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QUESTION PRESENTED 


The question is whether a labor organization 
commits an unfair labor practice within the provisions 
of Section 8(b)(1)(B) of the National Labor Relations 
Act, as amended, when the labor organization expels a 
member who is a supervisor for his refusal to abide 


by the administrative procedures under the Constitution 


and By-Laws of the union in an a@ministrative proceed- 


ing brought by 4 brother member of the union against 


this supervisor member. 


This Case No. 23,984 was before this Court on 
Petitioners’ motion for an extension of time for 
filing of brief and joint appendix, which was granted 


May 13, 1970. 


BRIEF AND JOINT APPENDIX OF PETITITIONERS | 


Fe 


UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 


Case No. 23984 


DALLAS MAILERS UNION, LOCAL NO. 143 
and INTERNATIONAL MAILERS UNION, 


Petitioners 
ve 


NATIONAL LABOR RELATIONS BOARD, 


Respondents 


PRESENT PARTIES INVOLVED IN THIS APPEAL 


DALLAS MAILERS UNION, LOCAL NO. 143 

and INTERNATIONAL MAILERS UNION - PETITIONERS 
Joel D. Blackmon, Esq. 
Attorney for Petitioners 

910 17th Street, N. W. 

Washington, D. C.- 20006 


NATIONAL LABOR RELATIONS BOARD — RESPONDENTS 
Marcel Mallet-Prevost, Esq. 
Assistant General Counsel of the Board | 


Glen M. Bendixsen, Esq. 

Vivian Asplund, Esq. 
Attorneys for Respondents 
National Labor Relations Board 
Washington, D. C. 20570 


INDEX AND TABLE OF CASES 


Question presented .. 

Title page ...... slelolelejclelclcleieleleieleielelelieleiejelcielejeie 
Index and Table of CaSeS 2... ee cece seeeccceces 
Jurisdictional Statement ...... cece cece cece ecccs 
Contention of PetitionerS ..... cee re cece ceccecces 
Statement of facts by Petitioner ......-2--++e-ee- 
Points and AuthoritieS .....- cee ceccccceesccccee 
Summary of Argument .....-cccece cece cscerecerress 
Argument 22... cece cece wc ewer cece cc cccrccccessees 
Notice of Appeal .....- cece eee r erence cere cercsece 


Decision and Order of the 
National Labor Relations Board ...-.----ccceses 


Exceptions to Trial Examiner's Decision 
by Respondents (Petitioners herein) ...-.------ 


Decision and Recommended Order of 
Trial Examiner co.cc eee cc cece cece c cece cecesccces 


Respondents' (Petitioners herein) 
Post Hearing Brief 1... cece ecw cece cece ccccoccs 


Answer to Complaint and Notice of Hearing .....-- 
Complaint and Notice of Hearing ..---+-+-+-++ersees 
Charges filed .......-c cece ccc cece cece ccc cecesees 


Labor Contract ..... RARE CE ARAM RCC CROCE OCS OES 


Various Exhibits submitted by General Counsel ... 


Transcript of Trial Examiner Hearing ..-..----+e- 
(and continuing with original page numbers) 


Book of Laws of the International Mailers 
Union (attached at end of Joint Appendix) 


TABLE OF CASES 


National Labor Relations Act, as amended 


Allis Chalmers case, 388 U.S. 175 


Legislative History of the Labor Management 
Relations Act, 1947, published by the National) 
Labor Relations Board, Volumes I and II ....--+-- ll 


* Cases chiefly relied upon are marked by 
asterisks. 


JURISDICTION 


1. The jurisdiction of this Court is by virtue 


paragraph 160(f). 


2. Notice of Appeal filed by Petitioners on 


of the United States Code, Title 29, 


March 3, 1970. 


CONTENTIONS OF PETITIONERS 


1. The National Labor Relations Board was in 
error in its application and interpretation of 
Section 8(b)(1)(B) of the National Labor Relations 


Act, as amended. sa 


2. The National Labor Relations Board was 


in error in its order adopting the Recommended 


Order of the Trial Examiner which provides that 


the Respondent Unions (the Petitioners) will not 
deny membership to foremen or assistant foremen. 
This Order is completely contrary to the provisions 
of the National Labor Relations Act, as amended, 

in regard to the relationship of employers' 


supervisors and unions. 


On June 4, 1969, Dow Jones & Company, Inc., filed unfair 
labor practice charges with the Regional Director of the 16th 
Region of the National Labor Relations Board in Fort Worth, 
Texas, and served on the Petitioners herein by registered mail. 
Elmer Davis, Regional Director of the National Laber Relations 
Board, 16th Region, in Fort Worth, Texas, issued a Complaint 


and Notice of Hearing on the Petitioners herein on August 13, 


1969, alleging 2 violation of Section 8(b)(1)(B) of the National 


Labor Relations Act, as amended. 

On August 22, 1969, the Petitioners herein filed an Answer — 
to the Complaint and Notice of Hearing which denied the allega- 
tions of the unfair labor practice charge. There was a hearing 
on September 3, 1969, in Dallas, Texas, before Trial Examiner 
Sohn M. Dyer, Esd- The complete record of the hearing is 
attached hereto and incorporated herein, which shows that this 
case arose between two local union members of Dallas Mailers 
Union Local No. 143 which had 2 labor-management contract with 
Dow Jones & Company, Inc. One of the union members, namely 
Robert Leon Colston, was 4 supervisor of the mailroom for the 
company, and the other member, Walter F. Cantrell, was 2 former 
foreman of the mailroom and now an employee in the mailroom. 

A feud developed between the supervisor Colston and employee 


Cantrell which continued over a period of about two years. 


The Trial Examiner summed up the feelings between the two union 


members in his Decision at page 4, lines 5-10, as follows: 


"Colston is a fairly large man and from my observation 
and from his testimony I conclude that he is a rather 
sensitive individual who remembers any slights and 
appears to nurture them. From his testimony and from 


some of his letters and documents it is readily discerni- 

ble that Cantrell feels Colston has picked on him with 

no justification.". 
Employee Cantrell attempted to get the Union to file a grievance 
with the Company alleging that he was being harassed and discrim- 
inated against by Supervisor Colston. The Union, realizing that 
this was only a personal feud between two of its members, refused 
to file a grievance with the company. Cantrell then filed his 
own charges of conduct unbecoming a union man against Colston 
under the Constitution and By-Laws of the Union. This charge 
was presented to Colston and at the next regular Union meeting 
which Colston attended, the Local Union by a unanimous vote 
movea to request the International Mailers Union + take juris- 
diction of the case, which the International did. 

As required under the Constitution and By-Laws of the 
International Mailers Union, the Executive Board requested 
that the charging party file five copies of his charges and 
that the charged party file five copies of his answer to the 
charges. 
The management of Dow Jones & Company, Inc., informed 


Colston not to answer the charges. The employee Cantrell 


filed his charges with the Executive Board of the International 


Mailers Union. Because the company had intervened in advising 
Colston not to answer these charges, the Executive Board noti- 
fied Colston that they were extending to him an additional 20 
to answer the charges. When Colston refused or 
@id not answer the charges 2S requested, he was expelled from 
the international Mailers Union which in turn automatically 


= 


expelled him from Dallas Mailers Union Local No. 143. 

The expulsion of Colston from the International and the 
Local Union aid not in any y affect his job with Dow Jones 
& Company, inc-, as he was required to be a member of the 
Union in order to maintain hi position with management. 

The cherging party was not an officer, agent or repre- 
sentative of either the Local Union or the International. 
The Book of Laws of the International Mailers Union provides 
that any member or officer of the Union may file charges 
against another member or officer of the Union, and provides 
that the charges must be in writing and the answer thereto 
must also be in writing, with an appropriate hearing follow- 
ing the submission of the charges and answer. The proper 
procedure under the Constitution and By-Laws of the Interna— 


tional Mailers Union was followed by poth the Local Union and 


the International and when no answer to the charges was filed 


py Colston he was automatically expelled. There were no fines 


or any other penalties involved. After his expulsion, Colston 


tendered his dues to the Secretary-Treasurer of the Inter- 


national. The International refused to accept his dues 


because of his state of expulsion. Colston had the! right 


to appeal his expulsion at the next convention of the 


International Mailers Union, which he did not do. 


STATEMENT OF POINTS AND AUTHORITIES 
IN SUPPORT OF PETITIONERS' APPEAL 


* 1. National Labor Relations Act, as amended. 
The Act provides that a labor organization has the right 
to prescribe its own rules with respect to the acquisition 
and retention of membership therein. (Section 7 and Section 
8(b)(1)(A) of the Act.) The action of the Union in expel- 
ling one of its members for refusal to abide by the rules 


and relations of the Union, even though the member was a 


supervisor of the-employer, in no way resulted in a restraint 


or coercion against the employer in the selection of his 
representative for the purposes of collective bargaining 
or the adjustment of grievances and consequently was not 
an unfair labor practice under Section 8(b)(1)(B) of the 


Act. 


2. Allis Chalmers case, 388 U.S. 175. 
Upheld the right of a labor union to prescribe its own 


rules and regulations for the administration thereof. 


* 3. Legislative History of the Labor Management 
Relations Act,’ 1947, published by the National Labor 


Relations Board, U. S. Government Printing Office, 
Washington: 1948, Volume I, page 547, first paragraph, 
and Volume II, pages 1011, last paragraph, and 1012, 


first paragraph. 


These authorities cover the House Conference Report 
No. 510, on H. R.- 3020, and the report to the Senate, 
on April 23, 1947, by Senator Taft as recorded in ‘the 


Congressional Record, Senate pages 3953-3954, on the 


intent of the Congress as to Section 8(b)(1)(3) of the 


Act. e 

This authority gives the legislative intent of 
the Congress in the enactment of the National Labor 
Relations Act, as amended, in particular to Section 8 
(b)(1)(B) of the Act, and it is clear that the expelling 
of a member from the Union for refusing to abide by 
the Constitution and By-Laws, even though the member 
is a supervisor, is not the type of restraint and 
coercion as Congress intended by Section 8(b) (1) (3B) 
of the Act, and therefore does not constitute an 


unfair labor practice. 


SUMMARY OF ARGUMENT 


The present case is the first to be decided by the 
National Labor Relations Board based on an unfair labor 
practice charge pursuant to Section 8(b)(1)(B) of the 
National Labor Relations Act, as amended, wherein a 
supervisor who was a member of the Union was expelled 
from the Union for failure to answer the charges filed 
by a brother member based on conduct unbecoming a member 
of the Union. 

The Board based its decision in this case mainly 
on three prior decisions of the Board (none of which have 
been reviewed by the courts) and which went beyond the 
prior cases in that the supervisor was expelled for not 
abiding by the Constitution and By-Laws as required in 
the administrative procedures of the international union. 
There were no fines or other penalties placed upon the 
supervisor member. Furthermore, the supervisor had the 
right of appeal from his expulsion but he did not exercise 
this right. 

The interpretation by the National Labor Relations 
Board as to Section 8(b)(1)(B) of the Act is not in 


accord with or consistent with the legislative intent 


of thé Congress in the passing of the Act as explained 


by Senator Taft to the members in Congress assembled 
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during debate on the bill. 
Since there has been no decision by the courts on 
the legal and factual aspects of this case, the Petitioners 


feel that this Court should give due consideration to the 


intent of the Congress notwithstanding the apparent usurpa- 


tion of legislative prerogatives by the Board. 


ARGUMENT 


The decision of the National Labor Relations Board 
in this case, as well as the Board cases cited in support 
of their decision, are based solely on the interpretations 
by Trial Examiners and which were adopted by the Board as 
their interpretation of Section 8(b)(1)(B) of the National 
Labor Relations Act, as amended. This case was deemed to 
set a new precedent in its field regardless of its outcome, 
since the facts were different from the facts and principles 
applied by the Board in the previous Section 8(b)(1)(B) cases. 

In the San Francisco-Oakland Mailers Union No. 18 case, 
172 NLRB No. 252; the Toledo Blade Company Inc. case, 175 
173; and the Sheet Metal Workers International Association 
case, 178 NLRB No. 24, all are based on the same issues 
wherein a labor union filed charges against and fined super- 
visors who were members of the respective Unions involved. 
In the present case, the charges were filed by an individual 
union member against another brother member for activities 
“unbecoming a union member" based on harassment and dis- 
crimination as a result of a long personal feud between 
the two members of the local union. The member making the 


charge was an employee, journeyman mailer, of the mailroom 


of Dow Jones & Company, Inc., at their plant in Dallas, 


Texas. The charges were made against the supervisor, foreman 


of the mailroom, who was also a member of the local union. 
Neither the local union or the international union, peti- 
tioners herein, were involved. The petitioners became 
involved only after the charges were filed with them 
pursuant to and in accordance with the Book of Laws of 

the International Mailers Union which constitute the 
Constitution and By-Laws of the Union. Both of the parties 
to the charges were ordered to file five written copies of 
their charges and answers to the charges, respectively, 

with the Secretary-Treasurer of the International for 
review by the Executive Council which was in accoréance 
with the required procedure of the Constitution and By-Laws. 
When the charged party failed or refused to file his answers 
the Executive Council had no alternative but to expel him 
from the Union, which they did. After the expulsion from 
the Union, Dow Jones & Company, Inc., filed unfaix labor 
practice charges against the Unions, the petitioners herein, 
pursuant to Section 8(b)(1)(B) of the National Labor Rela- 
tions Act, as amended. | 


Section 8(b)(1) states in full, as follows: 


"(p) It shall be an unfair labor practice for a 
labor organization or its agents - 


(1) to restrain or coerce (A) employees in 
the exercise of the rights guaranteed in section 7: 
Provided, That this paragraph shall not impair the 
right of a labor organization to prescribe) its own 
rules with respect to the acquisition or retention 
of membership therein; or (B) an employer in the 
selection of his representatives for the purposes 
of collective bargaining or the adjustment of 
grievances ;" 
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It is to be noted that Section 8, paragraph (b) 
specifically states that "It shall be an unfair labor 
practice for a labor organization or its agents . . -", 
and in the present case neither the labor organization 
or its agents were involved in restraining or coercing 
the employer in the selection of his representative. 

The employee member of the union filing the charges was 

not an agent or representative of the union nor was he 
alleged to be by the National Labor Relations Board. The 
records of the hearing show that counsel for the General 
Counsel attempted throughout the hearing to establish a 
conspiracy by the petitioners herein as the real parties 

to the original charges. However, this attempt completely 
failed and was not mentioned in either the Trial Examiner's 
Decision or the Board's Becision. 

There have been no Court decisions on the interpre- 
tation of Section 8(b)(1)(B) of the Act. All the decisions 
of interpretation covering these cases have been made by 
the National Labor Relations Board based on the so-called 
“boot strap" decisions by the Trial Examiners. Conse- : 
quently, a review of the legislative intent of the Congress 
.in the passing of this legislation is in order. From the 


Congressional Record, Senate pages 3953-3954, for April 23, 


1947, and also pages 1011 and 1012 "Legislative History of 


the Labor Management Relations Act, 1947", Volume Il, 


published by the National Labor Relations Board, Ua) Se 
Government Printing Office, Washington: 1948, we find 
the following explanation by Senator Taft in explaining 
Section 8(b)(1)(B) of the Act to the Senate: | 


"I think the very fact that we specify 
unfair labor practices on the part of labor | 
unions, as well as on the part of employers, 
will necessarily restore the Board to a more: 
judicial attitude of mind. I think that in 
itself may eliminate much of the difficulty 
which has arisen. 

"What are the new unfair labor practices 
on the part of unions? The provision starts)on 
page 14 of the bill. First, it is provided that - 


It shall be an unfair labor 
practice for a labor organization or 
its agents - 


1. To interfere with, restrain, 
or coerce an employer in the sdection 
of his representatives for the purposes 
of collective bargaining or the adjust- 
ment of grievances. 


"Last night David Lawrence, in a completely 
puerile analysis of the bill, referred to that as 
not meaning anything, and being something to fool 
the public. 


"This unfair labor practice referred to is 
not perhaps of tremendous importance, but employees 
cannot say to their employer, ‘We do not like Mr. 
X, we will not meet Mr. X. You have to send us 
Mr. Y.' That has been done. It would prevent 
their saying to the employer, ‘You have to fire 
Foreman Jones. We do not like Foreman Jones, and 
therefore you have to fire him, or we will not go 
to work.' This is the only section in the bill 
which has any relation to Nation-wide bargaining. 
Under this provision it would be impossible for a 
union to say to a company, ‘We will not bargain 
with you unless you appoint your national employers’ 
association as your agent so that we can bargain 
nationally.' Under the bill the employer has a 
right to say, 'No, I will not join in national 
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bargaining. Here is my representative, and this 

is the man you have to Geal with.' I believe the 
provision is a necessary one, and one which will 

accomplish substantially wise purposes." 


It is to be noted that the words “interfere with" 


were Geleted in the final passage of the Act. This deletion 
is explained in House Conference Report No. 510, on H. R. 
3020, which is covered verbatim on page 547 of the Legisla- 
tive History of the Labor Management Relations Act, 1947, 
Volume I, published by the National Labor Relations Board, 
U. S. Government Printing Office, Washington: 1948. The 


statement in the report is as follows: 


"In applying section 8(1) of the existing 
law, the Board has not hela to be unfair labor 
practices acts which constituted ‘interference’ 
that did not also constitute restraint or coer- 
cion. Section 8(1) of the present law is written 
in broada terms, and only by long continued admin- 
istrative practice has its scope been adequately 
and properly defined. Concern has heretofore been 
expressed as to whether such practice would carry 
over into a corresponding provision of the section 
8(b)(1), and presumably because of this concern 
the words ‘interference with' were omitted from 
the proposed new section. Omission of these words 
from the proposed new section was not, however, 
intended to broaden the Scope of section 8(a)(1) 
as heretofore defined by the long-continued practice 
of the Board." 


It is clearly understood that a mere "interference 
with" where there are no restraints or coercions on the 
employer, 2s defined by Senator Taft, would not be an 


unfair labor practice. In the present case, the Inter- 


national Mailers Union, as petitioner herein, did not 


in any manner interfere with management in the selection 
of his supervisor, and in no stretch of the imagination 
aida the unions restrain or coerce the employer. The 

only interference involved was that the employer advised 
or, in fact, refused to let his supervisor perform the 
menial requirement of the Constitution and By-Laws of 

the Union of filing an answer to the charges of a brother 
union member. Apparently, there was some justification 
for the filing of the charges by the employee and union 
member, as observed by the Trial Examiner in his Decision, 
on page 4, when referring to the supervisor Colston and 
the employee Cantrell, he stated as follows: 

"Colston is a fairly large man anda from my obser- 

vation and from his testimony I conclude that he 
is a rather sensitive individual who remembers 
any slights and appears to nurture them. From 
his testimony and from some of his letters and 
documents it is readily aiscernible that Cantrell 
feels Colston has<picked on him with no justifi- 
cation." 

This was merely a personal feud between two union 
members. All of the local union members realized this 
and did not consider it to be a basis of filing a grievance 
under Section 9 of the Contract between union and management. 
The Local Union took the position that if the employee 


Cantrell was insubordinate or not performing his work 


the company should fire him and then the Union coulda file 


a grievance based on wrongful discharge. The fact that 


the employee was not @ischarged certainly indicated that 
he was not insubordinate nor was he guilty of not perform- 
ing his work in a satisfactory manner. 

The Toledo Blade Company case, supra, and the Sheet 


Metal Workers International Association case, supra, covered 


the issue of charges by the Unions or its agent against the 


supervisor and both resulted in fines being assessed against 
the supervisor union member with no expulsion from the Union. 
These two cases are now in the Sixth Circuit Courts of Appeal, 
respectively, for a hearing on the enforcement order. The 
San Francisco-O2klané Mailers Union No. 18 case, supra, was 
settled out of court by the parties thereto. 

In the present case, there were no fines or any other 
penalties assessed against the supervisor member of the 
union. Tne member was expelled from the International 
Union which automatically resulted in his expulsion from 
the local union due solely to the failure of the super-— 
visor member to abide by the rules and regulations of the 
union. The holding of the Board in the present case would 
so clothe a supervisor who is a member of the union with 
such aiplomatic immunity that he could break every rule 
and regulation of the union and then thumb his nose at 


the union without any fear of reprisal by the union. 


In the first place, a supervisor Goes not have a 
right under the Act to join or to remain a member of a 
union whose members are protected by the Act, and his 
joining or remaining a member is only at the privilege 
of the union - a privilege that can be revoked at! any 
time. Section 14(a) of the Act states specifically - 


“Sec. 14(a) Nothing herein shall prohibit 


any individual employed as a supervisor from 
becoming or remaining a member of a labor | 
organization, but no employer subject to 
this Act shall be compelled to deem indi- 
viduals defined herein as supervisors as 
employees for the purpose of any law, either 
national or local, relating to collective 
bargaining." 


The union has no right to represent or bargain in 
behalf of a supervisor, even though he is not prohibited 
from becoming or remaining a member of the canon The 
employer is not compelled to recognize the supervisor 
as an employee protected under the Act. Consequently, 
the employer can fire a foreman for becoming a member 
of a wnion of employees, yet by the same token the Board 
is saying to the petitioners' unions herein that they 
cannot expel a supervisor from the union for not abiding 
by the rules and regulations of the union because this 


would be a restraint or coercion on the employer in the 


‘selection of his representative. This we contend was 


not the legislative intent of Section 8(b)(1)(B) of the 


Act. 


The Order of the Trial Examiner which was accepted 
and adopted by the Board sets forth a requirement on’ the 
petitioners herein that is beyond the scope of authority 
of the Board. The Order which is required to be posted 
and followed by petitioner unions states: 


"Ws WILL NOT expel from membership or deny 
membership to foremen or assistant foremen or 


otherwise discipline them for the conduct or 

performance of work while such persons are 

selected representatives of the Employer and 

its representatives for the purposes of collec- 

tive bargaining or the adjustment of grievances." 
The Boargé in this instance is usurping the authority of the 
union and the right guaranteed by the Act that a labor 
organization has the right to prescribe its own rules with 
respect to the acquisition or retention of membership 
therein. This right has been upheld by the Supreme Court 
in the Allis Chalmers case, 388 U.S. 175. This requirement 
ordered by the Board would give the company the right to 
hire any person as its supervisor (which right the peti- 
tioners do not question) and to force the union to accept 
him into membership, notwithstanding the fact that the 


foreman or assistant foreman, as the case may be, has 


no knowledge of nor can he meet the requirements of the 


craft of a journeyman mailer. The U. S. Department of 


“Labor has approved journeyman mailers as a craft. Members 
of the International Mailers Union as well as members of 


its local unions are required to have had apprenticeship 


training approved by the International before receiving 


the status of a journeyman mailer and before being accepted 
for membership into the International. 

In conclusion, the petitioners herein respectfully 
submit to the Court that the National Labor Relations Board, 
Respondent herein, was in error in its decision of upholding 
the unfair labor practice charges against Petitioners, and 
consequently the charges should be dismissed and the Recom— 


mended Order of the Trial Examiner adopted by the Respon— 


dent should be denied. 
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18) NLRB No. 49 nae 
, Dallas, Texzs 


UNITED STATES OF AMERICA 
BEFORE TUE NATIONAL LABOR RELATIONS BOARD 
DALLAS MAILERS UNION, LOCAL 
NO. 143, and INTERNATIONAL 
MAILERS UNION 
and Case 16-C3B-457 


WW JONES COMPANY, INC. 


DECISION AND ORDER 


On November 28, 1969, Trial Exaniner John M. Dyer issued his 


Decision in the above-~ -entitled proceeding, finding 
engaged in and were engaging in certain unfair labo> practi 


meaning of the National Labor Relations Act, as ancnded, and recommending that 


they cease and desist therefrom and take certain affirmative action, as set 


forth in the attached Trlal Examiner's Decision. -Thereaftes, the Responcents 


filed exceptions to the Tr Exaniner's Necision and a support ing brief. 


Pursuant to the provis of Section 3(b) of the Nationel Lado 


Relations Act, as amended, the National Labor Relations Boord has delegated 


its powers in connection with this casc to a three-member ue 


on 


The Board has reviewed the rulings of the Trial Examiner made at the 
| 
heariug snd finds that no prejudicial error was comaitted. | The rulings are 


hereby affirmed. The Board has considered the Trial Exawincr's Decision, the 


Respondents’ exceptions and brief, and the entire record in the case, and 
hereby adopts his findings, conclusions, and recommendations. 
The complaint alleged that the Respondents restrained and coerced 
the Charging Party in the selection and retention of its cepresentatives fot 
the purposes. of collective bargaining and the adjustment of grievances in 
violation of Section . 80>) C2) () of the Act. As set forth Lom fully by the 
Trial Examiner, the action which was alleged to constitute a.violation of the 


Act was certain disciplinary action taker by the Respondents against the 


Le 


recan, vho vas also a menber of the Responcents 
» Colston, in the exercise of hia supervisory 
contract to cirect, control, and assign all exployecs in his 
+: enton tenber and cailing roca employee, Cantrell, to 
step coun to the of the table te catch the newspapers so he could keep pace 


with the cochine € not have to stop it. Subsequently, Cantrell filed 


vith the Respontent Local, alleging that Colsten bad discrininated against 
2c exgased in concuct undecening a union menber. After the Respondent 
International essyz2d jur 

it vith a copy to the Respondent Local, stating that it had told Colston not to 
reply to the chorges since the Ccapany considered the action to be a direct 

its contract with the Respondents. At the same tine the Company 


1/ 


Ceoxmittee concerning the matter. 
ndent ever replied to the Compony's request, and no meeting of the 
ending Comittee vas held. Eventually, the charges were upheld by the 
Faternationsl, and upon Colston’s failure to respond, he one sap2lled 


fron the Union in June 1959. Colston tvice tendered his dues for the nonth of 


o the Union, stated that he sincerely wished to renain 


sea on the ground that he had beca 
expelled. 
The Trial Excniner concluded that the expulsioa frea uatioa tmouberchip, 
which Colston wished to retain for the privileges afforded by the traveling 


care ond the other benefits, vould, in this trade, tend to juhibit hit ond 


restrain his j 5 as the Coapany's supervisor and representative in 


“the uoilroon, end wee thus violstive of the Con sny's rights es guarantecd by 


Section &(b) (1) (3) of the Act. 


The Responceats contend thet the expulsion of a forenan vho is 
union mender dces not restrain or coerce the Ceupcny in the sclection or 


retention of the cipzlled forensn for the purpos of collective bargaiaing 


Fa re 

L/ Secticn 9 of the Tartiest contract, entitled "Joint Standing Comnittce," 

provices a method fer the settlement of Gisputes. ae 47 
: 


the adjustment of grievances, as, once ezpe 


any further responsibility or fear of any action on the part of the Union 
| 


which might tend to inhibit him from represénting the viewpoint of management. 
We do not agree that this is 50. As the Trial Examiner found, the inhibiting 
effect of the expulsion on Cols ton dozs not terminate with his expulsion. It 
is evident that Colston tendered his dues for July after his expulsion because 


of his desire to retain the benefits that union membership afforded. Thus, 


as the Trial Examiner noted, his expulsion would likely have|an inhibiting | 
effect on his future conduct as a supervisor and represent ative of the Company 
because of his desire for reinstatement in the Unioa, end wosld accordingly 
restrain and coerce the Company from retaining him as its representative within 
the meaning of Section 8(b)(1)(3) of the Act. 
Moreover, the effect of Colszon's 2xpulsion is not limited merely to 
its impact on Colston and his relationship to the Co:pany. Ris expulsion will 


also be a clear signal to other foremen, who are, under the estadlished practice, 


‘members of the Union, that they could be subject to sinilar discipline if they 


~ 


administer the contract in a manner so as to incur the Union's displeasure. 


An additional effect of the expulsion, | therefore, is to restrain and coerce 


the Company within the meaning of Section 8(b)(1) (5) By Lsniting its “right at 
any time to make and rely upon a selection of represmntatives from an uncoerced 


2/ 


group of such supervisors whose loyalty to fil has not been prejudiced." 


In all the circumstances, therefore, we find that the Respohdents* expulsion 


“of the Charging Party's foreman for the Cee of his supervisory duties 
‘in ACR the collective-bargaining agreement ‘const titutes restraint and 
coercion of the Charging Party in the selection and recentton of its representa- 
“tives for the purposes of collective bargaining and the adjustment of grievances 


in violation of Section 8(b) (1) (B) of the Act. 


2/7 Toledo Locals Ros, 157? and 272 of the ‘Li ghoeraphers and | Photoansraverts 


International Union, AFL- =CO ae oledo Slade Conpany, ine. = 175 NLRB No. } 


P- 15 of the “Trial Exanine y's NA 


Pursuant to Section 1Xc) of the National Labor Relations Act, as 
anended, the National Labor Relations Board adopts as its Order the 
Recommended Order of the Trial Examiner, and hereby orders that Respondents, 


Dallas Mailers Union, Local No. 143, and International Mailers Union, their 


officers, agents, and represSatatives, shall take the action set forth in the 


Trial Examiner's Recomaended Order. 


Dated, Washington, D. C. FEB 235 4970 


—————— 
Frank W. McCulloch, Chairman 


Gerald A. Brown, Member 


Howard Jenkins, Jr. A Member 
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RESPONDENTS' EXCEPTIONS 


TO TRIAL EXAMINER'S DECISION 


By 


Joel D. Blackmon 
Attorney for Respondents 
910 17th Street, N. W. 
Washington, D. C. 20006 


exception to the statements on page 6, lines 29 


the Trial 


Examiner's Decision as to the facts as 


and the presumptuous conclusion. 


stated by the 


national Pres 
conferred an 


accor@ing t 
+ for a mee 


né@ the procecur 


Trial Examiner that 


Gent Hosier and Local President 
according to Wright he was 
s¥erthe Company's telegram. Fur- 
i the Union considered the 
€ the Joint Standing Committee 


3+ 
ritt 


ad not been followed.” 


testinony of Wayne Wright President of Dallas Mailers 


Union Local No. 143 in the record of the hearing on page 145, 


23 2 
covers Mr. ni's disc 


"He said that he ha 
he haé receivedac 


followed, 

taken to joint stan 
violation of the co 
between a member of 
union, and he inst 
Unless the compan 
aid not do.” 


It may be noted at 
it is not a part of the 


of self-satisfaction to 


this case an arbitrator 


na@ ending on page 146, line 8, which 
ussion with Mr. Hosier, is as follows: 


& been intending to call me, because 
opy of the telegram too. And I informed 
no grievance filed on the matter, the 
current contract had not been 
think this was a matter to be 
since it did not concern a 
n It was strictly a matter 
union and another member of the 
da me not to answer the telegram. 
o me and asked me, which the 
for emphasis) 


time, although it is realized that 
present record but it does give a sense 
know that subsequent to the hearing in 


has ruled that the company did not follow 


the procedures of Section 9 of the Contract covering the Joint 


Standing Committee. 


a 


The Trial Examiner also stated in this paragraph to which 


exception is taken that 

"No mention was made of whether the special neeting 

callea and held in March 1968 which a special repre- 

sentative of the International attended had followed 

such procedural method or not." 

The reason that the procedural provisions of Section 9 were 
not followed in this particular meeting is that this was not a 
Joint Standing Committee meeting and, consequently, no Section 
9 procedure would be involved. The statement of the meeting of 
March 1968 which is covered by the testimony of Mr. Barletta for 
the General Counsel beginning on page 114, line 3, through page 
‘117, line 3, clearly shows that this was an informal meeting and 
was called by the Company and was not a Joint Snes Committee 
meeting. | 

The further statement of the Trial Examiner which states 
"This position seems rather weak in view of the manner in which 
this dispute arose" is a presumptive conclusion and contrary to 
the facts as set forth above. 
Respondents take exception to the Trial Examiner's statement on 
page 7, line 45, as follows: 

"Respondents argue that this'personal feud' brings the 

matter within the bounds of the Allis Chalmers case, 

388 U. S. 175, as intra-union discipline brought about 

by the actions of one member against the other." 

Respondents have not made a reference to the Allis Chalmers 
case in any of its pleadings, its testimony, or its brief. We 
feel that this statement was included by the Trial Examiner to 


support his decision since it is generally understood and accepted 


that the Board has already ruled that the Allis Chalmers case is 


= fH - 3% 


not applicable to a charge under Section $(b)(1)(B) of the Act. 
Respondents take exception to the analysis made by the Trial 
Examiner on page §, lines 1-30, covering the procedures followed 
by the chaxrgng party, Union member Cantrell, and what the Trial 
Examiner stated should have been followed. 

"If Cantrell thought that there was discrimination he 


should have followed the grievance procedure for this 
would clearly be encompassed thereunder." 


xaminer is presuming as to what Cantrell should 


have Gone even though it is admitted by the Trial Examiner that 
this was a personal feud between former foreman Cantrell and the 
‘present foreman Colston as covered in the record of the statement 
made by the Trial Examiner himself on page 137, line 10, and also 
on page 137, line 13. It is further stated in the above-referenced 
analysis by the Trial Examiner that Cantrell had stated during the 
hearing that the Union told him this wes not a problem to be con- 
sidered unde Contract and grievance procedure. The Trial 
Examiner further states that "Cantrell may have been so told by 
the Local because they thought his complaint had no validity -.-"- 
This, too, is a’ presumption on the part of the Trial Examiner. 

If Cantrell had been fired by Colston because of this feud and 
without justification as to his work performance then the Union 
would have filed the grievance for the unlawful discharge under 
the grievance procedure. It is to be noted that this argument 

was covered by the Respondents in the post-hearing brief in this 


case. 


Iv. Respondents take exception to the contention of the Trial Examiner 
as stated on page 8, beginning with line 48 and ending on page 9, 


line 4. The Trial Examiner states, 

"To answer one of Respondents' defenses, Respondents 
would have a defense under the Landrum-Griffin: ‘Act 
for not processing Cantrell's charges if it was 
improper for them to do so and might arguably have 
violated the National Labor Relations Act." 


Here the Trial Examiner is requiring the Respondents to deny 
one of its members the right of procedure of the Constitution and 
By-Laws of Respondents on the theory that it might arguably have 


violated the National Labor Relations Act. We con nivend that an 


arguable supposition is not a defense. To follow the Trial 


Examiner's contention would lead to a multiplicity of suits 


contrary to public policy. Furthermore, there has been no 
contention on the part of General Counsel that the Constitution 
and By-Laws of the Respondents as to the rules and regulations 
covering its membership are either unlawful or unreasonable. 
The Union under the National Labor Relations Act has the right 
to make rules and regulations as to acceptance and retention 

of its members. Therefore, it behooves the officers to follow 
ana enforce those rules until appropriately changed or found 

to be unlawful. To deny the Union this right would tend to 
eatensmate the unity and solidarity of membership necessary 

for the preservation of the Union. 

Respondents take exception to the Trial Examiner's, contention 
and daeccision as set forth on page 9, lines 24 through 31. The 
Trial Examiner states that, 


here is not a fine, it is 
the union membership 
he Respondent that none of the Section 
Act that have been decided by the 
been 4 any other basis than a fine by the 
the employer. The Union membership. 
only a privilege permitted by the Union to 
has no basic right under the Act to belong. 
is to be noted that a fine would carry 
it a-continuous threat by the Union which would naturally 


effectiveness of the supervisor as 


being the company's representative. However, by the same token, 


les of Union membership could have no continu- 
an@ restrain the effectiveness of a 
ve of the employer for the purposes 
or the adjustment of grievances. This 
responsibility or fear of any actions 
to force the will of the Union in lieu 
yer. 


it is to be noted that the General 


the Respondents' Unions with a conspiracy 
against supervisor Colston and that the charge filed by the 
individual member s only incidental to this conspiracy. The 
General Counsel completely failed to establish this fact as 
stated by the Trial Examiner on page 159, lines 3-5, page 159, 
lines 15 and 16, page 159, lines 22 and 23, page 160, lines 


8-15 and page 160, lines 17-25. 


Respondents further contend that not one of the| cases cited 
by the General Counsel involved charges of one member against 
another member in accordance with the constitution and By-Laws 
covering membership in the particular Union. In every instance 
the basis for the charge and the charging party were’ charges by 
the Union or its agent against the supervisor of the employer. 

The charging party Cantrell was neither an officer, representa- 
tive or agent of either of the Respondent Unions, oe is he alleged 
to be by the General Counsel. | 

Dallas Mailers Union Local No. 143 did not file any charges 
against supervisor Colston, nor aid it take any action to restrain 
or coerce Colston in his duties as a supervisor. Colston was not 
ordered or compelled to take any action or to perform any duty by 
the Local. It should be noted that the Trial Examiner stated in 


his Decision at page 4, lines 5-10, 
"Colston is a fairly large man and from my observation 
and from his testimony I conclude that he is a rather 
sensitive individual who remembers any slights and 
appears to nurture them. From his testimony and from some 
of his letters and documents it is readily discernible 
that Cantrell feels Colston has picked on him with no 
justification." 


Cantrell felt that Colston was picking on him and for this 
reason he filed his charges as one member against another member 
which he had a right to do. This type of action is) not covered 


by Section 8(b)(1)(B) of the Act. 


The International Mailers Union, through its executive 


committee, in following its required normal procedures simply 


requested the filing of answers to the charges. This is only 


a menial procedure required of all members. When Colston refused 


=Sha 


was, of course, held in default 


in the International Mailers Union. 


The decision of the Inte ional Mailers Union in no way con- 
position of Colston as a supervisor, nor was it for 


ining or coercing the employer in the selec- 


he purpose of restral 
its supervisor. 

Respondents respectfully submit that the General Counsel 

failed to establish the unfair labor practice charge against 

Respondents (b)(1)(B) of the Act, and, therefore, 

ts should be dismissed. 


the charges against Respondent 


Respectfully submitted, 


Joel D. Blackmon 


JOEL D. BLACKMCN 
Attorney for Respondents 
910 17th Street, N. W. 
Washington, D. C. 20006 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
DIVISION OF TRIAL EXAMINERS 
WASHINGTON, D.C. 


DALLAS MALLERS UNION, LOCAL NO. 143, 
and INTERNATIONAL MAILERS UNION 


and Case 16--CB--457 


DOW JONES COMPANY, INC. 


Billy R. Snow, Esq., of Fort Worth, 
Tex. , Counsel for the General 
Counsel. 

Joel D. Blacknon, Esa-4 of Washington, 

D. C., and Ralph H. Valero for the 
Respondents. 

Joseph F. Barletta. Esq.. John Ross, Esq-. 
and W. Gilbert Faulk, Jr.. Esq., of 
Princeton, N.J., for the Charging 
Party. 


TRIAL EXAMINER'S DECISION 


Statement of the Case 


JOHN M. DYER, Trial Examiner: On June 4, 1969,1/ Dow Jones Company, 


Inc., herein variously called the Company or the Employer, filed 

a charge alleging violations of Section 8(b)(1)(S) against Dallas 
Mailers Union, No. 143 (herein called the Local) and International 
Mailers Union, herein called the International, and collectively 
called Respondents, alleging that Respondents had restrained the 
Company in violation of the above section regarding the! Compeny's 
selection of its representative for the purposes of collective 
bargaining or adjustment of grievances and by expelling or threatening 
to expel Foreman Robert Leon Colston from membership in Respondents 
because of tiie performance of his normal duties as a foreman. 


On August 13, 1969, the Director of Region 16 issued ‘a complaint 
which alleged that: ¢1) Respondents since December 4 (the 10-b 
date herein) had threatened to expel Foreman Colston from membership 


1/ Most of the events in this case occurred betwe 


1968 and the summer of 1969, Where months are refe 
this decision they are the months falling in that period. Where 
events occurred outside of this period, the year is stated. 
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in Respondents because of his performance of his normal duties as 

a foreman; (2) on March 3] the Local filed charges against Colston 
for the purpose of investigating his conduct as a supervisor and 
representative of the Employer; (3) on June 5 the International 
requested his appearance for that purpose; and (4) on June 27 the 
International terminated Colston's membership in Respondents because 
of the manner in which Colston interpreted end administered the 
collective-bargaining agreement in effect between the Company and 
Respondents. 


Respondents in their answer admitted the requisite jurisdictional 
facts, the positions of the various International officers and agents 
and the Local president, that a contract was in effect between 
Respondents and the Company, and the supervisory status of Colston. 
Respondents denied threatening to expel Colston or that charges 
were filed against him by the Local and denied the alleged reasons 
for termination of Colston's membership in Respondents and the 
comnission of any unfair labor practices. 


All parties were afforded full opportunity to appear, examine 
and cross-examine witnesses, end to argue orally at the hearing held 
before me in Dallas, Texas, on September 3, 1969, The General Counsel, 
Respondents, and the Company have filed briefs which have been carefully 
considered. 


On the entire récord in this case including my evaluation of the 
reliability of the witnesses based on the evidence received and 
my observation of their demeanor, I make the following: 


Findings of Fact 


I. The Business of the Respondent 
and the Labor Organizations 
Involved 


The Employer is a Delaware corporation maintaining one of its 
offices and places of business in Dallas, Texas, where it is engaged 
in publishing an edition of the Wall Street Journal. While so engaged 
the Employer disseminated news in association with Associated Press, 
advertised national products, and received for the past year gross 
revenues in excess of $500,000 from said operations. During the 
sam2 period the Employer received goods and materials valued in 
excess of $50,000 from points directly outside of the State of Texas, 


Respondents admit, the Employer agrees, and Il find that the Employer 
is engaged in commerce within the meaning of Section 2(6) and (7) 
of the Act. 


Respondents admit, the Employer agrees, and Il find that Respondents 
ace Labor organizations within the meaning of Section 2(5) of the 
Act. 


TXD--630--69 


ll. The Unfair Labor Practices 
A. Backzround and Undisputed Facts 


&) §=The Company's plant in Dallas, Texas, publishes the southwest 

m edition of the Wall Street Journal. In this case we are concerned 

Mwith the operation of the mailing room which is under the general 

B® supervision of Production Manager Munson and the direct supervision 

B of Foxreman Leon Colston. Negotiations for contracts, as well as 

Mayarious meetings and grievance meetings of the so-called Standing 
Committee, were in most instances handled for the Company by their 

™ Counsel Joseph Barletta, Esq., from their main offices in Princeton, 

milew Jersey. 


Prior to January 1962 the mailing room work wes handled for the 
ompany by an independent contractor, Ridgway Mailing Company. In 
January 1962 Dow Jones terminated the contract with Ridgwey and 
took over the operations of the mailroom, recognized the Local, and 
entered into contracts with Respondents thereafter. The current 
contract between the Company and Respondents is for a tera of 3 
years beginning January 1, 1968, and extending until December 31, 
1970. In addition to the normal contractual terms, this contrect 
has a section 8 entitled "Foreman" which defines the supervisory 
status and duties of the mailing room foreman end states that he 
rss the publishers’ representative and sole judge of the workers! 
wompetency in the mailing room. Among other things section 8 provides 
that seniority is to govern layoff and recall and that the foreman's 
decisions are to be guided accordingly and in apparent recognition 
,of the custom in the trede of the foreman being a union member, 
section 8 concludes with subsection (f) as follows: 


The Union shall not discipline the foreman for carrying 
out orders of the Publisher or his representatives 2s 
authorized by this contract. 


The contract also provides for a method of settling disputes in 
section 9 entitled "Joint Standing Committee." This section provides 
for procedural steps starting with discussions concerning the dispute 
, between the chapel chairman, representing the Union, and the foreman 
of the mailing room and ending with binding arbitration end with 

ran express proviso that this is the exclusive means for settling 

a dispute between the partics. 


.« Foreman Leon Colston began as a Ridgway employee on March 23, 1958, 
, and joined the Local at that time. This Local consists only of the 
mailroom employees, foreman, and assistants employed by Dow Jones 
¢in Dallas. Colston was active in the affairs of the Union, served 
as its seeretary-treasurer for some 5 years, was a member of the 
negotiating committee, and was chapel chairman on two occasions 
eresigning from that position in November 1967 to become the mailroom 
, assistant foreman. Colston was made foreman on February 29, 1968. 
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W. F. Cantrell, the other principal in this problem, served with 
the Company and its predecessor for some 22 years, during 18 of 
wnich he was the mailing room foreman. He held that position when 
Colston started for the Company and was replaced in November 1967 
and returned to the line es a journeyman mailer. Colston is a fairly 
large man and from ny observation and from his testimony I conclude 
that he is a rather sensitive individual who remembers any slights 
and appears to nurture then. From his testimony and from some of 
his letters and documents it is readily discernible that Cantrell 
feels Colston has picked on him with no justification. Cantrell 
is elso prone to exaggeration since in his testimony he stated that 
Colston was constantly harassing him and when pressed on the subject 
mentioned two or three things which he equated with constant harassment. 
It is probably only human nature thet having been deposed as foreman 
and knowing that position, thet Cantrell would harbor some ill feelings 
toward anyone serving in that position and it is apparent thet he 
did so. It is also clear that he took orders from Foreman Colston 
literally looking to the precise letter of the word for his instructions 
end not to the rather obvious meaning of the instruction. This is 
not to deny that Foreman Colston may have been overbearing in giving 
instructions. 


Attorney Berletta'’s testimony was uncontradicted that following 
Colston's being made foreman, threats of physical abuse were made 
against Colston to the extent thet the Company felt it necessary 
to have a special meeting with the Union attended by a representative 
of the Internetionel. At this meeting the Company informed all present 
that it wes convinced the Union wanted the Compeny to get rid of 
Foreman Colston and that it would not do so and warned that it would 
sooner let each of the employees go rather than lose Colston. Tne 
Company emphasized that there wes to be no violence of any type. 

In December at a meeting attended by International Vice President 
Velero, Attorney Barletta complained that the Company was still 
experiencing trouble in the mailrocm despite what Valero had said 
earlier, that resentment toward a union official who became a 
supervisor would eventually fade. According to Barletta, Valero assessed 
the situation end gave as his opinion that the situation was not 

going to improve but would stay the seme unless the Company changed 
foremen, Barletta further testified to rumblings against Colston 

at practically every meeting he attended with the Union. 


In July 1968 en eutomatic “kicker” was installed on the mailing 
machine. This device separated groups of papers going to one area 
or into one postal bag. In conducting experiments with the system 
the Company found that it was necessary to lengthen the table situated 
at the end of the conveyor belt next to the tying machine and bag 
reck, Due to the conveyor belt's continually moving papers forward 
it was found necessary for the labeler who stood at the first position 
at the table to pull a group of newspapers from the edge of the 
conveyor belt’ further onto the table and into the appropriate bag 
at the end of the table, 
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There are two mailing machines at the Company's plent with six 
to seven men manning each line depending on the size of the newspaper. 
Each man moves to the next position on the line every 15 minutes 
(rotates) so that each employee must be capable of doing all the 
jobs on the particular machine or line. Following the installation 
of the "kicker," Foreman Colston, in July 1968, demonstrated the 
operation of it to all the men. The only real change in the nen's 
operation was at the labeler's position and required the Labeler 
on occasion to, as Foreman Colston put it, "Step down and pull the 
papers up." G.C. Exh, 8 is a picture of this operation with the 
labeler standing on the left side reaching for the newspapers. As 
was testified, the labeler is expected to reach about 1 foot further 
towards the conveyor belt than the individuel shown in the picture 
(G.C. Exh. 8) is doing. What this means is that if a man is stending 
in the proper position with his feet some 8 inches or so apart near 
the right hand end of the table, he will have to shift his left 
foot 1 or more feet to the left and lean to his left to reach to 
the appropriate spot at the end of the conveyor belt. If a man 
standing in the labeler's position stood with his feet wide apert 
he would probably be able to lean to the left and perform the operation 
without shifting his left foot. 


On November 19 Foreman Colston sent 2 letter to W.F. Cantrell 
stating that on November 16 Cantrell failed to obey 2 reasonable 
valid order and was insubordinete. The letter warned thet future 
failure to obey an order might result in his discharge. Cantrell 
in a Letter dated November 30 replied denying that he had disobeyed 
an order and stating that Foreman Colston had not agreed with Cantrell's 
method of accomplishing the work at the labeler's position but that 
the work was performed. Cantrell denied any insubordination or refusal 
to perform a task, In a later document (Joint Exh. 5) Cantrell stated 
he had his chapel chairman deliver this answer to Foreman Colston. 


Colston testified that in February while observing the operation 
of one of the machines he saw it stopped some four to five times 
by Cantrell and that he then went to Cantrell and told him to step 
down and pull up the papers so he could keep up with; the machine 
and not have to stop it, After leaving Cantrell's spot, Colston 
said he continued his observation end noticed that Centrell continued 
to stop the machine. Colston then called Cantrell, the chapel chairman, 
and the assistant foreman off the floor and ordered Cantrell to 
step down to the edge of the table and catch the papers or be fired. 
Cantrell said that he then walked to the end of the table and after 
doing this a number of times and not being told to stop saw that 
others were not doing so and went back to his former method of 
operating at the labelexr's position. Colston confirmed that Cantrell 
for u while performed the job in an exaggerated fashion, 


Colston testified that on February 27 he told Local President Wright 
to step down and catch the papers and some 15 minutes later Wright 


ok 
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a letter from Cantrell to Wright dated 
letter charged Colston with conduct unbecoming 
hat Colston wes discriminating against Cantrell 
iously by requiring him to perform duties not 
S, This charge referred to the stepping down or 
oot ox so to the end of the table. 


In a union meeting held shortly thereafter, and with Colston abstaining 
the Local membership veted to request the International to take 
jurisdiction of Cantrell's charges. On March 14 the International 
in 2a letter to Local President Wright and with copies to Cantrell 
and Colston stated it hed taken jurisdiction of the charges and 
told Cantrell to send five copies of his charges to the International 
and a copy to Colston end told Colston to send five copies of his 
reply to the International. 


Colston informed the Company of the charges against him when he 
received them in February and was advised by the Company not to 
reply to them, Following the International's letter accepting 
jurisdiction, the Company on April 23 sent a telegram to International 
President Hosier with a copy to the Local president, stating that 
it hed told Colston not to comply with the International's directions 
since the Company considered the action a direct violation of its 
contrect with Respondents and requested a meeting of the Joint Standing, 
Committee concerning the matter. Tne Compeny further advised the 
Union that it would consider any further attempts at harassment 
of its foreman as eae violation of Section 8(b)(1)(B). 


_Internetion2l President Hosier and Local President Wright conferred 
and according to tright he was instructed not to answer the Company's 
telegram. Further, according to Wright, the Union considered the 
resuest for e meeting of the Joint Standing Committee inappropriate 
since no written charges had been filed and the procedural steps 
of the grievance procedure had not been followed. No mention was 
made of whether the special meeting called and held in Merch 1968 WA 
which a speciel representative of the International attended had 
followed such procedural method or not. This position seems rather 
week in view of the manner in which this dispute arose. 


A letter dated Mey 19, end ectuelly mailed on June 5 to Colston 
from the International, stated that the Executive Council of the 
International had approved a motion that the charges against Colston 
be upheld and gave Colston 20 days to demonstrate why he should 
not be expelled from the Union. In a Letter dated June 27 the 
International stated that it had received no reply from Colston 
and therefore as outlined in the previous letter, Colston was expelled. 
Colston's tender of his dues for July was refused by the Local and 
the International ion the grounds that he had been expelled. 


afer 
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whether they or 
lost to Colston by Respondents! 


B. Position of the Parties 


Colston designed 
@ foreman 
edjustment 
o£ the Act. 


isco - Oaklend Meil 
the Toledo B1 
the Sheet Met 
24. It is th 
& back et For 


acknowledged in secti 

their position that j 

against in the perfo 

with his chapel chai : i he 
regular course of &rievance proce contract, 
Indeed Cantrell Seemed to have ne urse 
when he gave his November reply 

to Colston, However, Cantrell te 

the Local, informed him that his problem did not come 

contract and was a private matter be 


personal one between the 
two have led to the present 
Situation, Respondents al n harassed Cantrell 
vhis job and has 


the employee w oO! that the 
work could bes argue that this) "personal 
. feud" bin 


claim any 
«responsibility, w § it had no alternative 
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“did not reply. 
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Cc. Analysis 


The Union's answer does not bear scrutiny. Both the International 

and the Local were aware of the troubled feelings and of the Company's 
. stated position that it would retain Colston as its foreman in the 

mailroom, The issue here may have developed from Cantrell's resentment 

over being deposed as foreman and resentment of Colston as the new 

foreman. Colston may have been a rather strict foreman. In any event, 

as a part of his duties, and so acknowledged by the contract, Colston 

had the right and responsibility to “direct, control and assign 

all employees in his department." The manner in which the mailing 

machines are run by employees is clearly within that scope. Cantrell's 

allegation of discrimination against Colston is related directly 

to Colston's supervisory control and his manner in exercising it. 

If Cantrell thought that there was discrimination he should have 

followea the grievance procedure for this would clearly be encompassed 

thereunder. However, Centrell stated during the hearing that the 

Union told him this was not a problem to be considered under the 

contract and grievence procedure. Cantrell may have been so told 

by the Lecal because they thought his complaint had no validity, 

but the grievance procedure, particularly following a written 

warning regarding a possible discharge, was the only available 

legitimate way for Cantrell to lodge a complaint to management 

regarding possible discrimination egeinst him, The contract lays 

out thet the use of the grievance procedure is the only avenue to 

be used. If Cantrell's complaint was legitimate or had a solid basis, 

Il cannot determine that management would not have recognized it, 

or following the grievence procedure, en arbitrator would not have 

recognized discrimination if it existed end ordered it corrected 

under the binding arbitration provided by the contract, 


Here a different manner was chosen by Cantrell to stop what 
Cantrell felt was discrimination egainst him. Cantrell initiated 
charges ageinst Colston to strip Colston of his union membership 
and the other benefits accrued oreccruing thereunder. Respondents 
state that since Texas is a "right to work State” it isn’t necessary 
for Colston to be a union member and as a member of management he 
hes not been hurt. Hovever, it is traditional in this trade for 
foremen and assistant foremen to be union members, Management to 
protect itself from problems of this type, hed secured Respondents' 
agreement to section 8(f) of the contract quoted above. Respondents' 
action seems to be in direct violation of this contract provision. 

)/_Respondents refused to agree to a meeting of the Joint Standing 
Committee and the Company warned Respondents of its position that 
Respondents might violate Section 8(b)(1)(B) of the Act if they 
continued in the course of conducting a hearing on Centrell's charges 
against Foreman Colston. Respondents could have met with the Company 
to resolve the differences. To answer one of Respondents’ defenses, 


-Y- 


- 


Tz) 
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fF Respondents would have a defense under the Lanécum-Griffin Act for 
fH not processing Cantrell's charges if it was improper for them to 
do so and might arguably heve violated the National Labor Relations 
Act. Respondents however pressed forvwerd end expelled Colston. 


In these circumstances I conclude Respondents have violated Section 
8(b)(1)(B) of the Act. The Board in the latter cases cited by the 
General Counsel and the Company has approved the general proposition 
that a union violates Section 8(b)(1)(B) of the Act by disciplining 

i a foreman for the performance of his supervisory duties. 


The Board adopted the holding of Trial Examiner Scharnikow in 
the Toledo Blade case in which he stated: "---it is apparent from 
the language of Section 8(b)(1)(B) and from the general reasoning 
of the Board in Sean Francisco Mailers, that it is not an ‘essential 
element of the unfair labor prectices that the disciplined supervisor 
be a compelled union member under a union-security clause obtained 
by the Union, It is enough thet his actual membership has colorably 
subjected him to the offensive discipline and its effect on his 
employer's right to rely upon him as 4 supervisor." The Board further 
referred to the Toledo Blade case in approving Trial Examiner Weil's 


oo 


decision in Shest Metal Workers. 


Though the action taken here is not a fine, it is something more 
fundamental, the union membership itself, which Colston wished to 
retain for the privileges afforded by the treveling card and the 
other benefits. Denying those to Colston in this trade would tend 
to inhibit him and restrain his effectiveness es the Company's 
supervisor and representative in the mailroom, This then: violates 
the Company's right as guarenteed by Section 8(b)(1)(8) which violation 
must needs be remedied. 


Ill. The Effect of the Unfair Labor 
Practices Upon Commerce 


The activities of Responéents as set forth in section II, above, 
occurring in connection with the Employer's operations as described 
jn section I, above, have a close, intimate, end substantial relationship 
to trade, traffic, and commerce among the several States and tend 
to lead to Labor disputes burdening and obstructing commerce and 
the free flow of commerce, 


The Remedy 


Having found that Respondents violated Section 8(b)(1)(B) of the 
Act, I shall recommend that Respondents cease and desist from restraining 
or coercing the Employer in the manner found herein. Additionally, 
1 find that the coercive effect herein can be removed only if Respondents 
are required to rescind the action of expelling Foreman} Leon Colston 
from the Local and from the International and restore to him his 
union membership, the right to his traveler's card, and any and 
all benefits accruing or due him because of union membership; such 
as the insurance policy. 

- of = 
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Conclusions of Law 


1. Respondents are each labor organizations within the meaning 
of Sections 2(5) and 8(b) of the Act. 


2. Tne Employer:is an employer within the meaning of Sections 
2(2) and §(b)(1)(3) of the Act. 


3. The Employer is engaged in commerce within the meaning of 
Section 2(6) and (7) of the Act. 


4. By restraining end coercing the Employer in the selection 
of its representatives for the purposes of collective bargaining 
or the adjustment of grievances, Respondents have engaged in and are 
engeging in unfair labor prectices within the meaning of Section 
8(b)(1)(B) of the Act. 


ractices are unfair labor practices 
aning of Section 2(6) and (7) of 


aforesaid unfair labor p 
commerce within the me 


RECOMMENDED ORDER 


Upon the basis of the foregoing findings of fact and conclusions 
of lew and the entire record in this case, I recommend that Respondents, 
their officers, egents, and representatives, shall: 


1. Cease and desist from: 


(a) Im any manner restraining or coercing Dow Jones and Company, 
Inc., in the selection of representatives chosen by it for the purposes 
of collective bargaining or the adjustment of grievances. 


(b) Expelling and refusing membership to or otherwise disciplining 
Foreman Leon Colston because of his conduct and performance of work 
as the Employer's selected representative for the purposes of 
collective bargaining or the adjustment of grievances. 


(c) Refraining from or refusing to use the means for adjustment 


of disputes provided in the collective-bargaining agreement between 
Respondents and the Employer. 


2. Take the following effirmative action which is necessary to 
effectuate the policies of the Act: 


(a) Rescind the action taken in expelling Leon Colston from 
membership in Respondents. 


ero 
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(b) Make Leon Colston whole for any losses he may have suffered 
’ by reason of Respondents* action in expelling him from membership 
in Respondents. 


(c) Respondents, the Local and the International, are both to 
advise Colston in writing that each has taken the action of restoring 
Colston to full membership in the International and the Local and 
i*that all references to his expulsion from the Union are to be expunged 
i from Respondents! records. | 


(a4) Respondent Local is to post at its business office, union 
hall, or any places where it customarily places notices tq members, 
copies of the attached notice marked "Appendix."2/ Copies of the 

h” said notice shall also be posted at the Employer's place of business 

if the Employer is willing. Respondent International shall post 
said notice at its headquarters building on bulletin boards or such 
places where notices to members are customerily posted and shall 

m publish a copy of the said notice for 2 consecutive months in its 

H, official publication "The International Mailer." The notices, on 

m forms provided by the Regional Director for Region 16, shall be 

m signed by an authorized representative of the Respondent Local and 
by authorized representatives of the Respondent International and 
shall be posted by the Respondents immediately upon receipt thereof 

a in the manner provided above. The notices are to be posted for 60 

H consecutive days in conspicuous places including ell places where 
notices to members are customarily posted and reasonable steps shall 

* be taken by Respondents and by the Employer to insure that the notices 
are not altered, defaced, or covered by any other material. 


2/ In the event no exceptions are filed as provided by Section 102.46 
of the Rules and Regulations of the Nationel Labor Relations 

Board, the findings, conclusions, recommendations, and Recommended 
Order herein shall, as provided in Section 102.48 of the Rules 
and Regulations, be adopted by the Board and become its findings, 
conclusions, end order, and all objections thereto shall be deemed 
waived for all purposes. In the event that the Board's Order 
is enforced by a Judgment of a United States Court of Appeals, 
the words in the notice reading "POSTED BY ORDER OF THE NATIONAL 
LABOR RELATIONS BOARD" shall be changed to read "POSTED PURSUANT 
TO A JUDGMENT OF THE UNITED STATES COURT OF APPEALS ENFORCING 
AN ORDER OF THE NATIONAL LABOR RELATIONS BOARD." 


- jyv- 
aY 


TXD--630--69 


(e) Notify the Regional Director for Region 6, in writing, within 
20 aays from the receipt of this Decision, what steps have been taken 
to comply herewith.3/ 


any 


Dated at Washington, D.C. NGY 


3/ In the event that this Recommended Order is adopted by the Board, 
this provision shall be modified to read: "Notify said Regional 


S 


rom the date of this Order, 


Director, in writing, within 10 days 
what steps Respondents have taken to comply herewith." 


TXD--630--69 


APPENDIX 
NOTICE TO MEMBERS 


Posted by Order of tne 
National Labor Relations Board 
An Agency of the United States Government 


im Following a trial in which the Company, the International Union, 
ythe Local Union,and the General Counsel of the National Labor Relations 
Board participated and offered evidence, it has been found that we 
Mm violated the Act. We have been ordered to post this notice and publish 
Mit and to abide by what we say in this notice. 


WE WILL NOT in any manner restrain or coerce Dow! Jones and 
Company, Inc., in their selection of representatives chosen 
for the purposes of collective bargaining and/or the adjustment 
of grievances or disputes under the contract. 


WE WILL NOT refuse to follow the contract provisions in 
our collective-bargaining agreement for the means provided 
for the adjustment of grievances or disputes. 


WE WILL NOT expel from membership or deny membership to 
foremen or assistant foremen or otherwise discipline them for 
the conduct or performance of work while such persons are 
selected representatives ef the Employer and its representatives 
for the purposes of collective bargaining or the adjustment 
of gricvances. 


WE WILL rescind the expulsion of Leon Colston from union 
;ombexship and restore him to membership in the Union with 
all the rights and privileges due him and remove from our records 
any reference to such expulsion. 


(international) 
~ (Representative) 3 (Title) 
(Local No. 143) 


By 
(Representative) (Title) 


« (This is an official notice and must not be defaced by anyone. 


This notice must remain posted for 60 consecutive days! from the 
Wate of posting and mist not be altered, defaced, or covered by any 
,other material. 

Any questions concerning this notice or compliance with its provisions 
‘ay be dixected to the Board's Office, 8A24 Federal Office Building, 
819 Taylor Street, Fort Worth, Texas 76102, Telephone 817--334--2941. 
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foreman wanted Cantrell around so he could 
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\When the individual member cantrell filed the charges 
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to take action against the Company, 


the Union had refused 
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Lie ly K( Late 27 tA™ 
Joel D. Blackmon 
Attorney for Respondents 
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OF AMERTCA 
BEFORE Tic f WABCR RELAS 
Til REGION 


DALLAS MAILERS UsTON, LOCAL NO. 143 
an@ INTERNATIONAL MATLERS UNION 


and 


DOW JONES & COMPANY, INCORECRATED 


RESPONDENTS! ANSWER 
COMPLAINT ZND NOTICE CF 


Come now the Respondents, by and through their attorney, 
Joel D. Blackmon, pursuant to the Board's Rules and Regulations, 
Series 8, as amended, Section 102.20, in answer to the Complaint 
and Notice of Hearing, states es follews: 
1. 
Respondents admit to the allegations contai 
one (1) through eight (8), respectively, the complaint. 


2. " 


Respondents Geny the all 
nine (9) an@ in sub-paragraphs 9( 
complaint. 


se 


Respondents deny the allegations as set forth in paragraph 


ten (10). Respondents further state that all acts and actions 


taken by them, in regareé to this matter, have not been, and are 
not now, based on the conduct of 


Robert Leon Colston, as to the administration and interpretation 


of the collective bargain agreement in effect between the Finployer 


and Respondents. Responcents further state that there have been 


no acts ana no actions on the part of the Respondents to restrain 
} Pp 


or coerce the Employer ip the selection ane retention of its 


of collective bargaining and 


upervisor, Robert Leon Colston, from membership 
the International Mailers Union is ba ased solely on his 
to the Constitution ana By-Laws 
11 i That Dow Jones & Company, 
Inc., by and ee its officers and representatives have 
jnterfexe@ with and impaired the rights of the International 
Mailers Union +o prescribe its own reasonable rules with 
respect to the retention of membership therein. 
4. 

Respondents deny the allegations as set forth in paragraph 
eleven (11), since the alleged acts of the Respondents in paragraphs 
nine (9) ana ten (10) are denied. 

5. 
e allegations as set forth in paragraph 


twelve (12). Respon that the acts on the part of 


Dow Jones & Compeny, Inc., by and through its officers and 


empting to impaix the rights of the 
scribing jts own reasonable 
rules with respect he retention of or dismissal of members 
therein, is 2 violation of Section 8 (a), (2) of the National 


io . 


Labor Relations Act, as amended. 


sctfully requests the Honorable National 
Labor Realtions oara to dismiss the charge of unfaix labor 
practice against Resp cents Respondents further respectfully 
reguest that Dow Jones & Company, Inc., and its officers, 
- Robert Leon Colston, Supervisor, and Paul Munson, production 
Manager of the Dallas, Texas plant, be ordered to cease and 


eesist from ‘Snterfering with the International Mailers Union 


2 


in its organizational and internal affairs. 


Respectfully submitte 


CSL 


Jocl D. 1D. Black 

(Attorney for R 

812 Barr Building 

910 17th Street, N. ¥. 
Washington, D. C. 20C06 
Phone: 202-296-3454 
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CERTIFICATION OF SERVICE 


I hereby certify that copies of the for 


ANSWER TO COMPLAINT AND NOTICE OF HEARING, have been me 
{ 


° ~ Cee 
postage pre-paid, this 99 ~day of Aygust, 1969, to the followi 


W. Gilbert Faulk, Jr., Esquire 
Dow Jones & Company, Inc. 

Box 300 

Princeton, New Jersey 


Dow Jones & Company, Inc. 
1233 Regal Row 
Dallas, Texas 75247 


International Mailers Union 
2240 Bell Court . 
Denver, Colorado 80215 


Dallas Mailers Union, Local No. 143 


1403 Presidio 
Dallas, Texas 75216 


eff 


p / Ws ‘| Z /> . A VA 
signed, |.” a Lise CAL 


ser pe “Blacknon, “Attorney 
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: AND NOTICE CF_ESARINS 
Sets a A 


It having been ct d by Dow Jones & Company, Ince, hereinafter 


143 and 


nternations} Heilers Union Respondents, have 


sged bo S a -ertcin unfeix lnbor practices a fecting 
the Nationcl Labor Relations Act, 
herein called the Act, the 
he Metional L=bor Relations Boare, herein celled the 
by the fened Pegion:l Director for 
Section 10(b) of the Act, and the 
and Regulx s as amended, Section 102.15, 


aint end Notice of Hearing and alleges as follows: 


2 Employer on June 4, 1969, 


4 meil on June &, 1969. 


Respondents are nov, and have been ot 211 times material 
orgentzetions within the meaning of Section 2(5) of the Act. 
3. 
Enployer £ und hen been at 22) tinan matexia), herein, 
existing by virtue of the laws of tha 
and place of business in the 
its plant, Jocated ct 1235 Regal 


0 EG8 su the publsching of the 


During the pest year, 


of its publishing operations, 29s 


with Associated Press; pavereiaad various nationally sold products, 


including, but not limited to International Harvester Company, Combustion 


Engineering, Jack Daniel Distillery, The Prudentiel Insurance Company 


of Americe and cerived gross revenues from said publishing operations in 


excess of $500,000, During the same period of time, in the covrse and 
conduct of its business operations, it purchased, transferred, and delivered 
to its plant goods ond materials valued in excess of $50,000, which were 


transported to said plant directly from states of the Usited States 


other than the State of Texas. 
5. 
The eee Party is now, and has been at all cae materia 
hexein, & mS engaged in commerce within the meaning 
and (7) of the Act. 


6. 


: 


. cat - a“ | 

At all times material herein, the following nened persons 
occupied positions set forth opposite their respective names and have 
been and are now agents of Respondents, acting on their bet half: 


Wayne 0. Wright covcessercevescserers ssident, Dallas Mailers 
, local 143 


Harold A. Hosier vesceecececeseeccces, President, International 
Nailers Union 

Gene JOHNSON cevecseceececsocesecsers Secretary~Treesurer, 
Internationa Nailers Union 

Ralph H. Valexo svecceceoccerceccceres First Vice President, 

‘ Intexnational Mailers Union 
| 

Roger Se RoyCe eoveccccccccccesorores Second Vice President, 

International Mailers Union 


Rudy Cummings cocesssecccceeessseeees Third Vice President, 
International ReEEOSS Union 


7. 


: 
At all times since Janvery 1, 1968, and continuing to date, 


Respondonts have been the exclusive representative for the purposes of 


stampir 


routing, dissecting 


tying, sacking, 


inserting or dispate 


end the Employer have 


bergeining agreesorts covering s2i¢ enploye 


xy 1, 1965, and bears 2 


exployed by the 
of foreman, 
of the Act 
bargaining endfor the 


“oS 


Commencing om or 


in the sclection a 
of collective bergzining 


acts and concv 


pe 
ccs 


thercefter, kespo 


Robert Leon Colston from memberchip in the. 


and Dalles 


him of his normal dvtices “5 


been part 


ndents, orally 


i apprentice woilers 


cn unilers < 
pertaining to mailing, such as 


. or wrapping, preparing 


‘SS > 


ort ~ wreppers, taking bundles 


stacking, folding, handling of 


counting of papers (leaving) , 


tes to a series of ur ritten collective 
the most recent of which 


as 
2S, 


2 termination date of January 1, 


obert Leon Colston has been 
eceupied the position 
supervisor within the meaning 
the Enployer for the purposes of collective 
of gricvances. 
and continuing to 
and representatives, have 


end coercing the Employer 


retention of its representatives for the purposes 


the edjustrent of gricvances, by the following 


ceember 4, 196%, end repeatedly 


and 


in wciting, threatened to expe) 


Jnternationzl Mailere Union 


Matlers Union, lecel No. 143 because of the performsnce by 


a forenun. 


b. On or ebout March 31, 1969, Respondent Dallas Mai 
Union, Local No. 143 filed intecnal union charges against Robert’ Leon 
Colston requesting him to zppear before representatives ont officers of 
the International Mailers Union for the purpose of investigating his 
conduct as the supervisor and representative of the Euployer in the 

= 

administration and interpretation of the collective bargeining agreement 
in effect between the Employer end Respondents. 

c. On or about June 5, 1969, Respondent qnternationel Mailers 
Union, through its executive counsel, requested Robert Leda Colston to 
appear before the executive counsel of the International Meilers Union 


for the purpose of investigating his conduct as supervisor and representative 


of the Employer in the administration and interpretation of the collective 


bargaining agreement in effect between the Enployer and Respondents. 


d. On or about June 27, 1969, Respondent International Meil 
Union did terminate the membership of Robert Leon Colston! and expel hin 
- from the International Mailers Union and Dalles Nailers Union, Local 
No. 143 because of the manner in which he interpreted end administered 
the collective bargaining agreement in effect between the Employer and 
Respondents. 
10. 

By the acts described above in paragraph 9 end the various 
subparagraphs thereof, Respondents did engage in, and are enssging in, 
unfair labor prectices within tha meaning of Section 8(b)(1) (3). 

dl. | 
Tha acts of the Respondents described above! in paragraphs 9 
and 10, occurring in connection with the operations of the Employer 
desexibed in paragraphs 3, 4, and 5 above, have a close, intincte, and 
gubstantial relation to trade, traffic and commerce among the several 
states and tend to lead to labor disputes burdening and obstructing 


commerce and tha free flow of commerce. 


scribed above in paregraphs 9 
end 10 constitute unfai 2 ommerce within the 
S(b) (1) (8) and Section 2(6) and (7) of the Act. 


PLEASE TAKE & : sat on the 3rd day of September, 1969 

at ten o'c he forenoon (CDT) es Room 122A at 1114 
Coxmmerce S City of Dallas, Texas, a hecring will 
be conduct vly designated Trial Examiner of the 
Nationsl Labo oard on the allegations set forth 
in the above t which time and place you will have 
the right to Berscn or otherwise, and give 
testirony.' ary of Standexd Procedures 
in Formzl FE ; id ‘Before em Netional Labor Relations 
Board in Unt2 Z ractice Cases as Taken from the Board's 
Published R vlations end Statements of Procedure, 
is atteched. 
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> Fort Worth, Texas, this 13th day of August 1969. 


“ 


ie ee 33 /™) 


ne 


imer Davis, Regional Dixcctor 
Netionel Labor Relations Board 
Sixteenth Re gion 
Room &424, Federal Office Building 
$19 ‘“eylor Street 
Fort Worth, fexas 76102 


eer 
FOr RELA ELIS 
(32-69) 
RATIONAL Li 
CHARGE AGAINST LAD 
————$ 
INSTRUCTIONS: File ct original end 3 copies of this 


“Se ors Cese 0. 
copy for each, orgenizetion, ecch local and eack individual nomed in item 2 with 
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the NLRB regional director for the region in which the clleged unfair labor 


proctice occurred or is occurring. 


ac Name DALLAS MALLERS i 
TIONAL MALLERS UNION fayne Wright, 


é. Addrens (Strect, citys State and ZIP code) 
1403 Presidio * 2240 Beil Court 
Pallas, Texas 75216 Denver Colorado 
ce. The above-nsmed organization(s) or its egtuts kns (have) engaged in and is (ere) €2 F foie laber prectices withis 
the meaning of rection 8(b), subsec ‘on(s) et 2 f th relations Act, acd 


these unfair Icbor practices are unfeir labor practices > 
3 Ee 


Basis of the Cherge (Be specific as to facts, names, sccresses, 


On or about February 22, March 14, anc May 19, 19 
after, the above-named labor organization, by its offi 

and members, restrained and coerced Dow 

selection of its representatives for the purposes of collective bar 
adjustment of grievances by expelling and/or t ng to expell 
Robert Leon Colston, from membership i= the Intern2tion 

of the performance by Colston of his normal dutics 


3. Name of Employer 
Pow Jones & Company, Inc. 
SSO 
Location of Plant Involved (Street, ¢i State end ZIP eode) 


Pallas 
ut (Fectory, mine, whole- G. Weatily Principal Pregvet of Service No. of Workers 
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—_—————— 
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Office of tho Presicent 


LATIOWAL MAILERS UNION = Se 


DENVER, COLORADO £9215 


March 5, 1969 


Mr. Wayne Wright, President 
Dallas Mailers Union No. 143 
1403 Presidio 

Dallas, Texas 75216 


Dear Wayne: 

I acknowledge receipt of your letter under dete of March 3ra, ané the 
enclosed copy of charges which have been brought egeinst Leon Colston, 
a member of Dallas Mailers Union No. 43. In your letter, you reouest 
that the Executive Council of the International Mailers Union take original 


jurisdiction of the charges. 


This is to advise you that I have taken the matter before the Council. As 
soon as they have made a decision, I will let you know, 


With best wishes, Iam 
Sincerely and fraternally, 
Newvedapfsetior 
Harold A. Hosier 
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Mr. Munson. 
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0. From the International? 


Was your certified ch 


Yes, Sir, it was. 


Mr. Colston, what--~about how many 


Local 143? 


best know then 


T> the 


All but one? 


Yes, Sir. 


All the mombers of 143 work at Dow do 


Then, actually, when they are talking 


talking, essentially, about Dow Jones 


Yes, Sir. 


Now how many foremen are members 


Only one. 
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marked General Counsel's Exhibit No. 2, 
sou if you can tell us what this is? 
is a publication of the International Mailers 
efitor being Gene Johnson, the International secretary; 
She normal procedure to get an article in the 
2 man is elected to write 
n2l--I mean for the International 
your own by-1 
Now, publication where it says, 143 Dallas, I 


s that 143 Dallas 


ger the 143 Dalla 


Langston? 


ber of Dallas 143? 


of 143, when he refers <%& foreman, he could only refer to 
1 =) anak? s | 

you, is that correct? 

A I would think so. 


MR. SNOW: We would like to offer General Counsel's 


Exhibit 2 into evidence. 

MR. BLACKMON: We would like to state our objections 
as stated in the beginning. I don't pelieve aie Langston 
is an officer of the Local, certainly not an officer of the 
International Mailers Union and his . 


is not necessarily the views of the Locel and not of the 


Intexnational. It's only his personal feelings, es I stated 


before those ar2 not censored, unless it is something libelou 


or scandalous, and for that reason they have no relevance 


to this case; and they are not material to this case. 


ne ey 7 ee 
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Our only charges in this case was discrimination agains 
a brother member for requiring him to perform work in 


aifferent manner and with harrassment, contrary to any other 


employee in the mailroom, and any other unioh m= 
mailroom. 

What some other member things about Colston is not 
material to this case, a brother member, what he writes abou 
him, what some other Local member says about him, that is 
not material to this case. He is not prea for the 
union, they have ho authority to speak for the union. 
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Mr. Blackmon. 
ied a Local momos elected to 
Local for publication in the Inter- 


articles the preduct of the 


BLACKMON: No, as I stated before we encourage, as 
Act, not only for union 
blication, free speech. As I stated 


they are encouraged to. 


information, reading news. 
far as the policy, or they do 
for the International Mailers Union 


s only an article from the person that 


EYANINER: If that is true, if the Local elects 
a person to send something in, aren't they electing him on 
sené in articles from that Local, 
would be no reason to elect somebody 
If anyone can » in, fine, but if a person is elected 
to write in for the Local, then that would be a designation 


of that. 


MR. BLECKMON: sLected » can be appointed 


It's no official o 
TRIAL EXAMINE ex your’ terms of ele ecti ve 
as such, I would 2 you, but isn't he then performing 
function for the Local, when he has been A or aprointed 
to do something on behalf of the Local? 
MR. BLACKMON: He writes information concerning the 


Local. He is not performing a service or giving the opin 
ane 

of the Local. He's giving in his own words the heppening 

of the Local, or he doesn't have to give any, he can write 


on anything, he can write on a fish story. We have one per- 


son that writes on his car all the time, he has an old 1942 
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he writes abou cally every month. 


Chevrolet 
It Goes not have to be limited to the oc 
Local. It's news of the Local, and for that ason it's not 


material to this case. 


TRIAL EXAMINER: May I see the article, } Snow? 


MR. SNOW: Mx. Trial Examiner, we have five 
monthly publications here, and each 
allas Local 143 was written by the same man, covering a five 
month pexiod of time, Mr. James 
material because it's good background to 
show that these articles we yritten about this foreman, 
before any union cha 


even after. These articles written by Mr. 
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In Generel Counsel's Exhi 


on page 19 and concludes on page 


TRIAL EXAMINER: All right. 
MR. SNOW: And Article 2-A, the article app2ars on page 


24 and is concluded on 25. 


Q (By Mx. Snow) Now, General Counsel's Exhibit No. 3, I 
will ask you if. you can identify it? 


A Yes, sir. 


It's also a publication of the International 


Union. 


1969, The article 


commences on page 21 and is concluded on page| 22. 
I now hand you an instrument which has been markecd as 
GC Exhibit No. 4, and I will ask you is you 
BL Yes, sir. 
It is also a publication of the Internation 
Union. 
Q And this is Volume 24, No. 4, for the month of April, 


1969, is that correct? 


A Yes, six. 
0. Phe article conmences in this exhibit, at page 25 and is 
concluded on page 26. 

YL now hand you an instrvasnt 


Cenexal Counsel's Exhibit 4-A, and I will ask you if you 


can identify that 


of the International 


That's Volume 24, 


The article commences on page 20 and 


ge 20, and also Hr. Gene Johnson wrote an 


issue on page 28, begins on 28 and is con- 


PERSE 


. 


An@ he is, I believe, a--he is secretary-treasurer of 


We wv i } offer all five of these 
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would like also to point out that 
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stipulated exhibits that we stipulated their 
to, are issues here, wer written by the Executive 


Gene Johnson wrote one of 


article, I don't think 
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article signed by Mr. Langstoy 
it seems vé efinitely to apply to Mr. Colston, but I do 


Lo whether they are his articles, axe the 


things 
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I really don't know, fro 
far, it is only that the witness 
man is elected. 
I don't know that I can take this 


ment from the Local, as to what it is. 


Now, what precisely, what are you offering this to prove? 


MR. SNOW: - Mostly to show that the Local 143, was out 


after Mr. Colston long before they ever expelled him ovt of 


the ion. This shows ti talking soot him in these 
articles, Mr. Langston was, before the charges were filed, 
even continuea after Mr. Cantrell files his 
are using it to show background that there 
design, starting out to ex ell this man. 
him, which went to all of the unionmer | He stated that 
one foreman that was in the Dallas 143, and 
all of the membership of 143, except one 
person, is under his supervision. 
TRIAL EXAMINER: ‘The problem that I see with this is: 
That I am not sure if you have tied in all the people in the 
Local are eut to get the foreman, because the articles as 
I have stated, use the terms, "In my opinion," and other 
things. 


I can't tell from reading this, these articles, whether 


this is a statement of position by the Local, or 


of position by Mr. Langston. 
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unéoubtedly there is--these 


enchanted with Mr. Colston, 


trying to contend that Mr. 


Colston coi v3 ity Local union 


the correspondence to mailers an 


e any objections? 


ok of Laws, whatever he's designat- 


of our contract, We are not 
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c know. 


DO you want me to read 


MR. BLACKMON: Do you object to it? 
MR. SNOW: No. 


PRIAL EXAMINER: Let me hear it, Mr. Blackmon. 


nil : 
MR. BLACKMON: The correspondence to mailers' Section 


23, under Artile 11, Sub-ordinance Unions or appoint a corres~ 
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pondent to report matters of interest to the 


tions of th: e, which shall be published 


the secretary-treasur 


treasurer of the International Mail 


words cf profanity, remarks that are con 
subject matter which can be considered 
interest of the union. Only union elected 
pondents shall submit 
Mailer. 
Now, all thay do-- 
TRIAL EXAMINER: May I hear that last phrase again? 
MR. BLACKMON: Only union elected or appe inted corres— 
pondents shall submit articles for publication in the 


Now, they don't have authority to express the cpinion 


ox authoritative opinion of the union. 


eprererceraener? 


ee le ee 


11 officer of the union. the 


authoritative opinic 


council, cannot state what the policy 


it is 2 


roved by the conven- 
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convention action would 
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Goes not have to com? under 
imitation on there, as Ralph knows, 
of the International, they 


from overloading the 
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be writing, so they have to have 
they would limit it to one to 
TRIAL EXAMINER: Which m 
the unit wanted to express somet 
through the person who was appointed 
MR. BLACKMON: Well, he would eliminate his article for 
that month and the other man would send nis end one. 
TRIAL EXAMINER: it is his pre erogative at that point? 
MR. BLACKMON: i be his prerogative. 
MR. SNOW: As I understand what you were rea 
Mx. ase it says only the electea or appoin nt 


representative can submit an article, and then it's 


for approval by the executive committes and 


MR. BLACKMON: There's nothing in here that gives him 


authority to speak for the union, offici 
MR. SNOW: It 
it has been pudlished with the sanction of the people 
has to send them to, secretary-treasurer. 
MR. BLACKMON: The secretary-treasurer doosn!t publish-- 


doesn't sanction on that--as I stated here, the only thing he 
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would take them out on is because of words of profanity, oF 
remarks considered libelous. 


FRIAL EXAMINER: As I understand your offer on these, 


I don't think I can accept your offer as one, in terms that 
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you made it. Your offer was +o 7 that there is a design 
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get Colston. 


1 show that, these 


one man, or some of the others in the plant. 


whether you need that for the balance of 


TRIAL EXAMINER: Pardon? 
NOW: I think so, yes, sir. 
JAMINER: I Gon't know Mr. Blackmon, you may be 
that Colston wasn't popular with the 

your problem. 
te that. 

TRIAL EXAMINER: 
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EXAMINER: nk General Counsel is willin 


to read this article that wovld not 


expressed here, by Mr. Langston. 
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RIAL EXRIZINER: What I'm saying is, I recall reading 
one portion of this thing and it stated there was shouting 
at the Plaintiff, which would indicate something else. 


Now, I don't know? What's your position, Mr. Snow? 


MR. SNOW: I d@idn't understand your question. 
woken, } 


TRIAL EXAMINER: My position was whether a stipulation 
that Mr. Colston was not popular with the men at this point, 
would handle your problem or not. 

MR. SNOW: Well, if Mr. Blackmon would aia that 
Mr. Colston--there was animosity or ill feeling between 


Cantrell and Colston and that Cantrell] was-- 


towar€s Colston, for switching from a loyal union member that 


participated in-- 

MR. BLACKMON: Oh, let's don't get ridiculous, let's 
don't get ridiculous. 

TRIAL EXAMINER: 

I think I know your position. 

I don't think these articles are going to help you to 
that extent. I don't think they show exactly what you think 
they do. 3 

By that fact, I will let them in fer what you think they 
show, but I am not inclined to give them meet weight at this 
point. 

MR. SNOW: ALL right, sir. 


ghank you, sir. 


TRIAL EXAMINER: 


ill receive General Cousel's 
Exhibits 2 throus 


(The documents above-referred 
to, heretofore marked General 
Counsel's Exhibits 2 through 


4-A were received in evidence.) 


‘INER: 
MINER: 


But, I want to point out here, that 


there is a gap, which you haven't bridged yet with these. 


No 


NO#: All right, sir. 


are you with this witness, right 


more questions. 


peep 


KBMINER: Well, how scon can you finish with him? 
SNO#: Probably 30 or 40 minutes. 


Srestse=oresrat = 
EXAMINER: Unless 


you gentlemen are extremely 


Trial Examiner, I would like to 


here have to leave back for work, 


4:00 o'clock, is that 


TRIAL EXAMINER: vant to go off the record? 
MR. BLACKMON: 


N: Yes, °£ the record. 


TRIAL EXAMINER: 


Off the record. 


(Discussion off the record.) 
TRIAL EXAMINER: On the record. 
We will recess at this time for lunch. 


Please be back at 1:30. 


(Whereupon, at 12:40 o'clock p.m., the hearing was 


recessed, to reconvene at 1:30 o'clock p.m. the same day.) 
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1:30 p.m. 
TAY, EXAMINER: » the record. 


to the stand, please? 


ny 


AYE RERRRER ET TER ITE AT RELOR PLETE 


L. COLSTON 
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resumed the witnmess stand, and, having been previously duly 
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sworn, was examined end testified further as follows: 
DIRECT EXAMINATION (continued) 
NOW: Mr. Court Reporter, woul@ you mark this as 
Generel Counsel's exhibit? 


Trial Examiner, they are submitting 


He is en the stand 


open 


and can te 
What's the basis of that, having that as en exhibit? 


I don't know. 
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MR. SNOW: I will shéw its materiality. 
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TRIAL EXAMINER: well, before you show it to the witness-; 
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mR. SNOW: I nave already shown it to Mr. Blackmon. 
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TRIAL EXALIINE I mean, before you show it to the 
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BLACKMON: I mean he is making a self-serving state- 
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isn't under oath, that's @ self-serving statement 
himself with management. TI mean, that has 
case. 


under oath right now. 
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TRIAL EXAMINER: Before you give this to the witness--I 

| | 
haven't read it--before you give it to the witness what is it! 
that you want to elicit from the witness? 

MR. SNOW: This is evidentiary from the witness, where 
he put in writing what he told about, when he got the chapel 
chairman and the assistant foreman and went into this room, 
why, this is the report he made that went into the company 


records. 
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MR. BLACKMON: Well, Mr. Trial Exaniner, he is going to 
was done and said, why this self-serving exhibit? 

TRIAL EXAMINER: First of all I think General Counsel 
is going to wish to have this identified as a memoranda made 
by this witness at that time and filed with the company 2s 
part of the company's records at that time, x presume. 


MR. SNOW: That is correct. 


\ 
testify, the chapel chairman is going to testify as to what 


TRIAL EXAMINER: Now the witness, I core it that we have 
already had some testimony from the witness as to what took 
place at that time. | 

MR. SNOW: Yes, Sir. 

TRIAL EXAMINER: This would not, in any Way, well, I don! 
know, whether it would detract from that or not, but I think 
the witness at this point could identify that this is a 


company memoranda that he ma@e of that and submitted at that 


point. 


He will have to identify as to the 


That's right. 


Whether he typed it, or who typed it, et cetera, all the 


way through. 


(The document above referred 
to was marked General 
Counsel's Exhibit No. 

for identification.) 


Tee ere 


SST PRUE ERY 


(By Hx. Snow) Mr. Colston, I now hand you an instrument 
the court reporter as General 


© you if you can 
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the conversation-- 


your signature at the bottom? 


was given to Paul Neecey and he typed it and this-- 
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is a note for my own personal files and the company 
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the conversation I had with Cantrell, Roland Reneau 
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cis Mims in November of ‘62d. 
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nstrument has a date on it, does it not? 
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your personal memoranda of what 
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Yes, it is. 

And a written record of that conversation 

Yes, sir. 

MR. SNOW: General Counsel would offer this 2s an 
exhibit. 

TRIAL EXAMINER: Mr. Blackmon? 

MR. BLACKMON: Well, I object to it, onthe grounds that 
the best evidence is that he is here and can testify to it. 

He can refresh his memory from it, | 

RIAL EXAMINER: Well, I haven't read it and I dién't 
understand it was the previous November. 1 thought it possib 


was the conversation in February. 


versation has he? 


MR. SNOW: Yes, sir. 


ly 
The witness has not been asked about the November con- 
iF 


Has he--I didn't recall that he hea a 


if 
asked Specifically what took place in a Novenber conversatior 


I only understood that he Gid speak to him in November, 
but did not give any specifics at that time. 

MR. SNOW: That's right. 

TRIAL EXAMINER: Can we have him testify as to what took 
place at that time? 


MR. SNOW: ALL right, sir. 


Yes, sir. 
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(By Mr. Snow) Tell us about the conversation to which ~ 


this memorandum make 
Who was there? 
Roland Rens: > ok jirman, Farris Mins, Cantrell 
and myself. 
Q Parris 
A He was the assistant foreman at that time. 
All right. 
What tock place? 
down to Cantrell with Roland Reneau in attendance 
Mims, and I told him-- 
Yon told who? 
W. FP. Cantrell. 
All right. 
That I hed told everyone in a meeting that they would 
© step Gown to the end of the table and get the papers 
j--would you like for me to say what he said? 
TPRIZL EXAMINER: Yes. 


ving.) He said, "I can reach the fucking papexs 


or two and then it gradually 


February I went back to him once 


again, with Polend Reneau, Farris Mims in attendance, and we 
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went into the side room. I told him once again. We went 


beck out onto the floor, and in fact, he made a real show of 
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it, the rest of the night, running up and doun the conveyor. 
Q. You mean after this February conversation he did go up 
and down the belt and made a show of it? : 

What do you mean, "Mage a show of it?” 

He run up and down making a real show of what was going 

Over-exaggerating what I had told hin. 

You told him to take cne step over and 


Yes, sir. 


Yes, sir. 

But he went further? 

Yes, sir, he run up and down the conveyor, and, 
all the way down almost to where they were Gropping 
the machine. 
Q All right. 

Who aid you say was foreman prior to you? 

W. H. Gothara. 

Is he a momber of Local 143, and the International? 

Yes, sir. 

Was he a member while he was foreman? 

Yes, Sir. 

Is it traditional in the newspaper industry that the 
foreman be a member of the union? 


I Yes, sir. 


Q. If a person, one of these mailers out there, that is 


part of the joint standing section of 


Poesia 


between Dallas Mailers Union, No. 143, 


pemerees 


he first step of the grievance committee; is to come to 
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him his side of Story, that what I 
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your testimony? 
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under the current contrac 


ified morning that you served on 
cremittee of Local at one time or another? 


tions, on, if my memory 
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serves me right, on the two previous contract negotiations, 


prior to the one that is in effect nov. 
0 You mean between Dow Jones and 143? 
A. Yes, sir. 
In fact, 90 percent of the contract pr 
@rawed up, I drawed up of the current contract. 
At that time you were setting in as what? 
I was on the negotiating committee. 
For the union? 
Yes, sir, and secretary-treasurer of the union. 
All right. 
I again show you a picture here, thet has been identifie 


as General Counsel's Exhibit 8, which I believe we ider 


this men in the checked shirt as the labeler, is that 


correct? 

A Yes, sir. 

Q Now, this picture indicates that he is leaning somewhat 
to his left. 


Would you demonstrate to us just about how far it is 
necessaxy, by using this table over here? 
A Now, the sack rack that is in the poture that--shows 
there where he is standing, if the man continues to stay here 
and catch the papers as they are coming down the belt and 


onto the table here-- 


Q The belt goes 12--to the left-- 


79 | 


+ comes back to the left. Well, then, the papers would 
ana there is no way that you can keep up with 

the conveyor here and label y : too; but, if you will 
take one step and reach cown to the left of the table-- 
Q I notice vour foot is lifting up just like the one in 
the picture. 

Is that about how far you would have to reach? 
BR you have te lean over to the left and catch them, slide 


them into the sack, then you have got time for the next paper 
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to run up, you enc? again lean to the left and catch them and 


Srareet 


the mailing machine. 


TRIAL EXAMINER: Let me direct your attention to the 


picture for just a moment. 


Thais is GC-8, right? 
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Yes, sir. 
PRIAL EXAMINER: In the picture itself, it shows a man 


left but also about a foot or so beyond his 


no, sir. 


He would have to move almost to where theyaper is kicked 


TRIAL EXAMINER: Well, why wouldn't he have to go to 


where the paper is kicked out? 
THE WITNESS: Because, aS it is coming ss. you have 
an area there of, probably, about three and a half feet. 
TRIAL EXAMINER: Well, looking at this picture, I can 
see a roller underneath the conveyor belt as it comes up? 
THE WITNESS: Yes, sir, yes, Sir. 


TRIAL EXAMINER: Where that metal plate is visible there 


metal plate? 


You see what I am talking about? 


is that still the conveyor belt underneath, beyond that 
* 
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THE WITNESS: Yes, sir, I see what you are talking about 


TRIAL EXAMINER: Just about where 
is that the end of the conveyor belt? 

THE WITNESS: No, sir, it goes some six inches past 
that. 

TRIAL EXAMINER: Towards him, towards the man? 

THE WITNESS: No, sir, away from him. 

TRIAL EXAMINER: Maybe my understanding is wrong. It's 
my understanding that starting to the left where this man is, 
as shown by GC-8, the conveyor belt is moving those papers 
up to him, right? | 

THE WITNESS: Yes, sir. 

TRIAL EXAMINER: The conveyor belt ators where? 


THE WITNESS: I would Say, approximately, three inches 


past the end of the dark spot in the photo there, which is a 
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| 
Mr. Blackmon? 


What's your privileges 


MR. BLACKMON: Sorry, 1 wasn't jistening- 
TRIAL DXAMINER: HS ts re-offering this document, it 
has been identified 2s General Counsel's exbidit| ll. the 


statement-— 


MR. SNOW: His memorandum. 


Memorandum made November 18th conversa- 


TRIAL EXAMINER: 


tion. 
MR. BLACKMON: Well, I pelieve--did ne state hev that 


was made? 
eRIAL EXAMINER: I'm not sure he Gidn't particulerize it } 
guestion is: Whet's the purpos® cf it, at this 


ess has testified to it 


as a fact. 


time, since his witn 
Is this going to ada to it or what? 

| 
MR. SNOW: No, just shows he maae the record of it, at 


the time. 
MR. BLACKMON: Are you trying to discredit the testimony 


that he's just made? 


TRIAL EXAMINER: That doesn't help. 
5 that add to it: I don't see that it adds 


gust what ace 


anything to jt, at that point. 
m. SNOW: He testified as to the contents of the mem. 
TRIAL EXAMINER: Well, I am trying to see j£ I can keep 
too much from coming in here, You know, I don't want to take 
every piece of paper just pecause he made it. Tell me how - 


He testified to the event, and there 


to the facts so let's leave it alone, 


OX, I will withéraw it. 
I can see the feasibility of introduc- 
mony is contravened at a later date, 
then, you might want r it, but I don't see any 
to having it at this point. 
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N All right, sir. 


ir. Blackmon, before you begin, let 


things straightened away here. 


se pictures properly identified. 
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picture here? 

A Yes, sir. 

Q. This position is called what? 
The labeler. 


The labeler? 


Yes, sir. 

That's the one that stands at the table and reaches 
and pulls off the papers? 

Yes, sir. 


an@ is the table, a length of the table, about the sam 


long? 


THE WITNESS: Yes, I would think it is, probably, six 


inches longer. 
TRIAL EXAMINER: Which makes the table how long, becauss 
n't tell from here-- 
THE WITNESS: I would judge maybe 36, maybe 40 inches 


long, sir. 


length as the table he 
BL I woulda think it is, approximately, ma ae six inches 
longer. | 

TRIAL EXAMINER: What's that table, about 30 inches 


TRIAL EXAMINER: The table--let's be sure of which table, 
now, so it won't have to be conclusionary. 
In other words, the table at which the: labeler oper 


is between 36 and 40 inches long, is that correct, 


Now, in identifying this picture, you 
t's out here with the sack, and this is 
£ the table here with the post. 


Examiner, this is 6c¢-8. 


cerueansesueece 


TRIAL EXAMINER: Yes. 


(By Mr. Blackmon) The man is Standing there with his 


at the end of the table, is he not? 


OOS nme 2 eee 


Yes, sir. 
And 
pose and he is leaning, 


his, bringing them in, is 


Woule you ask that question again, sir? 

This man, I Mr. Langston, is it not? 
I think 

Now, he is reaching out with 


ing and reaching out with 


That's all I 
step to the left, 


roy Well, how he taking one tep left, if he has his right 


foot on the outside of the table here. How is he teking cne 


step left, you mean shifting tho 


A May I show you, 

Q Sure. | 

A If you have got your foot here and you are standing nere 
aragging pap=xs this way, and you are plum> up on the table, 
well, then, you haven't got time to label a sack and put it 
in here. If you are standing here with your right foot, 


right where we are talking about, here at the end of the 


table. 


| 
So, if he doesn't take one step, it @oesn't make any 


difference how he takes the step, just as long as that step 
comes in; and that's exactly what we have got 
taken ene step to the left and then he has reached aown 
irregardless-~ 
Q Now, if he's standing--if he can't work off this end of 
the table, if he was here like this, can he reach here like 
this without moving, unless he puts his feet together like 
this--do you reouire them to keep their feet together in 
soldier style? 
A. No, six. 

But, we'll go back-- 

TRIAL EXAMINER: Gentlemen, excuse Me, for a moment. 

I don't think the examination at this point is going 
to help too much, to someone who is reading a cola record. 
You are saying this and that and you are veflerxing to what 


you are @oing here. 
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doing and I can | 


Gon't think it helps too much. 
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refer to this cture, GC-8, it may help 


some more. 


zekmoen) Is this man operating correctly as you 
authorized, GC-S8? 
is operating satisfactorily. 


his right foot on this side of 
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MR. BLACKMON: Right. 


TRIZL EXAMINER: I think, possibly, what the witness is 


testifying to is that in oxaer to reach to the left, the feet 


have to be further apart than five or six inches. The left 
leg may have to be a distance of two feet further to the 
left, in order to reach~--the left hand to aes out far 
enough. 

Now, whether a man wants to stand with we feet tvo feet; 
apart, or whether he wants to shift the one foot that distance, 


I think is at the point which we are, is that right? 


THE WITNESS: That's right, sir. 

TRIAL EXAMINER: You both agree to whet the problem is? 
MR. SNOW: Right. 

HR. BLACKMON: All I want him to testify to, or acknow- 


ledge on cross examination, is the picture GC-8, is it the 


proper method, and all he requires as far as the reach is 


concerned on the papers. 
THE WITNESS: I testified that it was satisfactory, yes, 
sir. 
TRIAL EXAMINER: I don't want to keep interrupting you, 
Mr. Blackmon, but this is sort of an odd thing we are getting] 
into, and I want to call your attention to one thing I asked 
witness earlies; and that is whether the person would 
have to reach to the end of that blacklike metal object. 
If that is so, then, it would appear that what this person 
is doing in the picture here, unless he leaned very far to 
his left, his reach wouldn't go that extra foot or So. 


MR. BLACKMON: As he stated here with me, this picture 


to reach, and not at the end of 
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the belt comes up higher than 


the question I had asked 
resolve the question. 
BLACKMON: That's right. 
at's why I looked at this picture here and saw that 
cactly the way he said for them to operate it, and 
along that line and the man is not 
eaning with his feet apart, 
point and he is one of 
WITNESS: AS you can see by the picture the man's 
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that was the a 


reach? 
His hend goes into the break of the paper. 


Q. Now, Mr. Colston, when did you first & tell Mr. Cantrell 


to perform this operation in the manner that you prescribed? 
A, In July, July 30th, 1968, in a me eting with all members 
of Dallas ! 

were on vacation. 

0 Was that procedure followed by all of the employees? 


A. No, I have since instructed some more. 


Q. Did you say that you instructed Mr. Cantrell in see 


as to the method he was to usé? . | | 
A. Yes, Sir. 

Q In scooping up the papers? 

A yes, sir. 

Q And what @id you tell him? 

A I told him in attendance with Roland Reneau, Farris 


apel chairman, Farris Mims 


ox 


Mims; Roland Reneau being the ch 
being the assistant foreman, that he would have to step down, 
take one step left to the end of the table, catch the papers 
and pull them into the sack and he informed me--and ence 
again, I will repeat the words, "I can get the fucking papers 
from here, I don't have to step down." 

Q Did you tell him that you wanted hin to: walk gown the 


conveyor belt and shove the papers in? 


Walk down the conveyor belt? 


conveyor | 


sir. 
that is your statement on that? 

Yes, sir, I'll swear to it. 

Now, you were the foreman in December, this was in 
lovember, you were also foreman in December, were you not? 

A Of '68? 

"68. 

Yes, sir. 

Mr. Colston, W there on the night, setting across 
this a Mr. Perth Campbell and Mr. 
Gene--another person named ene--actually set on a stool 

ané shoved the papers in? 

that I was, sir, no I woulén't swear. 
0 Gon't blame you, but were you there, did you see them? 
BR mee again I tell you, fT can't swear to it, because I 
could bly heen off. If you are asking me if I 
would sw 
Q Yeah. 


A --vwell, I won't. 
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0. You won't swear that you were across the table watching? 
You won't swear to that? 


A. Rephxase that. 
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0. You won't swear to the fact t+! u were there during 


a night in December when Perth C 


it, and they were in front of Cantrell and each one of them 


Sat on a stool to operate this position? 
A I might dense, but I don't really follow what you ere 
wanting me to swear to. 


Q I just want you to tell the truth. 


' 
boy named Gene--operated this position, when they alternated 
‘ 


A. I am, please, believe me. 

TRIAL EXAMINER: I think the question, basically, if 
you don't understand the guesticn, is whether you were thers 
on the night when they operated that posi en in thet manner? 

THE WITNESS: I could have possibly been, but I didn't 
see them, and I will swear to that, that I Gidn't see then. 
Q. (By Mr. Blackmon) Will you state whether or not you 
told them not to operate it 
A. I don't recall tellin 
Q All right. 

Now, in February you told Cantrell again, that he had 
to walk down the conveyor belt to shove in the papers, did 
you not? 


a Rephrase that one more time. 


Q In February did you tell Cantrell, did you give him 
a direct order to walk down the conveyor belt and shove in 


the papers? 
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» to step dewn to the ené of the 
made a show the rest of the night 
conveyor, that happened, yes, sir. 


1 him to walk down the conveyor belt and 


order hin to. 
in November to do it in the method 


at method? 


t sear it was ene day, two days it--for a 
n to cradually stand right at the end 
begin to have to stop 
& lese production. 


ton, do you have the right of hire and fire of 


in Section @ of the contract, sir. 
Mr. Cantrell wasn't carrying out your orders, 


you fire him? 


Bh You know, metimes you can talk to 2 guy and you can get 
him to see your way. And then other times maybe a letter 
will help. Andi preferred to try the letter, you come out 


work your way 
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than you can by just walking up and firing a man and I woulda 


rather it be done my way. 


0. You mean, if he is not obeying your ord2r, direct order, 
as you call it, then you don't want to fire him, you want 


to aggravate him or what? 


A. No, sir. I never attempted to. As I stated before, I 
think sometimes by talking to a Man, either talking to hin 
in person or by, I should say by himself, or talking to him 
with the chapel chairman, sometimes you can get him to see 
your way and why fire a man when you can change his mind and | 
get him to See your Way, why fire a man. 
Q Did you ever talk to Cantrell very much? 
A I have over a term of 11 years, 12 years, yes, sir. 
Have you talked to him since the Novenben incident? 
Yes, six. Yes, sir. | 
Frequently? 


No more than to direct the work. 


Q No more than to direct the work. 
A 


Right. 
Q and only twice aid you have to tell him during this 
time, in November and in February, hew to do this WOLrK? 
This particular job, yes, sir. 
pid you ever get after him about any other jobs? 
Yes, sir. 


Which ones, which position? 
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one do your t to take? 
think of probebly five more places: Feeding, 
eling, pulling sacks, hanging sacks. 
Did you get after the other emoloyees in all of those 
itions? 
I heve at one time or another, yes, sir. This is my 


job. If the job isn't being handled right it is my responsi- 


y isn't he, you Say he is not? 
Well, I don't really have the answer to that, sir. 
ov told him to walk down different, 
you told anyone else? 
Like I say, I don’t have the answer. 
Colston, you are under oath, we are going to 
least four other people testify, that were there-~ 
“Mr. Trial Examiner, I realize Mr. Blackmon 
on cross examination, but as to informing him 
unéer oath, he's argumentative, telling him what 
to have and trying to badger the witness 
we'll have to object to this type of questioning, or line 
Colston, was reminded by the Trial 


Examiner that under oath. 
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I think this line of questioning is a little bit out of 
line. 


TRIAL EXAMINER: I don't think it is necessary to keep 


informing him of that fact. 
MR. BLACKMON: Well, as long as he knows of it. 
TRIAL EXAMINER: I think he has been advised of it, 


Mr. Blackmon. 


Q (By Mr. Blackmon) Did you ever tell Mr. Wayne Wright to 


walk down and scoop in the papers? 
A You keep referring to walk down-— 
Q. That's exactly right. 


A --I never told anyone, and as I said in my testimony, 


by affidavit, as I have said on this stand I told the truth 
then and I'll tell the truth now. I was under Oath then and 
I am under cath now, and I will still tell the truth. 

I never told a man to walk down a conveyor. I said, 


"Take one step down there, catch those papers at the end of 
the table." | 


I told Wayne Wright on the night of February 27, some 


20 minutes before he handed me the charges that Cantrell 


had drawed up, I should say a copy of the charges. 


Q Did you suspect that charges would be coming up? 


A ©6E Well, I don't really know why they should. It's my 


duty to correct the work and I had instructed them, as my 


supervisor and I had talked over, back in July, and I was just 
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nary, and November and February 
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Wright on 
I'm just repeating the sams order. 


the only one you threatened to fire, if they 


your orders? 
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No, sir. 


you threaten to fire? 
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a letter to Roland Reneau for the press had 
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to our problem, as to how 


R 


to have the three men work, if you can call thet 


it was between the two of us as to how to Gecide 


this cperation work. 

I have run the mailrceom, my boss Goesn't! come out and 
tell me to fire him, him, and him. He runs the front office. 
Q and was Mr. Cantrell subordinate all seis this time, 
from November up through February? | 


A How do you mean, sir? 


Do you mean every day or do ycu mean-~ 


Not carrying out your orcers, the wey you said go down 


Not every day, no, Sir, not every day. 
Q What methods are you using now, as far es the operation 


of this labeling pesition? 


A. The same operation we have always used, the same operé- 
tion. 

Q. And they're operating on the same pestis they always 
did, as of now? 

A. How do you mean, sir? 

Q Mean even after the incident, after the charges were 
filed, they are all still operating under the same basis as 
they were before? 


Do you mean the machines are still operating in the same 


No, in the operation of this one place here? 
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same question several times, this is cumulative and argu 
! 


tive, but he has answered that same specific question to, 
| 


or three other occasions. 


TRIAL EXAMINER: Mx. Blackmon, I think he has. 


MR. BLACKMON: Well, we will have to get someone else to 
answer then. 

That's all the questions I have. 

TRIAL EXAMINER: Do you have any, Mr. Snow? 

MR. SNOW: No further questions. 

TRIAL EXAMINER: I have a few questions of you. 

Accoréing to the complaint your mexbership was terminates 
in the organization by Letter, is that correct? 

THE WITNESS: Yes, Sir. : 

TRIAL EXAMINER: As a result of that termination, what 
affect--exactly what was terminated of you. you weren't 
fined? 

THE WITNESS: No, Sir. 

TRIAL EXAMINER: What rights did you have as a union 
member, When you were terminated at that point? 

THE WITNESS: In the newspaper business, I'll speak 
of the International Mailers Union, we have what is known 
as a travel card. I left Shreveport, Louisiana, Shreveport 
Times, where I served my apprenticeship and received my 
journeyman 's card there and I took a ravesen and came to 


Dallas. I deposited my card or my traveler, and with a paid 


have three men? 


I Gon't understand what you are talking abcut. 
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Q I am talking about the labeling position, at this one 
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he's not pulling sacks, he's not stacking sacks, he is the 
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one that reaches down and sccops up the papers eff the con- 
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veyor belt? 
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in July of '638? 


Yes, sir. Yes, 


Bh. 


Q Ang you did not order anyone else to walk down the 
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conveyor belt, under the threat of being fired? 


LESS 


A You're using the word "Anyone else," and I'll go back 
once again. 


MR. SHOW: Mr. Trial Examiner, he has answered this 


same question several times, this is cumulative and argumenta 
tive, but he has answered that same specific question two, 


or three other occasions. 


TRIAL EXAMINER: Mr. Blackmon, I think he has. 


MR. BLACKMON: Well, we will have to get someone else +o 


answer then. 

That's all the questions I have. 

TRIAL EXAMINER: Do you have any, Mr. Snow? 

MR. SNOW: No further questions. 

TRIAL EXAMINER: I have a few questions of you. 

According to the complaint your membership was terminat 
in the organization by 2étter, is that presse 

THE WITNESS: Yes; sir. : 

TRIAL EXAMINER: As a result of that termination, what 
affect--exactly what was terminated of you. You weren't 
fincd? 

THE WITNESS: No, sir. 

TRIAL EXAMINER: What rights did you have as a union 
member, when you were terminatec at that point? 

THE WITNESS: In the newspaper business, I'll speak 
of the International Mailers Union, we have what is known 
as a travel card. I left Shreveport, touisiana, Shreveport 
Times, where I served ny apprenticeship and received my 
joursneyman's card there and I took a traveler and cama to 


Dallas. I deposited my card or my traveler, and with a paid 


if there's a five day situation, 
which there wes, : I'm allowed to come in, 


a regular job, or if there's 


call it, cen werk, maybe one day, two days, 
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Also we have life insurance in the IMU, and I'm thinking 
two thousand dollars en the member, a thousand on your wife, 
ané five hundred on your children. 


NAMINER: Who pays for that? 


You mean, that comes out of your 
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PRIZEL EXAMINER: ere any other rights 


from you by termination? 
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THE WITHESS: Not that I can think of, sir. 

TRIAL EXAMINER: As far as the General counsel is con- 
cerned, if a violation were to be found, what rights would 
you be asking to be reinstated for this individual? 

MR. SNOW: His membership in the International, which , 
as he testified this morning, automatically terminated his 
membership in the Local and as a remedy we would request 


_ reinstatement, full reinstatement and him pay his dues. 


He would have the benefit of this group insurance policy=-- 


TRIAL EXAMINER: That's a life insurance policy, is | 


that right? 

MR. SNOW: Yes, Sir. 

TRIAL EXAMINER: That's not a health insurance policy? 

MR. SNOW: I don't know, sir, but they do participate, 
ana as I understand it, as a group, the pallas Mailers Lecal, 
is that correct? 

THE WITNESS: Yes, sir. 

MR. SNOW: Where it's not just individuals, it's a group. 

TRIAL EXAMINER: One of the questions I have before me; 
I think in this case, is if I were to find a violation, what 
has been violated, what has occurred to this individual, to 
inhibit him in his exercise as a foreman? 

MR. SNOW: He has lest, aS you Say, his traveler's card, 
which he had prior to June 27, which would enable him to 


work in other states and other places, that are not exactly 


benefits. 
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Those are the only two things that are 
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realiy--¢ : if a violation is found, is that 
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SNOW: Yes, 

there any cther guestions, gentlemen 
SKOW: No, 
BLACKMON : 


PRIAL EXAMINER: Thank you. 


Ks 
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(Witness excused.) 
SNOW: I would like to call Mr. Munson. 
EXAMINER: Mr. Monson. 
your right hand, please. 


Whereupon, 


SSIS 


_ 
© 


PAUL W. MUNSON 


ie] 
oOo 


and on behalf of the National 


exemined and testified as follows: 


TRIEL EZHMINER: Be seated, and give your full name 
address, please. 


1grock Lane, Dallas, 


DIRECT EXAMINATION 
(By Mr. Snow) By whom are you ¢mployed? 
Dow Jones and Company, Incorporated. 
Where? 


In Dallas, Texas. 


What is your official title? 

Production manager. 

And ihat is at the Dallas facility? 

The Southwest Division, right. 

In the performance of your job as productio 

-is Mr. Colston on your staff? 

Yes. 

Have yeu ever had occasion to discuss his work with hin?} 

Many times. 

Did the two of you get together, after these automatic 
kickers were installed on the mailing machines? 

\ 
aid and-- 


Tell us about it, please? 


A, --and one of the things that Leon determined was that 
g ‘ 


the table should be lengthened somewhat and I forget how much 
we lengthened it, I think we lengthened it on both enes and 
then in trial runs, with the lengthsned table, it was detex- 
mined, in order to properly keep up with the work; the “man 


would have to step down and reach down and pull them in. And 
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To your knowledge was this don 
Yes. 


Did you see Mr. Colston give these instructions to the 


0. You have a coffee place, or dining room, Or something 


+ 


out there at the plant facility? 
we have a lunchroom. 


wou ever had cecasien to discuss this particular 


Cn one cccasion I was in the coffee shop talking with 


n tne mail room. 

In the mail reom. And is he a journeyman mailer? 

He is a journeyman mailer. ana I forget the problem, he 
was talking about something, put Mr. Wayne Wright sat down 
and talked to both he and I and this was in the latter part 
of July 1962, shortly after we head installed the kicker and 
Wiayne complained to m2 that the foreman was picking on him; 
that ne had instructed him twice that he 
down to get those papers, which was just sort of a passing 


complaint. 


A. 


Wes that about all of the conversation? 

Other than whet Perth and I were talking about. 

Did Mr. Colsten bring any, or refer any union charges 
had been filed against him to you? : 

Yes. 

And what action did you take? 


I called Joseph Barletta and discussed it and sent him 


. 


copies ef the charges. 


Q, 


As production manager, do you know of your own knowledge 
| 


whether or not a meeting of the joint standing committee was 


requested by the company? 


A, 


Yes, I sent a telegram to the, I think it was the 


: Ls ARS 
president of the union, International, requesting 2 joint 


standing meeting on the matter. 


Q. 
A, 
Q 
A. 


Q 


Was this the contractual procecure in such instances? 
It is, yes. 

That is the normal route that you go? 

Right, as spelled out in the contract. 


pid you receive a reply to that request for the meeting 


of the joint standing conmittec? 


A 


Q 


A. 


0 


No, I haven't. 
Have you up until this time received a reply? 
No, I haven't. 


Do you know approximately when this request was 


by telegram? 
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A I imagine it was somewhere around April or May, I am 
net sure. 
Q I will show you joint Exhibit 11 and ask you if that 
a confirmed copy of the telegram you sent? 
R Yes, it was sent in Aoril. 
Q All right, sir. 

Have you in the performance of your job, have you had 
occasion to meet with the union representatives? 
B 
0 casions, what matters? 

On almost all cccasions, necotiatiens, joint standing 

e meetings, grievance meetings. 


Qf meetings on grievances, you say? 


Q Wes anything ever mentioned at these meetings about Mr. 
Colston? 
: I would say at almost every meeting. 
€id you meet with? 
it would be Wayne Wright 
can remember only on a 
couple of occasions, in Rugust and again in November of last 
year, both cecasions Wayne expressed the fact, the problems 
we were having in the mail room were all-- 


What do you mean problems? 


Well, fox sometime since Leon became an assistant and 
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then again continuing on when he beceme a foreman we have had 


quite a number of problems. 


Like what? 


Q 
A. The problem that Leon testified to where a man wouldn't 


do the work properly. He has to speak to a nuaber of people, 
because they were either doing the work improperly, or in 
a manner that would stop the machine or jam the machine, or 
just slow down production. 
Q All right. 

What did he say to you with regard to Colston? 
A Expressed the opinion that the probiem wes with Colston. | 
If we would get rid of Colston we would also get rid of the 
problem. 
Q What can you remember about what he said? 
A I don't remember the exact words. Something to the 
effect thet the problem in the room was due to the actions 
the foreman and we knew how to correct the problem. 
Q. Colston? 
A Right. 
Q pie he ever tell you that if you got rid of him your 
mail room would run smocther? 
A I've heard that on a number of occasions, yes. 

\ 


Q . And this would come up at the various union mestings 


between you and the union for negotiations, or grievances? 


A Yes, right. 
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on numerous occasions or infrequently, 
x just about every time you got together? 
A Just about every time we got together would be various 


t the foreman, his character and his wey 


PRE AIT ERENT AAT 


the work. 


a 


SNOW: I pass the witness. 


— 


CROSS EXAMINATION 
Blackmon) Mr. Munson, I believe you testified 


rocedure, joint standing committes, and 


re to President Hosier for a joint 


pron rea cerraet  eereres vee 


h 
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ens involved. 
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Do you recall whet those chree steps are? 


Under normal conditions there ere three steps, yos- 


Unéer noxnal conditions? 


ASTER IS 


ernment Se ET 
ee EE 


BR 


2 this vrovide for any abnormal conditions 


contract, as to the procedure to follow? 


11 talking about normal conditions. 


under normal conditions? 


A If an employee has 2 grievance, he would a5 to the 
chapel chairman, who wovld go to the foreman. 
ight. 
That would be considered step one. 
What is step two? 
The president of the union would come to me. 
what's the next step? | 
joing standing committee. 
joint standing committee. 
is on the joint standing committes? 
A Two ers from msnage- 


ment. 


| 
a That's two members from the Lecal mnion and two 


from Local management, is that right? 
A Yes. 
Q So actually the International Mailers Union has nothing 
to do with this, is that correct? 
A. I don't know, berhaps they do or don't. | 
Q Well, in all this procedure you said you sent a telegram 
to the president of the International, for a Sat standing 
committee meeting. : 
Why didn't you follow the contract procedures? 
Because they had already bypassed the procedures. 
Bypassed what? 


They had already taken action against our foreman. 
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Well, you had no grievance until the action was taken. 


Well, then, I couldn't follow the procedure, until they 


ee 


took the action, could I? 


oh 


No, but you couldn't take the action until the event 


on 


eccurrec. 
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MR. BLACKMON: I have no further questions. 


2 


PRIAL EXAMINER: Are you through Mr. Snow? 


o 


REDIRECT EXAMINATION 


wo 
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(By Mr. Snow) On this Exhibit, this telegram, that you 
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fied a mement ago, do you know who all you sent copies 
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A I didn't read that part, when I was leoking eat hte 
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I think I sent copies to tne Local union also. 
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UR. SHOW: That’s all. 
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MR. BLACKMON: Nothing. 
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TRIAL EXAMINER: All right. 


ror) 
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Thenk you. 


fe 


(Witness excused.) 


we 
© 


TRIAL EXAMINER: Let's take a very short recess. 


op SST TE 


ny 
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A guartexr wy thet clock, all right? 
(A short recess wes taken.) 
TRIAL EXAMINER: On the record. 
In an off the record 
elp mé clear up, in my owm mind, the positions 


ana in general counsel's No. 5, the overhead 


photograph. 

It's my understanding from what they said, and by heel 
at the picture that there is one man who takes the pepers 
from the conveyor pelt and stacks them. He goes not actually 
work on the mailing machine, but he is part of the overall 
crew and it is part of the rotation, so there are actually 
six men who rotate to the various positions, five being on 
the machine and the sixth position being stacking, is that 
correct gentlemen? 

(No response.) 

TRIAL EXAMINER: I take it by the nods of he 
correct. | 

MR. SNOW: yes, sir. 

MR. BLACKMON: Right. 

TRIAL EXAMINER: All right, Mr. Snow. 

MR. SNOW: I would like to call Mr. Barletta, please. 

TRIAL EXAMINER: All right. 
Whereupon, 

JOSEPH F. BARLETTA 

waS called as a witness by and on bchalf of the National 
Labor Relations Board and, having been first duly sworn, was 


examined and testified as follows: 


TRIAL EXAMINER: Let's have your name and address, pleas 


qi RITNESS: Joseph F. Barletta, Box 300, Princeton, 


New Jcrsey. 


DIRECT EXAMINATION 


paacreres oot: 


you employed? 


o 


in what capacit 


o 


ui 


I am an attorney. 


All right. 


a 


And wnat is your official job? 


J 


I am assistant corporate manager of labor relations. 


o 


Where do you office? 


My office is in Princeton, New Jersey. 


w 


long hav2 you been employed by them? 
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your duties, what are your duties 
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han@ling the administration and 
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arising 45 to 50 union contracts 


SS 
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Country. 
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Q to work any around this Dallas 


w 
fae] 


facility, or plant? 


= 
© 


all negotiation meetings, which 
the last two or thr 

I would say most re evance meetings. 

Q and that involved Loc 

B. ther unicns, yes, Local 143. 


Q. Were you in on the negotiations for the current contract 


A, 

0 Are you familier with the grievance eeeeacere for the-- 
or that is fellcwed between Dow Jcnes and the pallas Mailers 
Union? | 

A Yes, I em. 

Q Would you tell us what these steps of this grievance 
procedure is? 

A, Well, the first step is the chapel chaizm n and the 
foreman attempting to resolv and if they ean't 1@ presi- 
dent of the union takes the matter up with the production 
nanager S If they are not able to resolve it, we 
have a joint TU ee meeting with icsr0 representa-— 


Q Have you been present at any of these meetings? 


tives from each side. | 
| 


A I have been present at most of the joint standing 


committee mestings. I don't think I have been present at 
of them. 


There have been quite a few. 
All right, sir. 


Who would generally meet on behalf of the union? 


A On behalf of the wion--I should point out that we have 
on occasions, we have had an informal meeting, rather than 
a formal joint standing mecting. The union would have Mr. 


Wayne Wright, president of the Local, and various other memboz 


| 
i 
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Perth Campbell, Roland 


vary. On cccasion Ralph Valero, the first 


the International, would be there. 
Now, I can't say for sure if that was only negotiating 


meetings, er also grievance meetings. And we have even seen 


PERE RO EO 


Mr. Blackmon once or twice. 


Has Colston, Foreman Colston, ever been mentioned at 


fg SE ESTE 


Yes, practically ell the meetings, whether they were 


PSV IT SY 


tings, OF negotiation meetings, Mr. Colston 


vere 


would be mentioned; usually, ¢ ogaterily, sometimes with 


relevance to a particular grievance and oftentimes just in 


SURE SETAE 


manner ef complaining or grousing, if you will. 
Q Diaé anybody ever say anything about getting rid of hin? 
BR Yes, there have been implicatiens, I guess, innuendoes, 
at several meetings, but there are only three specific ones, 
in my memory that I can honestly say the approach was @ 
little more blunt. 


We hea a meeting in March of 1968, and the meeting was 


called by us because of physical threats made against the 


n 
QO 


foreman. 


Q When you say, “Physical threats meade against the foreman 


persons unknown, I'll say, that we hed reason to believe was 


,' 
who are you referring to? 
A I em referring to threats made against Leon Colston by 
| 


coming out of the mail room. 

0. How did you find out about these threats? 

A. Well, curiously enough, we first heard about it from 
the composing room, because it was pretty general knowledge 
throughout the plant and under questioning Leon Colston 
admitted that he had been getting phone calls in the middle 
of the night and his wife had been getting ebusive calls, his 
ear and truck had been damaged ané a few things like that. 

I don't remember the particulars too much. f= recall that 
he was agraid to go into the locker room alone at that time. 
Q. What occurred at these meetings? : 

A. At this meeting we called because of that, we told 
them--we told the--Wayne Wright was there and I think Jimny 
Simmons and I think Roland Reneau, I'm not ae without my 


minutes. 


The union sent a special representative in from Denver, 


named Whatley, I don't know his title, but he came in to 
participate in the meeting. 

We told them that we were convinced, cn the basis cf 
the complaints that we had heard, that the union wanted us 
to get rid of a foreman and that we were not going to get 
rid of him. If necessary, we would get rid of everyone 
else in the room before him and if there was any violence 
we would--we implied that we would have to call the police-~- 


I don't think we said it, but we said that the union would | 


BL EPL SELECT ET AAV ES ELIE LE PEE 


In December of '68, we had a meeting, I think it was 


+2) 


December llth, I'm not sure without consulting notes, and 


h Valero was there and I referred to the fact that we 


@ 


mg a year prior, in December of 1967, and at that 


0 


complaints about Colston, who was 


ry 
Qo 


ro) 
or) 


rater 


that at that time he hac told 
that it was natural for the men to resent a former union 
becoming a member of management, but the men shoulc 
it in time. 
him that he had told me that a year ago 
it was a year later and we were still heving trouble in 
the room; by that I mean production problems, which we felt 
were due to the general feeling about the foreman, and I said, 
"Se have waiteé a year and it hasn't gotten any better." 
to me, he admitted to me that it hadn't gotten 
any better, he didn't think that it would. 
Unless we would consider making a change and we would 


* 


consider making a chanye, the room would run more smoothly. 


We had a meeting in January of this year, I think it was 


January 7th, it was the final meeting; it was what we call a 


paste-up meeting of the negotiations. 

0. Explain te us what you mean by "Paste-up"? | 

A. Well, we were going to finalize the contra¢t. It's a 
poor word, but we were going to gather all the ienaeage 
together and physically paste-up secese of the contract 


to get a new contract. 

It was the culmination of our negotating, in other word 
Wayne Wright was at the meeting and Mr. Valero me Perth 
Campbell was at the x I believe. 

ana the union, again, and I don't recall wh 
began talking about ch by now was | familiar 
refrain and I--Mr. Valero said that Colston c not have the 
respect cf the men and that until we got rid of him the room 


would not run smcothly. 


Now, at that time, I said I eon't want to talk abcut it. 


We are here to paste-up this contract, let's not get inte it, 
and on other occasions, and I con't recall the meetings bu 
tT have to threaten to walk out of the meetings: unless we 
would get k to whatever we were there for ane stop talking 
about Colsten. 

Another time at another meeting, we were told, I think, 
by Mr. Valero, but I am not sure, on the union comnittee, 
but someone told us that in Louisiana an Employer had made 


a union official a foreman and had had a lot of trouble witn 


the men and finally had to fire the foreman. 
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ana the implication 
so leng as Colston was there the 
n@ we would have trouble and the 
solution was to get rid cf him. 
MR. SNOT: I pass the witness. 
CROSS EXAMINATION 
(By Mr. Blackmon) Mr. Barletta, you stated that iir. 
think Mr. Valero should be j@entified as the first 
£ International Mailers Unicon, had ad- 
thought you would have trouble in the mail 
as long as Mr. Colston wes foreman. 


Was thet just friendly advice, or was he threatening 
If I have to choose between the two, I would say friendly 


+ was more in the neture of assessing a situati 


we were faced with effering 2a solution. 


reasons why the negotiating 
committee, or members, were talking about Colston as to his 
to the contract and so forth? 
g or do you mean 
generally? 
Q. The meeting, I don't know what the datce--Tuesday, 


August the 6th, 196 Les the meetings was abou 


that time and when they stated Colston had made unilateral 
changes by the foxeman in selecting men for overtime, when 
overtime was required? 

A, Pardon me? : 


Q The previous practice was to offer to the overtime to the 

man on priority order. Was anything or coercive about Sie 

ment in explaining to them what Colston was éoing? 

A T'm sorry, Mr. Blackmon, I don't have Ayn EES of 

that meeting. 
I did not have reference to a meeting in August. The 

meetings I spoke of were on other dates. 

0. Well, the point is that when the name of Colston came 

up, it was not because of 2 general gripe by the union, 


about Colston, it was the necotiating committee complainin 
g g g 


about some act that he had done, is that corrrect? 


A I believe I stated earlier there was discussion 2bout 


Colston at times where it was a legitimate part of the griev- 
ance, which had been brought; and, at ether nenace when it 
had nothing to do with the purpose of the anne 

I have heard complaints that he dressed better than he 
used to, after he became foreman. : 
Q Is that a complaint? 
A yes, in the nature of a complaint. I have heard some 


pretty xidiculous ones and I have heard some legitimate ones. 


MR. BLACKMON: I have no further questions. 
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PRIAL EXAMINER: Do you have anything further of this 


Sesser sas oF 
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PRIAL EXBMINER: All right. Thank you. 


an 


(Witness excused.) 


o 


MR. SNOW: Could I have about a five minute recess? 


a) 


TRIAL EXAMINER: All right. 


© 


Off the record. 


© 


(A short recess was taken.) 


PRIAL EXAMINER: On the record. 


Counsel for General Counsel, at this 
rest his Case in chief. 
TRIAL EXAMINER: All right. 
MR. BLACKMON: I would like to call as my first witness, 
Mr. Cantrell. 


TRIAL EZAAINER: Raise your right hand, please. 


WELMAR FP. CANTRELL 
was called as a witness by and on behalf of the Respondent 
and, having been first duly svorn, was examined and testified 
as follows: 


PRIAL EXAMINER: All right, be seated and give us your 


full name and address. 


THE WITNESS: Vielmar F. Cantrell, 2027 Hillburn Drive, 


Dallas, Texas. 


DIRECT EXAMINATION 


(By Mr. Blackmon) For whom de you work? 
I work for Dow Jones Incorporated. 
Q. How long have you worked for Dow Jones? 
A, I have been employed in the mailing room for the Wall 
Street Journal, for--going on 22 yéers and I have been employed 
by Dow Jones since 1962, in January. 
Q. The earlier part of that was with some other firm? 
A. Ridgway Mailing Service. : 
But, they were connected with Dow Jones? 
They were the mailing contractor for Dow Bonest yes, six} 
Ana you worked in the mailing room? 


Yes. 


And you are a journeyman mailer? 

Yes, sir. 

You were formerly a foreman? 

Yes, 19 ycars, approximately 18 years. 

Approximately 18 years. 

Now, Mr. Cantrell, did you draw up and file charges 
against Mr. Colston? | 


A. Yes, I did. 


Q Was that pursuant to the provisions of the Book of Laws, 


| 


of the International Mailers Union? 


A Yes, sir. 
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aid you file the 
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or 
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Specifically what typ? of harrassment? 
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BR Well, there was all kinds; the man standing behind you 


“T 


ané staring at you all the time. 


On one occesion the machine stopped and he charged up 


© 


from nowhere and he told me that he had told me before not to 


ke 
° 


an@ I informed him that I didn't even stop 
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ut--we didn't have any papers to 
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tachines had stopped it. 
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xr to find out why the machine was stopped, 


ower 


It's been brought out about some tyoe of argument in 


lovember of 1968, between you and Mr. Colston, in regard to 


Se EEE 


od of working at the labeling machine. 


yu explain how that happened? 


SAT 


s normally performing my work there, and there 
hings on the operation there, that 


as you have trouble getting your 


esses <sssest 


mail bag labels in the bag at times. The buckles are bent 


sr Gon't always kick out the markers on the papers 


ané@ occasionally, if you want to stack the mail right you 


SSS 


have got to stop the machine and separate the mail, this, that 


> 
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and the other. And all the time the machine is moving these 
papers are coming towards you and occasionally you have to 
stop the machine, and without finding out what any problem 
was, he charges up and jumps on me for stopping the machine. 
And I asked him then if he wanted the mail to be stacked right, 
or did it make any difference. 

All I wanted him to do was tell me and he youlén't say- 
and on three or four occasions, on small aetese the machine 
would stop. I stopped the machine. And then after I rotated 
from that position, pulling the mail bags, he came eround and 
summoned me and the chairman off the floor. 

Q Was that in November? 
A. No that was--in November ¥© haa a sligt argunent, I 
guess you would say. 

I protested that I @idn't have to walk gown--to the end 
of the table there to the conveyor to get the papers, that I 
could stand flatfooted and reach the end of the table and he 


tola me he was giving me a direct order to walk down to the 


end of the table there, to the end of the conveyor and get 


the papers. 

Q To walk down? 

A Yeah. 

Q Had he given anyone else an order-~-you had been working 
there--had he given anyone else an order while working that 
position, to walk down? 


MR. SNOW: Mx. Trial Examiner, I am going to have to 
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ting manner in which Hr. Blackmon is question- 
He has him on Girect, he aGoesn't have him 


ton and he continues to lead the witness, 


to have to object to his leading the witness. 


PRIAL EXAMINER: Gentlemen, I trust you realize that in 


asking leading questions, and I think just after it started 


or Ler ee 


li~ 
and the continuance cf leading questions, amc areas that are 


vital to the case, ade nothing but @ebilitate the witness. 


Pe Un IeE PETIT 


to rephrase the question 


} Were you told to walk dcwn the-- 
SNOW: He can ask what he was told and by whom. 
g over here and getting the witness to 
In the way that ne is phrasing his questicn. 


(By Ex. Blackmon) While you were working on the labeling 


table, what were you told as to the operation of that posit 


Srecaenhse 


A Iwas tole to walk down to the end cf the table to the 
apers up, and if I didn't I would be 
and I got a letter to that effect at 
my home. 
Did you reply to that letter? 
Yes, I did. 
Do you recall what you caida in the letter? 
MR. SHOW: We have stipulated the letters into the 


record. ey certainly will speak for themselves. 
& 
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TRIAL EXAMINER: Counsel, is taere eny reason to ask the 


what he has 2% we already have it in 
MR. BLACKMON: Not particularly, except ee the cont 
. Anything that is going to cone up in the case 
| 
here against Mr. Colstcn, he objects. I understend that and 
it doesn't bother me too much. But, I want the witness to 
testify as to what happened here and to what orders were giver 
TRIAL EXAMINER: ALL right. | 
That's what we are asking the witness to do. I don't 
think we need to ask the witness what he remembers cf his 
answer in the letter. All right? 
Q (By Mr. Blackmon) Now, when you work at the labeling 
machine, at the labeling table, you would switch off to cther 
places, right, in rotation? 
A. yes, every 15 minutes, we move around. 
Q. Now, do you recall any other person working that posi- 
tion in the manner that you were requested to work it? 
A No, I observed not only our machine but the 
and I did not-- 
Q That's both of these machines in the-- 


A Yes, from this vantage point where we work, at the bagging 


of the mail there you can see the bagging operation of the 


other machine. And I ebserved both machines and there wasn't 


anyone working as I was Airected to do, sol just ignored it 


and went about the normal routine like we all we work it. 
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g that position in any 


, both sat on stools and bagged the papers. 
you mean the two positions ahead of you, do you 
mean-- 


The two men-—- 


positions in front of me. 


mean that 


Tilc-e 


Yeah. One of stool--when I was feeding 


BA 


+ man was si S he papers, one man was sitting 


re oF 
the mechine. 


bags, and then when 
man moved up to the 
ne sat on the stool, and Leon Colston was standing 
right across the conveyor watching hin. 
and at that time, production manager Paul Neecey, was 
behind the operation. I don't know whether Paul 
Meecey saw it or not, but I was watching Leon watch the man 
sit on the stool. 
Q What men sat on the stool? 
Bb. Perth Campbell and Gene Gage. 
This happened on December 4, it was around the lst of 


Decenber. 


Q Were you given any orders at any other time, in regard 


to the operation of the labeling table? 

B. Yes, again on November, I believe jt was--no, February 
19, again Colston stood over at the Gesk across the way from 
our operation there and was observing my work and after I 
rotated from the bagging to the pulling of the sacks, he came 
over and shut the operation down and summoned me and the 
chairman and the assistant to an adjoining room in the circu- 
lation department. At that time he told me he hea told me 
before, and was telling me his last time that i wes going to 
walk down to the conveyor and pull the papers ap or he was 
going to fire me. 

And on three consecutive times he said, "D9 you under- 
stand what I mean" and shook his finger at sis ana I said, 
tyes" and that was the end of the conversation as far as I 
was concerned and I went back to work. 

and the remainder of the night I worked that positicn 
two or three times. I walked down, not just to the end of 
the table but another step beyond the end of the table, 
because he didn't designate any specific place, and when I 
was performing the duty he didn't come up and say I didn't 
tell you to walk down that far, he didn't pother to do that 
either and I continued doing that for that night and I haven' 
done it since, because no one else is doing it. 


Q pid anyone else do it that night? 
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CROSS EXAMINATION 
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Mr. Snow) Mr. Cantrell, when was the first time Mr. 
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instructions after the installation of that 
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snstructions were after, they may have 
all the group together and simulated himself, 
what he wented done. 
He @emonstrated 
No, not each 
The labeler? 


He seid you would just reach over and pull the 


papers up, or step over and pull the papers up. 
Q You heard him say that? : 

Yeah, I heard him say it. 

and you say you haven't never done this? 

Yeah, except that one night. I havé never walked aown 
there except that one night. 
Q. Now-- 
A I shift my weight back and forth and pull the papers 
up all the time whenever the route--on occasions the route 
won't be--the end of the roure won't be that far Gown the 
dine. So it's useless, you waste your time if you go beyonce 
where the marker is where he has designated a breaking point. 
You walk down there and walk back, whatever is necessery- 


Q When he made this statement, that you need to step over 


to pull these up, he didn't say Cantrell I want you to do it, 


I don't know-- 
He announced it to the whole group, didn't he? 


That's right. 


When was the first time that he told you to walk down; 


I believe, youx words down to the conveyor once, and to the 
end of the conveyor and pick up these papers? | 

A Down to the end of the table where the conveyer starts. 
Phe first time was in November and the second time was in 


February. 


EWES 


| 
| 


14 


agree ran ST STT ES SEPT EET OTE TR 


ied 
°o 


vw 


8 


ae] 
a 
ope SS 


® 


Q Ee told you to whi 7, let me hear that again? 
BR Walk Gown to the end of the table and reach down on the 
conveyor end pull up the papers. 
Q Now, that's a little different than saying walking down 
the conveyor, isn't it? 
a, I Gién't say walk down the conveyor, I said, "Walk down 
to the conveyor.” 
Q Then the teble haé been estimated at about 40 inches 
long, the actual teble there at the end of the conveyor, 
about how long do you think it is? 

approximately three foot. 

all you would need to do was to step over to the 


convevor, wes to take one step, wasn't it, or lean over that 


ot if you were standing at the end of the table, 
bags in place. 


woulé take would be one step wouldn't it? 


B Yeah, I can take one step and get it, but that's not 
wnat I was told to do. 

0. What were you told? 

bh Iwas told to walk down to the end of the table and 
reach on the conveyor and pull the papers up. 


inches is not a very far walk, is it, 


Mr. Cantrell? 


{ 

{ 
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No, it's not a very far walk. | 


Q And you state that you could handle the job! by just 


A. That's what I contend, that it wasn't necessary. 


All right. 


shifting your weight, is that right? | 


Now, when did he tell you to step back down there again? 
dia he come back and talk to you again 2hout the way you! 
performing that one station? : 
The second time was in February. 
February of 1969? 
Yeah. 
Now, you stated on direct testimony that you had not 
anybody else step down over there? : | 
I have not seen anyene perform tre work as! I was ordered, 
to perform it, no, sir. | | 
Q Is it part of your job €uties to observe how that seeich 
job is performed by other journeyman mailers? | 
A No, it's not part of my @uties as such. 
Q Well, is it your testimony then, Mr. centrell-- 
h. It's my testimony, if I feel like I'm being taken advantr 
age of I'm going to observe and see if anyone else is perform 
ing the duties that I was ordered to pe 
Q. Is it your testimony that nobody else aia step aown? 
A, No. 


0. Your testimony is, that you just didn't see anybody? 


A I haven't seen anyone and everyone I have talked to sa 


that they did not step cown. : C 
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De you watch bott machines? 
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As I was ordered 
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BR walxed up to me and told me to walk down to the end 


of the table to the conveyor and pull the papers up. 
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sary to walk that far, that 
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Qa 


the bagging operation there and 
reach to the end of the conveyor? 
MR. SNOW: I believe that's all, 
TRIAL EYAMINER: Anything further? 


PEDIRECY? EXAMINATION 
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0. (By Mr. Blackmon) Mr. Cantrell, did you state that you 
were ordered to scoop the papers off of the conveyor? 
A Yes, walk down to where you could reach over on the con- 
veyor with your hand. 
Q Reach on the conveyor with the hand and pull the papers? 
A, Walk down to the end of the table an@ necarsa if you 
were at the end of the table then you can reach several inche 
on down the conveyor. 
Q How tall are you? 

foot two. 

foot two, 

How tall was Mr. Gage, that sat on the stool? 

A Well, I don't know for sure, I vould say hs was about 


five ten or eleven. 


Q id you see éenyone else scooping up the pavers off of th 


conveyor 1t? 
A, No. 

MR. BLACKMON: That's all. 

TRIAL EXAMINER: Let me ask you one question. 

Just to be sure that I understand these anaes. In 
your position there at the labeling machine, the most you 
would have to move would have been one step, wouldn't it? 

THE WITNESS: One, possibly two. ‘Two steps—~ 

TRIAL EXAMINER: Looking at the picture, Gc-8, shows 


the man with one foot towards one end of the table and the 


owarés the other end of the table? 
the whole point. That's all that 


to perform that work as it should 


TRIAL EXAMINER: me ask you this question. 

As you can see, this man's hand is about a foot or more 
from the end of that table? 

THE WITNESS: Right. 

And if he had to reach to where that 
break is there, ene paper is sticking out, the 
first paper, he might have to take a step and move down there, 
wouldn't he? 

TEE WITNESS: Yeah. 


TRIAL EXAMINER: Isn't that what you were being asked to 


PRIZL EXAMINER: What were you being asked to do? 

THE WITNESS: I was being asked to walk down there, not 
to reach, or lean and pull. 

PPRIAL EXAMINER: I dién't ask that. 

Isaid: Weren't you being asked to take a step so that 
you could reach thet far?” 

Look at that picture and see 4£ you can see what I mean? 


Looking toward the end of that picture there is a paper 


that sticks out just about where the end of that metal plate 


THE WILNESS: Yeah. 


TRIAL EXAMINER: Wouldn't that be about the most 


be asked to move tc, to reach that point and pull tne 
up? ) 

THE WITNESS: Yeah. 

TRIAL EXAMINER: Was that what you were being asked to 
do by Colston? 

THE WITNESS: Yeah, walk. 

TRIAL EXAMINER: Pardon? 

THE WITNESS: Yes, sir. 

TRIAL EXAMINER: Now, are you any taller than the man 
standing in the picture? 

THE WITNESS: Yes, sir. 

TRIAL EXAMINER: How much taller? 

THE WITNESS: I would say about five inches, maybe. 


| 
RIAL EXAMINER: Your reach is two or three inches 


longer than his? 

THE WITNESS: Pxobably so, sir. 

TRIAL EXAMINER: Still, that's a foot, ane you might 
have to take that step to reach that far, wouldn't you? 

THE WITNESS: I can stand where he is standing and reach 
to the conveyor. 


TRIAL EXAMINER: You would be kind of lopsided, about 


ready to fall? 


137 


You have to lean pretty far to the left. 
EXAMINER: But, coulé you tell me what difference 


step te reach that far, rather than 
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Well, that was my contention, why should 
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I have te step over cr walk over as he told me, when I can 
nd perform the work. 
Is walking one step the difference 


what it comes down to? 
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TRIAL EXAMINER: Gentlemen, this is a sort of a sorry 


commentery on both of ycu, isn't it? 
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may, let's go on. 


ouneeeene:t 


Anything furtner? 
MR. BLACKMON: It's my understanding, and he can correct 
an correct me if I am wrong. 


conveyor and scoop up the 


TRIAL EYAMINER: At that point, the picture I was just 


TE TESS 


wing him, that paper is just at the end of the conveyor, 


+ 


‘$5 about a foot further then that man's hand right 


hat picture, GC-8. That's all it amounts to. 


TESS: That is why I contend it was just a 


continuous harrassment against me, because it wasthecessary 
to do as he was ordering me to do the work. 

TRIAL EXAMINER: All right. 

Anything further? 

RECROSS EXAMINATION 

Q (By Mr. Snow) Mr. Cantrell, you stated poniere foreman 
out there about 18 plus years, is that ee 

Yes, sir. 

Then you know the duties of the foreman? 

That's right. 

You know how they are set forth in the contract? 

That's right. 

Now, when Colston was made foreman, were you all good 
friends or was there ill feelings between oee | 
A I never have been-- 
Q There has been ill feelings between you two for years, 
hasn't there? 
A I don't know whether it was ill feelings on not, I just 
never did have a lot to do with the man. 
Q All right. 

Did you resent him giving you a direct order, like you 
said? 


A Not a reasonable order, no. I respected the job, be- 


cause I held it for 18 years, I know what the people has got 


to put up with. 
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» man has given you a direct order, he is the 


foreman, a pesition that you had previously occupied; he told 
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you how he wanted it done, now don't you feel that you are 
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obligated to €o what the foreman tells you to, or any superion? 


BR Sure, if everyone else was having to do the same thing. 
g g 


or 


MR. SNOW: That's all. 
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MR. BLACKMON: That's all. 


PRIAL EXAMINER: All right. 
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(Witness excused.) 
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MR. BLACKMON: Call Mr. Wayne Wright, please. 


DRIAL EXAMINER: Raise your right hand, please. 
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Whereupon, 
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WAYNE O. WRIGHT 


w 
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was called as 2 witness by and con pehalf of the Respondent 
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and, having been first duly sworn, was examined and testified 
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as follows: 


TRIAL EXAMINER: Be seated, please, and give your full 
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name and 


Wayne O. Wright, 1403 Presidio, Dallas, 
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DIRECT EXAMINATION 


(By itr. Blaclznon) Where do you work, Mr. Wright? 


I work at the Wall Street Journal, Dallas, Texas. 


Are you a member of the union? 


I am a member of the union. 


Do you hold a position in the union? 

I'm the president of the local union. 

What machine do you work on? 

I work on machine No. 1. 

Is it the same machine that Mr. Cantrell works on? 

It is. 

Were you ever told to walk down the conveyor belt? 

MR. SNOW: Mr. Trial Examiner, I am going to object to 
this type of question. He can ask him what he ae told, not 


put the words in his mouth and ask him to agree to it. He 


is leading the witness. I will have to object to views 
Q. (By Mr. Blackmon) Mr. Wright, what instructions were you 
given to the position of the labeling teble? 
A Evidently I wasn't in those present when he gave his 
so-callea instructions. 
He has told me I would have to reach down, and even marked 
| 


the spot, just how far I would have to reach and I was alread 


reaching farther than that, before he told me. | That instance 


happened in February, which he said--approximately 20 minutes 


later I handed him a copy of the charges. 

Well, it just so happens that the See SS handed 
to me that day and I presented them to hin, during my coffee 
break, which I don't know whether it was 20 minutes , 30 minut 


of what after that incident happened, but it ha@ no bearing 


on me handing him the chargssr because they hed been handed’ m 
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on to present these 
anything, I 
exactly wnere 
wanted me to reach to. Again, mé being a 
fellow and I stand with my feet apart and I don't 


a step, I can lean end reach down and do the 


his instructions and take a step? 
me to. He 
far and I was reachin far. 
steos now, or co you reec 2 
time I reach, maybe sometimes I will take 
temp. Normally I just stand there with my feet apart and 
lean over ang get the vapers. 
a Now, Mr. Wright, as president of the union, does the 
union make any epprovel or review of any articles written by 


here to the International Mailer? 


When I see them everybody else sees the 
when the articles are published and they come cut in the Mailer 
around the l0th cf each month. 
0 Then you say there is no approval by the local unit of 


that article? 


142 | 


No. How could I approv= an article if I didn't see it? 
\ Q. Now, Mr. Colston testified that you had en argument with 
| him in regard to stepping cown; would you explain your side 
of that? 
| MR. SNOW: Mr. Trial Examiner, I will again heve to object 


to this type, or line questioning. He can ask him specific 


questions, not tell the man what to Say and wait for him to 


to say, he was sitting here and heard Colston testify that 
the argument he hea with the witness. 
I asked the witness to explain his side of the story. 


MR. SNOW: I don’t recall the argument being testified 


| 
say it. 
| MR. BLACKMON: lr. Trial Examiner, I didn't tell him what 


to by Mr. Colston, with Mr. Wayne Wrignt. 

TRIAL EXAMINER: I believe it was called an argument or 
aiscussion; let's have the witness's version of what took 
place on that occasion. 

MR. SNOW: If he asks that, I have no objection. 

THE WITNESS: Is there any specific date? 

(RIAL EXAMINER: Is this February you ere talking about, 
Mx. Blackmon? 

I presume it was February, if there was an argument on 
that Gate, any date you had an argument. 

Is this concerning-~are you concerned with the occasion 


Colston testified about when these charges were handed him? 
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MR. BLACKMON: If that % he at I gon't know 


g-) On ene occasion--it might have bsen--I 
think probably I was on vacation when he gave his demonstra- 
tions, he might have asked me to step down and I told him I 
wasn't going to because I could reach the papers without 

there wasn't much of an argument to it, 
ena aid the work I normally do by just 


papers, and he never said any- 


pecause I didn't do it. 
a direct 
orGer or wes insobordination. 
Q wioulé you tell us what you did, if anything, when the 
charges were presented to you by Cantrell? 
I immediately took the charges and presented them to 
+9 whom they were written against, and then there 
cticn teken on those charges until the follow 
wes, I believe, March 3rd. 
at the regular 


motion made that we 


to take original 


the International asking him to take 


original jurisdiction of those charges, which I @i 

I received 2 reply from President Hosier. : said that 
he would take the matter up with the Interneticnal Executive 
Council-- 

MR. SNOW: Mx. Trial Examiner, all of this correspondenc 
has been introduced, stipulated into evidence, and this is 
cumulative of whet we have already got into evi igen 

TRIAL EXAMINER: The witness is replying as to what he 
did, and he is reply ying to that, and it's a little bi 
cumulative in that area. | 

MR. BLACKMON: It's not in there that he a a it 

THE WITNESS: I was just trying to answer the question. 

TRIAL EXAMINER: OK. 

A. (Continuing.) Then I received a reply from the president, 
of the Internaticnal Mailers Union, Mr. Hozier, that the 
International had taken jurisdiction of the charges and that 
all--in other words, the local union would have nothing else 
to do with the charges, it was left up to the International 
Mailers Union. 

And, later in the procedure of our International laws, 
where aS both people were instructed by the president, to 
file six copies of a grievance procedure, sone five of then 
to the International and giving the other party one copy of 


them--the procedures were followed by Mr. cantrell. 


Welmar F. Cantrell filed his with me and! I presented 
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a copy of them and at that time I told him I 
would need six copies from him, his reply, and I never did 
get any kind of reply oF eny brief, or anthing, from Leon 
Colston. 
MR. BLACKMON: That's all the questions I have. 
Pass the witness 


CROSS EXAMINATION 
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ur. Snow) Mr. Wright, did you receive a telegram 
Munson requesting a joint standing committee--I 


an instrument he 2 sed as GC--this 


Ne een et tae 


copy--no, this is Joint Ex t+ 11. The telegram 
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a joint standing committee me ting with the union, 


the company and the union? 


ogee 


aie receive such 2 telegram at my home, while I 


aE 


Immediately, the following day, I called tne 


rnational Mailers Union. 


Denver, Colorado. 

and I tolé them I had received such a telegram-— 

What Wns the person's name that you talked to? 

President Harold Hosier. 

All right. 

He ‘said that he had been intending to call me, because 
e had received a copy of the telegram too. And.I informed 


sre hed been no grievance filed on the matter, the steps 


set forth in the current contract 


I didn't think this was a matter to be taken to joint standing, 


+ 


1 
since it did not concern a violation of the contract. It a8 


strictly a matter between a memoer of the union: an@ another 
member of the union, and he instructed me not te answer the 
telegram. 

Unless the company came to me and asked me, 
aid not do, 

You have not answered it as yet, have you? 

No, I have not. 

Has Colston ever erdered you to walk coun the conveyor 
beltline? 


A Yes, a8 I stated earlier 


to and I told him I woulén't, because T coulda reach down 


Q pid you ever hear Colston tell anybody else to walk down 
the conveyor line? 
A. Yes, I have heard him order Cantrell to walk down the 
conveyor line. 

MR. SNOW: Weuld you read that back, pleasc? | 

(Answer read.) 

mR. SNOW: That's all. 

TRIAL EXAMINER: Anything from you? 

MR. BLACKMON: Nothing further. 


PRIAL EXAMINER: All right. 


(witness excused.) 


<cION: I would like to call Nr. Langston. 
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EXAMINER: Raise your right hand, please. 


= 


uo 


whereupon, 
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JAMES E. LANGSTON 
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s by and on behalf of the Respondent 


uly sworn, was examined and testified 
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seated and state your full name and 
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THE WITNESS: 2 H. Langston, 2031 Hillburn Drive, 


DIRECT EXAMINATION 


> ee. 


By ir. Blackmon) Mr. Langston, where Go you work? 


SINE 


Dow Jones and Company. 
Bre you a journeyman mailer? 
Yes, I an. 
Do you perform y dt for the unicn? 


né@ correspondent. 


A Yes, they are. They are my cwn personal opinions and 
happenings of the loc al, and whatever else I might want to 

say. t ormal procedure to co this. 

Q Does the local unicn, or officers approve your articles 
before they are sent in? 

A They Go not have that right. 

Q. What instructions were you given in rooare to the labeling 
table operation? . 

A Well, like some other brothers said, they called us 
together in July, I guess that's when it was, it's been quite 


a while ago--I'm not too good on dates, but over in the corre 


| 
and he showed us, at the table where he wanted us to r= a 


and demonstrated it, and it's justa ‘matter of just reaching 
possibly, maybe set your foot out or shift your weight, 
that's all it means to me. Maybe I'ma 1it ttle sherter than 
some of them. 

Q You say he tcld you to reach? 

A. That's true. 

Q pid he show you where to reach, or how far? 

A. Yes, he showed me how far. As a matter of fact, I 
believe that's a picture of me, that's where he showed me. 
I lack about that distance (indicating) reaching to the 
conveyox with that procedure, when I dig int to. — papers. 


What I mean conveyor--I don't mean the conveyor belt either, 


I mean the conveyor works, the metal extension and all. 


2. threatened to be fired? 
<a to be fired. But--we 
Worth at the Labor Relations Board, with Mr. 
table--and he asked me and Brother Reneau 


make our statement, which we aid, and it 


oo 


foreman where we was at. 


a or nething was said to me about it, 


Me) 


we 
°° 


CROSS EXAMINATION 


” te 
SSSR SP SSS ER SS OTE EEE. BITES SF Re ad 


~ 
id 


step cver when you are work- 


tw 
“A 
ropes Soe 


tw 
hd 


eR 


I shift my foot for my 


w 
12) 


wh 
© 
we pee TE SEE ESS ES IEE EE EEE A 


w 
é)) 


x 


Going--I hand you a photograph that 


te 
4 


bee 
@ 


Counsel's Exhibit 8 and I ask you 
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checkered shirt you? 


Yeah, that’s m2. 
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O- Now, you had just, or had you just shifted your weight, 


because your foot is up, is that what you were doing at that 


time? 


no 
a 
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Were you there at this meeting when Colston Gemonstrated | 


| 
| 
| 
| 


how he wanted the labeler to perform his Guties? 


A, Yes. 

0. Do you recall what he said, at that tine? 

A, Just the fact that he wented us to reach ana showed us 
where? 

2 Did he say anything about, you may have to step over, Or! 


anything like that? 


A. No, not that I recall. 

Q Have you ever heard him tell anyboéy that! they had to 
walk? : 

A. Yes. 

Q Dewn the conveyor belt? 

RB I heard him tell Welmar Cantrell to walk down and pull 
them up, that's his exact words, sometime in Novenber. 

Q In these articles that you wrote for the International 
Mailer, were you referring to Leon Ccelston in then, when you 
make reference to a foreman? 

A. Well, I probably was. 

Q Were you referring to him when-- 

a I make lots of statements--I just make general stat 
there, all personal observations that I see. | 

Q Were you referring to him when you made reference in 


one of your articles to, "Mr. Wall Street Journal?" 
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A Everything related has to be in a proper class and if 
you take something out of context, it's not as easy to tell. 
Q I hand you a copy of the International Mailer, which 


has been marked General Counsel's 3, for the month of Febru- 


Dié you write this article appearing on page 24? 

Yes, aid. 

TRIAL EXAMINER: That's 2-A. 

MR. SNOW: Yes, sir, 2-A, I'm sorry. 

(By Mr. Snew) I @irect your attention to General Counsel 
article appearing on pag 24 of the 
for February 1969, starting with "The 


wrete that paragraph? 
h Yes, sir, I am. He askeé--there was some guestion come 
up and I made a reply and he said, "I am Wall Street," that's 
his exact words. 

Mr. Trial Examiner, I ebject to this line 
of questioning. , ess has already testified that this 
is bis own personal opinion, he was not authorized by the 


union, the union does not review, no officer reviews it and 


the line of questioning would not be relevant or material to 


this case. 
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TRIAL EXAMINER: In view of tne witness's testimony I 
am inclined to place less weight then I had set before on it. 
Unless you can show me why or what way I should place some 
weight on this. 

MR. SNOW: It's our positicn, Mr. Trial Examiner, that 
this is our background and that, the union was after Colston 
before any charges were ever filed and even continued to 
harraess him, so to speak, by these continuous references in 
a publication, over which he had no control, isa no way 
to answer any accusations this man, or anybody else might 
have made against him, in the International ere which is 
a publication given to all of its members. 

TRIAL EXAMINER: All right. 

Let's take what you say for that. But, suppose this 
individual in writing these articles was harrassing this 
foreman. : 

Now, how is that to help me decice this case? 

MR. SNOW: To show that-— 

TRIAL EXAMINER: To show that the union was Going it 
in a sense, or that the unicn--I fail to sce the connection 
between the two. Here the witness has prea nor are you 
alleging that the union, the International Union, by allowing 
this material to go in there was defamatory, ox harrassment, 


or what? 


MR. SNOW: It's both. Now, that we have tied it down 


to what a2 srence to Colston. 
morning, but the witness now 


remarks were made, and were directed at 


couple mere questions. 
Snow) Now, what is your official title when’ you 
write these articles? 
A Corresponéent. 
Q CorrespenGent for who? 


az tent to the Mailer. 
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pondent, representing Local 143? 


pares 


m Local 143. 


ry 


Yes. 


In that position, are you elected to that position or 
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this particular instance, it can be either 


were elected ° 
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A. Well, mostly, I don't know what you are referring to in 
particular. 
Q. It describes the selection and the Guties of the corres- 
pondent to the Mailer. | : 
When you write up one of these articles what ao you do 
with it? : 
A. I mail it to the International secretary-treasurer. 
Q Who is that? 
A Gene Johnson, editor of the international Mailer. 
Q and that's who you submit it to? 
A. Yes, sir. 
Q Now, in these articles you refer anes to, "We" 


like, "We feel that a lot of the problems we have here in 


Dallas." Now, who is "We"? Who are you referring to when 


you say "we"? 
You say this is your perscnal opinion. 


You're taking something out of context, again. 


Here, I will let you read all of the articles. 


I have read them, thank you. 


Who are you referring to when you say, "We"? 


ny I am not an experienced writer-— 


Q You just testified, Mr. Langston, that these are your 
ewn opinions, exoressicns of your own thinking. 
A. XY am not an experienced writer, but I imagine it is a 


phrase of speech. 


SEGARA STITT 


answer for the continued use 


ee ee 


Examiner, I would like to object 


people, is a com- 


x wy then being egotistical and saying, "I". 
ths council understands that, that what the man 
he knows the 4ifference in the we an@ I aspect 


the sense of "We" by 
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known. 
Now, are you continuing that now or are you trying 


2was referring 


Serre eae 


at's what I am asking. 
PIAL EYAMINEPR: All right. 
Whether in writing th 
opinions of other members of the 


or whether you only used your own personal 


opinions. 

THE WITNESS: The opinions that I expressed i 
Mailer are always my own, and they are not Giscu 
any one else and no one sees them until they come out in 
press the next month. 

TRIAL EXAMINER: Did you, at eny time, elicit the opin~ 
ions of anyone else in Local 143, to see what they thought 
about the subject? z 

THE WITNESS: No, sir. 

It's possible for someone else to write the article, 
if they want to write an article, and they just have to tell 
me in advance. 

TRIAL EXAMINER: Well, the articles in question here 
are--which are all signed with your by-line-— 


THE WITNESS: Yes, Sir. 


TRIAL EXAMINER: Now, the question to you is whether 


not in each of those articles, whether they are your cwn 
opinions, or whether you solicited the opinions of others 
in writing those articles? | 

(THE WITNESS: They are strictly my opinions. 
Q. (By Mr. Snow) Mx. Langston, I will go back now, to 
General Counsel's No. 2. 

That's the International Mailer for--excuse me. I want 
2-A for February. I refer here to the paragraph directly 


above the one where you discussed a moment ago, when you 


as "Mr. Wall Street Journal." 
"ye are getting used to threats and 


abuse 2s a regular vay cf life around here, but every dog 


will have his Gey?" 


vrnes 
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XR Phet's been a while back. 
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MR. BLACKMON: Mr. Trial Examiner, I would like to object, 
again. We have established the fact that this is own personal 


opinion, personal views, he is not speaking for the union. 


SOREL SAR FACE LT 


et in there to shoot either Cantrell or 


Colsten, of them, you couldn't hold the union respon- 


: iy. 
sible for that. That is his owm opinion expressed, the only 


ce is, that I think if he hed put that in there it 
published. I think Gene Johnson would 


peing derogatory and that's the only diffex- 


It's our contention that some of these items 


né& since we have established that he was 


sete 


reference to Colsten when he wrote portions cf 


We contend that they are 
PRIAL EXAMINZR: Are you inferring--are you asking me 
to infer, from this statement this witness knew 


Je 


union wes going to take r somehow, on Mr. Colston? 


MR. SNOW: It's i evidence that there were threats to 


Mr. Colston and his feanily, wife. 
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TRIAL EXAMINER: It's in evidence that these were from 
parties unknown. 
MR. SNOW: Unknown. 
TRIAL EXAMINER: My question is, and I will repeat it 
again, are you asking me to infer from this eeenent and 
this article, that the unicn was going to--was niaking some 


threats against Colston, it was going to have its day on 
Colston? : ; 
MR. SNOW: Yes, I believe this, that--it's our position 
that the editor, Gene, or whatever Mr. Bleckmon called him 
. | 
there, Johnson, if it was about Colston he wouldn't have cut 
it out, unless it was real stiff. That is why I think we 
should draw an inference from these articles, aise it has 
been established that they were directed to Colston, in part. 
| 


TRIAL EXANINER: I don't think you got the import of my 


question, 


| 
When Goes this Mailer come out, I think somedosy said 


it came out about the l0th of each month? 
MR. SNOW: I don't know, exactly-- 
TRIAL EXAMINER: The February issue would come out 


February l0th, is that right? 
MR. BLACKMON: Right. 
TRIAL EXAMINER: Are you asking me to infer, from this 


: : f ; 
statement, in this article, that the writer thereof knew that 


the union was going to have its revenge on Colston, by the 
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FRIAL EXAMINER: You want me to infer from this article, 
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charges were going to be filed by 
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n't know whether it would have been-- 


RIAL EXAMINER: That's the only thing I can infer from 


put one of the members of the 


file charges, if they could find 


na I am supposed to infer this, from 
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TRIAL EXAMINER: think you are asking me to jump 2 long 
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ctions against Colston were constant, they were studied, 


igned to get him out c£ the union. These articles 
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in January, right on up and they are still 


think the inference you are asking 
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MR. BARLETTA: I think our position is, there was co- 
ercion here in the union's position, basically, thet it was 
an isolated incident; and I think that the aeoneeive value 
of evidence such as this, is up to you, but it dces demonstrate 
that it is necessarily an isolated incident, that there is 2 
possibility that there was coercion, or concerted action 
involved here. 

TRIAL EMAMINER: Well, the problem I have with that is 
that--suppose--let's take your statement for instance. 

New, Local Unien 143 is made up of, 15 or 20 people? 

All right. 


Suppose each one of those people who are working there 


doesn't like the supervisor. Am I take from that that any- 


thing they say as individuals, will automatically be applied 


to the union as to--charge the union with? 

MR. BARLETTA: No, of course not. 

TRIAL EXAMINER: That is the problem I have with it, 
because this witness has testified that what Ne writes in 
there is his own individual opinion and we have nothing, so 
far, that I know of in this record on which I could Say that 
whatever appears in the Mailer is the Unicn. This is Local 
143's. This is the International's and what Rone out from 
these articles I must automatically apply to the Local and 


to the International, anything that's happened from them. 


I don't think we have that, do we? 
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SNOW so, sir. 
Mr. Blackmon read out of here as to 
these articles ge ané who they go to and who censors 
Ee says, he mails em to the Netional secretary~ 


S 


treasurer, and certainly they read them before they print 
them and they are cognizant of their content. 
MR. BLACKMON: Mr. Trial Examiner, there has been no 
Gene Johnson knows Colston, or knows 
who Ur. Wall Street is. Now, if he had told me he was talking 
to tir. Wall Street, I would have immediately referred to my 


good friend Mr. Barletta, because he told me he was Mr. Wall 


‘I'm saying is, he is trying to infer that Gens. 


m in the eéitin at, he don't edit, all he lsoxs 


sing their personal opinion 
hey attack the president of the 
al and nobody takes it out, they 


uncommon and if the 


Examiner, 
that Mr. Blackmon read, tha 


y-treasuer, and it s 


ecretary-treasurer and 


only union elected 
articles to them for pudlication. So, it looks 
that even your executive 

are published. 


MR. BLACKMON: Mr. Trial Examiner, 


imply that at all. Section implies 


EXAMINER: Gentlemen, let me 


this in evidence right now, 


should come in. So, I will und 
precise language in front of me. I still have some 


I can give them, on this. x/ think if you 


to I would--it would be best if you want to, to brief 


this, because I have very sericus doubts as to what weig 


I can give it. 
Now, what point are we at on the guestions of this 
witness? 
MR. BLACKMON: I'm through. 
MR. SNOW: I don't have any further 
De you want to stivulate this-- 


TRIAL EXAMINER: 


Colston telling Cantrell, at one 


pulling up the mail? 


{THE WITNESS: W t Os said. 
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TRIAL EXAMINER: Well, what aid he say, as best you can 
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NT en a 


remember? 


o 


THE WITNESS: £ i S gown and pull it up.” 
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QUnrrrst 


“MINER: Did he say, “Walk down or step down?" 
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THE WITNESS: Walk down. 
PRIAL EXAMINER: All rignt. 
would have to walk how far? 


e would have to take more 
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When was 
Sie WITHESS: setime in November, last year. 


PRIAL EXAMINER: You work in a regular rotation every 


164 
TRIAL EXAMINER: How far do you work behind Cantrell? 
THE WITNESS: Now-— 
PRIAL EXAMINER: Back in November? 
THE WITNESS: There was one--one person. 
TRIAL EXAMINER: How about in February, how far apart 
were you? : 


THE WITNESS: I don't recall when the change was made, 


lately, I think, it hasn't been too long ago. 


TRIAL EXAMINER: Your memory is that she word walk was 


and not step, right? 

THE WITNESS: 

PRIAL EXAMINER: Anything further? 

MR. BLACKMON: No. 

MR. SNOW: NO. 

MR. BLACKMON: I would like to call Mr. valores 

TRIAL EXAMINER: All right. 

Gentlemen, let's go off the record for a minute. 

(Discussion off the recora.) 

TRIAL EXAMINER: On the record. 

Raise your right hand, please. 
Whereupon , 

RALPH HAMILTON VALERO 

was called as a witness by and on behalf of the Respondent 
and, having been first duly sworn, was Beeaea and testifies 


as follows: 


165) 


your full name and 


Ralph Hamilton Valero, tar Route, Box 53, 


a 


All right. 


examining him, let's take care of the 
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MR. BLACKMON: That's what I wanted to take care of. 
extre copy cf this-- 
NOW: I wes going to ask if we cculd stipulate 


I haven't got a copy of it. 
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we are concerned with. 
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the reporter to copy that 
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BLACKMON: 0 : give this to you as part 


of the record. 


I'm asking, do you want it 
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hibit, because it will show-—- 
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You have only one copy of 
MP. BLACKMON: Right. 
TRIAL EXPMINER: Are you asking mo to waive the rule on 


+, 


2 exhibits co I can receive this one? 
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MR. BLACKMON: I would like to becaus2 this is the only 
one I have left. 

TRIAL EXAMIN=R: Bll right. 

an objection I will weive the rule on 

duplicate exhibits ané receive this one copy, but I am going 
to only direct attention to this one rule, unless I am 
specifically edvised by you otherwise. 
This seems to be the only one we are concerneé with. 


MR. BLACKMON: Well, other than the fact that the charge 


filed by the International and had to take action on it and 


TRIAL EXAMINER: Well, are you going to get to thet 
point in this testimony? 

MR. BLACKMON: Yes, sir. 

TRIAL BXAMINER: All right, sir, then let's hold off on 
his offer at this time, till we see where we = with this 
witness. 


DIRECT EXAMINATION 


(By Mr. Blackmon) Mr. Valero, state your p 


First vice-president of the International Mailers Union. 
How long have you been first vice-president? 

Since July of 1968. 

July of 1968. 

Were you part of the exveutive council? 
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Hosier, myself, first vice-president, 
Roger S. Royce, third vice-president, 
seasurer, Gene Johnson. 
secutive council, tell us what 
n regard to the charges filed by Mr. 
International Mailers Union's exe 
council + 
On Marci a Hosier received a letter from 


signeé by President Wayne Wright, in which 


remember, March 6th President Hosier 
hr. Wright that he would have to poll the 
in order to see if they would assume the 
the charges. 
went to each member of the council 
and by unanimous decision 
ume the jurisdiction of the charg2s, 
around--March 14th or £0, somewhere 
informed and instructed to 


to how many copies would 
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be needed and to follew the procedure as outlined in the 
Law Book. 

There are certain tine limits where, when the charging 
party hands over his charge, the other party nas so many days 
in which to respond. 

Shortly thereafter President Hosier received a telegram 
from Mr. Paul Munson where he stated that he instructed Leon 
Colston not to reply to the charges end president Hosier sent 

each member of the council a copy of the telegram. 


Following that we recSived @ copy of the charge and a 
brief eutlining the charges and reasons for them for =r. 
Cantrell, the charging party, but we nev er aia receive any 
information whatsoever from Mr. Leon Colston. : 

On May--I believe jt was May 15th, in Chicago, Illincis,; 
we had business and among the business the subject of the 
charges came up. We had nothing to go on except Welmar 
Cantrell's charg?s and his bricf. By Eee decision of 
the council we décided that we would give Mr. Leon Colston 
an additional 20 days from the a of the letter he sent, 
for him to refu 2 charges, 

I think on May 19th I was the first person to get that 
letter that was in transit for five days, since my schedule 


x 


was pretty heavy I got the letter first and attache my’ 


signature to jt, and I believe mailed it to President 


Hosiex, and by Junc the 5th the letter was mailed to Leon 
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Mr. Valexrc, 


B. Well, having been a corresponcent m for five years, 


for a local union, and I was elected to thet vosition, I wrote 


my own articles aS everyone else, of views, of events of bor 


. 


the union, births, deaths, the buying 
of new homes end they are always sent 
secretary-treasurer, who is also the ed 

i've peen on the council for going onto may eignth yv 


and I have never had submitted to me for approval any 


submitted by any correspondent, and certainly corr 

have dug into wm lecal officers and Internation nal 

officers, and replies and rebuttals by way 

of letters to tt om the ling grieved. 

But, at no time has any article, to ny khowled @, ever 

been censored, except one of mine, because of sone very foul 
that I put in there which was copied from the 

Hillsboro Arbitration Award anc I was just repeating rs 

language that had been testified; but the lenguage was stxruck 


out. 


MR. BLACKMON: T s . 


TRIAL EXAMINER: Let me ask you one other thing. 


You were talking about the rules and regulations, and 


rything specifically wv 
introduce this as evidence so 


x 


handling 
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You can have it identified at that point. 
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(The document above referred 
to wes marked Respondent's! 
Exhibit No. 1 for identifi 
cation.) 
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until maybe February. 
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When are they approved? 


B. They are approved, 60 days r the previous convention-|- 


nw 
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no, no, 60 days--soms of the laws if it's a general law, it's 
approved by delegate action at a convention, but dees not 


effect until Nover lst, or Janvary 1. 


Cnanges 


a referendum e 


of the changes id December 1st, now. 
co Are you familiar with the Book sufficient te state what 
particular articles covers the case in question? 

MR. SNOW: Mr. Trial Examiner, we are not a party to 
this contract, as far aS we are concerned it's irrelevant and 
completely immaterial to any issue in this cese; in this un- 
fair labor practice case. 


I'm willing to stipulate to T+em 23, which we have been 


discussing, but to pring the whole book in, I can't see 


TRIAL EXAMINER: As I noted before, I'm not about to take, 


the whole book, if I can possibly avoid it. 


TRIAL EXAMINER: The art sicles that I was referring to 


MR. SNOW: Yes, sir. = 


pefore have to do with the Responcent's ee n matter 
in that the Respondent had saic in a matter cf his dcfsonse, 
that the International Unicen had to act © the 
it did not have any reply by Mx. Colston. 
Now, teis is what the Re 
jin order to take the action of expel 
is material to the issue. 
If those articles and only thos 
you're asking about, Mr. Blackmon, is that right? 
" wm. BLACKMON: That is right. 


TRIAL EXAMINER: All right. 
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Q (By Mr. Blachknon) Would you please dentify the articles 
covereé--woule it be all right if he makes reference to the 
Book? 
RIAL EXAMINER: Are there any objections? 
BARLETTA: No objections. 


SNOW: Mr. Trial Examiner, we don't have a copy of 


we are all cperating under a handicap 


Just thet once he identifies the articles, we will give 


I don't know. Ask Counsel. 


MR. BLACZMON: I will give you my autographed copy. 


suspe 


no alternative, because if, as you know 


Griffith, if you have constitution by-laws and 


don't follow them the members can sue you and require you to 


follow them; and that's all the International was doing. 


Q (By Mx. Blackmon) I believe you have article 22 and 23, 


A Yeah, but whet I believe you mean is 

gives the International Mailers Union the right to assume 
original jurisdiction. , 

Q There is an article-- 

A That is article 23, Section 26, of our International Lavws'. 


MR. SNOW: What vage is that on? 


THE WITNESS: Page a hundred and fifteen. 
MR. SNOW: I couldn't hear you? 
THE WITNESS: A hundred and fifteen. 


TRIAL EXAMINER: What was the other section that you 


quoted? 


MR. BLACKMON: ticle 22 and 23, I believe article 22 


covers the oat 
A. (Continuing.) I thought you were referring to the 
correspondents. 


Beginning on page 41, Article 15, ef the Constitution 


is the oath that everyone takes when he becomes a member of 


the International Mailers Union. Which, in part, states that 


"y will not wrong a member or see him or her wronged if it 
is within my power to prevent it." 


We felt that the charges were such, that we felt the man 


was being wronged by an act of Aiscrimination, which was never 


refuted. 


WRIAL EXAMINER: Let me ask, actually, what you are saying 
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there not being a reply, and articles 22 and 23 and 
article 23, actually, the Union, the International could 


assume jurisdiction and it did se. 


xPCEe i 


Articles 22 and 23 provide the means of the bringing up 
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of a grievance. 
MR. BLACKMON: Right. 


TRIAL EXAMINER: Article 15 is the oath, taking notice 
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together with the Lanéon-Griffith Act, meant as far as you 
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were concerned the Union had no other recourse, but to procced, 
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is that it? 
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MR. BLACKMON: Of Article 1l. 
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TLE WITNESS: Article 11 of the By-Lavs. 


Section 23, Article 1l-- 
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Of the By-Laws. 


w 
wv 


i 
L 
| 


TRIAL EXAMINER: Do we have page citaticns for each one 
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of these, so I will be able to find them again? 


MR. BLACKMON: Will the witness please state the page 


nN 
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numbers? 
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THE WITNESS: On this Article 11, Section 23, the 


. 


correspondents is on page 76. 


PRIDL EXAMINER: ALL right. 


THE WITTESS: The oath an 
it continues on page 42. 

TRIAL EXAMINER: All rignt. 

THE WITHESS : 


26, of Article 23, of the By-Laws 


TRIAL EXAMINER: And you also mentionsd Artic 


is that rignt? 
MR. BLACKMON: I don't have my book, now. 
PRIAL BXRMINER: I assume that 


referring-- 


MR. BLACKMO} 
for the work. 

I wouleé like, if I may, %o ask the 
operation of mailers, journeyman mailer 

What the classifications are, «S$ such. As you noted, 
from testimony, they rotate, they are all on the same basis, 
and they'xe all supposed to do the seme kind of work, roe tatin 
basis, so they have the same classifications and qualificet iO 
and are supposed to perform the same work in the same manner. 

RIAL EXAMINDR: Was this specific article the article 


you were referring to, calling my attention to, Article 22, 


the quality of work, which begins on page 106. 
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THE WITNS Now, I take it that the section the counse 
the procedure for charges and trial. 
RIAL EXAMINER: Yes. 
The Article 23--it is under Article 23, 
says: “Charges may be preferred against 
or, but not limited to” and it includes the oath 
that is taken. 


What page is that? 


EXALTNER: All right. 


see wheat : ou have, if any? 
Wiz No objections. 
AMINER: All right. 


. 


MR. SNOW: Of course, it will be limited as the 


I will take just these articles, and 
at anything else but those articles. 
BLACKMON: ALL right. 
eR. SKOS: All right. 
TRIAL EXAMINER: The exhibit is received. 
(The decument above-referred 
to, heretofore marked Respondent 


Exhibit No. 1, was received in 
evidence.) 


MR. BLACKMON: I have no further questions. 


MR. SNOW: I have no questions. 


TRIAL EXAMINER: All right. 


(Witness excused.) 

MR. BLACKMON: In fact, I have no further witnesses. 

TRIAL EXAMINER: OK. 

I will give you the ball back. 

MR. SNOW: Roland Reneau, I would like to call Roland 
Reneau on rebuttal. ; 

TRIAL EXAMINER: Raise your right hand, SHAS. 
Whereupon, : 

ROLAND ROYCE RENEAU 

was called as a witness by and on behalf cf the National Labor | 
Board and, having been first duly sworn, was nen and 
testified as follows: 

TRIAL EXAMINER: Please be seated and give us your full 


name and address. 


THE WITNESS: Roland Royce Reneau, 3018 Darby Drive, 


Dallas, Texas. 

MR. SNOW: May we go off the record for A Senn 

TRIAL EXAMINER: Off the record. 

(Discussion off the record.) 

TRIAL EXAMINER: On the record. 

In an off the record discussion it was stipulated by the 
parties that it was agreeable for General Counsel to call this 


witness under Rule 43(b). 


DIRECT EXAMINATION 


‘tr. Snow) By whom are you employed? 


ones Incorporated. 


what is your job title? 


o 


Journeyman mailer. 
You have heard the testimony here in this case, Mr. 


As a journeyman mailer you rotate the same positions 
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Mr. Colston your foreman? 


belong to the Dallas Mailers Union? 


msseteatoet’ 


eccupy any office or position with the unicn? 


) Chap@1 chairman, menber of the executive board, on 


SSS SSS SSS 


the erievance comaittes and I believe that's it. 


Q. 11 right, now. 
Mow, if you will, please tell us how a rievance is 
’ Y E 


2G out there at Dow Jones? 


nN 


when you have a grievance, the chairmen tries te 
out with the foreman, to sec if they can settle 


Let me see if I understand this right. 


R 
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The grieved person, so to speak, comes to you and tells 


you his grievance and you contact the foreman, is that correct? 
1s Yes. 
Q Which machine do you work on out at the plant? 


A. No. l. 


0. Has Foreman Colsten evex tcld you, shown you how to--or 


how he wants the job of the labeler performed?» 


A. Yes, he has. . | 
Q What did he tell you, please? 
A He told me the way the men ha working it, that the 


the table there 


He showing me how he wanted it done. 

DO you remember when this was? 
A Yes, I guess it was in August of '6S, I pelieve. 
Q Were you in attendance at this meeting that was described, 
right after they installed the automatic kickers? 
A No, I wasn't. 
0. Have you sGéen other journeyman mailers stepping or 
catching hold of those papers, just like you ao? 
A We--yes, I have seen them stand there and lean over and 
pull them up, yes, Sir. 
Q Do some of them step over? 


A We all do when it comes a certain time, you have got to 


lubs come up. Every one of these 


SEPTATE 


guy moves over from in front of the 


or 


-elubs are--they move back to these 


oa 
PESTER WRIA TE 


ou 


o 


That is a term new to me? 


a) 


the town that has over six 


The singles--the singles 


9 


in loose and SCF bur a tie-slip. 
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fea 
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* you meant where the clubs 
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they automatically change? 
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MINER: Would it help to have a picture in 
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Thet'’s what I was gcing to suggest, Mr. Trial 
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e (By Mr. Snow) I show you a picture that has been marked 
as Generel Counsel's Exhibit No. 8 and ask you if you can 


recognize it? 


Qo 


nN 
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& checkered shirt, I believe, testi- 


position of a labeler? 


does that automatically change to when the 


182 

A. He steps cver'in front of the tying machine, and then 
this man steps on over in front of this and this man moves 
up to this position. 
Q You are pointing to the center man? 
A No, not right there, normally he will be right here, 
about in front of this sack. | 

Mail sack here? 

This man moves up to here. 

And this man steps-— 

TRIAL EXAMINER: For the purpose 
A. (Continuing.) Keeps moving the papers en | 


man comas up. He nas got to tie and he cannot! tie and get 


these labels--he can put them there and tie and keep that 


belt going. I mean, he takes a moment then moves up and 
does what he normally does. | 
TRIAL EXAMINER: All right. 

Q (By Mx. Snow) Have you heard Mr. aise Sd anybody 
| 

else that they needed to step over, or lean over, get these 

papexs and scoop them up? 

A. This is a normal operation, right here. “Everyone does 

that. Nobody comes up and tells us it's that’ time. Every- 

body moves around at that time. Nobody nes and tells 

them the Clubs are coming, they just automatically move 

around. 


Q. All the rest of them are too? 


ra Colston tell anybody what he tola 
you, you né lean over or step over, since the automatic 
kickers were installed? 
yes, I have heard him Cantrell he was going to have to 


walk Gown and pull the papers up. 


file a grievance on it? 


you talk to Cantrell about it? 


at Colston told him. 


naopen to recall any incidents where Colston cams 


assistant foreman and himself, 


went and talk 


that was? 
in November, I remember three 


November ox February. 


and you all went into an adj 
room? 
A. Yes. 
Q. Do you remense 


November or February? 


A I would say February. 


0. Can you tell us, vlea what Colston said, to the bes’ 


of your knowledge? 

A. As far as I remember, he told Cantrell that he 

him before and had asked him and asked hin, and now 

ing you if you don't do what I tell you, you are going to be 
fired. 


Q That was about all he said? 


A there was something else. I didn't say anything on 


nothing and then we went back to work. 
Pass the witness. 
CROSS SXANINA 
(Ey Mr. Blackmon) Have you seen any othe 
operation at the labeling table ever 
No. 
Have you seon them performing 
walking down cr stepping over and gettin 
A (No response.) 
TRIAL EXAMINER: Do you understand 
THE WITNESS: No, I don't. 
TRIAL EXAMINER: Well, I think the uestion to you is: 
you scon anyone performing the job of the labeler other 
by moving down to pull these papers up? 
THE WITNESS: No. 


MR. BLACKMON: No further quastions. 


further? 
REDIRECT 
:ormal function for a journey- 


over and 


& I can enough papers to where it's not built up, and the 


apers come up 2h 2s you don't--them papers are 


pushing right onto the teble--it depends on the speed of ti 


a sack, ané you have all of them 
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ave got a lot of labels, sometimes it takes 


w 
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of them sacks. 
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MR. SNOZ: I believe that's all, sir. 


w 
2) 


TRIAL EXAMINER: Let me ask you just one thing. 


~ 
ce) 


smell groups, the rest of them are put singlely; 


MR. SNOW: Into a sack. 
on big towns. 
PIAL EXAMINER: Anything else, Mr. Blackmon? 
MR. 
MR. SNOW: That's all. 
TRIAL EXAMINER: That's the end of your rebuttal? 
MR. SNOW: That's all. 


PRIAL EXAMINER: All right, gentlemen. 


7 


Off the record. 


(Discussion off th 
TRIAL EXAMINER: On the record. 


The parties have asked leave to file briefs and I am 


——— 
: : 2 an 2 —_, * 
giving them until Moncey, tober 6th. 


° ae a 
Is there anything else to come before m2? 
Hearing:nothing further, the hearing is closed. 
(tfhereupon, at 5:13 o'clock p.m-, the hearing 


in the above entitled matter was closed.) | 
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Constitution 


ARTICLE | 
NAME 


This organization shall be known as the International 
Mailers Union. 


ARTICLE I! 
QUALIFICATIONS FOR MEMBERSHIP 


Section 1. Any person of good moral character, em- 
ployed in the craft of the various employemnts over 
which this International has jurisdiction, shall be 
eligible to membership in this organization. Provided, 
that hereafter no person shall be eligible for member- 
ship in this organization who has declared his inten- 
tion to become a citizen of the United States, if a 
resident of the United States, or of Canada, his inten- 
tion to become a citizen if a resident of Canada, or 
who, having declared such intention, has permitted 
same to lapse. 


Subversive Elements Barred from Membership 


Section 2. (a) No member of the Communist Party 
or other subversive organization, nor any person who 
subscribes or lends support to their doctrines, shall be 
allowed to hold membership in any local union of the 
International organization. If by false statements such 
individual has obtained membership he shall be 
expelled. It is not necessary that the individual 
charged with membership in the Communist Party or 
other subversive organization admit his membership 
in said party or organization, If the local executive 
board, by majority vote, is satisfied by the evidence 
presented that the individual is a member of the 
Communist Party or of any other subversive organi- 
zation, or subscribes or lends support to their doc- 
trines, the local executive board shall expel such 
individual after he has obtained a proper hearing. 


(b) The action of the local executive board is final 
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Articles Il, til Constitution 


and binding, with the understanding that either party 
has the right to appeal. 

(c) If, in the opinion of the IMU President, the 
above section has'not been complied with in principle 
and intent by the local union or its officers, he or 
someone appointed by him or acting for him, shall be 
empowered to re-open and review the case, and, if he 
deems it advisable, he or his representative shall be 
empowered to transfer the case to the Executive Coun- 
cil, If the Executive Council returns a decision of 
guilty, the decision shall be final and binding, sub- 
ject to the right of appeal to the next succeeding 
convention. 


ARTICLE II! 
AUTHORITY OF IMU EXECUTIVE COUNCIL 


Section 1. The International Mailers Union, through 
its Executive Council, shall exercise complete and 
unrestricted authority to define its jurisdiction, and 
enforce, and amend, as provided in its Constitution 
and By-Laws, all laws for the government of the 
International Mailers Union, its subordinate unions 
and its officers and members throughout its entire 
jurisdiction. 

Jurisdiction of The IMU 

Section 2. (a) All work appertaining to mailing 
and/or dispatching, such as addressing, tagging, 
stamping, numbering, labeling, bundling or wrapping, 
preparing lists or wrappers, operating stencil machines, 
or filing and correcting stencils, sorting, routing, 
dissecting, and/or marking wrappers, taking bundles 
of papers from conveyors or escalators, preparing for 
mailing, wrapping and shipping of preprinted products, 
stacking, folding, handling of bundles or mail sacks, 
distributing, counting of papers (leaving or returning), 
tying, sacking, delivering papers to mailers, carriers, 
agents or newsboys, inserting or dispatching of 
papers, envelopes or magazines, whether done by hand 
or power machine (including auxiliary machines used 
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Constitution Article 111 


in preparatory work for making plates, stencils or any 
device that may be used in placing names or addresses 
on wrappers or papers, etc.), now in use or that in the 
future may be introduced, is part of the mailing craft, 
and no person except journeymen mailers and ap- 
prentices shall be alicw2d to p2rform such work. And, 
all work which may be considered as miscellaneous, 
fringe, kindred or allied to the mailing trade shall be 
under the jurisdiction of the International Mailers 
Union. 

(b) All machines in the Mailing Room and or Mail- 
ing Departmert now in use or introduced in the future 
are to be maintained by journeymen mailers and 
apprentices. 


Associate Workers 


(c) All work which may be considered as allied to 
the mailing craft shall be under the jurisdiction of 
the International Mailers Union. Provided, that any 
such group shall te issued a special charter wherein 
they shall be granted the right to govern themselves 
subject to the supervision of the International Mailers 
Union, the costs of said supervision to be borne by 
the allied group or the International Mailers Union. 
Provided further, that such members be granted all 
protective benefits of the International Mailers Union 
excopt that traveling and withdrawal cards shall not 
be exchanged or honored between allied groups and 
a mailers’ subordinate union. 

Associate workers may hae the privilege of making 
an application for an apprenticeship as set forth in 
Interrational Mailers Union laws. All time and training 
the applicant has had a* an associate member may be 
reviewed by the local joint apprentice committee, as 
described in the General Laws, Article 1, Section 2. 
and upon their recommendation, this time shall apply 
toward their apprenticeship and graduation. 


IBM Jurisdiction 
(d) All work appertaining to the punching and prep- 
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aration of cards and papers by hand, machine, or 
electronic process, as well as the subsequent duplica- 
tion, punching, printing, addressing thereon or there- 
from by hand, machine, or electronic process and also 
the making, processing, and preparation of tapes, ad- 
dress lists, address strips, and address labels on tape, 
either by hand, machine, photographic, or electronic 
process shall be under the jurisdiction of the Inter- 
national Mailers Union. 


ARTICLE IV 


Elective Officers and Term 

Section 1. The elective officers of the International 
Mailers Union shall be a President, First Vice Presi- 
dent, Second Vice President, Third Vice President, and 
Secretary-Treasurer; the term of office for all of said 
officers shall be for. a period of two years or until their 
successors are duly elected and qualified and they 
shall take up their duties on the first Monday of July. 

Provided; in the event of a change in the office of 
the Secretary-Treasurer through a_regular or special 
election, the outgoing Secretary-Treasurer shall be 
retained for a period not to exceed thirty (30) days for 
the purposes of audit and transfer of the records. 


Qualifications of Candidates 

Section 2. The qualification of candidates for office 
in the International Mailers Union shall be member- 
ship in the International Mailers Union and a journey- 
man in continuous good standing during the two (2) 
years next preceding the date for the making of an 
announcement by a candidate, in the case of either 
regular or special elections, or previous to the time of 
appointment to an office by the Executive Council as 
provided by law; “continuous good standing” means 
that a member must have paid his dues and assess- 
ments to the International Mailers Union and to his 
subordinate union each month within the time by 
law for payment thereof and must during said two (2) 
year period be free from delinquency of any nature to 
the International Mailers Union or any subordinate 
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union thereof, and must be a member in a subordinate 
union which has paid per capita tax and discharged 
all other financial obligations due to the International 
Mailers Union. 


Announcement and Notice by Candidates 


Section 3. Members of subordinate unions, who de- 
sire to be candidates for office in the International 
Mailers Union, shall announce such candidacy by noti- 
fying the Secretary-Treasurer of the International Mail- 
ers Union in writing thereof, which written announce- 
ment shall be accompanied by a certificate duly signed 
by the President and Secretary of the subordinate 
union to which a candidate belongs, the certificate 
to bear the seal of the local union and certifying that 
such candidate has been in continuous good standing 
for at least two (2) years previous to November 1 of 
that year, or the date allowed for the making of an 
announcement by a candidate in the case of either 
regular or special elections, or previous to the time 
of appointment to an office by the Executive Council 
as provided by law. 

The Secretary-Treasurer of the International Mailers 
Union shall close the time for the making of announce- 
ments by candidates for office at 12:00 o'clock noon on 
November 20 in the instance of regular elections and 
any announcements received after that time shall be 
disregarded. Upon receipt of such written announce- 
ments from candidates, the International Secretary- 
Treasurer shall publish the same in the issue of The 
International Mailer immediately preceding the month 
designated by law for the making of endorsements. 

The publication of the announcements of candidates 
shall not exceed in space four lines of ten point type 
the full width of one column of The International 
Mailer and shall contain the following: 

Name 
Member of Mailers Union No. 


Candidate for _ 
Continuous active member for years. 
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The publication of such announcements in The Inter- 
national Mailer shall be properly classified under the 
heading of “Candidates for International Offices,” and 
shall be further classified under appropriate sub- 
h2adings designating the otf.c. * which ihe member 
is a candidate and such publication shall be an 
official notification to the officers and memberg of 
subordinate unions of the candidacy of such members 
for the office designated. 


Endorsement of Candidates 

Section 4. In the ‘instance of a regular election, sub- 
ordinate unions shall erdorse at a regular meeting in 
January, one candidate for each elective office of the 
International Mailers Union. Prior to endorsement of 
any candidate, the names of all members who have an- 
nounced their candidacy in accordance with the pre- 
ceding section, shall be read to the members at the 
regular January meeting assembled of a subordinate 
union. 

Balloting thereon shall be done by the use of ballots 
with the names printed thereon of all members who 
have properly annourced th2mselves as candidates, 
which ballots shall be pro ided all local uniors by the 
International Secretary-Treasurer. Candidates who re- 
ceive the most votes ca*t for any particular office shall 
be recorded by the sibordinate union as having _te- 
ceived the endorsem*rt of a cutordinate union. The 
secretary of each subordinate 1:nion shall immediately 
notify the Secretary-Treasurer of th2 Interrational Mail- 
ers Union of the actual number of votes cast for cach 
candidate on the endorsement ba'lot. Sich vote shall 
be published in the March issve of the Mailer, and 
shall also be made available to each candidate upon 
request sooner than the publication of sam. 

The Secretary-Treasurer of the International Mailers 
Union shall close the tims for receiving endorsements 
at 12:00 (Noon) on February 8 and endorsements re- 
ceived after that time shall be disregarded, The Secre- 
tary-Treasurer of the International Mailers Union shall 
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publish in the April issue of The International Mailer 
a list of nominees and nominators, declaring the candi- 
dates receiving five (5) or more endorsements to have 
been nominated for the office which they seek. 


Closing and Notification of Endorsements 


Section 5. Within forty-eight (48) hours after 1z 
(noon) on February 8, which is the closing time for 
receiving endorsements by the Secretary-Treasurer of 
the International Mailers Union, the said Secretary- 
Treasurer shall notify all eligible candidates receiving 
the required number of endorsements for their nomi- 
nation, and each candidate so notified shall on or 
before 12 (noon) of February 25, inform said Secretary- 
Treasurer of his acceptance of a nomination, shall also 
forward to the said Secretary-Treasurer a statement 
that he or she has been in continuous good standing 
in conformance with Article IV, Section 2, and said 
statement shall be attested to by the President and 
Secretary of the subordinate union, with the seal of 
the subordinate union attached, 


Candidates’ Articles 

Section 6. Candidates who have received the re- 
quisite number of endorsements and who have filed 
their acceptance of the nomination for office sought, 
shall be entitled to space in the April issue of The 
International Mailer for the publication of views, rea- 
sons and arguments in support of their candidacy, 
such matters to be personally prepared by the candi- 
dates, provided, however, that the articles shall not 
exceed 500 words each. 

Provided, further, candidates for International office 
shall receive their copy of The International Mailer by 
first class mail. This shall apply from the month in 
which their candidacy for office is published and shall 
continue until the election is resolved. 

It shall be the duty of the International Secretary- 
Treasurer to properly arrange the articles of all candi- 
dates under a general heading of “Candidates’ Arti- 
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cles” and shall sub-classify them under appropriate 
headings designating the office and the candidate in 
whose interest the publication is made. All such mat- 
ters shall be set in type uniform in size and style with 
the general body-type of The International Mailer. 
“Candidates’ Articles” provided for herein shall appear 
in the April issue of The International Mailer imme- 
diately preceding the election, or, in the event of 
special elections, such “Candidates’ Articles” shall 
appear in the issues of The International Mailer for 
the months immediately preceding such special elec- 
tions, ! 

Provided further, candidates shall be permitted to 
publish among the members of the International 
Mailers Union views, reasons and arguments in support 
of their candidacy; such matters to be personally pre- 
pared by the candidate and signed by him, and no 
candidate shall issue or sanction the issuance of any 
other literature or printed matter in his behalf unless 
signed by the candidate or three (3) members in good 


standing in the International Mailers Union. 

(a) The columns of The International Mailer shall 
not be used for the publication of any statements 
and/or literature which could in any way affect any 
political campaign of any candidate; provided, that this 
shall not apply to the first paragraph of Article IV, 
Section 6 of the Constitution. 


Election Ballots 

Section 7. The Secretary-Treasurer of the Interna- 
tional Mailers Union shall, as soon as possible after 
the foregoing provisions have been complied with, 
prepare and have printed ballots containing the names 
of all candidates who have qualified: 

(a) Names shall be arranged according to the num- 
ber of endorsements received. 

(b) When a tie occurs, the names shall be arranged 
alphabetically by the Secretary-Treasurer of the Inter- 
national Mailers Union. 
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(c) Each candidate's name and the name and num- 
ber of the subordinate union of which such candidate 
is a member shall be placed on the ballot. 


(d) The ballots shall be so constructed that a voter 
can with ease designate his or her choice by making 
a mark opposite the names of candidates for whom he 
or she desires to record his or her vote. 


(e) The Secretary-Treasurer of the International 
Mailers Union shall supply to Secretaries of subordi- 
nate unions a sufficient number of ballots, free of 
cost, so that all members of each subordinate union 
shall have an opportunity to vote. 

(f) The said Secretary-Treasurer shall also have 
prepared and supplied to local secretaries two (2) tally 
sheets. 

(g) The said Secretary-Treasurer shall also have 
prepared and supplied to local secretaries one (1) enve- 
lope of proper size to carry the tally sheet, which enve- 
lope shall be addressed to the duly appointed election 
board of the International Mailers Union, in care of the 
Secretary-Treasurer's office. 

(h) The return envelope shall have printed thereon 
in plain type the following words: “This envelope con- 
tains only election returns from Associate Workers/ 
Mailers Union No, ............"” 

(i) The necessary election supplies provided for 
herein shall be prepared before May 1 of the year in 
which the election of officers occurs. 

(j) No ballot shall be used at such election except 
those issued by the Secretary-Treasurer of the Inter- 
national Mailers Union in accordance herewith. 


DATE AND PROCEDURE FOR ELECTIONS 


Regular Elections 
Section 8. (a) Regular elections shall be held on 
third (3rd) Wednesday in May; provided, that subordi- 
nate unions may fix by law hours during which ballot 
boxes may be opened for the purposes of balloting at 
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any time between eleven p.m. (11 P.M.) of the Tuesday 
preceding the third Wednesday in May and 12 noon 
the following Thursday; provided further, that should 
the third Wednesday in May prove to be a national 
holiday (Empire Day) in Canada, the Canadian mem- 
bership shall conduct elections on the previous day, 
with all other provisions of the laws of the Inter- 
national Mailers Union to remain unaffected, 


Hours for IMU Elections * 

And, provided further, that in the instance of elec- 
tions or in the case of submission of any matter or 
Proposition to a referendum vote in the International 
Mailers Union, subordinate unions may fix by law hours 
during which ballot boxes may be opened for the pur- 
pose of balloting at any time between Eleven p.m. 
(11:00 p.m.) of the day preceding the date fixed by 
the International Mailers Union for balloting and 12 
(noon) of the day immediately following the date so 
fixed for the balloting, 


Hours for Loca! Elections 

In the event any subordinate union shall conduct 
any local election or submit any local matter to a 
vote of the membership on the date fixed by the 
International Mailers Union for a regular or special 
election or for the submission of any proposition or 
matter to a referendum vote, than the time for ballot- 
ing on loca! and International matters shall be the 
sam2 and the polls shall be opened avd closed at the 
sam2 ‘time. 

Opportunity to Vote 

(b) Subordinate unions must provide opportunity 
for their members to cast their ballots in accordance 
with the election laws of the International Mailers 
Union. 

Subordinate unions having members working outside 
their jurisdiction or who will be absent from the city 
during an election, of members who are sick, disabled, 
on vacation, or not working at the trade, shall permit 
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said members, upon request to vote by mail, mailing 
them a ballot in time to permit the return of same 
and the recording of such in the vote of the subordi- 
nate union. All such ballots shall be returned to the 
duly elected Election Poard of the subordinate union, 
in care of the local secretary-treasurer’s office. 

A subordinate union may provide a post office box 
where the mailed tallots are to be sent, and the duly 
elected Election Board of th2 Subordinate union shall 
have sole access thereto on election day. Provided, that 
this procedure has been approved by the members of 
th> union at a regular stated meeting. 

(b) (i) The Secretary-Treasurer of the local union 
shall supply the Election Board with a list of all eligi- 
ble voters. 


Local Secretary's Chapel 
, (C) Subordinate unions shall establish within their 
Jurisdiction a voting place centrally located and easily 
accessible, to be known as the secretary's chapel and 


to be in charge of at least three (3) members of ihe 
subordinate union, to be known as the Election Board 
of the subordinate union. Members not attached to any 
chapel shall cast their ballots in the secretary's chapel. 
Members in chapels of less than ten (10) members may 
cast their ballots in the Secretary's chapel or sub- 
ordinate unions may regulate by law the method of 
taking the vote in chapels of less than ten (10) mem- 
bers. 
Voting Prior to Election 

(d) Secretaries of subordinate unions shall not dis- 
tribute official ballots to individual members in ad 
vance of the day of election. Ballots shall be delivered 
only to the Election Board and to members authorized 
to receive same when necessary to take the vote in 
chapels. 

Provided, where a member is to be off Wednesday 
he may procure his tallot on Tuesday: where he is io 
be off both Tuesday and Wednesday he may procure 
his ballot on Monday; and where he is to be off on 
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Monday, Tuesday and Wednesday, he may procure his 
tallot on Saturday; and place it in a sealed envelope 
and then personally deposit same in the official ballot 
box in the presence of a duly elected member of the 
chapel election board. 


Void Ballots 


(e) Each member entitled to vote shall be provided 
with a clear, unmarked ballot, and given full opport- 
tabulated by a Chapel Election Board composed of not 
less than three (3) members of the chapel, who have 
unity to privately mark and personally cast same in a 
sealed box provided by the subordinate union for that 
purpose. Provided that a ballot mutilated by a voter 
signing his name to the ballot, writing names, notes or 
posting on stickers or a mark of any kind in both boxes 
shall void said ballot. 

Provided further, when a ballot has been marked in- 
dicating a vote has been cast for more than the proper 
number of candidates for an office or offices or a mark 


of any kind in both boxes, only that part of a ballot 
shall be void. The remainder of the ballot which has 
been properly marked shall be counted. 


Chapel Voting 

(f) In chapels with a membership of ten (10) mem- 
bers or over, the vote must be taken in said chapels, 
unless a subordinate union decides by a referendum 
vote to permit balloting elsewhere, said votes to be 
been elected by the chapel. Such board shall make 
return of the chapel vote, together with all used and 
unused ballots to the Election Board of the subordi- 
nate union within twelve (12) hours after the close of 
the polls. 

Chapel election boards shall post in their respective 
chapels a duplicate of the return sheet sent to the sub- 
ordinate union Election Board. Provided, that the 
Election Board of the subordinate union may tabulate 
the vote in the said chapels, or a place provided by the 
subordinate union, if such action is previously ap- 
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proved by the subordinate union at a duly convened 
meeting. 


Posting Election Returns 
(g) The Election Board of a subordinate union shall 
post the total votes received by each candidate in their 
respective subordinate union in a manner so that it 
may be available to all interested members. 


Election Observers 

(h) The accredited representative of any candidate 
for office in the International Mailers Union shall be 
admitted to the polls of any subordinate union and 
shall upon demand be furnished with a copy of the 
list of voters. He shall be allowed to check the list as 
the votes are cast to observe the method and manner 
of voting and casting of ballots and shall be allowed to 
be present and observe the counting and tabulating of 
the votes. Such representative or representatives shall 
be members in good standing of the International Mail- 
ers Union. 

(i) The accredited representative of any candidate 
for office, or the candidate for office in the Inter- 
national Mailers Union, shall be admitted to observe 
the method and manner of the International Mailers 
Union Election Board in its canvassing the results sub- 
mitted to them. Such representative shall be a member 
in good standing of the International Mailers Union. 


Elections Are Compulsory 
Section 9. Any subordinate union refusing or ne- 
glecting to hold an election as required by the laws of 
the International Mailers Union shall be disciplined as 
the Executive Council of the International Mailers 
Union may direct. 


Only Official Ballots Valid 


Section 10. No votes shall be courted other than 
those recorded on official ballots furnished by the 
Secretary-Treasurer of the International Mailers Union. 
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Election Irregularities and Frauds 

Section 11. Any member convicted of misrepresent- 
ing returns, altering, mutilating or destroying deposited 
ballots, or voting fraudulently or illegally, or of intimi- 
dating others by threats or otherwise interfering with a 
member in the exercise of his or her right to cast his 
or her kallot, shall be punished as the subordinate 
union may determire; in no cas2 shall the penalty be 
less than a fine of twenty-five dollars ($25.00), and a 
member so convicted shall forever be disqualified for 
either elective or appointive office within the jurisdic- 
tion of the International Mailers Union. 

It is further provided that for the purpose of preserv- 
ing the purity of elections and integrity of this law, all 
other laws or parts of laws to th2 contrary notwith- 
standing, the Executive Council of the International 
Mailers Union is empow2red to oroceed against an 
alleged offerder and met ovt such punishment as in 
the opinion of a majority of the Council is just and 
equitable. 


Election Returns to IMU Secretary 

Section 12. fa) The President and Secretary of each 
subordinate union are hereby required to sign and 
transmit to the Secretary-Treasurer of the International 
Mailers Union. a tally sheet or sheets furnished by the 
International Secretary. showing the number of votes 
cast for each and every candidate. such totals having 
been certified by the lection board. 

A copy of the returrs made to the Secretary-Trea- 
surer of the International Mailers Union shall be pre- 
cerved in the record: of the cubn-dinate union. 

(b) Such returns «hall be mailed under the seal of 
the subordinate union so as to he received in the 
S-eretary-Treasurer’s offic ro later than twelve (12) 
midrioht the fourth Tuesday in May. 

(c) Returrs shall be mad~ non a tally sheet for 
sheets) furnished by the Secretary-Treasurer of the 
International Mailers Union and sealed in envelopes 
furnished for that purpose. 
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(d) Nothing other than the election returns of a sub- 
ordinate union shall be enclosed in said envelope. 


Duties of IMU Election Board 


Section 13. (a) The Secretary-Treasurer of the Inter- 
national Mailers Union shall, upon receipt of election 
returns, examine each envelope to see that it is 
intact. 


(b) He shall make proper record of the date of re- 
ceipt and deposit unopened all envelopes containing 
election returns in a securely locked receptacle pro- 
vided for the purpose. 

(c) The Secretary-Treasurer of the International Mail- 
ers Union shall, on or before May 1 preceding an elec- 
tion, appoint a committee of three (3) to be known as 
the Election Board of the International Mailers Union. 

Such Election Board members shall receive compen- 
sation of Twenty-five Dollars ($25.00) plus such legiti- 
mate expenses as are incurred in travel to and from the 
office of the Secretary-Treasurer. 

(d) The Secretary-Treasurer of the International Mail- 
ers Union shall send to said Election Board, when ap- 
pointed, a list of the subordinate unions in good stand- 
ing and entitled to vote. 

(e) The said Election Board shall properly canvass 
the results submitted to them and shall transmit their 
final report to the Secretary-Treasurer of the Interna- 
tional Mailers Union on or before the tenth (10th) day 
following an election. 

(f) The Secretary-Treasurer of the International Mail- 
ers Union shall send to the subordinate unions the of- 
ficial tota!s of all elections and endorsements held, as 
soon as possible. 


Candidates Must Receive Majority Vote 


Section 14. Candidates who receive a majority of all 
votes cast shall be declared elected. Certification of 
elected candidates to the office they seek by the Elec- 
tion Board shall be final, subject only to a demand of 
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recount by a candidate. In the event no candidate re- 
ceives the majority necessary to elect on the first 
ballot, the Election Board of the International Mailers 
Union shall direct the Secretary-Treasurer of the Inter- 
national Mailers Union to prepare and issue ballots 
containing the names of the two (2) candidates who 
received the largest number of votes and subordinate 
unions shall hold an election on the third (3rd) Wed- 
nesday in June, the election to be conducted in the 
same manner and the result to be certified in the same 
way as obtained in the preceding election. 


Vacancies in IMU Office 


Section 15. In the event of the death, resignation, 
disqualification, refusal or inability of the President 
to serve, then the duties of the office of President 
shall be assumed immediately by the First Vice Presi- 


dent; in addition, the duties of the office of First 
Vice President shall be assumed by the Second Vice 
President; and the duties of the office of Second Vice 
President shall be assumed by the Third Vice Presi- 
dent. 


In the event of the death, resignation, disqualifica- 
tion, refusal or inability of a Vice President to serve, 
then the duties of that office shall be assumed by 
the Vice President next in succession, and in each 
instance the vacancy finally remaining shall be the 
office of the Third Vice President. 


If there be less than one (1) year remaining in the 
term when a vacancy occurs, the Executive Council 
may, in its discretion, appoint a successor to the office 
of Third Vice President for the balance of that term. 
Should there be more than one (1) year remaining in 
the term, then a special election shall be held on the 
first Wednesday after the expiration of ninety (90) days 
from date of vacancy. 
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The name of any member, otherwise eligible and 
receiving the endorsement of five (5) subordinate 
unions, shall be printed upon the ballot which shall 
be prepared thirty (30) days prior to the date of such 
special election. Provided, a candidate may withdraw 
from the contest prior to such preparation of the 
ballot. 


In the event of a vacancy in the office of Secretary- 
Treasurer, the First Vice President shall perform the 
duties of the office until the Executive Council ap- 
points a temporary Secretary-Treasurer who must be a 
qualified member in good standing in the International 
Mailers Union. Should there be more than six (6) 
months remaining in the term, then a speciai election 
shall be held on the first Wednesday after the expira- 
tion of ninety (90) days from date of vacancy. 

Oath of Obligation; Fidelity Pledge 

Section 16. (a) The Secretary-Treasurer of the Inter- 
national Mailers Union shall furnish each duly-elected 
officer of the International Mailers Union with an 
obligation blank and fidelity pledge to read as follows: 


cles : . do hereby pledge myself 
to faithfully perform the duties of the office to which 
| am elected, to the best of my ability and for the 
benefit and honor of the International Mailers Union. 


| also reaffirm my loyalty to the International Mailers 
Union, 


| further affirm that | am not a member of a rival 
labor organization nor have | applied for membership 
in or engaged in promoting membership in a rival 
labor organization or lent support in any manner 
whatsoever to such an organization within the past 
year.” 


This obligation and fidelity pledge must be attested 
to by the President of the subordinate union in which 
the officer is a member, Refusal to sign shall be cause 
for suspension from office. 
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(b) The newly-elected officers of the International 
Mailers Union shall be furnished with the above obli- 
gation by the Secretary-Treasurer not later than fifteen 
(15) days prior to entering office. 

(c) The officers-elect shall file the obligation blanks 
with the Secretary-Treasurer of the International Mail- 
ers Union not later than twenty-four (24) hours prior 
to entering office. 


ARTICLE V 


QUALIFICATIONS AND ELIGIBILITY 
OF VOTERS 


Section 1. The qualifications of voters shall be: 

(a) Possession of a current working card, and free 
from delinquencies of any nature to the International 
Mailers Union or subordinate union thereof. 

(b) Membership in a subordinate union whick has 
paid per capita tax up to and for the month of April, 
and discharged all other financial obligations due the 
International Mailers Union on the date of election. 

(c) Members working in localities in which no sub- 
ordinate union exists, and who are in no way indebted 
to the International Mailers Union shall have the same 
rights as other members on all matters submitted to a 
referendum. The Secretary-Treasurer of the Internation- 
al Mailers Union ‘shall see that such members are 
given the opportunity to exercise this right. 

Section 2. Every member of the International Mail- 
ers Union shall be entitled to vote for all officers, 
except as otherwise provided. 

Section 3. Every member of the International Mail- 
ers Union in good standing shall be entitled to vote on 
all propositions submitted to referendum, except as 
otherwise provided, 


ARTICLE VI 


EXECUTIVE COUNCIL AND AUTHORITY 
There shall be an Executive Council of the Inter- 
national Mailers Union consisting of the President, 
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First Vice President, Second Vice President, Third Vice 
President and the Secretary-Treasurer, which body 
shall have general supervision of the business of the 
International Mailers Union and of subordinate unions 
thereof, and shall have authority to take such actions 
as it deems necessary for the welfare and security of 
the oral Mailers Union and its subordinates 
thereof. 


ARTICLE VII 
DUTIES OF OFFICERS 


President 


Section 1. (a) The President shall attend and pre- 
side as chairman over all meetings of the Executive 
Council and over all conventions of the International 
Mailers Union during his term of office. 

He shall be authorized, after approval of the Execu- 
tive Council of the International Mailers Union, should 
he become satisfied that any officer of the Internation- 
al Mailers Union, or any subordinate thereof, is dere- 
lict in the performance of any duty, or has been guilty 
of any dishonest act, to suspend such officer from 
his official position without salary, pending a hearing 
as prescribed in Article XVI of the By-Laws; in such 
event, he shall furnish the officer so suspended with a 
detailed statement of his reasons for such suspension, 
and such officer may have the right of appeal from 
a trial board decision to the next convention assem- 
bled and the decision of said convention shall be final 
in all respects. 

The President shall, in case of mismanagement or 
misappropriation of any funds of the International 
Mailers Union or any subordinate union thereof, by an 
official charged with the custody, collection, or dis- 
bursement thereof, at once proceed, if at all possible, 
to collect the same from the official in default, or in 
the event of the failure of such official to make good 
such deficiency, institute legal proceedings against 
such official for the recovery of the same, 
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The President shall see that the accounts of the 
Secretary-Treasurer ‘are audited by a certified public 
accountant semi-annually and at such other times as 
he may deem it necessary. 


He shall, at all times, exercise supervision over all 
officers of the International Mailers Union or any sub- 
ordinate union thereof requiring a faithful performance 
of duties and a strict and businesslike manner of keep- 
ing all records, accounts, paying out money, and con- 
ducting correspondence. 


(b) The President shall compile and maintain a com- 
plete library composed of information concerning 
mechanization and or automation in use in the news- 
paper mailrooms and commercial shops. He shall 
acquire motion pictures, tape recordings, and text 
from the necessary: sources and make them available 
to local unions for the purpose of educating their 
members in new machinery. In addition, local unions 
shall inform the President of any and all new equip- 
ment in the newspaper mailrooms, and commercial 
shops or elsewhere under the jurisdiction of the Union. 


First Vice President 


Section 2. The First Vice President shall assist the 
President in the performance of his duties and shall 
perform such other duties as may be assigned to him 
by the President or the Executive Council of the Inter- 
national Mailers Union. He shall attend all meetings 
of the Executive Council and conventions of the Inter- 
national Mailers Union during his term of office. 


Second and Third Vice Presidents 


Section 3. The Second and Third Vice Presidents 
shall perform such duties as may be assigned to them 
by the President or the Executive Council of <he Inter- 
national Mailers Union. They shall attend all meetings 
of the Executive Council and conventions of the Inter- 
national Mailers Union during their term of office. 
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Secretary-Treasurer 


Section 4. (a) The Secretary-Treasurer shall attend 
all meetings of the Executive Council and conventions 
of the International Mailers Union, and shall devote 
the necessary time to the business of the International 
Mailers Union; he shall establish an office which shall 
be the official headquarters of the International Mail- 
ers Union, and where all books, records, etc., shall be 
kept; he shall be the custodian of the funds of the 
International Mailers Union and shall, under the direc- 
tion of the Executive Council, deposit all funds of the 
International Mailers Union in some responsible bank 
or banks; he shall, previous to assuming office, give 
bond with a solvent guarantee company as surety 
payable to the President as trustee for the Internation- 
al Mailers Union and its members in such amount as 
the Executive Council deems proper and sufficient for 
the performance of his duties, which bond shall be 


paid for by the International Mailers Union and shall 
be approved by the Executive Council; he shall also 
be Secretary of the Executive Council, and perform 
such other duties as may be required by law. 


Any bond executed by a guarantee company to the 
President as aforesaid shall incur to the successor of 
such President as trustee for the International Mailers 
Union and its members, and for any breach of such 
bond, the President as trustee for the International 
Mailers Union and its members is hereby authorized 
to bring suit in his nam2 as such President for the 
benefit of the International Mailers Union and_ its 
Members. 


(b) The Secretary-Treasurer shall keep an accurate 
record of all receipts and disbursements in proper 
books kept for that purpose and such other records, 
etc., as may be necessary. He shall require all bills 
against the International Mailers Union to be itemized 
and shall pay only such bills as are in accordance 
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with the laws of the International Mailers Union after 
the sam2 have been approved by the President; he 
shall, with tha President, sign all checks drawn on 
the account of th? Interratioral Mailers Union. 


The International Mailer 

(c) The Secretary-Treasurer of the International Mail- 
ers Union shall edit and cause to be published month- 
ly a publication to be known as THE INTERNATIONAL 
MAILER, which shall be the official paper of the Inter- 
national Mailers Union, and insofar as practicable the 
official organ of communications to subordinate 
urions. It shall contain a complete monthly financial 
report of th2 Secretary-Treasurer of the International 
Mailers Union along with other matters of interest to 
the mailing craft, as w2ll as appropriate advértise- 
ments approved by the Executive Council provided all 
reverue goes to the Mailer fund. 


ARTICLE VIII 


RECALL OF IMU OFFICERS 


Section 1. Any subordinate union may, by a two- 
thirds (2/3) majority referendum vote of said local 
union, initiate a recall petition for the purpose of 
recalling an officer on the Executive Council of the 
International Mailers Union for good and sufficient 
cause and may submit such to other subordinate 
unions for endorsement. Whenever such petition has 
been endorsed by a majority referendum vote of one- 
third (4) of IMU subordinate unions, the endorsement 
of such having been secured within two (2) months 
from the date such petition was initiated, it shall be 
submitted to a referendum vote of the general mem- 
bership. 


Section 2. The Secretary-Treasurer of the Inter- 
national Mailers Union shall publish after the two (2) 
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months have elapsed, and no later than three (3) 
months thereafter, the full list of all unions endorsing 
the petition. Within thirty (30) days following such 
publication, the recall petition shall be submitted to a 
vote of the membership. 


Section 3. In the event the majority of those voting 
by referendum on the question of recall, vote to recall 
the officer of officers involved, then that office or offi- 
ces shall be declared vacant. The vacancy or vacancies 
so created shall be filled in accordance with Article IV, 
Section 15 of the IMU Constitution. 


Section 4. Petitions for the recall of any Inter- 
national officer shall contain (a) the original date of 
issue, same to be communicated to the Secretary- 
Treasurer of the International Mailers Union for his 
records; (b) the reasons for the presentation of said 
recall petition; and (c) space for signatures of the 
President and Secretary-Treasurer of each local en- 


dorsing the petition, 


ARTICLE IX 


OFFICERS’ SALARIES 


President and Secretary-Treasurer 
Section 1. The yearly salaries of the President and 
Secretary-Treasurer of the International Mailers Union 
shall be computed on the basis of 28.7% per week 
above the highest journeyman scale in a contractual 
agreement which has been approved by the Inter- 
national Mailers Union. 


Vice Presidents 


Section 2. The yearly compensation of the three 
Vice Presidents of the International Mailers Union 
shall be computed on the basis of 23% per week above 
the highest journeyman scale in a contractual agree- 
ment which has been approved by the International 
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Mailers Union. Any other member performing service 
under the direction of the President or Executive 
Council, shall be paid an amount for time lost equal 
to his earning capacity, or if unemployed, the regular 
scale of his subordinate union. 


Representatives and Others 


Section 3. When any officer or member is required 
to perform services away from home, he shall be allow- 
ed, in addition to. the amount set forth above, first 
class transportation by the shortest route to and from 
his destination, and actual hotel expenses; provided, 
that an itemized bill shall in all cases be rendered. 


Supplemental Benefits 


Section 4. In addition to the salaries in the above 
sections, all officers of the International Mailers Union 
employed full time who are beneficiaries of fringe 
benefits (life and hospitalization insurance, etc.) in 
their own locals, will be enabled to continue that 


Status by having the International Mailers Union make 
arrangements to pay the costs of maintaining these 
benefits while these officers are in the employ of the 
International Mailers Union. 


Immediately after it is determined who the newly 
elected officers are to be, the International Secretary- 
Treasurer will coritact the agencies responsible for 
financing these several plans and make arrangements 
for the International Mailers Union to assume that 
responsibility as soon and while these officers take up 
their duties. In the event these benefits cannot be 
continued, the Secretary-Treasurer shall arrange for 
the equivalent benefits by the purchase of individual 
policies on these officers. 


Any other person performing part time services for 
the International Mailers Union of sufficient duration 
that might impair the worth of his fringe benefits will 
also be entitled to the consideration of this section. 
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Vacation for Officers 


Section 5. The full time officers of the International 
Mailers Union shall be allowed an annual vacation of 
four (4) weeks. This period of vacation is to be ar- 
ranged to suit the convenience of the individual and 
is subject to the approval of the President of the 
International Mailers Union. 

Other members of the International Mailers Union 
serving the International Union part time, will be 
allowed vacation pro-rated at the above rate accord- 
ing to the time of service they actually put in for the 
International Union. 

Pensions for Officers 

Section 6. A President, Vice President or Secretary- 
Treasurer of the International Mailers Union who is 
a journeyman member in good standing upon ceasing 
all work for remuneration whether by reason of age, 
disabling sickness or physical handicap and who at 
the time of his retirement, has held such office or 


combination of offices for a period of ten (10) years 
or more, and who has remained an active member in 
continuous good standing, shall be entitled to Fiftv 
Dollars ($50.00) per month pension and an additional 
Ten Dollars ($10.00) per month for each additional year 
served in such office, or offices, to a maximum of One 
Hundred Dollars ($100.00) per month. 


ARTICLE X 
ANNUAL CONVENTIONS 


Section 1. Conventions of the International Mailers 
Union, starting in 1968, shall be held annually in July, 
at such place as the delegates in Convention assem- 
hled may designate at a time to be determined by the 
Executive Council, as near to the second week of July 
as possible, and notice of the time of the Annual 
Convention shall be published in the December issue 
of The International Mailer. 
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Members Eligible as Delegates 


Section 2. No member of a subordinate union shall 
be eligible to election as a delegate or alternate to the 
convention unless he or she shall have been a resident 
member of and in good standing and attended one 
half (22) of local union meetings, regular or special, in 
such subordinate union at least one year immediately 
preceding the nomination meeting of said local union, 
unless excused by vote of the local union or working 
on union business. This latter qualification shall not 
apply to the delegate or delegates, alternate or alter- 
nates of a subordinate union organized less than one 
year. 


Voting for Delegates — Eligibility of Voters 


Section 3. No: member of a subordinate union 
shall be allowed to vote for a delegate to the Con- 
vention unless his or her card shall have been deposit- 
ed with the Secretary six months preceding said clec- 


tion. Subordinate unions have not the right to extend 
the period fixed for the purpose of this action. 


Required Vote for Delegates Election 


Section 4. (a) The election of delegates and alter- 
rates to the Convention shall be held on the third (3rd) 
Wednesday in May preceding the meeting of the Con- 
vention and the majority necessary for election of such 
delegates and alternates shall be determined by local 
law. In cases where a tie vote for delegates or alter- 
nates is declared, another election shall be imme- 
diately ordered by the officers of the subordinate 
union, 


(b) Subordinate unions may prescribe and incorpor- 
ate in their local union laws the length of the term 
of office a delegate(s) shall be elected to serve. Local 
unions may also prescribe and incorporate in their 
local union laws'a proposition whereby one or more of 
its officers, such as the President, etc., may by virtue 
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of the holding of his office be a duly elected delegate 
at the IMU Convention. For the purpose of this sub- 
section, the requirements of Section 4 (a) with respect 
to the date of the election of a delegate is hereby 
waived, 


Local Union Delegate Representation 


Section 5. (a) The number of delegates to which a 
subordinate union shall be entitled must be deter- 
mined by the average membership on which is paid 
per capita tax during the twelve (12) months imme- 
diately preceding the issuance of the call. 

(b) Up to one hundred (100) members, one (1) del- 
egate; from one hundred (100) members to five hundred 
(500) members, two (2) delegates: over five Hundred 
(500) members, three (3) delegates. Provided, in no 
case shall a local union be entitled to more than three 


(3) delegates. 


Alternate Delegates 


Section 6. At the same time delegates to the Con- 
vention are elected, subordinate unions shall elect the 
sam2 number of alternates who, in case of death or in- 
ability of said delegates to act, shall be entitled to the 
full power and privilege accorded delegates. 


Delegates Certificate of Election and Term of Office 


Section 7. The delegates chosen to attend the Con- 
vention of the International Mailers Union shall hold 
office until the election of their successors, and in 
case of vacancies subordinate unions are authorized to 
at once proceed to elect a delegate or delegates as 
successor or successors, Each dolegate must be fur- 
nishad (for presentation to the International Mailers 
Union) with a certificate of election duly authenticated 
by the seal of his subordinate union, according to the 
following form, viz: 
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To the International Mailers Union: 

We hereby certify that 

qualified as required by the laws of the Inter- 
national Ma'lers Union, was legally elected a 
delegate of this Union to the Convention on 
thE ec... day OF .... IO ts 
term. of office to begin on the first day of the 
next convention of the International Mailers 


Mailers Union Number 
of - * ALD LS. 
(Seal) 
President 
, w.. Secretary 
Delegate’s Signature 


Delegate Election Returns 


Section 8. Returns (under seal) of the election of 
such delegates-elect and alternates must be mailed to 
the Secretary-Treasurer of the International Mailers 
Union within forty-eight (48) hours after election. 


Local Unions Pay Expenses of Delegates 


Section 9. The expenses of said delegates to the 
Convention of the International Mailers Union shall be 
defrayed by the subordirate union they respectively 
represent. 


Certification of Delegates-Elect 


Section 10. The Secretary-Treasurer of the Inter- 
national Mailers Union, before the meeting of the Con- 
ention, shall prepare a ro!l of delegates-elect, and 
place thereon the names of those persons, and such 
persons only, as shall be shown to have been clected 
in accordance with the laws of the International Mail- 
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ers Union and of subordinate unions, as certified by 
the secertary of subordinate unions. In cases of con- 
test, the names of the parties claiming election shall 
be submitted to the Convention for decision. Where 
subordinate unions have not complied with the laws of 
the International Mailers Union the names of delegates 
from such subordinate unions shall also be submitted 
to the Convention for decision which shall be final. 


Good Standing Requirements of Delegates 


Section 11. No delegate shall be entitled to vote in 
the Convention of the International Mailers Union 
whose subordinate union has not previously paid over 
to the proper officers of the International Mailers 
Union per capita tax and all indebtedness of his union. 


Local Union Instruction of Delegates 


Section 12. Any subordinate union may, by such 
vote of members present as local By-Laws Provide 
(which shall not be less than three-fourths majority), 
instruct its delegates to a Convention of the Inter. 
national Mailers Union at any regular meeting after 
election of delegates and previous to said Convention. 
Provided, notice of such action has been given at a 
Previous meeting. 


ARTICLE XI 


CHARTERS 

Section 1. A Charter may be issued by the Interna- 
tional Mailers Union, by and through the Executive 
Council thereof, to five (5) or more mailers in any city 
or town upon application in writing, which application 
shall be procured from the Secretary-Treasurer of the 
International Mailers Union. 

Any Charter may be revoked and recalled by action 
of a majority of the members of the Executive Council 
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of the International Mailers Union; any subordinate 
union whose Charter is revoked and recalled, or any 
member thereof, may appeal in writing from such 
action to the next convention assembled of the Inter- 
national Mailers Union, by serving written notice upon 
the Executive Council of the International Mailers Un- 
ion within thirty (30) days from the date of the action 
of the Executive Council revoking or recalling any 
Charter. 


Suspension of Charter 
Section 2. The Charter of any subordinate union, 
which shall fail or refuse to pay its per capita tax and 
other monies, or any part thereof, within four (4) 


months after becoming due, shall be automatically 
suspended. The Secretary-Treasurer of the Internation- 
al Mailers Union shall give such derelict subordinate 
unions thirty (30) days’ notice of the action to be taken. 


Section 3. Any subordinate union which shall fail to 
make reports required by the laws of the International 
Mailers Union to the Executive Council thereof, or 
which shall neglect or refuse to obey any law, man- 
date, or order of the International Mailers Union or 
Executive Council, may be fined or have its Charter 
suspended by the Executive Council. 


ARTICLE XII 
REVENUE OF THE INTERNATIONAL 


Section 1. fa) The Revenue of th2 International 
Mailers Union shall be derived from membership dues. 
Membership dues shall include the following financial 
obligations of a member or of an applicant for mem- 
bership: (i) initiation or registration fees and rein- 
statement fee: (ii) monthly fees (hereinafter referred 
to as “dues” or “monthly dues”); (iii) special dues or 
fees (hereinafter referred to as “assessments”); and 
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such revenue shall be forwarded each month to the 
Secretary-Treasurer of the International Mailers Union 
on or before the twentieth (20th) of each month. 

(b) Monthly dues for: 


Journeymen and Apprentices 
(i) Journeymen and Apprentice members — Six 
dollars and fifteen cents ($6.15) per month. Any mem- 
ber participating in the dependent insurance program, 
shall be assessed not more than $1.00 in addition to 
the above. 


Associate Workers 
(ii) Associate Workers — Four dollars and thirty-five 
cents ($4.35) per month. Any member participating in 
the dependent insurance program shall be assessed 
not more than $1.00 in addition to the above. 


Provisional and Probationary 


(iii) Provisional and Probationary Members — Such 
amount, not less than one dollar and twenty-five cents 


($1.25) per month, not including insurance, as may be 
fixed by the IMU Executive Council; provided, that said 
amount shall, for any subordinate union, be uniform 
for such members in said subordinate union. Any such 
member participating in the dependent insurance pro- 
gram shall be assessed not more than $1.00 in addition 
to the above. 

Retired provisional and probationary members shall 
be exempt from the payments to the Organization Fund 
and the Defense Fund. 


Retired Journeymen 

(iv) Retired members — a journeyman who is a mem- 
ber in good standing shall, upon ceasing all work for 
remuneration whether by reason of age, disabling sick- 
ness or physical handicap, pay dues of four dollars and 
ten cents ($4.10) per month. Any such member parti- 
cipating in the dependent insurance program shall be 
assessed not more than $1.00 in addition to the above. 
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Apportionment of Dues 


(c) The revenue derived from the dues of gach Jour- 
neyman acd apprertice momber shall be apportioned 
as jollows: 

Cn2 dollar and fifty cents to the General Fund; 

One dollar a-d five cents to the Organization Fund; 


Thirty cents to the Mailer Furd as subscription for 
The International Mailer; 


Two dollars and! thirty cents to the Insurance Fund. 


One doilar to the Defens2 Fund except that the pro- 
visions to the Organization Fund and Defense Fund 
shall not apply to retired jiourneymen. 


Revenue derived from the dues of Associate Workers 
shall be apportioned in th sam> manner with the 
exception of the Organization Fund for which no dues 
shall be paid by said members and not less than 
twanty-five cents ($ .25) and not to exceed one dollar 
(31.90) to the Defens2 Fund. Revenue derived from 
Pro /isioral and Probationary members shall be placed 
in the General Fund and any other fund deemed 
ad ‘isable by the’ Executive Council. 


Convention Fund Dues 


(d) All journeymen and associate members of the 
IMU, except retired journeymen members, shall pay 
one dollar ($1.00) and all apprentice members shall pay 
fifty cents ($ 50) on their January cards. This money 
is to be kept in a separate fund by the Secretary- 
Jaren of the IMU to be know? as the Convention 

und, 


This Convention Furd to be given by the Secretary- 
Treasurer of the IMU to the subordinate union each 
year holding th IMU Convention, to help finance said 
subordinate union's convention expenses. 

The subordinate union shall have the right to use 
this fund as they see fit for convention expenses only, 
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but a complete detailed report of all monies spent by 
such subordinate unions of this fund shall be sub- 
mitted to the IwU Executive Council. No money shall 
be returned to the treasury of the IMU. All excess 
monies, if any, shall be retained by the local union. 


Establishment of Defense Fund 

Section 2. The International Mailers Union shall 
establish a Defens2 Fund a-d all monies received for 
said fund, as provided for in sub-section (¢) of Section 
1 of this Article, shall be retained in said fund and 
expended therefrom only for defense purposes. 

Section 3. (a) A Defense Fund of Cne Hundred 
Thousand Dollars ($100,000) shall be established through 
an assessment of the membership of two per cent 
(2%) of the established weekly minimum day scale of 
the chapel where the member is employed. Members 
working less than a full week shall be assessed at the 
rate of two per cent (2%) of the minimum daily wage 
for all days worked but not to exceed two per cent 
(2%) of the established weekly minimum day scale 
rate. Regular situation holders who do not employ a 
substitute and beg off and/or take a leave of absence 
shall be assessed on their weekly minimum day scale. 

(b) After the Defense Fund balance reaches One 
Hurdred Thousa-d Dollars ($100,000), no assessment 
shall be levied unless the fund balance should be 
reduced to Eight-six Thousand Dollars ($86,000). If such 
should occur, an assessmert of not more than two per 
cent (2%) of the minimum established day scale wage 
shall be levied a3 sxt forth in paragraph (a) of this 
section, until tha Defense Fund has again reached a 
balance of One Hundred Thousand Dollars ($100,000). 
Apprentices shall pay two per cent (2%) of their 
established day scale of wages. 

Method of Collection 

Section 3. (c) Said assessment shall be collected 
either weekly, bi-weekly or monthly according to which 
best suits each subordinate union. However, in no case 


may a local be in arrears more than one month. The 
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local secretary-treasurer will place all assessments due 
on the following month’s card and said assessment 
shalt be transmitted to the International Secretary- 
Treasurer, 

(d) Members not working at the trade shall be as- 
sessed on the minimum day scale of the union. Sick 
retired and disabled members shall be exempt from 
assessment. 

(d) Any member, who shall fail to pay said assess- 
ment on time shall be declared delinquent, in ac- 
cordance with local and International Mailers Union 
laws for failure to. pay dues. 


ARTICLE XIII 
MORTUARY-DEATH BENEFIT PLAN 
Two Thousand Dollars 
Section 1. The International Mailers Union duly or- 
dained, established and instituted as of January 1, 
1948, a Mortuary-Death Benefit Plan under which each 


member of the Union, whether journeyman, apprentice 
or associate worker, and such provisional and proba- 
tionary members who are paying insurance premiums, 
excluding however, honorary members or members who 
have taken out Honorable Withdrawal Cards, shall be 
insured in the event of death in the amount of two 
thousand dollars ($2,000.00) by a duly organized in- 
surance company at a cost not to exceed two dollars 
and thirty-cents ($2.30) per member per month; it is 
understood, that the International Mailers Union has 
procured a master policy from such insurance com- 
pany, and each member shall receive from the insur- 
ance company, an. individual certificate of insurance; 
the cost of said insurance shall be paid each month 
by each member and forwarded to the International 
Secretary-Treasurer in the same manner and at the 
same time as the regular per capita tax and assess- 
ments required by the laws of the International Mailers 


Union. 
Locals, Administer Third $1,000 
Section 2. All local unions may, through a referen- 
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dum vote of the local union, secure an additional 
$1,000 (3rd $1,000) life insurance trom the participat- 
ing insurance company. All local unions who, as of 
January 1, 1965, have the additional 31,000 life insur- 
and wish to continue the additional $1,000 must apply 
to the participating insurance company for that $1,000 
life insurance. 

The additional $1,000 (3rd $1,000) life insurance is 
to be administered by and paid tor by the local union. 


Insurance Premiums and Assessment 


Section 3. Upon receipt of such insurance payments 
by the International Secretary-Treasurer, he shall 
record and keep the same in a separate account en- 
titled the Insurance Fund, and shali likewise make all 
payments as required by and due the insurance com- 
pany for such Insurance Fund; any excess paid by the 
members of the International Mailers Union over and 
above the amount due the insurance company, or any 
refunds made by the insurance company to the Inter- 
national Secretary-Treasurer shall be recorded and kept 
in the Insurance Fund. 

Should the balance in this fund fall to zero (O) or 
less at the end of any month, then an assessment of 
One Dollar and Twenty-five Cents ($1.25) per week, for 
two (2) weeks, shall be levied on all covered members. 


Procedure for Insured to Name Beneficiary 

Section 4. Any member so insured under this In- 
surance Plan shall have the right to designate a 
beneficiary to receive death benefits provided for in 
his individual certificate of insurance, and any mem- 
ber may from time to time change the beneficiary 
without notice to or consent of any previous designated 
beneficiary by filing written notice thereof, accom- 
panied by the certificate of insurance for endorsement, 
with the insurance company through the office of the 
International Secretary-Treasurer. Any member shall 
also have the right to designate contingent benefici- 
aries. 
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Procedure for Mortuary-Death Benefits 


Section 5. Upon the decease of a member, any 
claim for the Mortuary-Death Benefits hereunder shall 
be processed through the office of the International 
Secretary-Treasurer, and in the macner as provided by 
Said office. 


Master Policy Binding on Members 


Section 6. Any and all provisions of the master pol- 
icy of insurance, as well as the pro.isions of each 
certificate of insurance as issued by the insurance 
company, not specifically herein mentioned, are never- 
theless to be included in this Mortuary-Death Benefit 
Plan and shall be as binding and effective upon the 
members of the International Mailers Union as if such 
Provisions were herein set forth. 


Dependent Insurance Program 
Section 7. In addition to the foregoing, a dependent 


death benefit program was established on November 1, 
1961. Eligible local union members must assume such 
coverage once it has been accepted in referendum bal- 
lot. The premium, not to exceed one dollar ($1.00) 
monthly, shall be paid by each eligible member and 
forwarded to the International Secretary-Treasurer in 
the same manner and at the same time as the regular 
per capita tax and assessments. 


International Union Administration 


Section 8 (a) On and after said date of January 1, 
1966, the International Mailers Union shall terminate 
any insurance policy and/or policies it has in effect 
with any insurance company as well as any individual 
insurance certificates issued to members in conjunc- 
tion therewith. 

(b) All payments as specifically provided for in 
Section 3 of Article XIII of the Constitution and in 
other laws related thereto, upon being received by the 
International Secretary-Treasurer, shall continue to be 
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recorded and kept in a separate account as now pro- 
vided for in said Article XIII, Section 3, and no pay- 
ments shall be made therefrom except for benefits as 
provided for in Article XIII, Sections 1 and 7 of this 
Constitution, and such payments shall be made only 
pursuant to the provisions of Article XIII, Sections 4, 
5, 6 and 7 of this Constitution, it being understood, 
how2ver, that any necessary administrative expenses 
may be paid therefrom. 


ARTICLE XIV 


APPEALS FROM LOCAL UNIONS 
TO EXECUTIVE COUNCIL 

Section 1. All appeals from the decision of a sub- 
ordinate union shall be submitted in written or 
prirted form only to the Executive Council of the Inter- 
national Mailers Union for decision. Should either 
party feel aggrieved at the decision of the Executive 
Council, either shall have the right to appeal to ihe 
next convention of the International Mailers Union 
which decision shall be final. 

Furnishing Copies of Appeals 

Section 2. Appellant and respondent shall furnish 
copies of papers in complete form to each other, and 
shall be entitled to submit replies to these original 
articles. In appeals to the Convention the same pro- 
cedure shall be followed. : : 

(Proper procedure is detailed in Article XXV 
of the IMU By-Laws). 


ARTICLE XV 
OATH AND OBLIGATION OF MEMBERS 


Section 1. All subordinate unions shall have an 
article in their constitution which shall read as 
follows: 

Obligation 

Every person admitted as a member of the Interna- 

tional Mailers Union shall be introduced to the Presi- 
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dent and requested to raise his right hand while 
repeating these words: 

“I (give name) solemnly and sincerely swear (or 
affirm), that ! will not reveal any business or proceed- 
ings of any meetings of this Union, or any sub- 
ordinate union of the International Mailers Union to 
which | may be hereafter attached, unless by order 
of the Union, except to those whom | know to be 
members in good standing thereof, and that | will, 
without equivocation or evasion, and to the best of 
my ability, abide by the Constitution, By-Laws, General 
Laws, Convention Laws, and adopted scale of prices; 
that | will at all times abide by the decision of the 
majority and use al!’ honorable means within my power 
to procure employment for members of any subordinate 
union working under the jurisdiction of the Interna- 
tional Mailers Union in preference to others; that my 
fidelity to the International Mailers Union, and my 
duty to the members thereof, shall in no case be inter- 
fered with or trenched upon by any allegiance that | 
may now or hereafter owe to any other organization, 
social, political, or religious, secret or otherwise; that 
1 will belong to no 'society or combination, composed 
wholly or in part of Mailers, with the intention or 
purpose to interfere with the trade regulations, or 
influence or control the legislation of the International 
Mailers Union; that | will not wrong a member, or see 
him or her wronged if in my power to prevent. 

If | possess or am hereafter given authority to hire 
or dismiss employees in the mailers jurisdiction, the 
foregoing pledge shall not obligate me to violate 
federal law or the provisions of any applicable col- 

ve bargaining contract governing the giving of 
ference in employment on the basis of union 


of nich | pledge my most sacred honor.” 
Oath and ©). zation of Convention Delegates 


Section 2 ‘lowing obligation shall be ad- 
ministerad * ad every delegate immediately 
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after the approval of the report of the Secretary- 
Treasurer, 

“| (repeat name) solemnly swear (or affirm) that | 
do not belong, nor will | belong at any time in the 
future to any society or combination composed wholly 
or partly of members of the International Mailers Un- 
ion, or any union under its jurisdiction, the intent 
and purpose of which is to interfere with the regula- 
tions, or influence or control the legislation of the 
International Mailers Union or subordinate unions 
thereof, or the selection or election of any officer or 
officers of the International Mailers Union.” 


ARTICLE XVI 


TRAVELING AND WITHDRAWAL CARDS 
Furnished by IMU 
_ Section 1. The International Mailers Union shall 
issue in blank form, cards of appropriate design, to be 
known as the “Traveling Card” and the “Withdrawal 


Card,” which shall be furnished to subordinate unions, 

at prices fixed by law, to be used by members in good 

standing on proper application being made therefor. 
Issuance and Control 


Section 2. The International Mailers Union shall 
have absolute control of Traveling Cards of all mem- 
bers of the International Mailers Union. Valid Trav- 
eling Cards shall only be issued by the Secretary- 
Treasurer of the International Mailers Union and sub- 
ordinate unions that are located in a city where pub- 
lishers have had a written contract with the Interna- 
tional Mailers Union or one of its subordinate un- 
ions for a period of more than one year. 

No individual elected to journeyman membership 
through application to a subordirate union, shall be 
eligible to receive a traveling card until he has been 
a member, in continuous good standing in said sub- 
ordinate union, for a period of not less than one year, 
wa such is authorized by the International Presi- 

lent. 
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Provided, this section shall not d2prive any m2m- 
tar in good standing from depositing a Tra-eling Card 
i9 such a subordinate union or receiving the same 
Tia eling Card from the subordinate union or from 
rec2iving a Traveling Card from the Secretary-Treasur- 
or of the International Mailers Union, when said mem- 
ber can supply sufficient proof that he or she de- 
posited a valid Traveling Card at the time of enter- 
ing the subordinate union. 

Pro ided further, that a Union shall refuse to issue 
a Traveling Card to any new member not having had 
four years actual experience at the trade of mailing at 
the time a request is made for a Traveling Card. 

Any local union officers violating these provisions, 
rhall be automatically held in contempt of the laws 
of the International Mailers Union. 


Honorable Withdrawal Cards 
Section 3. Members in good standing who cease to 


work at the business shall be entitled to an Honor- 
able Withdrawal Card provided by the International 
Nailers Union, which exempts them from the pay- 
ment of all dues and deprives them of all offices and 
benefits whatsoever. Applicatiors for Withdrawal Cards 
shall be granted or denied by votes of the subordin- 
ate union of which applicant is a member. 


Protection of Members’ Records 


Section 4. To protect the records of members, sec- 
retaries of subordinate unions must notify the Secre- 
tary-Treasurer of the International Mailers Union when 
a member is issued an Honorable Withdrawal Card. 


ARTICLE XVII 


OFFICIAL SEAL 


The International Mailers Union shall have a Seal 
to be used by the Executive Council and officers of 
the Interrational Mailers Union in authenticating all 
necessary documents of the International Mailers 
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Union, which Seal shall be circular in design with a 
large outer circle in which shall be inscribed the 
name of this union: International Mailers Union; and, 
in the small inner circle shall be inscribed the initials 
of this union: IMU. The Seal shall be so designed as 
to make an imprint or impression. 


ARTICLE XVIII 
BOOK OF LAWS 


Contents 
Section 1. (a) The Constitution, By-Laws, General 


Laws and Convention Laws of the International Mailers 
Union shall contain all laws relating to membership 
in the International Mailers Union and subordinate 
unions thereof, qualifications and election of officers 
and their duties, go.ernment of subordinate unions 
and members, charges and trials and appeals, qual- 
ification and election of delegates, auditing of ac- 
counts and reports relating to the tusines, of ihe 
International Mailers Union and laws for th2 go-ern- 
ment shereof. 
Law Book Issuance 

(b) The Book of Laws of the Interrational Nailers 
Union, or its Supplements, shall tes srt .o subordin- 
ate unions, not later than the 15th of 'anua.y, cach 
year. 

Amending Constitution 

Section 2. The Constitution shall only be amerd:d 
by referendum vote, in the manner hereinafter s-t 
forth. 
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Constitution Governs in Conflicts : 

Section 3. By-Laws, General Laws, and Convention 
Laws may be enacted by the Convention to the Inter- 
national Mailers Union but shall in no wise conflict 
with the Constitution or any part thereof. 

General Laws—Contents 

Section 4. General Laws shall contain only and all 
laws relating to contracts and scales of prices, condi- 
tions of employment and the relations of subordinate 
unions and individual members to the employer. 

Convention Laws—Contents 


Section 5. The Convention Laws shall contain laws, 
rules of order, committees, etc., for government of 
sessions of the International Mailers Union and its 
deliberations. 

’ 


ARTICLE XIX 
PROCEDURE FOR AMENDING CONSTITUTION 


Referendum Vote Required 
Section 1. Amendments to the Constitution of the 
International Mailers Union may be enacted only by 
referendum vote of the general membership. Such 
amendments may .be initiated only in one of three 
ways, as follows: 


Executive Council Propositions 
(a) The Executive Council of the International Mail- 
ers Union may initiate and submit any proposition or 
amendment a majority of its members deem necessary; 
such propositions or amendments to be published 
thirty (30) days before taking the vote thereon. 


Convention Propositions 


(b) Conventions may initiate any proposition or 
amendment a majority of the delegates deem neces- 
sary. Subordinate unions shall then discuss the pro- 
posed amendments, and at a date which shall be des- 
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ignated by the Executive Council but which must be 
within three (3) months from the adjournment of the 
convention, they shall be submitted to a vote of the 
general membership. 
Procedure for Local Union Propositions 

_(c) Any subordinate union may initiate any proposi- 
tion or amendment and submit such to other sub- 
ordinate unions for endorsement. Whenever such prop- 
osition or amendment has been endorsed by ten (10) 
subordinate unions, the endorsement of such having 
been secured within three (3) months from the date 
said proposition or amendment was initiated, it shall 
be submitted to a vote of the general membership. 
The proposal as submitted for the endorsement of sub- 
ordinate unions shall be published following the re- 
ceipt of ten (10) endorsements by subordinate unions. 

The Secretary-Treasurer of the International Mailers 
Union shall publish, after the three (3) months have 
elapsed, the full list of all unions endorsing any prop- 
osition or amendment. Within thirty (30) days following 
such publication the proposal shall be submitted to 
a vote of the membership, which shall be taken on a 
day designated by the Executive Council, and canvass- 
ed in the same manner as amendments and proposi- 
tions referred to the membership by a convention of 
the International Mailers Union. 

(d) It shall be the duty of the Secretary-Treasurer of 
the International Mailers Union to prepare ballots and 
submit any proposition or amendment initiated in 
either of the three ways provided; Provided, if for any 
reason the Secretary-Treasurer shall fail to or refuse to 
prepare ballots and submit any proposition or amend- 
ment which has been properly initiated and endorsed 
the President of the International Mailers Union shall 
perform the function. 

The proposed amendments shall be voted upon by 
the members of subordinate unions, and the vote in de- 
tail forwarded, under seal, to the Secretary-Treasurer 
of the International Mailers Union within the time 
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limits set forth in Article IV, Section 12 (b) of the 
Constitution, after the date set by the Executive Coun- 
cil for the taking of said vote, when the President and 
Secretary-Treasurer of the International Mailers Un- 
ion, or their proxies, and one member of a subordinate 
union, who shall be selected by the President of the 
International Mailers Union, shall canvass the vote 
and declare the result to the International Mailers 
Union, and shouldia majority of the votes cast be in 
favor of the amendment it shall go into effect sixty 
(60) days after the canvass of the vote on the same. 


Proper Form for Local Endorsement 


Section 2. Propositions or amendments submitted 
to subordinate unions for endorsement or to the mem- 
bership for adoption as herein provided, shall be draft- 
ed in proper form and shall include all sections or 
articles amended or repealed by such propositions or 
amendments; provided, for this purpose amendments 
or propositions shall be deemed to be in proper form 
if the purpose is clear and the intent understood. 
Laws, or parts of laws, to be repealed shall be placed 
in brackets, and amendments to existing laws and 
new laws shall be in capital letters or bold-faced type. 


Local Union Endorsement Is Irrevocable 


Section 3. The action of a subordinate union en- 
dorsing a proposition or amendment initiated by an- 
other subordinate union shall be irrevocable. 


Effective Date of Laws 


Section 4. All propositions or amendments adopted 
by the membership of the International Mailers Union, 
unless otherwise provided shall be in force and effect 
sixty (60) days after the canvass of the vote on the 
same. 


Section 5. By-Laws and General Laws adopted by a 
Convention of the International Mailers Union shall 
become effective on December 1 next following. 
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In an emergency, Convention delegates may, by a 
two-thirds (2/3) vote, provide that adopted By-Laws 
and General Laws shall become effective earlier than 
December 1. 

Authority of Convention to Enact Laws 

Section 6. Conventions of the International Mailers 
Union shall have full power to enact By-Laws, General 
Laws, and Convention Laws, or amendments thereto 
for the government of the International Mailers Un- 
ion, but all laws involving an increased taxation shall 
be submitted to a referendum vote. 

Section 7. All propositions to be submitted for con- 
sideration at a convention, shall, whenever possible, be 
submitted to the Secretary-Treasurer of the Interna- 
tional Mailers Union on or before 15 days prior to the 
convention. 

ARTICLE XX 
CONFLICT IN LAWS 

All laws and parts of laws in conflict with the 

Constitution are hereby repealed or changed in ac- 


cordance therewith and the Secretary-Treasurer is 
hereby authorized and directed to make the necessary 
eeerees subject to the approval of the Executive 
ouncil. 


ARTICLE Xx! 


AUTHORITY TO ALTER LAWS’ LANGUAGE 
FOR CLARITY 

The International Executive Council shall have the 
authority from time to time to alter the language of 
any provision or provisions of the Constitution, By- 
Laws, General Laws, or Convention Laws of the Inter- 
national Mailers Union, or Resolution, for the purpose 
of giving greater clarity to, and without changing the 
intent of such provisions, and shall likewise, for the 
same purpose and with the same limitation have the 
right to delete any redundant provision and to 
change the grouping or position within the Constitu- 
tion, By-Laws, General Laws, Convention Laws or Res- 
olutions of any provision of the same. 
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ARTICLE | 
OFFICERS AND FUNDS 


President 

Section 1. The President, at any Executive Council 
meeting or convention assembled of the International 
Mailers Union, shall have the deciding vote whenever 
there shall be an equal division on any question 
except where he shall have voted at a convention on 
the roll call of the “yeas” and “nays”; he shall require 
a faithful performance of duties on the part of all 
officers and a strict and business-like manner of keep- 
ing all accounts, paying out money, and conducting 
correspondence; he shall see that all monies belonging 
to the International Mailers Union are properly de- 
posited in a responsible bank in the name of the 
President and Secretary-Treasurer of the International 
Mailers Union as such, and same shall be drawn, from 
such bank only by check signed by the President and 
Secretary-Treasurer, and only when both officers are 
fully satisfied that such money is lawfully and justly 
due the person or persons for whose benefit the check 
is drawn; provided, however, that all savings accounts, 
stocks, and bonds belonging to and in the name of the 
International Mailers Union may be withdrawn and/or 
disposed of only upon the signatures of the President, 
Secretary-Treasurer, and one other member of the Exe- 
Cutive Council; he shall appoint necessary representa- 
tives, shall oversee and direct the operation of repre- 
sentatives, and shall, when necessary, visit such place 
or places as may require his presence or personal 
attention. 

He shall, before accepting the official bond of any 
officer, be satisfied that such bond is valid and in 
proper form; he shall in case of mismanagement or 
misappropriation of any funds of the International 
Mailers Union, or subordinate union thereof, by an 
official charged with the custody, collection and dis- 
bursement thereof, at once proceed to collect the 
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International Mailers Union printed in pamphlet form, 
and a copy of such report shall be mailed to each 
delegate-elect as soon as possible previous to the 
assembling of the convention. 

He shall furnish each subordinate union, prior to the 
election of delegates, with two (2) or more, where 
needed, copies of blank delegate’s certificates of 
election; he shall make a just, true and complete 
record of each and every day's proceedings, to be read 
each morning during the sessions of the convention; 
he shall immediately after the final adjournment cause 
the same, together with the officers’ reports to the 
convention, to be made up in pamphlet form at as 
early a date as possible, and distributed among the 
membership; he shall, in connection with the Presi- 
dent, compile and publish in uniform size within sixty 
(60) days following the canvass of the vote on amend- 
ments submitted to the membership after each con- 
vention such amendments for the insertion in the 
Book of Laws containing the Constitution, By-Laws. 
General Laws and Convention Laws of the International 
Mailers Union, and distribute copies thereof to sub- 
ordinate unions in sufficient numbers to supply their 
full membership, if necessary. 


Funds 
(b) He shall procure interest whenever possible on 
International Mailers Union deposited 
all go into the treasury of the 
He shall draw monies 
e President and 


accountant twice a yeal 
money received from financia 
unions to the disbursing officers 
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same from the official in default, or in the event of 
the failure of such official to make good such de- 
ficiency, institute legal proceedings against such de- 
faulting officer and his surety. 


Audits 


Section 2. The President shall cause the books and 
accounts of the Secretary-Treasurer of the Internation- 
al Mailers Union to be audited twice a year, as follows: 
All accounts for the six months ending June 30, within 
fifteen (15) days after that date; and for the same 
period ending December 31, within fifteen (15) days 
after that date. For this purpose he shall appoint a 
certified public accountant, who shall make a thor- 
ough examination and shall submit a report to the 
President who shall cause its publication to be made. 


Defalcations 
Section 3. If said report should show any errors of 
importance, or defalcation, or misappropriation of 
funds of the Secretary-Treasurer, it shall be the duty 


of the President, with the consent of the Executive 
Council, to suspend such officer; and he shall proceed 
at once legally to secure the International Mailers Un- 
ion from loss, and in accordance with the bond of 
said officer. 


Vice Presidents 

Section 4. The Vice Presidents shall perform such 
duties as are set forth in the Constitution and as may 
be required by: law. 

Secretary-Treasurer 

Section 5. The Secretary-Treasurer shall act as the 
financial officer of the International Mailers Union, as 
secretary of the Convention of the International Mail- 
ers Union, and the Executive Council thereof. 

Conventions 
a) He shall have the report of the officers of the 
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knowledging, by postal or otherwise, the receipt there- 
of to the president of such subordinate union, stating 
what month the payment is for, the amount and by 
whom sent. 

Publishing of Receipts and Disbursements 


(c) The Secretary-Treasurer shall publish a full 
monthly statement of receipts and disbursements of 
all kinds, including accounts of officers and repre- 
sentatives, a list of arrearages of subordinate unions, 
and if said arrearages are not paid within thirty (30) 
days the presidents of all such unions shall then be 
officially notified. 


Supplies 
(d) He shall furnish subordinate unions with bound 
copies of the International Mailers Union's traveling 
cards in books of twenty-five (25) at the rate of two 
dollars ($2.00) per book upon application. 


Correspondence and Files 
(e) He shall conduct all his business, correspond- 


ence, etc., in a prompt and systematic manner, keep- 
ing files, etc., of all documents, and copies of all 
correspondence. 

Listing of Local Union Officers 


(f) He shall publish quarterly in The International 
Mailer a list of the names and addresses of the Secre- 
tary-Treasurers of all subordinate unions along with 
the time each union has its regular meeting. 

Publishing of Executive Council Decisions 

(g) The Secretary-Treasurer shall publish in The In- 
national Mailer all decisions of the Executive Council 
as soon as possible after the same has been made. 


ARTICLE 11 
Executive Council Meetings 
Section 1, Meetings of the Executive Council of the 
International Mailers Union shall be held. on call of 
the President in such cities, at such place and time 
as the President shall direct for the transacting of 
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such business as may be properly placed before the 
Executive Council for consideration. The vote of three 
members of the Executive Council shall at all times 
be necessary to decide any question, approve or dis- 
approve any matter properly brought before it for con- 
sideration and decision. 

Members of the Executive Council shall, when di- 
rected by the President, act as official representatives 
at conferences and/or conventions. 

Appeals to Executive Council 

Section 2. Appeals and other questions requiring 
action by the Executive Council may be submitted in- 
dividually to the Executive Council in document form 
and the vote recorded in the same manner and with 
the same effect as hereinbefore provided. 

Section 3. The Executive Council shall have juris- 
diction over and shall decide all appeals against a 
decision or an action of a subordinate union, all dis- 
putes or differences arising between subordinate un- 
ions, controversies and differences between employers 
and subordinate unions. 

Executive Council Authority 
To Interpret and Enforce Laws and Contracts 

Section 4. The Executive Council shall have author- 
ity to interpret and enforce contracts and agreements, 
interpret and construe the laws of the International 
Mailers Union and subordinate unions; and it shall 
have authority to enforce such interpretation and con- 
struction unless and until reversed on appeal as here- 
in provided. It shall have the power and jurisdiction 
to decide all questions properly brought before it re- 
lating to the business and affairs of the International 
Mailers Union. It shall have such further powers and 
perform such other duties as may be set forth in the 
Constitution and other Laws. 


ARTICLE III 
INVESTMENT OF IMU FUNDS 
The Secretary-Treasurer shall, when directed by the 


54 


Articles I, IV, V By-Laws 


Executive Council, invest such funds of the Inter- 
national Mailers Union, as are not needed for im- 
mediate purposes, in bonds of the United States 
government or in approved non-taxable state, county, 
township, city or school bonds, the said investments 
to be made by the President and Secretary-Treasurer 
under the order of, and with the approval of, the Exe- 
cutive Council; provided, that such bonds shall be 
Purchased by the President, Secretary-Treasurer and 
one other member of the Executive Council as trustees 
for the International Mailers Union and shall be 
placed in a safe depository by the Secretary-Treasurer, 
and the President and Secretary-Treasurer (or their 
Successors) as trustees for the International Mailers 
Union and its members, shall for any breach of said 
bonds be authorized, in case of the default of said 
tonds, to bring suit in the name of such President and 
Secretary-Treasurer as trustees for the International 
Mailers Union and its members. 


ARTICLE IV 


FISCAL YEAR 


The fiscal year of the International Mailers Union 
shall commence on the Ist day of January and end on 
the 31st day of December. 


ARTICLE V 


MONTHLY DUES OF LOCAL UNIONS 

A local union of the International Mailers Union 
may, by provisions in its local union laws, require as 
an obligation of membership in the International Mail- 
ers Union and in said local union, and as a condition 
of a member's maintaining his good standing in said 
local union and in the International Mailers Union, the 
payment by such member to said local union, at the 
same time as required by Article VI, Section 1, of the 
IMU By-Laws, the following membership dues; (i) Ini- 
tiation or Registration fees and Reinstatement fee: 
(ii) Monthly fees (Hereinafter referred to as “Dues” or 
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“Monthly Dues”); (iii) Special Dues or Fees” (Herein- 
after referred to as “Assessments”) in addition to the 
International dues required by said Article XIII, Sec- 
tion 1 of the IMU \Constitution. 


' ARTICLE VI 


Payment of Dues and Receipt Therefor 

Section 1. Every member, regardless of the type of 
membership held, unless otherwise provided in the 
laws of the IMU, shall pay the particular amount of 
initiation or registration fees, dues, assessments and 
reinstatement fees so required of each member, each 
month on or before the tenth (10th) of each month, 
and the payment of such monies shall constitute pay- 
ment of the same for the month in which such are 
paid; except as to payment of delinquent dues or pay- 
ment of dues in advance; on the payment thereof the 
member shall receive from the local union a working 
card and/or adhesive dues stamps, so cancelled by the 
proper local officer as to indicate the month for which 
such dues and assessments have been paid, and such 
initiation or registration fees, dues, assessments and 
reinstatement fees as due the IMU shall be forwarded 
by secretaries of subordinate unions to the Secretary- 
Treasurer of the IMU on or before the twentieth (20th) 
of each month. 


Receipt 

Section 2. Every member must demand, and shall 
receive on the payment of the proper sum, adhesive 
dues stamps and/or a monthly working card for each 
month’s dues paid. This card shall show the sum paid 
for initiation or registration fees, dues, assessments 
and reinstatement fees as may be levied by the Inter- 
national Mailers Union or the local union, and the date 
of said payments; and the secretary of the local union 
shall report regularly each month to the Secretary 
Treasurer of the. International Mailers Union the 


amount so collected, specifying the purpose for which 
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payments were made, and showing such amounts for 
each month in regular sequence. It shall be mandatory 
for each subordinate union to use the monthly working 
card and/or adhesive dues stamps with a “dues stamp- 
working card” as furnished by the International Mail- 
ers Union, provided, however, it shall be optional with 
each subordinate union to choose for use either the 
monthly working card or the adhesive dues stamps 
with the “dues stamp-working card,” but in every in- 
stance an adhesive dues stamp shall be attached to a 
“dues stamp-working card,” or a monthly working card 
issued for each month's dues paid, and the stamp or 
Si cancelled to show the particular month's dues 
paid, 


Dues Payments by Traveling Card Holders 
Section 3. In cases of members holding Traveling 
Cards and so situated as not to require active affilia- 
tion with any subordinate union, they shall retain their 
membership in the local issuing the Traveling Card 


and shall forward to the secretary-treasurer of said 
local union all monies due to the International Mailers 
Union, but shall not be required to pay local taxes. 
The secretary-treasurer of said local union shall in- 
clude in his report to the International Mailers Union 
such monies as may be due from such members. The 
amount of monies so received and so forwarded shall 
be shown on the card issued by the local union in 
such manner as to indicate the payment of initation 
or registration fees, dues, assessments and reinstate- 
ment fees. 


Delinquency-Suspension for Non-Payment of Dues 

Section 4. Members of subordinate unions, or mem- 
bers holding Traveling Cards, shall be considered de- 
linquent if they have not paid their initiation or regi- 
stration fees, dues, assessments and registration fees 
on or before the tenth (10th) day of each month in 
accordance with the laws of the IMU and shall stand 
automatically suspended on the twentieth (20th) day 
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of the month for which such monies are due and 
aoe as required, in accordance with the laws of 
sho IMU. 

Members suspended for non-payment of initiation or 
registration fees, dues, assessments and reinstatement 
fees shall have no! standing in the IMU and shall not 
be entitled to any of its benefits. 

Dues Paid by 10th of Each Month 

Section 6. Every member who has not paid all init- 
iation or registration fees, dues, assessments and rein- 
statement fees on or before the tenth (10th) day of 
each month in accordance with the laws of the IMU 
shall be considered delinquent, and the member shall 
not work until he is in good standing. 


ARTICLE VII 
APPRENTICES 


Admission to Local Union After 30 Days 
Section 1. (a) Persons selected as apprentices shall 


be admitted to the local and International Union as 
an apprentice member on probation after thirty (30) 
days of employment. 

Six Months Probationary Period 

(b) The first six (6) months of a person’s apprentice- 
ship training shall be considered as a probationary 
period. At the end of this six (6) months’ period ap- 
prentices on probation shall make application as a 
registered apprentice of the local and International 
Union. Applications for a registered apprentice mem- 
bership are to be made in duplicate and signed by the 
applicant on forms provided by the Secretary-Treasurer 
of the International Mailers Union. 

One copy of each application is to be forwarded by 
the local secretary to the International Secretary- 
Treasurer. When an application for a registered ap- 
prentice membership is received by the International 
Secretary-Treasurer, he shall publish the full name, 
age and local union of such application in the next 
issue of The International Mailer. 
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No local union shall vote upon an applicant for ap- 
prentice membership until thirty (30) days after the 
date of publication. Provided, however, that the publi- 
cation of the name, age and local union of an ap- 
plicant for apprentice membership in The International 
Mailer shall be made separate from the publication of 
the applicants for journeyman membership, and shall 
be published under the captain entitled: Applicants 
for Apprentice Membership. 


Vote on Registered Apprentice Application 


(c) Where a local union apprentice committee has 
recommended the admission of an apprentice on pro- 
bation to a registered apprentice a majority of the 
members present at a regular meeting, voting by secret 
ballot, shall be sufficient for the admission of such 
applicant. Where said committee does not recommend 
such admission then a three-fourths (34) vote shall be 
necessary for the admission of such applicant. 


Registration Recorded 


(d) Apprentices who are accepted into membership 
as a registered apprentice shall have their registration 
recorded with the International Secretary-Treasurer. 
4 

Working Cards 

(e) Subordinate unions shall use and issue only Ap- 
prentice Working Cards as furnished by the Secretary- 
Treasurer of the International Mailers Union. 


Apprentice Training Program 
(f) An International apprenticeship training program 
shall be established which shall be comprised of the 
following segments: 

i, A course of study of the history of the IMU, 
ii. Information on mechanized mailing equipment 
with emphasis on the latest improvements. These 
courses shall include periodical tests, examinations 
and other media designed to determine the aptitude 
and progress of the apprentices. This is to supplement 
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the present local apprentice program and be admin- 
intered by the local apprentice committees. 


Oath and Obligation 


Section 2. Registered apprentices shall subscribe to 
the obligation required of all members as set forth in 
the Constitution. 


Apprentice Priority Established 


Section 3. Subordinate unions shall grant priority 
standing to registered apprentices in his or her chapel 
upon completion of the four (4) year training period: 
such priority shall be established from date of transfer 
to journeyman status. 

Provided, however, that after an apprentice has ser- 
ved two years and attended twenty-four (24) regular or 
special meetings, he may establish his priority below 
the last substitute on the priority list. 


Vote on Journeyman Status 

Section 4. Subordinate unions may adopt regula- 
tions whereby it shall be necessary for a vote to be 
taken by the membership to transfer an apprentice to 
journeyman status. 

Where the local union has adopted such require- 
ments and the loca! union apprentice committee has 
recommended the admission of an apprentice io 
journeyman membership, a majority of the journeyman 
members present at a regular meeting, voting by 
secret ballot, shall be sufficient for the admission of 
such applicant. Where said committee does not re- 
commend such admission, then a three-fourths (%) 
vote shall be necessary for the admission of such 
applicant. 


Privileges of Apprentices 
Section 5. Apprentices shall have the privilege of 
attending meetings of a subordinate union after being 
admitted as registered apprentice members; such privi- 
lege is granted to registered apprentices whereby they 
shall receive training in the ideals and procedures of 
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unionism. Registered apprentices shall not have the 
privilege of voting at meetings of a subordinate union 
or in any election or referendum. 


ARTICLE VIII 


PROVISIONAL AND/OR PROBATIONARY 
MEMBERS 


Section 1. In order to effect and complete the org- 
anization of the trade of mailing, there shall be ostab- 
lished and created in the IMU a provisional or prota- 
tionary membership; such provisional or probationa’y 
members shall pay initiation or registration fees, dues, 
assessments and reinstatement fees to the IMU as re- 
quired by the laws of the IMU, and also <uch local 
initiation or registration fees, dues, assessments and 
reinstatement fees as are established by a local union 
for provisional or probationary members. 

Section 2. Provisional or probationary membership 
may be granted to applicants employed in new-papsr 
and commercial printing and/or mailirg stablish- 
mants as extras or part time persons engaged in ary 
part of the trade of mailing. 

Section 3, A provisional or probationary member 
who is not in arrears in the payment of his Inter- 
natioral registration fee, International dues, local re- 
gistration fee and local dues shall have the right to 
vote for all International officers and on all Inter- 
national issues. 

Section 4. Provisional or probationary members 
shall not be entitled to a Traveling Card or Withdrawal 
Card until such time as they become iourneymen mem- 
hors: provided. that a provisioral or probationary mem- 
her chall be advanced to journeyman status when such 
a member has served the requisite t'm> required of 
an apprentice. 

Section 5, Subordinate unions may determine by 
referendum vote whether or not provisional or pro- 
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bationary members who vote in International elections 
may vote in local union elections, for local officers, 
or on local union laws or amendments; or whether or 
not such members may hold local union office; and the 
local union may set up local rules, requirements, re- 
strictions, benefits, or privileges which do not con- 
flict with the provisions of this Article and other laws 
of the International Mailers Union. 

Section 6. The Secretary-Treasurer of all local un- 
ions shall report each month in his “Monthly Report” 
to the Secretary-Treasurer of the International Mailers 
Union the names and other information, as required in 
such “Monthly Report,” as to all such provisional or 
probationary members; and that all local unions shall 
issue dues stamps or working cards to provisional or 
probationary members as issued to local unions by the 
Secretary-Treasurer of the IMU. 


ARTICLE IX 


MEMBERSHIP 


Acceptance of Traveling Cards 


Section 1. No subordinate union shall admit as a 
member any person who comes from a place where a 
subordinate union existed at the time of his leaving, 
unless he can produce a duly attested Traveling Card 
from said subordinate union; provided, that any such 
applicant for membership who is unable to produce a 
Traveling Card from the subordinate union existing in 
the place from which ha has come, may be admitted 
if no objection is raised, after the subordinate union 
from whose jurisdiction the applicant comes has been 
communicated with, and after publication of the name 
of the applicant in The International Mailer as herein- 
after provided. 


Membership Requirements 


Section 2. (a) No ‘person shall be admitted to mem- 
bership in a subordinate union who has not served an 
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apprenticeship of at least four (4) years, except with 
the consent of the President of the International Mail- 
ers Union. The same rigid examination as to the com- 
petency and physical fitness of the applicant shall be 
made by a committee of the local union as is made 
with respect to the competency and physical fitness 
of apprentices transferred to active membership, and 
local unions should prevail on such applicants to 
stand a physical examination by a registered physician 
one blanks furnished by the International Mailers 
inion. 


Four Year Training Period 


(b) Any person who is admitted to journeyman mem- 
bership who has not served at least four (4) years of 
apprenticeship, unless consent was given by the Presi- 
dent of the International Mailers Union, shall auto- 
matically be expelled. 


Membership by Fraudulent Means 


(c) A subordinate union may revoke the membership 
of any member if, upon due trial, it should be estab- 
lished that admission was gained by fraudulent means 
or upon the basis of false or misleading statements in 
application for membership. 


Insufficient Charter Members 
Section 3. (a) Where there is not a sufficient num- 
ber of mailers employed to secure a charter, applica- 
tion for membership shall be made to the nearest 
subordinate union of the International Mailers Union. 


Unattached Members’ Application 

(b) Persons eligible for membership who are not at- 
tached to a subordinate union or working in its juris- 
diction may, with the approval of the Executive Coun- 
cil apply directly to the International Mailers Union 
for membership. Applicants admitted by the Executive 
Council under this section shall receive Traveling 
Cards from the International Mailers Union and shall 
thereafter be governed by all laws relating to same. 


63 


By-Laws Article IX 
Rejected Applicants 


Section 4. Where an applicant for membership or 
reinstatement is once rejected in a subordinate union, 
he cannot again make a new application in any sub- 
ordinate union for a period of six (6) months from the 
time of such rejection, except by permission of the 
President of the International Mailers Union. 


Vote Required for Journeyman Applicant 


Section 5. Where a local union membership com- 
mittee has recommended the admission of a qualified 
person for journeyman membership a majority of the 
journeyman members present at a regular stated meet- 
ing, of a special meeting properly called, voting by 
secret ballot, shall be sufficient for the admission of 
such applicant. Where said committee does not re- 
commend such admission, then a three-fourths (3% 
vote shall be necessary for the admission of such 
applicant. 


Journeyman Registration — Initiation Fees 


Section 6. (a): Subordinate unions shall collect, in 
addition to the local initiation or registration fee of 
th subordinate union, an initiation or registration fee 
from each journeyman of $50.00 for the International 
Mailers Union. 


App-entice Registration — Initiation Fees 


(b) Subordinate unions shall collect a $3.00 initia- 
tion or registration fee from each apprentice member 
for the International Mailers Union to be forwarded to 
the Secretary-Treasurer along with the application for 
registered apprentice membership. 

(c) The $3.00 initiation or registration fee paid by 
an apprentice shall be credited to his initiation or 
registration fee of $50.00 upon his transfer to journey- 
man status. 
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Associate Workers and 
Provisional-Probationary Members’ 
Registration Fees 
(d) Associate workers, provisional and probationary 
members shall pay initiation or registration fees as 
deemed advisable by the Executive Council up to a 
maximum of twenty-five dollars ($25.00). 


Reinstatement Fees 


Section 7. For reinstating members suspended for 
non-payment of dues, the local union shall collect a 
reinstatement fee of five dollars ($5.00) for the Inter- 
national Mailers Union and such local and Internation- 
al Mailers Union dues and assessments as were due at 
the time of suspension, together with such local and 
International Mailers Union per capita tax, dues and 
assessments as shall have accrued to the time of rein- 
statement; and the secretary-treasurer of the local un- 
ion shall transmit to the Secretary-Treasurer of the 
International Mailers Union properly segregated by 
months, all International Mailers Union dues and as- 
sessments collected by such subordinate union to- 
gether with five dollars ($5.00) reinstatement fee. Mem- 
bers suspended for non-payment of dues while in 
possession of a Traveling Card may be registered by 
the Secretary-Treasurer of the International Mailers 
Union, if such members are not located within the 
jurisdiction of a local union, upon payment of a rein- 
statement fee of five dollars ($5.00) and accumulated 
dues and assessments as herein provided. 


Reinstatement Time Period 


Section 8. A member who does not apply for rein- 
statement as provided in Section 7 within a period of 
thirty (30) days after date of delinquency forfeits all 
rights to reestablish continuous membership and can 
rejoin only by making application as a new member, 
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Reasons for Denial of Reinstatement 


Section 9. A member who, during a period for which 
he has been suspended from membership, either en- 
gages in work at the mailing trade in the jurisdiction 
of any local union or commits an act unbecoming a 
union member cannot be re-instated io membership 
in the IMU but must make application as a new mom- 
ber. ' 


Application for Membership 

Section 10. All applications for membership and ‘or 
reinstatement to membership shall be made in dupli- 
cate and duly signed by the applicant on regular 
forms provided by the Secretary-Treasurer of the 
International Mailers Union to subordinate unions. 
One copy of each application must be forwarded by 
the local secretary to the Secretary-Treasurer of the 
International Mailers Union. It being provided, how- 
ever, that the name of every applicant for membership 
shall be published in The International Mailer, and 


no local union shall vote upon an applicant until 
thirty (30) days after the publication has been received 
by the local union. The requirement of publication in 
The Internationa! Mailer shall not be operative during 
the process of a strike or during the life of amnesty 
declared in accordance with the laws of the Inter- 
national Mailers Union. 


s 
Oath and Obligation 
Section 11. Every applicant upon reinstatement 
shall t2 required to take and repeat, before the sub- 
ofdinate union in which he is reinstated, the obligation 
as required of all new members. 


Honorary Members 
Section 12. The International Mailers Union in con- 
yention assembled shall have authority ‘o confer 
Honorary Membership upon individuals. Subordinate 
unions shall not have any authority to confer Honorary 
Membership upon any person. 
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Denial of Membership 


Section 13. The Executive Council of the IMU shall 
ha e power to deny mem>ership to any applicant when 
it determines that the interests of a local union or the 
International Mailers Union will be better served by so 
doing; an appeal from such a decision of the Executive 
Council can be taken in accordance with the laws of 
the IMU by such an applicant, a subordinate union or 
member thereof. 


ARTICLE X 


APPLICATIONS FOR CHARTER 
Section 1. Applications for Charters must be made 
in accordance with the laws of the International Mail- 
ers Union upon the form Prepared therefor, and fur- 
nished by the Secretary-Treasurer of the International 
Mailers Union, 


Section 2. Any person under the ban of expulsion 


in a subordinate union shall not become a charter 
member of another subordinate union, 


Approval of Local Union Laws 

Section 3. A subordinate union applying for a Char- 
tor may be required to submit its Constitution and By- 
Laws for examination and approval by the President of 
the International Mailers Union; also a list of its of- 
ficers and members, 

Charter Fees 

Section 4. Every person Signing on application for 
a Charter shall pay the sum of Five dollars ($5.00), 
Three dollars ($3.00) of which shall be transmitted to 
the Secretary-Treasurer of the International Mailers 
Union in payment for the Charter and outfit provided 
in its laws, 

Names of Original Cha:ter Members 


Section 5. A subordinate union does not have the 
right to erase the names of charter members (who may 
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have ceased to be union members for any cause) from 
their Charters and substitute otners in their places. 
The Charters (as to names) must remain as issued by 
the International Mailers Union. This shall not operate 
to prevent a subordinate union attaching to such 
Charter, or on a separate sheet, a sketch of the de- 
linquency or degeneracy of any party whose name 
appears thereon as a charter member. 


Name and Number of Local Union 


Section 6. A Charter shall contain as the official 
designation of the subordinate union the name of the 
city or town in which the subordinate union is located 
and none other, as well as a number issued by the 
Executive Council of the International Union, 


Mergers 


Section 7. Where a city is obsorbed in another, and 
a subordinate union exists in both, the smaller sub- 
ordinate union cannot by vote dissolve itself or sur- 
render its Charter. A Charter may be granted to five 
or more mailer applicants, and a subordinate union 
cannot be dissolved while there are that number of 
members in good, standing desirous of retaining the 
Charter; provided, that with the consent of the Exe- 
cutive Council of the International Mailers Union, two 
(2) subordinate unions may consolidate by a two-thirds 
(2/3) vote of the members present and voting at a 
regular meeting of each subordinate union; and pro- 
vided further, that thirty days’ notice of the proposed 
vote shall be given at a regular meeting of each sub- 
ordinate union concerned. 


ARTICLE XI 


LOCAL UNIONS 


Corporate Limits 


Section 1. The jurisdiction of local unions shall 
cover only the corporate limit of the city or town 
named in charter, but any subordinate union may con- 
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sider a place within a radius of one hundred (100) 
miles of its location, in which place no subordinate 
union exists, as within its jurisdiction for the Purpose 
of admitting non-unionists in such places to its mem- 
bership for the purpose of gaining jurisdiction over 
the work being done by them. 


Authority to Extend Corpo.ate Limits 


Section 2. The Executive Council of the Interna- 
tional Mailers Union shall have power to extend the 
jurisdiction of subordinate unions to adjoining cities 
and towns where no union exists, and which are not 
included in the corporate limits of the petitioning un- 
ion, for the purpose of enforcing the laws of the Inter- 
national Mailers Union and subordinate unions; pro- 
vided, that the petitioning union makes Satisfactory 
showing of its ability to properly Supervise the addi- 
tional territory, and enforce its scale and rules in the 
otfices operating them. 


Unattached Members 

Section 3. The Executive Council shall have au- 
thority to negotiate agreements and extend the pro- 
tection of the International Mailers Union to mem- 
bers outside the jurisdiction of any subordinate union, 

Membership in Sister Union 

Section 4. Where a member of a local union under 
the jurisdiction of the International Mailers Union 
works at another trade or calling of which there is a 
regularly organized union, such member shall be re- 
quired to join the union of the latter trade or calling, 
and abide by its regulations, so far as they are con- 
sistent with the laws of the International Mailers Un- 
ion. 

Jurisdiction 


Section 5. All classes of mailing, regardless of 
whether done by hand or power, are part of the maik 
ing trade, and are under the jurisdiction of the Inter- 
national Mailers Union. 


69 


By-Laws Article X1 


Unifo-m Application of By-Laws 
Section 6. In the application of all By-Laws, there 
shall be no distinction between newspaper and com- 
mercial offices. 


Auditors 


Section 7. Subordinate unions are required to lect 
three auditors or select an expert accountant or ac- 
countants to examine all the books and records of 
their financial officers at least once a year. 


Quarterly Financial Reports 


Section 8. Subordinate unions are required to fur- 
nish the Secretary-Treasurer of the International Mail- 
ers Union quarterly financial reports (within 39 days 
following the close of the current financial quarter), 
a5 well as the nam2s and addresses of all members 
of the subordinate union on forms to be furnished by 
the Secretary-Treasurer of the International Mailers 
Union, and such other information as may be request- 


ed whenever called upon to do so by the Executive 
Council. : 


Funds 


Section 9. The funds of each local union shall be 
deposited in a bank or banks in the name of the local 
union, and money shall be drawn from the account 
only by checks signed by the president and secretary- 
treasurer, and only then when both officials arg fully 
satisfied that such money is lawfully and justly due 
the person (or persons) for whose benefit the check 
is drawn. 

Funds or other securities owned by local unions 
shall be deposited in safety deposit boxzs which can 
only be opened in the presence of such officers as are 
provided by local union laws, but no lass than thre2 
(2), two (2) of whom shall be the president and secre 
tary-treasurer. 

When a certified accountant is not employed ‘to 
make audit, one member of the loca! auditing, com- 
mittee shall be the third member. Should inaccuracies 
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app2ar in the accounts of the loca! union, or if the 
p-esident of the local union has reason to believe 
thcre is a shortage or misappropriation of funds, he 
shall at once report the matter to the President of the 
International Mailers Union for investigation. In the 
abse~c2 of the president of the local union, and in 
cases where the offices of president and secretary- 
treasurer are combined, th2 vice President shall per- 
form those duties of the president hereinbefore speci- 
tied. 
Information Repo:ts 


Section 10. Secretaries of subordinate unions are 
roquired to fils with the Secretary-Treasurer of the 
In*»rnational Mailers Union, upon blanks when fur- 
nished by said officer, a detailed statement of popu- 
lation, scale of prices, hours of labor, contracts, and 
such other particulars as are found to be necessary 
for the keeping of a proper record at headquarters. 

Copies of Contracts 

Section 11. Subordinate unions shall, at the time 
of signing wage agreements or contracts affecting its 
members, forward five (5) copies of the same to the 
Secretary-Treasurer of the International Mailers Union, 
a-d such additional copies as may be requested from 
time to time. The Secretary-Treasurer of the Inter- 
rational Nailers Union chail furnish the scale com- 
m'ttees of local unions with copies of contracts and 
such other information as he might have that will bo 
helpful to them in the negotiation of new wage agree- 
ments and contracts. 

Mo-thly Meetings 

Section 12. Subordirate unions shold fix a time 
avd dats for their regular monthly meetings that will 
nermit members holding situations on seven-day news- 
papers to attend these meetings. 

Union Seal and IMU Labels 

Section 13. fa) Each subordirate union shall have 

a seal to authenticate all documents, which seal shall 
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be exactly in design as the Seal of the International 
Mailers Union, except that instead of the initials IMU 
in the center thereof, the name (town or city) of said 
subordinate union, its number and date on which it 
was chartered shall be inscribed. 


(b) Each subordinate union shall have a sufficient 
supply of International Mailers Union labels, which 
label may be used! on publications or other mailings 
of employers who have a written contract with the 
subordinate union. ‘The label shall only be loaned to 
employers after the employer receives a majority of 
three-fourths vote in a meeting of the subordinate un- 
ion after sufficient notice of at least twenty-four hours 
previous to said vote to all members of the subordi- 
nate union. The Executive Council of the International 
Mailers Union shall approve all offices where labels 
are to be used. Temporary permission may be granted 
by the Secretary-Treasurer pending final decision by 
the Executive Council. A record shall be kept of each 
office using the labels of the subordinate union and 
the Secretary-Treasurer. The label shall be oval in 
design with International Mailers Union and the name 
of the subordinate union appearing on the label. 


Financial Aid to Local Unions 
Section 14. Local unions are enjoined from seeking 
financial aid from a sister local union (or unions) 
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unless the consent and approval of the Executive 
Council of the International Mailers Union is first had 
and obtained. Local unions are directed to ignore 
appeals for financial aid unless such appeal has the 
printed approval of the Executive Council of the Inter- 
national Mailers Union. 


Duty to Report Violations of Laws 
Section 15. It shall be the duty of presidents of 
subordinate unions to report to the President of the 
International Mailers Unions all violations of the laws 
of the International Mailers Union occurring within 
their jurisdiction. 


Organizing Committee 

Section 16. It shall be compulsory for the Executive 
Board of each local union to appoint organizing com- 
mittees to cooperate with the International officers. 
The names and addresses of the chairman and mem- 
bers of such local organizing committees must be 
forwarded to the President of the IMU. Further, said 
committee shall be required to submit monthly reports 
to their local union and the President of the Inter- 
national. 


Report of Prevailing Conditions 

Section 17. It shall be the duty of the secretary of 
each subordinate union to furnish monthly to the 
Secretary-Treasurer of the International Mailers Union 
2 statement of all rejections, expulsions, suspensions 
and reinstatements, and the reasons therefor. Local 
sacretaries shall post, in each chapel, a list of those 
members suspended each month, 


Union Records — Monthly Reports 


Section 18. It shall be the duty of each local union 
to keep a record of all its members in such manner as 
will permit of the making of monthly reports and fur- 
nishing the data provided for in the preceding section. 
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Ary local union failing to make monthly reports, a3 
Provided herein, shall be fined ten dollars ($10.09). 


Political Action 


Section 19. wi 
Cutiv2 Council o 
subordinate uni 


It is optional with subordinate unio-s 

‘SON members for failure to participate 

Parades, when such Subordinate unions 

y vote of the members in 800d standing, 

a a regular meeting or a special meeting called jor 

that purpose, shall decide to participate in Labor Day 
Parades. 


te unions, acting in conjunc- 

Executive Council of the International 

have a right to declare a general 

amnesty for a set period to persons working in the 

trrritory under their jurisdiction. Subordinate. unions 

desiring to apply this By-Law must conform to the 
following instructions: 

'l) Permission to accept application, under amnesty 
must be obtained from the Executive Council of ihe 
International Mailers Union. 

(2) A resolution requesting such permission must 
bz adopted by the subordinate union, stipulating <he 
P2riod of time such amnesty is to apply. 

(3) At the same time the Subordinate union may 
confer organization Powers upon local officers ora 
committee or a representative of the International 
Mailers Union, 

(4) Where such Power is conferred and Permission 
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given by the Executive Council of the International 
Mailers Union, applicants for membership who are 
competent workmen may be accepted into membership 
and obligated without submitting their applications 
¢o a vote by the local union. 

(5) The power conferred and permission granted by 
the Executive Council of the International Mailers Un- 
ion may be restricted by the Exacutive Council to a 
particular office or offices, and the Executive Council 
may impose such further restrictions as in its judg- 
ment are necessary for the protection of the interests 
of «he union, 

(6) Where a subordinate union does not confer auth- 
ority a3 above indicated to its officers or a committee, 
as p;o0.ided for in instruction (3), applications must be 
sutm'tted to a vote of the local union, but the appli- 
cat is accepted by a majority vote instead of a three- 
vourths vote. 

(7) That in unorganized territory and in offices over 
which the local union exercises no jurisdiction, repre- 


sentatives of the International Mailers Union may be 
authorized by the Executive Council thereof to obli- 
gate applicants under the same conditions as those 
applying to local unions operating under general am- 
nesty. 


Assessments 

Saction 22. Proposals to increase or decrease local 
dues or levy a special local assessment may be adopt- 
ed by such majority as loca! laws provide only by 
referendum vote of six-month members. Ballots shali 
plainly explain necessity for the proposed change. 
Whenever it is proposed that special assessments shall 
be made for more than one purpose, each proposition 
must be voted upon separately. Provision must be 
made for a specific date on which the collection of 
each special assessment shall be discontinued. Spe- 
cial assessments levied by local unions must apply to 
all classes of members actively engaged at the mail- 
ing trade in a manner that 1s equitable. 
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Correspondent To Mailer 


Section 23. Subordinate unions may elect or ap- 
point a correspondent to report matters of interest to 
the craft and conditions of the trade which shall be 
published in the International Mailer. Said report shall 
be sent to the office of the Secretary-Treasurer, and 
same may be edited by the Secretary-Treasurer of the 
International Mailers Union, subject to the approval 
of the Executive Council, if said report contains words 
of profanity, remarks that are considered libelous, or 
subject matter which can be considered as derogatory 
to the best interest of the union. Only union-elected 
Or appointed correspondents shall submit articles for 
publication in the Mailer. 


Financial Bonds 


Section 24. (a) The financial secretary of each sub- 
ordinate union shall. execute a bond in an amount not 
less than $1,000 but of an amount designated and ap- 
proved by the subordinate union, which bond shall be 
executed on forms provided by the Secretary-Treasurer 
of the International’ Mailers Union and forwarded to 
the Secretary-Treasurer thereof; said bond shall be 
paid for ty the subordinate union on a basis and at 
rates as decided upon by the Executive Council of the 
International Mailers Union, and all premiums there- 
for shall be kept in a separate bond fund; losses on 
said bonds shall be paid only from said bond fund. 

(b) All subordinate unions having assets and/or an- 
nual financial receipts in excess of $5,000 shall cause 
its local secretary-treasurers, business repersentatives 
and others who handle funds and property of the local 
union upon assuming office to immediately, procure a 
suitable surety bond, in an amount deemed sufficient 
by said local union's Executive Committee. Said bond 
must be procured from a recognized bonding company 
authorized to do business in the United States, a copy 
of which shall be kept on file at the Secretary-Treas- 
urer’s International Office. The original shall be re- 
tained by the local union, 
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The International Executive Council may direct the 
increase or decrease in the amount of the bond when 
it deems it necessary and advisable. 

Any local secretary-treasurer or business representa- 
tive or others, failing to obtain or secure or provide 
a suitable surety bond satisfactory to the Secretary- 
Treasurer of the International Office or the Executive 
Council shall automatically be deprived of holding any 
office for which a bond is required. Local officers 
failing to comply with this section shall subject the 
charter of such local union to suspension or revoca- 
tion. The President or the Executive Council shall be 
empowered to suspend or revoke the charter of such 
local union for failure to comply with this section. 

It shall be the duty of the Secretary-Treasurer of 
the International Mailers Union to notify the members 
of the Executive Council whenever said fiduciary of- 
ficer(s) fails or refuses to comply with provisions of 
this section and upon such notification the Execu- 
tive Council shall notify said officer(s) to comply with 
said bond requirement within thirty (30) days or be 
summarily removed from office, Further, no local 
union shall receive financial assistance from the In- 
ternational Mailers Union unless said officers of said 
local union have been bonded in accordance with 
these provisions. 

Disputes—Arbitration 

Section 25. When disputes arise between subordi- 
nate unions, or a subordinate union and employer, 
which cannot be adjusted after conference between 
the parties at issue, the matter may be settled by 
arbitration (by mutual agreement). 

Laws Not Arbitrable 

Section 26. No law of the International, Mailers Un- 

ion shall be submitted to conciliation or arbitration, 
Contract Disputes 

Section 27. Contracts between local unions and em- 
ployers are collective agreements in which the local 
union as such is a contracting party with an employ- 
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‘ontract between the loca 
S Not provide a method f, 
FENCeS as to interpretati 
ment, the employer May require the In 
ers Union to interpret the obligations of the local 
ded said contract has bee 
nt of the 
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Approval of Contracts 


No local union shail 
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ion, for review and approval, as to compliance with re- 
quirements of the laws of the International Mailers 
Union, al! proposals for a new contract, or the alter- 
ation, amendment, or extension of an existing contract, 
before presentation to any employer or association of 
employers. In the event of the failure of any local uv- 
ion to comply with the provisions of this section, no 
International assistance shal! be extended to the local 
union involved during the negotiations with respect 
thereto, and the local union officers shall be subject 
to suspension or other disciplinary action by the Ex- 
ecutive Council. 


Violations of Contract 
Section 30. Violations ot contracts or scales of 
pric2s on the part of an employer or his representative 
should be brought to the attention of the foreman in 
charge of the department, and if not satisfactorily ad- 
justed, are to be taken up by the officers of the sub- 
ordinate union and the employer. 


Overtime Rates 
Section 31. Local unions shall incorporate a clause 
in their scale which provides for the payment of o er- 
tim2 at the rate not less than price and one-half, tas- 
ed on the hourly wage paid. 


Full Shift Pay 
Section 32. Subordirate unions, when making con- 
tracts or wage agresments, must insert a class whore 
in pro iding that in newspaper avd commarcial offices 
ro member when employed shall be paid levs than 
{ull shift except when discharged for cause or when 
excused at the member's own request. 


Disposal of Ext'a Work 
Section 33. The International Mailers Union dele- 
sates to subordinate unions authority to establish in 


contracts provisions Roverning the disposal of «xtra 
work. In filling regular situations, contracts must pro- 
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vide substitute oldest in continuous service shall have 
prior right in filling of the first vacancy. 


Machinery—4Jurisdiction 

Section 34. It is the unalterable policy of the In- 
ternational Mailers Union that all mailing work or any 
machinery or process appertaining to mailing and the 
Preparations therefor belongs to and is under the 
jurisdiction of the International Mailers Union. Subord- 
Inate unions are hereby directed to reclaim jurisdic- 
tion over and control of all mailing work or any 
machinery or process appertaining to mailing and the 
preparations thereof now being performed by non- 
members. 


Vacation Proposals 


Section 35. Subordinate unions shall incorporate in 
proposed contracts and wage agreements a clause 
providing for annual vacations with pay. Where vaca- 
tions ha/e been established by contract, the elimina- 
tion of such provisions shall not be subject to concili- 
ation or arbitration. 


Day and Night Work Hours 


Section 36. Subordinate unions must incorporate in 
contracts a provision fixing the hours designating day 
work and night work. Day work shall begin at 7 am, 
and end at 6 p.m. Night work shall begin at 5 p.m. 
and end at 7 a.m. ‘For shifts which do not begin and 
end within the hours specified for day work, not less 
than the night rate shall be paid. 


Severance Pay Proposals 
Section 37. Subordinate unions must incorporate in 
all proposed contracts a provision for severance pay 
of not less than two weeks for all members affected 
by 4 suspension or suspensions. 
Insurance and Pension Plans 
Section 38. Subordinate unions must incorporate in 
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proposed contracts and wage agreements a clause that 
employers shall provide and issue appropriate pension 
and insurance plan for all mailers, said plan to con- 
tain life, health, accident, and hospitalization policies 
and a pension program, and such proposals on the 
part of subordinate unions shall provide that the cost 
thereof be contributed by the employer. 


Industrial Safety 


Section 39. All subordinate unions shall incorporate 
in any proposed contract, a clause setting forth spec- 
ific and detailed provisions for the industrial safety 
of all members working in the various mailing depart- 
ments to be covered by the proposed contract. 

Section 40 In the application of all General Laws, 
there shall be no distinction between newspaper and 
commarcial offices. 


Compliance with Federal Labor Laws 

Section 41. All subordinate unions by and through 
their local officers are directed to take whatever 
steps are necessary to cause their respective local un- 
ions to be in compliance with the Reporting and Dis- 
closure Act of 1959 and each local secretary shall in- 
form the IMU Secretary-Treasurer, in writing, that the 
local union is in compliance with said Act. 

A duplicate copy of the annual financial report re- 
quired by the Bureau of Labor-Management Reports 
shall be forwarded to the office of the International 
Secretary-Treasurer. 


ARTICLE XII 


INITIATING A PROPOSITION 
BY A LOCAL UNION 
Any subordinate union intending to initiate a propo- 
sition to other subordinate unions for endorsement 
must first give notice of such a proposition as well as 
read the same at a meeting previous to the meeting 
said proposition is to be submitted to a vote of the 
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members of the subordinate union assembled, and if 
the proposition is adopted by a majority of those vot- 
ing at a meeting, then the Proposition shall be sub- 
mitted to a referendum vote of the subordinate un- 
ion, and if the proposition is adopted by a majority of 
those voting in the referendum, it can then be sub- 
mitted for endorsement to other local unions, 


| ARTICLE XIII 
RIGHTS AND DUTIES OF MEMBERS 
APPLYING FOR WORK 

Section 1. In offices under the jurisdiction of the 
International Mailers Union the foreman is the only 
person to whom to apply for work, and any person 
securing work, or attempting to secure work in any 
department under the jurisciction of the foreman in 
any other manner than by application to said foreman 
shal! be deemed guilty of conduct unbecoming a union 
man, and, upon conviction before a trial board, shall 
be suspended or expelled, as three-fourth (34) of the 
membeis, present at a regular meeting and voting, 
may determine; provided, that nothing in this section 
shall be construed to conflict with the rights of m2m- 
bers holding situations to employ competent sub- 
stitutes without consultation or approval of foreman. 

Influence or Control of Legislation 

Section 2. It shall be unlawful for any member of 
any subordinate union of the International Mailers 
Union to belong to any secret organization, oath-bound 
or otherwise, the intent or purpose of which shail be 
to influence or control the legislation or the business 
of such local union or of the International Mailers 
Union, the selection or election of officers of such 
local or International Mailers Union, or the Preferred 
cr other situations under their jurisdiction. 

Any member guilty of a violation of this section 
shall, upon conviction of a first offense, be deprived 
of the right to hold office in the local or the Inter- 
national Mailers Union; and upon conviction of a 
second offense, shall be expelled, 
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Accepting Employment in Two Offices 


Section 3. A member with established priority 
Standing in any office cannot accept employment in 
another office; provided, subordinate unions to meet 
emergencies may adopt regulations whereby members 
with established priority standing in any office may 
with permission of the local union or the president 
thereof accept work in another office without loss of 
priority standing. 

Misappropriation of Funds 

Section 4. Any member of a subordinate union 
having wronged a sister union by the misappropriation 
of funds shall have his card revoked by the union of 
which he is then a member, upon such union being 
notified of the misappropriation, under seal of the 
union, unless the delinquency is paid and forwarded 
to the union in which he is a defaulter. 

Ratting 

Section 5. A member of a subordinate union en- 
gaging to take a situation in the jurisdiction of an- 
other subordinate union at a lower rate of wages than 
the scale of prices of the latter subordinate union 
calls for, is guilty of “ratting,” even though the situa- 
tion may not be obtained. 

Application for Position of Another 

Section 6. It shall be unlawful, punishable by 
explusion, for a member of the International Mailers 
Union to make application for the position of another 
member of the International Mailers Union in any 
office. 

Secret Ballot Vote Required 
For Alteration of Scale 

Section 7. When a vote is taken in a meeting of a 
subordinate union on a reduction of a scale, alteration 
of a scale, or any dispute as to the construction of a 
scale, or in relation to the surrender of a Charter, it 
must be by secret ballot, with white and black balls 
provided for the purpose — the white balls meaning 
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“yea” and the black ones “nay”. Any subordinate union 
violating this law shall be fined ten dollars ($10.00) for 
the first offense, and for the second offense its charter 
shall be suspended by the Executive Council of the 
International Mailers Union, subject to the approval 
of the next convention of the International Mailers 
Union. 
Eligibility to Vote on Contracts 

Section 8. No member of a subordinate union shall 
be entitled to vote'on a proposed change in the scale 
of prices unless he has been a member of said union 
for the previous six (6) months, and is in good stand- 
ing, except when the subordinate union has been in 
existence for a shorter period; and it shall require a 
three-fourths vote, by secret ballot, of such qualified 
members present at the meeting to change an estab- 
lished scale of prices. 


Scale Committee Recommendations 
and Counter Proposals 

Section 9. It shall require a majority vote at a 
regular meeting, or a special meeting called for such 
purpose, to adopt a recommendation of a scale com- 
mittee or to accept a counter-proposal received 
through conciliation. 

Chapel Action — Limited Authority 

Section 10. Members of a subordinate union, even 
though they constitute a majority of such union, have 
no right in chapel meetings to take action amending, 
suspending, or in any way affecting the laws or con- 
tracts of such unions. 

Formation of Chapels 

Section 11. In all offices in which there are three 
(3) of more members employed, a chapel shall be 
organized and a chairman elected. In case of failure 
or refusal of a chapel to elect a chairman, it shall be 
the duty of the local president to appoint a member 
to act as chairman. The chapel chairman shall be 
recognized as the representative of the union in the 
chapel over which he presides, and it shall be his 
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duty to report to the president of the local union any 
violation of union law or provisions of the contract. 
Failure to perform the duties of the office shall render 
a chapel chairman liable to such penalty as the local 
union may apply in accordance with the laws govern- 
ing charges and trials. 


ARTICLE XIV 


AUTHORITY OF IMU PRESIDENT TO APPOINT 
TRUSTEES AND DUTIES AND OBLIGATIONS 
OF LOCALS UNDER TRUSTEESHIP 


Section 1. (a) If the President has personal knowl- 
edge or receives written information which leads him 
to believe that any of the officers of a local union or 
other subordinate body are dishonest or incompetent, 
or that such organizations are not being conducted in 
accordance with the Constitution and laws of the 
International Mailers Union or for the benefit of the 
membership, or being conducted in such a manner as 
to jeopardize the interests of the International Union 
he may appoint a temporary Trustee to take charge 
and control of the affairs of such local union; provid- 
ed, however. that upon the appointment of such 
temporary Trustee the President shall set a time 
and place for a hearing for the purpose of determining 
whether such temporary trusteeship shall forthwith 
terminate or continue, which hearings shall commence 
within thirty (30) days after the appointment of such 
temporary Trustee. 

Adequate notice, at least 10 days prior to the date 
of hearing, shall be given to the local union. In the 
case of all hearings conducted pursuant to or after the 
establishment of a trusteeship, the President shall 
have power to deputize a representative to act for him 
in such matter. Such representative shall make his 
recommendations to the President, orally or in writing 
within 10 days after the completion of the hearing, and 
the decision in the case shall be made by the Presi- 
dent himself, which decision shall be made within 10 
days after such recommendations are received by him 
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and such decision shall be promptly transmitted to 
the local union unless otherwise provided for in this 
section. All other decisions of the Trustee shall be 
subject to appeal to the Executive Council. 


Appeals from determinations following such hearings 
may be taken directly to the Executive Council. Deci- 
sions of the Executive Council may be appealed to 
the convention by the local union. Procedures on ap- 
peals under this section, insofar as is consistent with 
this section, shall be governed by the provisions of 
Article XXIII, Section 26 of the IMU By-Laws. 

(b) The Trustee shall be authorized and empowered 
to take full charge of the affairs of the local union, to 
remove for the period of his trusteeship any or all offi- 
cers and appoint temporary officers during his trustee- 
ship, and to take such other action as in his judgment 
is necessary for the preservation of the local union and 
their interests. He shall report from time to time on 
the affairs and transactions of the local union to the 
President. His acts shall be subject to the supervision 
of the President. The President may remove Trustees 
at any time and may appoint successor Trustees. 

(c) The suspended officers shall turn over all 
monies, books and property of the local union to the 
Trustee, who must receipt for the same. 

(d) Temporary officers and Trustees must be mem- 
bers in good standing of local unions in good stand- 
ing. They must give bonds for the faithful discharge 
of their duties, satisfactory to whoever appointed 
them, which shall not be less than the amount of 
money they are apt to handle. 

(e) The Trustee shall take possession of all the 
funds, books, papers and other property of the local 
union and tender'a receipt for same. He shall pay all 
outstanding claims properly proved, if funds are 
sufficient. If the funds are not sufficient he shall 
settle the most worthy claims, as his judgment dic- 
tates, unless otherwise provided for in this Constitu- 
tion, When the Trustee recommends self-government 
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be restored, or when the local union involved petitions 
for such restoration (provided that no such petition 
Shall be presented at intervals of less than six 
months), and such restoration is approved and ordered 
by the President, or when the President himself directs 
that self-government be restored, the Trustee shall 
return all funds, books, papers and other property to 
the local union, 

Hearings on petitions for restoration of self-govern: 
ment shall be accorded and shall be commenced with- 
in thirty (30) days after receipt of petition, and shall 
be held in the same manner as provided in Section 1 
(a) of this Article relative to hearings on initial ap- 
pointment of trustees. In the event the charter of the 
local union is suspended or revoked, all its funds. 
books, papers and other properties shall be forwarded 
to the Secretary-Treasurer, who shall hold it in trust 
for the purpose of reorganization. 


ARTICLE XV 


RETURN OF FUNDS, BOOKS AND PROPERTY 
UPON REVOCATION OR DISSOLUTION 
OF CHARTER 

Section 1. When the charter of a local union is 
revoked, the local union or its officers shall be re- 
quired to turn over all books, documents, property and 
funds to the Presidert or his representative, or to the 
International office and should a local union secede, 
disaffiliate or dissolve or be dissolved, or suspended 
or forfeit its charter, then all books, documents, pro- 
perty and funds shall likewise be turned over to the 
President, or his representative. or to the International 
office to be held in trust until such time as the local 
union may be reinstated or reorganized. 

REORGANIZATION 
Expenses Incurred in Recovering Property 
and Funds Are Chargeable to Funds 
or Property Recovered 

Section 2. Whenever a local union secedes, dis- 

affiliates or dissolves, or its charter is suspended or 
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revoked; all expenses of whatever nature, incurred by 
the International in recovering such records, property 
and funds, shall be a lawful charge upon the property 
and funds involved, and on recovery thereof, the Inter- 
national shall reimburse itself from the property and 
funds recovered. 

All property and: funds shall be held in trust by the 
International until reorganization has been effected and 
Shall be returned to the local when the same has been 
reorganized. If no reorganization is effected within a 
one-year period, then all properties and funds of such 
local union shall become the property and funds of the 
International Mailers Union. Re-organization shall be 
effected by and under the direction of the Internation- 
al. 


ARTICLE XVI 
IMPEACHMENT 
Any officer of the International Mailers Union or 


subordinate unions may be impeached and removed 
from office by the Executive Council and if the charges 
are proven said officer shall be disqualified to further 
discharge the duties of his office and the vacancy shall 
be filled in accordance with the laws of the Inter- 
national Mailers Union or subordinate union. 

In the event of the suspension of any elected Inter- 
national or subordinate union officer, by the President, 
or impeachment by the Executive Council, the officer 
so suspended or impeached shall be furnished with a 
detailed statement of the reasons for such action. 

A board composed of the Executive Council in the 
case of impeachment of a subordinate union officer, 
or the presidents of the five subordinate unions which 
have paid per capita tax upon the largest number of 
members during the fiscal year preceding such sus- 
pension or impeachment in the case of the impeach- 
ment of an International Officer, shall constitute a 
trial board to try such officer upon the charges pre- 
sented. 
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The decision of said trial board shall be rendered 
within thirty (30) days from date of suspension or im- 
peachment and shall be the decision of this Inter- 
national Union, subject to appeal to the next succeed- 
ing convention, 


ARTICLE XVII 


RECALL OF LOCAL UNION OFFICERS 


_ Section 1. Any member of a subordinate union may 
initiate a recall petition for the purpose of recalling an 
officer(s) in said subordinate union. 


Section 2. The presentation of a petition to any 
member of the executive board of the local union 
signed by members in good standing totaling at least 
forty per cent (40%) of the number of votes cast for 
the office for which a recall is petitioned shall cause 
said Union to submit the question of recall to a re- 
ferendum vote of the membership. 

Section 3. Upon the presentation of such a petition 
the membership shall convene for a meeting not more 
than ten (10) days from said presentation for the pur- 
pose of setting a date for said referendum vote which 
shall be held not later than two (2) weeks from the 
date of presenting said petition. 

Section 4, In the event a majority of those voting by 
referendum on the question of recall votes to recall 
the officer involved then such office or offices shall 
be declared yacant and a special election ordered to 
fill same within thirty (30) days thereafter. The date 
and time of said special election to be determined in 
advance at the same meeting which the recall petition 
was submitted to referendum. 

Section 5. Petitions for the recall of any officer 
shall contain: (a) the original date of issue, same to 
be communicated to the secretary-treasurer of the 
local union for the Union's records; (b) the reasons 
for the presentation of said recall petition; and (c) 
space for signatures of members. Provided, no recall 
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petition shall be in order or considered for action 
ty the Union after a period of forty-five (45) days from 
its original date of issuance as recorded by the 
secretary-treasurer. 


ARTICLE XVIII 


QUALIFICATIONS TO RUN FOR LOCAL 
UNION OFFICE 


Section 1. Members of established subordinate un- 
ions who desire to be candidates for local union office 
(President, Vice-President, Secretary-Treasurer, Exe- 
cuti.e Board) shall have the following qualifications: 

(a) In continuous: good standing as a journeyman 
and a member of the local union including time 
served as an apprentice at least one (1) year previous 
to the local union's: nomination meeting; (b) Attended 
one half (%2) of local union meetings, regular or 
special, in the year immediately preceding the nomi- 
nation meeting of said local union, unless excused 
ty vote of the local union or working on union busi- 
ness. Local unions may require other local officers to 
qualify under these same conditions. 

Local Election Results 

(c) The results of the local election shall be trans- 
mitted to the President and Secretary-Treasurer of the 
IMU not later than one week after said election is 
held. 

At the same time, individuals elected to the prin- 
cipal union offices, shall file a pledge of fidelity with 
the Secretary-Treasurer upon forms supplied by ‘said 
officer. Refusal to sign shall be cause for suspension 
from office, 


Eligibility Period 
Section 3. No member of a subordinate union shall 
be entitled to vote in the local's election of local of- 
ficers unless he has been a member of that local 
union for the previous six (6) months, and is a member 
in good standing, except where the subordinate union 
has been in existence for a shorter period of time. 
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ARTICLE XIX 


STRIKES AND LOCKOUTS 
Authorization 


Section 1. When a controversy develops between a 
subordinate union and an employer or association of 
employers, which may result in a strike or lockout, the 
President of the International Mailers Union shall be 
notified. 

The president of a subordinate union may so notify 
the President of the International Mailers Union on his 
own initiative if a sufficient emergency arises, or the 
president of a subordinate union may be ordered to so 
notify the President of the International Mailers Union 
that a controversy has developed or an emergency 
exists between a subordinate union and an employer 
or association of employers, upon the adoption of a 
motion to such effect by a majority vote of those 
voting at a regular or special meeting of a sub- 
ordinate union. 

Either in person or through a representative, the 
International President shall investigate the cause of 
disagreement and endeavor to arrange a settlement. 
He shall present to the subordinate union the most 
acceptable basis of settlement he is able to secure, 
which shall be accepted or rejected by majority vote 
by secret ballot in a meeting or referendum as 
directed. 

If a settlement is not reached, the International 
President shall report to the Executive Council of the 
International Mailers Union which in turn shall report 
to the subordinate union with its recommendations. 
If the subordinate union desires permission to take 
a strike vote its request must be adopted by three- 
fourths (%) vote by secret ballot of members present 
and voting at a meeting. 

The subordinate union shall then transmit to the 
Executive Council of the International Mailers Union 
a detailed statement of its demands for which it 
desires to strike and should a majority of the Exe- 
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cutive Council deem a strike advisable or necessary 
the subordinate union may be authorized to proceed 
in accordance with Section 2 of this article. 

Vote Necessary for Strike Action 


Section 2. When a strike has been authorized by 
the Executive Council of the International Mailers 
Union a vote by referendum may be ordered, or the 
president of the subordinate union shall, within a time 
fixed by the Executive Council of the International 
Mailers Union, call a meeting of said union (of which 
all members shall be constitutionally notified) to take 
action thereon, and no member shall vote on such 
question unless he is in good standing and has been 
a member of said union for the preceding six (6) 
months. Should three-fourths (34) of such members 
present decide by secret ballot in favor of a strike 
the president of the subordinate union shall immedi- 
ately notify the Executive Council of the International 
Mailers Union that a strike has been inaugurated and 
give all available information, including number of 
members involved. 

Unauthorized Strike 

Section 3. Whenever a strike occurs without the 
sanction of the Executive Courcil of the International 
Mailers Union, the Council must immediately disavow 
the illegal strike and notify all subordinate unions to 
that effect. Protection shall be guaranteed to all mem- 
bers who remain at, accept or return to work in offices 
affected by the illegal strike, as specified in Section 8. 

Any officer or member of a subordinate union who 
shall suppress or conceal from his union or the Exe- 
cutive Council of the International Mailers Union any 
official information concerning a strike, or a pro- 
posed strike, shall upon conviction by the local union 
or the Executive Council of the International Mailers 
Union be suspended or expelled. 

Section 4. A strike or lockout of any branch or craft 
of the International Mailers Union authorized by the 
Executive Council thereof, shall apply alike to each 
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and every union, craft and individual working under 
said jurisdiction in the office or concern involved. 

Should a majority of said subordinate union fail to 
support a proposition to strike, the aggrieved union 
may take an appeal to the Executive Council of the 
International Mailers Union and, if after being furnish- 
ed with statements from all parties concerned, a 
majority of the members of that body believes the 
inauguration of a strike absolutely necessary, the 
President of the International Mailers Union shall in 
person, or by proxy, again attempt to effect a settle- 
ment with employers and if unsuccessful shall, 
through the officers of the various unions, order a 
general strike of all members of the International 
Mailers Union employed by the firm or firms interest- 
ed, and those disregarding this order shall be forthwith 
expelled. 


Consultation with Allied Crafts 
Section 5. In case of impending trouble involving 


allied crafts, the Executive Council of the International 
Mailers Union shall call into consultation the president 
or presidents of unions of such crafts. 


Cessation of Strike 


Section 6. A strike or lockout of any subordinate 
union may be declared off by a majority vote of the 
union. In case of a strike or lockout, where more than 
one craft is involved, settlement may be made by a 
majority vote of all crafts involved. In making settle- 
ment all crafts involved shall be parties thereto, each 
to have due consideration. 


Authorized Strikes 


Section 7. It is imperatively ordered that no strike 
or lockout shall be deemed legal, or money expended 
from the defense fund on that account, unless the 
strike or lockout shall have been authorized or re- 
cognized by the Executive Council of the International 
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Mailers Union; but should a strike, lockout or reduc- 
tion of wages be forced on a subordinate union with- 
out an opportunity to carry out the provisions of 
Sections 1 and 2, said union shall be entitled to the 
full privileges of the defense fund, if any. 

Section 8 To affect union men prejudicially to 
their standing in the union who remain at work in an 
office where any number of the union men in such 
office have struck work on what they deem good 
grounds for such action, the strike must have been 
authorized in accordance with Sections 1, 2 and 4 of 
this law. Unless so authorized, those remaining at 
work are not liable to charges of violation of any 
union law. 

Section 9. When there shall have been a strike 
ordered in accordance with the laws of the Inter- 
national Mailers Union all union men shall be deemed 
to have been notified. 


Strike Benefits 

Section 10. If there is a Defense Fund in existence 
when a strike has been inaugurated in accordance 
with the provisions of this Article and authorized by 
the Executive Council of the International Mailers 
Union, there shall be paid to the order of the Presi- 
dent and secretary-treasurer of the subordinate union 
involved whichever sum is greater, $50.00 per week or 
fifty percent (50%) of the basic day scale foP each 
member on strike, the same to be effective as of the 
eighth (8th) calendar day of the strike. Payment of 
benefits may be discontinued at such time as the 
Executive Council of the International Mailers Union 
deems wise and names may be added to or removed 
from the strike roll at the discretion of the Executive 
Council. 


Associate workers shall be paid in proportion to the 
amourt of dues paid into the Defense Fund. Viz: 
Twelve Dollars and Fifty Cents ($12.50) per week for 
each monthly payment of Twenty-Five Cents ($ .25.) 
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Added Local Strike Benefits 


Section 11. No subordinate union shall be allowed 
to increase the statutory benefits without the sanction 
of the Executive Council of the International Mailers 
Union, unless the said subordinate union pays such 
increase out of its own treasury. 


Strikers Must Report Daily 

Section 12, No member of a subordinate union on 
strike shall be entitled to the weekly benefit unless 
he reports daily to the proper officer of the subordin- 
ate union while the strike continues, Any member 
refusing work while out on strike shall be debarred 
from all benefits under the law, and for each day's 
work performed, after the first shift, one-fourth (%) 
of the member's regular strike benefit for that week 
shall be deducted. 


Use of Strike Funds 


Section 13. All monies received by a subordinate 
union from the International Mailers Union shall be 
used, with the approval of the Executive Council, in 
supporting men on a strike or lockout, in assisting 
their removal to other cities, paying the necessary 
expenses of the conflict, and prosecuting strikes in 
such further manner as the subordinate union inter- 
ested and the Executive Council of the International 
Mailers Union shall deem advisable, 

Wh2re members, or applicants for membership, have 
been deprived of their usual opportunity for work 
because of union organizing activities or the shut- 
down of a plant caused by a strike of another union, 
it may be considered a defense expenditure for the 
Fxecutive Council to pay such members the equivalent 
of strike benefits as special assistance for such time 
as may be determined by the Executive Council, 
provided such payments are legal. 


Weekly Report of Strike Benefits 
Section 14. During the continuance of a strike the 
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executive board of a subordinate union shall make 
weekly reports to the Secretary-Treasurer of the Inter- 
national Mailers Union, showing the amount of money 
distributed for benefits, number of beneficiaries — 
heads of families and single persons, union or non- 
union — and all other facts that may be required. All 
monies from the International Mailers Union re- 
maining unused by the local union shall be returned 
to the Executive Council of the International Mailers 
Union, 


Strikes — New Locals 

Section 15. No strike shall be inaugurated by a 
subordirate union prior to at least one year after the 
issuance of its Charter unless, after investigation, the 
Executive Council determines that granting of strike 
sanction will effectuate proper recognition and/or 
contract settlement. 

General Strikes 
Section 16. In the event of a general strike in any 


city or town where several offices are involved, no 
union force of men shall refuse to work for a pro- 
Prietor who agrees to pay the scale if they have the 
consent of the local union. 


ARTICLE xx 


TRAVELING CARDS 


Granting and Acceptance 


Section 1. Members in good standing who are desir- 
ous of leaving the jurisdiction of a subordinate union 
to which they belong shall be entitled to receive the 
International Mailers Union Traveling Card. which 
shall be furnished upon the payment of all financial 
obligations. A member accepting such Card severs 
all connections with the subordinate union, except as 
provided in the Py-Laws. Where Traveling Cards are 
withdrawn and returned to the local union issuing 
same more than twice in thirty (30) days, a charge of 
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twenty-five cents (25 cents) each shall be made for 
all Cards issued after the first. 


Cause for Refusa! to Issue 

Section 2. A subo:dinate urion cannot be com- 
palled to grant a Traveling Card to a m2mber who is 
firancially indebted to the local union for dues, 
assessments, or for loans granted ty the union, either 
from its treasury or from relief furds, societies, as- 
sociations or a state or federal chartered credit union, 
financed and/or conducted in whol2 or part by the 
local union, 

Form 

Section 3. The said Traveling Card shall be in words 
as follows: 

“This is to certify that 

. the bearer hereof. whose 
s “qnature appears in this certificate, is a member 
in aood standina of the International Mailers 
Union and is entitled to the friendship and good 
offices of all unions under the jurisdiction of 
the International Maiiers Union, 

“The bearer has pa‘d all dues, assessments and 
per capita tar due to the International Mailers 
Union for the months of ost ee) 

“Social Security No. 

“Given under our hands and seal ‘of 
Mailers Union No. . this 
of mths) 
(SEAL) 


President 


Secretary 


Member 
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Countersigned 


INTERNATIONAL MAILERS UNION.” 


This Card expires in two (2) months from the time it 
shows dues and assessments to have been paid the 
Internationa! Mailers Union. It may be renewed within 
two (2) months after its expiration. 


Any member of the International Mailers Union shall 
be suspended when two months in arrears for local or 
International dues or assessments. 


_ Suspended members may be reinstated as provided 
in the laws of the International Mailers Union. 


The reverse side of said card shall contain these 
words: 


“Deposited with .... sss... Mailers Union 


No. . on the ...... .. day of 


Section 4. Any member receiving such card shall 
deposit the same with the proper subordinate union 
officer when accepting work within the jurisdiction of 
a local union; provided, this shall not prevent sister 
unions located within a radius of twenty-five (25) miles 
mutually agreeing to recognize each other's current 
working card for a period of thirty (30) days. Any mem- 
ber neglecting his duty as prescribed in this section 
may be tried for violation of the union laws, and, 
upon conviction, be punished as deemed just by the 
local union in whose jurisdiction the offense was 
committed. 


Local Unions Must Accept 


Section 5. The secretary-treasurer of a subordinate 
union shall receive an International Mailers Union 
Traveling Card at anytime if the Card be clear and 
within date and no charges pending against the holder. 
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No Local Voted Permitted On Acceptance 


Section 6. After obtaining a Traveling Card from a 
subordinate union, the member shall deposit the 
Traveling Card with the secretary-treasurer of the local 
if available and if the secretary-treasurer is not avail- 
able the Card may be deposited with the local presi- 
dent. No subordinate union shall vote on the accept- 
ance or rejection of a Traveling Card that is clear and 
in good order. 

Section 7. International Mailers Union Traveling 
Cards must be received (if clear and within date), not- 
withstanding the fact that charges may be pending in 
a sister union against an officer of the union issuing 
the same; provided, such charges were not made 
meet to said union previous to the issuance of such 

ard. 


Payment of Dues 


Section 8 Any member taking a Traveling Card 
from his local union shall, for all purposes, continue to 
be a member of that union until the Traveling Card is 


accepted by another local union, 

Pending the acceptance of the Traveling Card by an- 
other local union, the member holding the same shall 
remain upon the roster of members of the local union 
issuing the Traveling Card and shall continue to pay 
all dues and assessments to that local union, and shall 
enjoy all the rights and privileges of membership 
therein; provided, however, that in the event a mem- 
ber does not deposit a Traveling Card with another 
local union or return the same to the local union from 
which it was issued within 30 days after the date of 
issuance thereof, then thereafter such person who 
holds a Traveling Card shall no longer be a member 
of the local union that issued the Traveling Card and 
he shall thereafter pay all dues and assessments direct 
to the Secretary-Treasurer of the International Mailers 
Union and shall continue to do so until he has depos- 
ited his Traveling Card in accordance with the laws 
of the IMU and Article VI, Section 3, and Article XX, 
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Section 18, of the By-Laws sha!! stand changed ac- 
cordingly. i 

Section 9. A member transferring from one local 
umion to another shall be responsible for the Payment 
of dues to the local union to which he transfers as of 
the month of his acceptance into that union. 

“Unfair” Holder 

Section 10. It is Contrary to union principles for ary 
person holding an International Mailers Union Travel- 
ing Card to go to work ina town or city where no union 
exists, during the process of a strike, without the con- 
sent of the parties engaged in such strike, or the con 
sent of the Executive Council of the International 
Mailers Union, avd the subordinate union issuing such 
Traveling Card has the Pow2r, upon sufficient proof 
being furnished, to revoke it and Publish the holder 
thereof as an unfair man. 

Denial If Charges Pending 

Section 11. A subordinate union cannot be com- 
pelled to grant a Traveling Card to a member against 
whom charges are pending. 

Local Union Seal Authenticates 

Section 12. All Traveling Cards issued by a sub- 
ordinate union must have the sea! of the issuing union 
stamped thereon and all signatures, dates and names 
shall be in ink, 

Member's Signature Authenticates Traveling Card 

Section 13. When the secretary-treasurer of a sub- 
ordinate union ‘issues a Traveling Card, he shall 
require that the member receiving such Card shall 
place in the blank provided for that purnose his (the 
member's) signature in the presence of the secretary, 
and the secretary receiving a Traveling Card shall 
require the holder to sign his rame on the back of 
said Card for comparison, and should there be 3 
discrepancy in the signature the secretary shall take 
up the Card pending investigation. Any violation of 


this section shall be punishable by a fine of tive 
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doilars ($5.00). This shall not apply to Cards forwarded 
by mail. 
Date of Deposit 


Section 14. All Traveiing Cards deposited with the 
local union shall be endorsed with the date of deposit 
and the name ard numter of the union and forwarded 
to the Secretary-Treasurer of the International Mailers 
Union, 

Validation Remains If IMU Secretary Changes 

Section 15. A chang in the Secretary-Treasurership 
of tha Interrationa! Mailers Union does not invalidate 
a clear Traveling Card within date signed by a former 
Secretary-Trea“urer. The blank cards furnished sub- 
ordinate unions are good until used if the subordinate 
union remains in existence as a part of the Inter- 
national Mailers Union. 

Suspended Local Cannot Issue 

Section 16. Traveling Cards issued by a subordinate 
union after its Charter has been suspended or revoked 
shall not be honored by local unions, but any member 
of such a local union, upon furnishing the Secretary- 
Treasurer of the International Mailers Union with 
sufficient proof of membership, shall upon the pay- 
ment of all arrcarazes to the International Mailers 
Union be entitled to receive a Traveling Card from 
the Secretary-Trcasurer of the International Mailers 
Union. 

Sufficient Number Require Cha ter 

Section 17. When in the opinion of the Executive 
Council there is a sufficient number of mambers in a 
c'ty working on Traveling Cards and the best interests 
of the organization sha!l be subserved thereby, they 
shall be directed to apply for a charter and organize a 
local union. 

Good Starding — Suspension 

Section 18, Where a union member who has been 
for a length of time working in a jurisdiction where 
there is no local union and his Traveling Card has 
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expired by limitation, where he presents his Card to 
the local union issuing same for renewal, such union, 
on the payment of accrued per capita tax, dues and 
assessments to the International Mailers Union, pro- 
vided such time does not exceed one month, shall 
promptly renew such Card (and no local tees whatso- 
ever shall be chargeable,) provided the apptication for 
renewal be accompanied by satisfactory evidence that 
the applicant has not in the meantime been guilty 
of any anti-union conduct. 

Any member holding a Traveling Card shall stand 
suspended as provided in these By-Laws, when two 
months in arrears for dues and assessments to the 
International Mailers Union, and must be reinsxated 
as provided in these By-Laws. Nothing herein shall be 
held as preventing such member from making appli- 
cation as a new member if he so elects; and the 
financial secretary of the subordinate union shall 
report to the Secretary-Treasurer of the International 
Mailers Union of all collections made for arrearages 
for each month in sequence. No dues, assessments or 
fees of any kind can be collected for any one month 
unless the indebtedness for all previous months has 
been liquidated. 

Should the union issuing such Card have in the 
meantime ceased to exist, it is the right of the union 
man holding such Card to have it accepted by any 
subordinate union on his showing to the satisfaction 
of such subordinate union that his record has been a 
clear one since the date of issue of such Card, this 
subject to other provisions in the law. 

Unexpired Traveling Cards must be renewed by local 
unions, on presentation by the holders of satisfactory 
evidence of union conduct, and the payment of all per 
capita tax, dues and assessments to the International 
Mailers Union. 


Renewal and Transaction of Business 


Section 19. Members working outside the jurisdic- 
tion of local unions shall transact all business and 
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renew Traveling Cards through the local unions issuing 
the same, unless otherwise directed by the Executive 
Council of the International Mailers Union. 


Duplicates 


Section 20. When a member loses his Traveling 
Card, he can only receive a duplicate thereof by apply- 
ing to the secretary of the local union issuing ihe 
same, who shall issue such duplicate on the payment 
of one dollar ($1.00) after sufficient time has elapsed 
for an investigation to be made. Duplicate Traveling 
Cards shall be marked as such with the words “dupli- 
cate card.” No duplicate for a lost Tra-eling Card shall 
be issued to any member unless application therefor 
is made within sixty (60) days from the time such 
Card is lost. 

Five Days Notice Required Prior to Issuance 

Section 21. A request for a Traveling Card from a 
subordinate union must be given five (5) days prior to 
its issuance, unless there is an existing scarcity of 
work within the subordinate union's jurisdiction, The 
subordinate union may waive this advance notice, at 
its own convenience. 


ARTICLE XX! 


HONORABLE WITHDRAWAL CARDS 


Issuance 

Section 1. Journeyman members in good standing 
who cease to work at the business shall be entitled 
to an Honorable Withdrawal Card issued by the Inter- 
national Mailers Union which exempts them from the 
payment of all dues, and deprives them of all offices 
and benefits whatsoever. Application for Withdrawal 
Cards shall be granted or denied by vote of the local 
union of which applicant is a member. 


Form 


Section 2. The Withdrawal Card shall contain on its 
obverse side the following words: 
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“The International Mailers Union. 

“This certifies that . the holder 
hereof, was at this day and date a member in good 
standing of the Irtzinational Mailers Union and at h.s 
request 1s granted this Honoiable Withdrawal Card, 
which ex2mpts him from all dues or taxes whatso2 ex 
and acquits him of ail rights to benefits of any kind 
whatsoever in said organization; and h2 is required io 
deposit same with the proper officer before again ac 
cepting work at th2 mailing trad2; and h2 promi-es not 
to violate any trade agreements of the int2rratiora! 
Mailers Union or its subordinate body while holding 
this Card. 

“The holder of this Withdrawal Card understands 
that it terminates h's membership and that his con- 
tinuous membership in the Interrational Nailers Union 
will date from the time of its depo-it in and accept- 
ance by a subordinate union of the International Mail- 
ers Union, 

“The holder of this Card may, at his option, at any 
tim2 within sixteen (15) months from the date hereof, 
deposit this Card and retain continuous m2mbership 
in the Interrational Mailers Union ty payment of al! 
accumulated dues and assessm2nts due the Inter- 
national Mailers Union ard the subordinate union 
issuing this Card. 

“Witness our ‘hand and seal of 
Mailers Union No. . the day and year 
first above written. 


President 


Secretary 


Applicant 


(SEAL) 
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Countersigned: 
Secretary-Treasurer, IMU" 

The reverse side of the card shall contain the follow- 
ing. which must be subscribed to when the holder 
deposits same for the purpose of resuming active 
membership: 

“T nereby affirm, on my honor as a man, that 
since receiving this Card I have not worked at 
the mail na trade nor been guilty of violating 
any requlation of the International Mailers Un- 
io’. or any subordinate union thereof, and this 
declaration is made with the full knowledge that 
any willful m’srepresentation renders me liable 


Signature 


Deposit 


Section 3. Immediately on returning to work at the 
business, the holder of a Withdrawa! Card shall deposit 
the same with a subordinate union of the International 
Mailers Union, subject to the approval of the authori- 
ties issuing it. If on such deposit it shall be found he 
has violated no laws or rules of tho International 
Mailers Union, he shall be placed on the active list. 
Provided Withdrawal Cards shall be accepted by local 
unions according to the provisions governing Travel- 
ing Cards, except where an Honorable Withdrawal 
Card is deposited with the local union issuing the 
samo, 

Ouplicates 


Section 4. When the holder of an Honorable With 
drawal Card loses the same, he can only receive a 
duplicate thereof by applying to the Secretary-Treas- 
urer of the International Mailers Union who shall issue 
such duplicate on the payment of one dollar ($1.00) 
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after sufficient time has elapsed for an investigation 
to be made. Duplicate shall be furnished from a series 
separate from the regular Honorable Withdrawal Cards 
and shall contain the words “duplicate card.” No 
duplicate for a lost Honorable Withdrawal Card shall 
be issued except with the consent of the union issuing 
the original Card, and unless application therefor is 
made within thirty (30) days from the time such Card 
is lost. 
ARTICLE XxXIil 


EQUALITY OF MEMBERS 
Equal Wages and Conditions 


Section 1. In every local jurisdiction of the Inter- 
national Mailers Union, where identical work is per- 
formed by both sexes in the same establishment, equal 
wages and conditions shall prevail subject to the 
requirements of the laws of the various states as these 
laws affect women workers. Any member who violates 
the provision of this section, upon conviction shall be 
punished by a fine of not less than twenty-five dollars 
($25.00), or suspended, as the subordinate union or 
Executive Council of the International Mailers Union 
may determine, in accordance witn the laws of the 
International Mailers Union. 


Classes Prohibited 


Section 2. The International Mailers Union disap- 
proves of the division of the members of subordinate 
unions into distinct classes in the settlemem of 
questions, believing it to be the right and duty of 
each member to vote on such occasions. But where 
there is a job office owned by the publisher of a 
newspaper, each (job and news) having its own fore- 
men and journeymen, infringement on union principles 
in the job department does not necessarily affect the 
hands employed in the news department, nor vice 
versa. 
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PROCEDURE FOR TRIALS AND CHARGES 
Causes and Reasons 


Section 1. Charges may be preferred against any 
member or officer for, but not limited to, any disrepu- 
table act, gross disloyalty or conduct unbecoming a 
union member, violation or disobedience of any law, 
regulation, rule, mandate or decree of the local or 
International Mailers Union or failure to perform any 
of the duties specified thereunder, violation of the 
oath of loyalty or oath of office, misappropriation, 
secession or fostering of same, abuse of brother mem- 
bers or officers by written or oral communication, 
activities which tend to bring the local or the Inter- 
national into disrepute, and such other acts and con- 
duct which shall be considered inconsistent with the 
duties, obligations and fealty to a member of a labor 
organization, or failure to observe provisions of the 
contract and scale of prices. 

Individual members may file such charges or officers 
of local unions may be instructed by a majority vote 
of members present and voting at a regular meeting of 
the subordinate union to bring charges against a mem- 
ber. Further, charges may be filed against any officer 
of a local union for neglect of duty or gross ineffi- 
ciency which shall hinder and impair the interests of 
the local or International Mailers Union, misappropria- 
tion of union funds or malfeasance in office. 


Time Limitation 


Section 2. Accusations or charges must be made in 
writing by a member of officers of the subordinate 
union in good standing within thirty (30) days of the 
time complainant becomes cognizant of the offense 
alleged. 

Charges Must Be Specific 


Section 3. In all cases charges must be signed by 
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the complainant or officers and shall be sufficient'y 
specific as to the provisions of union law vioiatet 
a d the alleged acts which constitute the tasis of the 
charges to permit the deferdant to prepa.- a poper 
defense. Two complete copies of tho chargcs shail b> 
delivered to the local president within the time limit 
provided in Section 4. 

Section 4. Within five (5) days after charges have 
teen received, the local prezident shall cause (0 bo 
delivered to the accused member a complete copy 2. 
th charges as filed. 

Presentation of Charges to Body 

Section 5. At the next regular meeting of ihe sub- 
ordirate union the president shall present and cause 
the charges as filed to be read to the union. After 
discussion and consideration, the following question 
shall be put to a vote by secret ballot: ‘Shall tho 
charges as presented be deemed cognizable?” 


Investigating Committee 


Section 6. If a majority of the members present 
acd voting record an affirmative vote, a committee of 
five (5) mombers shall be appointed by the presiding 
officer to investigate the charges. Such committe2 
shall give opportunity to all parties to the controver’y 
to be heard. The accused m2mber may waive th right 
to appear without prejudicing his interest 

Investigating Committee's Findings 

Section 7. The Investigating Comm‘ttes shal! re- 
port its findings at the next regular meting following, 
the meeting at which it was appointed. A maiority vote 
of members present ard voting by secret bal'ot shall 
decide whether or not the charges shall be consider- 
ed worthy of trial. If the charges are found worthy of 
trial, the presiding officer shall appoint a committee 
of five (5) to try the case. If either party shall obrect 
to appointment, or the persornel of the committee as 
appointed. a committee of five (5) to try the case shall 
be drawn by lot from the members present, The com 
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plainant, the accused and members who may be wit- 
nesses shall not be eligible to serve on the Trial Com- 
mittee. 

Trial Committee 


Section 8. The Trial Committee shall notify com- 
plainant, accused and their witnesses of the time and 
place of sitting. Both parties shall have the right of 
counsel, whe shall be members of the union. At the 
demand of either party witnesses shall be sworn by a 
Notary Public or official authorized to administer 
oaths. If either party shall fail to appear, unless ex- 
cused by Trial Committee for a cause, the trial shall 
proceed, The Trial Committee may adjourn its hearings 
from time to time, but all parties must be given due 
notice of time and place of all sittings. 


Report of Tria! Committee 
Section 9. At the next regular meeting of the sub- 
ordinate union, after a decision has been reached, the 
Trial Committee shall report its judgmert and tho 
evidence to the union. After the Trial Committee's re- 
port has been read, the accused shall have the right 
of defense before the subordinate union, 


Required Vote to Convict 


Section 10. The presiding officer shall sutmit to a 
vote of the members present the question of guilt or 
acquitta!. A majority vote of members present and 
voting by secret ballot shall be necessary to convict. 
If more than one offense has been charged, the vote 
shall be taken separately on cach charge in the sam> 
manner. 


Required Vote to Impose Penalty 


Section 11. If the charges, or any of them, be sus- 
tained, or if the accused pleads guilty, a vote shall be 
taken on the penalty, if any, recommended by the 
Trial Committee, tut this recommendation may t> 
amended and the vot> shall be first upon the heav- 
iest penalty proposed, It shall require three-fourths 
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(34) vote of members present and voting by secret bal- 
lot to suspend or expel. Any lesser penalty may be im- 
posed by a majority vote. 


Fine or Suspension 


Section 12. Upon conviction for a first offense, the 
maximum fine shall not exceed twenty-five dollars 
($25.00). When suspension is provided as a penalty 
against a convicted member, the period must be fixed. 

Priority standing and benefits of continuous mem- 
bership shall be retained by payment of dues and 
assessments. He shall be reinstated automatically at 
the end of the period of suspension without payment 
of any fee except that he shall pay any fine that may 
have been fixed asa part of the penalty at time of 
conviction. 


Expenses of Trial 


Section 13. All expenses incurred in connection 
with the trial shall be borne by the subordinate union 
in case of acquittal, but shall be borne by the accus- 
ed in case of conviction; provided, fees of counsel 
shall not exceed pay for time lost at the scale of the 
union. 

Expulsion of “Rats” 


Section 14. A member charged with deliberate “rat- 
ting” may be summarily expelled without citing him to 
appear for trial if the report of the Investigating Com- 
mittee is supported by three-fourths (34) vote of the 
members present and voting. A local union may ex- 
pe! any member of the International Mailers Union 
found guilty of ratting within its jurisdiction. Notice of 
such expulsion must be forwarded to the local union 
with which the expelled member was affiliated, and to 
the Secretary-Treasurer of the International Mailers 
Union. 

Defense By Accused 


Section 15. When a subordinate union arraigns a 
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member on any cause within its jurisdiction, and the 
party so arraigned has formerly been in good standing 
with the craft, it is the duty of said subordinate un- 
ion to give him official notification of the charges 
preferred and allow him the privilege of defending 
himself in open meeting. 


Subsequent Proof of Innocence 


Section 16. When, through the action of a local 
union, a member is suspended and debarred from the 
right to work at the trade, and is subsequently proven 
guiltless of infraction of the law, said local shall be 
compelled to remunerate, at its prevailing scale, such 
suspended member for the time lost while under sus- 
pension. 


Evidence by “Rats” Barred at Trials 


Section 17. The evidence of “rats” shall not be 
received in the trial of union men for any cause, 
whatever, as they are under the ban of the union, and 


not recognized by it as honorable men, Evidence 
gleaned from the books and bookkeeper of an office 
should be considered good evidence on trial of a 
union man for violation of scale, unless surrounding 
circumstances or union evidence in rebuttal weakens 
or destroys it. 


Trial Evidence Must Be Given at Hearing 


Section 18. No evidence shall be received or con- 
sidered by a committee appointed to try charges, ex- 
cept such as shall be offered at a regular hearing of 
the committee, at which all parties interested shall be, 
or shall have been, notified to be present. 


Waiver of Rights 


Section 19. The accused may, if he so desires, 
waive any and all of the rights guaranteed to him by 
the Constitution and By-Laws, and upon such waiver 
the subordinate union may, by a majority vote, pro- 
ceed to act. Nothing herein contained shall interfere 
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with the appeal rights of the accused. The defendant 
to charges shall not be compzlled io testify. 


Contempt of Committee 
Section 20. A member charged with contempt of 
the Union or a committee of the Union shall be ac- 
corded full privileges of trial ard upon conviction may 
be punished in the sam2 manner as if convicted jor 
another offense. 
Unrsustained Charges 
Section 21. Any member bringing charges against 
another which he fails to sustain ty proper evidence 
may, ty a two-thirds (2/3) vote of the members of the 
local union present and voting at a regular meeting, 
and without referring the matter to any trial commit- 
tee, be censured or fined an amount equal to the ox- 
pense of the trial, or both censured and fined. 
Authority of Local Union 
Executive Committee to Finc 


against a member of a subordinate union 
the ‘sum of $50.00 for the violation of 
1@ laws of a Subordirate union or the Inter- 


Interrational Mailers Union. 

Provided, that the Executive Committee shall afford 
said member an opportunity to appear before said Ex 
ecutive Committee’ before a fire may bz assessed. 
Provided, however, that any member so fined by the 
Executive Committee shall have the right to appeal 
the decision of the Executive Committee to the next 
regular m2 Zz of the subordinate union by serving 
written no’ of appeal upon the local secretary at 
said next regular meeting, and such appeal shall be 
decided by a vote of the subordinate union in accord- 
ance with the provisions of Article XXIII, Section 10 
of the By-Laws. 
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Criminal Conviction—Revoking Membership 

Section 23. (a) When a member is convicted of the 
commission of a crime or serious wrongdoing, or 
pleads guilty to the commission of a crime or serious 
wrongdoing, against the local union or against the 
community, and which crime or act of serious wrong- 
doing tends to bring dishonor upon the local union or 
the International organization, it shall be the duty of 
the Executive Board of the local union to proceed to 
revoke the membership of such member. 

Likewise, whenever a member of a local union has 
engaged in what is commonly termed racketeering, and 
he is found guilty thereof by any municipal, county, 
state, or federal court, thereby bringing dishonor upon 
the local union or upon the International organization, 
it shall be the duty of the local union to proceed in 
the manner provided in this Article, to revoke the 
membership of such member. 


(b) Under the circumstances referred to in the 
foregoing paragraph, the secretary-treasurer of the loc- 
al union shall refuse to accept dues from any person 
so removed from membership. It shall be mandatory 
upo” the local Executive Board to order the name of 
such member stricken from the rolls and to notify all 
local unions and the International of its action and 
the cause therefor. 

(c) In the event a local union fails to carry out the 
foregoing provision, then the President of the Inter- 
national Mailers Union, when the matter is brought 
to his attention, shall have the power, in his discre- 
tion, to proceed to revoke or order the revocation of 
the membership of such member. 

(d) Any individual whose membership is hereafter 
revoked in accordance with the provisions of this 
section may subsequently be reinstated to member- 
ship; such reinstatement shall be subject to the ap- 
proval of the local of which he was a member and the 
Executive Council. 

(e) Any member affected by any decision of a local 
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Executive Board or the International President under 
the above provisions shall have the right of appeal to 
the Executive Council and/or to the next succeeding 
convention. 


Revoking Foreman’s Membership 


Section 24. Whenever a subordinate union requests 
International assistance concerning serious grievances 
existing in said local union and the International of- 
ficer assigned to said local is convinced beyond a rea- 
sonable doubt that the evidence and circumstances in- 
dicate that a foreman or foremen, is responsible for 
the existence of said grievances and that the same is 
not the result of a publisher's order(s) then said In- 
ternational officer shall file charges against the fore- 
man and/or foremen and hold hearings on said 
charges with full opportunity for all to be heard. He 
shall have authority to recommend to the Executive 
Council that said foreman, or foremen, be fined and/or 
be immediately suspended or expelled from member- 
ship. Provided, that no foreman or foremen shall be 
suspended or expelled from membership unless four- 
fifths (4/5) of the Executive Council approves of said 
action. 


Provided further, that any foreman or foremen who 
may be fined, suspended and/or expelled under this 
section shall have the right to appeal to the next 
succeeding convention in accordance with the laws 
providing for appeals from decisions of the Executive 
Council. . 


Disreputable Acts 


Section 25. When a subordinate union is cognizant 
of the performance of a disreputable act on the part 
of a member working or not working within its jurisdic- 
tion or not, it is its duty to prefer charges against 
him before the union under whose jurisdiction he 
does work. 
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Original Jurisdiction of Executive Council to Try 
Offenses Committed Against International Union 


Section 26. (a) Notwithstanding any other provision 
of the IMU Laws, the Executive Council shall have 
original jurisdiction to try individual members, offic- 
ers, or local unions for violations of any International 
Law and/or for al! offenses committed against the 
officers of the International Union or the Internation- 
al Union, 

In the event charges have been filed or hearings are 
pending before a subordinate body in respect to any 
offense over which the Executive Council has assumed 
jurisdiction under this section, the jurisdiction of such 
subordinate body shall forthwith terminate, and the 
subordinate body shall, upon request of the Executive 
Council, transfer all of its records and papers pertain- 
ing to the case to the Executive Council. 


(b) Charges shall be filed in duplicate in writing 


with the President or the Secretary-Treasurer. A copy 
of the charges shall be served personally or by regis- 
tered mail upon the accused, together with notice 
of the time and place of trial. 


(c)_ If the accused are unable to be present at the 
meeting of the Board, they may present their case in 
writing. 


(d)_ In any case where a trial is before the Execu- 
tive Council of the International Union the President 
may have such trial conducted before a panel appoint- 
ed by him consisting of one or more disinterested 
members thereof. This panel shall act on behalf of 
such board in the holding of hearings and the taking 
of evidence and, following the conclusion of the 
hearing before it, shall make a full report in writing, 
including findings and such recommendations for dis- 
ciplinary action, if any, the board itself is to take. The 
ultimate determination of the case, however, shall be 
made by the board itself on the basis of the record 
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made before the panel. 
(e) Any member, officer, or local union affected by 
any decision of the Executive Council under the 
above provisions shall have the right of appeal to the 
next succeeding convention, 


ARTICLE XXIV 
Dual Unionism 


The Executive Council shall, upon receipt of factual 
evidence and/or admission of a member aiding any 
rival labor organization in any activity detrimental to 
the Internationa! Mailers Union or in any manner not 
previously approved by a convention of the Interna- 
tional Mailers Union or by its International Executive 
Council shall, in addition to any other penalties im- 
posed upon him, be ineligible (i) to attend any meet- 
ing of his chapel or of his local union or any meeting 
held under the auspices of the International Mailers 
Union; (ii) to vote on any matter on which members 
of the International Mailers Union or any local union 
thereof have the right to vote; and (iii) to hold any ap- 
pointive or elective office in, or be a member of any 
committee of, his chapel, his local union, or the Inter- 
National Mailers Union. 

Such ineligibility shall continue for such period as 
the Executive Council may determine, provided, said 
member may, upon th? submirsion of documznted 
evidence to the coctrary, request and receive a hear- 
ing before a panel appointed by the International 
President. The decision of the Executive Council 
and/or the panel so appointed may be appzaled io 
the next convention. 

‘c) For the purposes of this Article, “labor organi- 
zation” shall have the sam> meariry as viven to said 
phrase in Section 2/5) of the National Labor Relations 
Act. as amended; and th> phrace “rival labor orpaniza- 
tion” shall meari any such labor organization which 
claims to have jurisdiction over, or to represent any 
employees performing ary one or more of the kinds of 
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work or tasks over which the International Mailers 
Union has or claims jurisdiction. 


ARTICLE XXV 
APPEALS 
Who May Appeal 

Section 1. (a) A memter(s) who has been convict- 
ed of any offensos against the union, or who believes 
his con.iction was irregular or unjustified, or who de- 
sires to appeal a decision of his local union, may ap- 
peal to the Executive Council of the International Mail- 
ers Union by giving proper notice and following the 

procedure governing such appeal. 

Appeal From Discharge 


(b) A member who belives he has been illegally or 
unjustly discharged shall have the right to appeal io 
the subordinate union in the manner provided by the 
laws of such subordinate union. If the sutordinate un- 
ion orders reinstatement the decision must be com- 
plied with until reversed. Either party may appeal io 
the Executive Council of tha International Mailers Un- 
ion as provided herein. Provided, when a subordinate 
union has made specific provision in its contract for 
a reference of controversies over discharge to a joint 
agency, the dispute shall be decided as provided in 
the contract. 

Actions That May Be Appealed 

Section 2. When local union officers, chapel chair- 
men, chapels or subordinate unions have taken action 
or rendered a decision, any aggrieved member, mem- 
bers, chapel, chapel chairmen, local union officers, or 
employer having a contract with such subordinate un- 
ion, or any applicant for admission whose application 
has been rejected, may appeal as provided in the 
Constitution and By-Laws. 

Compliance With Decision Which Is Being 
Appealed 
Section 3. When an appeal is made against any ac- 
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tion or decision, the action or decision being appealed 
must be complied with by all parties pending a furth- 
er decision. In cases involving dues, assessments, 
fines, or other monies assessed by the subordinate un- 
ion against a member, a sum sufficient to cover the 
amount in dispute shall be deposited with the presi- 
dent of the subordinate union five (5) days from the 
date of notice of appeal, to be held in escrow until 
a fina! decision has been rendered. 

When a subordinate union has rendered a verdict of 
censure, reprimand, suspension, expulsion or revoca- 
tion of membership, it shall not be enforced pending 
final decision if appeal be made as provided herein. 
When an applicant for membership is rejected and he 
appeals in accordance with the provision herein 
and the Executive’ Council sustains the appeal, the 
local union shall obligate the applicant upon payment 
of proper fees and dues. 


Appeal Procedure 


Section 4. The following procedure shall be ob- 
served and followed in all appeal cases: 

(a) Any member who desires to appeal a decision of 
his chapel chairman or other chapel officers, shall 
first appeal to his chapel at a duly convened meeting. 

(b) Any member who desires to appeal a decision of 
his chapel or a decision by a local union officer, or a 
decision of his local union executive board shall first 
appeal to the local: union at a duly convened meeting. 


(c) Any member who desires to appeal a decision of 
his local union shall first appeal to the Executive Coun- 
cil of the International Mailers Union. . 


(d) Any member who desires to appeal a decision of 
the Executive Council shall first appeal to the next 
International Mailers Union Convention. 

Notice Required in All Appeals 
Section 5. Notice of one's intention to appeal any 
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decision must be filed in writing with the president of 
the subordinate union with which the appellant is af- 
filiated, within five (5) days after the action is taken or 
a decision rendered by a chapel chairman, chapel, 
local union and/or its officers, Executive Council, 
and/or Convention of the International Mailers Union. 


Appeal Briefs 


Section 6. Any member who is appealing a decision 
of a subordinate union to the Executive Council shall 
prepare and file with the president of the subordinate 
union six (6) complete copies of his appeal brief with 
all evidence and arguments within twenty (20) days 
after he has filed notice of intention to appeal as pro- 
vided herein. 

Section 7. The respondent union shall have pre- 
pared six (6) copies of its reply and file same with the 
president of said subordinate union within twenty (20) 
days from date appeal brief is received. One complete 
copy of the reply containing all evidence and argu- 


ments shall be immediately transmitted to appellant. 


Rebuttal Briefs 


Section 8. Appellant shall have five (5) days from 
the date the reply is received in which to prepare and 
file, as above provided, a rebuttal brief. If no rebuttal 
brief is filed as above provided, five copies, each of 
the original appeal and reply brief shall be transmitted 
to the Secretary-Treasurer of the International Mailers 
Union and a decision rendered upon the evidence and 
arguments contained therein. 


Sur-Rebuttal Appeal Briefs 


Section 9. If appellant files rebuttal brief as above 
provided, respondent shall have five (5) days from the 
date it is received in which to prepare and file sur- 
rebuttal, six (6) copies of the sur-rebuttal to be filed 
with the appeal to the President of the subordinate 
union in the manner provided, in which event the case 
shall be considered closed and five (5) copies of all 
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documents shall be transmitted to the Secretary-Treas- 
urer of the International Mailers Union by the presi- 
dent of the subordinate union, and a decision render- 
ed upon the evidence and arguments contained there- 
in, 
Extension of Time for Appeal Briefs 

Section 10. The President of the International Mail- 
ers Union may extend the time in which either party 
iS required to file briefs, arguments, and evidence, if, 
in his opinion, justice will be served thereby. 


Right of Counsel 

Section 11. When the contention of a mamber who 
has appealed to a; subordinate union is sustained by 
action of such subordinate union, and an appeal 
is taken to the Executive Council of the International 
Mailers Union therefrom, the original appellant shall 
have the right to. participate or be represented by 
counsel, in preparation of respondent union’s answer. 
Upon demand to the president of the subordinate un- 
ion he shall be furnished with copies of all documents 
as transmitted to the Executive Council and he shall 
be permitted to transmit to the Executive Council a re- 
ply to all evidence and arguments in the case. 


Affi:mative as to Truth 


Section 12. All parties to an appeal, in cases where 
documents are submitted, are required to make affirma- 
tion as to the truth of their statements. The written 
signatures of the parties in interest shall be consider- 
éd as such affirmation. 


Appeal to Convention 


Section 13. (a) Either the appellant or respondent 
may appeal against a decision of the Executive 
Council, of any subordinate union affected as such 
by a decision or action of the Executive Council may 
appeal to the next succeeding convention of the In- 
ternational Mailers Union. 
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Decision of Convention Is Final 


(b) In cases of appeal by a subordinate union, a 
member, or members, against a decision or action of 
the Executive Council said decision or action shall be 
complied with unless and until such decision or ac- 
tion shall have been reversed by the convention, Pro- 
vided, if such decision or action of the Executive 
Council be not so reversed, the decision or action 
shall be final, and there shall be no further appeal 
therefrom. 


Notice Required in Appeals to Convention 

Section 14. In addition to the notice required in 
Section 5 the party or subordinate union desiring to 
appeal against a decision or action of the Executive 
Council shall give the Secretary-Treasurer of the In- 
ternational Mailers Union notice of such appeal within 
sixty (60) days of the date of the decision or action 
against which appeal is to be made. Provided, no ap- 
peal shall be considered by a convention unless notice 


as herein provided shall have been given prior to the 
first day of July preceding such Convention, 


Foiwarding of All Documents 

Section 15. Copies of all documents, evidence and 
arguments must be transmitted to the Secretary- 
Treasurer of the International Mailers Union within 
sixty (60) days after notice of appeal to the Interna- 
tional Secretary-Treasurer shall have been given. All 
appeals to a convention must be in mimeograph, or 
other typed form and only the briefs, documents and 
evidence upon which decision of the Executive Coun- 
cil was based shall be presented to and considered by 
the committee on appeals. Provided, that the appellant 
shall have the right to include in his appeal an argu- 
ment concerning the decision rendered by the Execu- 
tive Council, 

Section 16, The appellant shall furnish to the Sec- 
retary-Treasurer of the International Mailers Union on 
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or before the first day of the Convention at which such 
appeal is to be considered sufficient copies of the 
appeal, so as to enable the Secretary-Treasurer of the 
International Mailers Union to supply to each dele- 
gate in attendance a copy of such appeal. 


Summary Expulsion for Refusal to Obey 
Convention Decision 


Section 17. Any subordinate union, member, or 
members refusing to accept and observe a decision 
of a convention upon a matter that has been appealed 
shall be subject to summary suspension by the Execu- 
tive Council. 


Redress to Courts 


Section 18. (a) Any member, officer, or subordinate 
union not satisfied with the judgements and decision 
of the convention of the International Mailers Union, 
and who seeks redress in a court of law shall be re- 
quired to deposit with the Executive Council an ap- 


proved bond sufficient to cover the cost entailed by 
the International Mailers Union in defending the ac- 
tion, and the same procedure shall be followed with 
any member or members who shall seek an injunction 
against the International Mailers Union or its officers 
or any of its subordinate unions. 


Summary Expulsion 

(b) In no case, except where otherwise provided 
by Federal Law, shall a member appeal to a civil 
court, or any Federal or state agency for redress until 
he has exhausted his rights of appeal under the laws 
of the International Mailers Union. Any member who 
violates this section shall be liable to summary ex- 
pulsion by the Executive Council. 


ARTICLE XXVI 
INVALID I.M.U. LAWS 
Financial Obligations Always Due 
Section 1. The. provisions of the laws of the In- 
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ternational Mailers Union relating to the payment of 
International or local dues, initiation or registration 
fees, assessments, fines or penalties, etc., shall not be 
construed as incorporating into any union-security con- 
tract those requirements for good standing member- 
ship which may be in violation of applicable laws, nor 
shall they be construed as requiring any employer to 
violate any applicable law. 


However, all financial obligations imposed by or un- 
der the laws of the International Mailers Union and 
local union by-laws (and in conformity therewith) shall 
be legal obligations of the members upon whom im- 
posed and enforcible in a court of law. 


Separability and Savings 


Section 2. If any provision of the laws of the In- 
ternational Mailers Union shall be declared invalid or 
inoperative, by any competent authority of the execu- 
tive, judicial or administrative branch of federal or 
state government, the International Executive Council 
shall have the authority to suspend the operation of 
such provision during the period of its invalidity and 
to substitute in its place and stead a provision which 
will meet the objections to its validity and which will 
be in accord with the intent and purpose of the in- 
valid provision, 


If any Article or Section of the laws of the IMU 
should be held invalid by operation of the law or by 
any tribunal of competent jurisdiction, the remainder 
of said laws or the application of such Article or Sec- 
tion to persons or circumstances other than those as 
to whom it has been held invalid, shall not be affected 
thereby. 


General Laws 
ARTICLE 1 
APPRENTICES 


Minimum and Maximum Age and Training Period 


Section 1. Apprentices shall not be less than six- 
t2en (15) nor more than thirty-five (35) years of age 
ai the time of béginning their apprenticezhip. They 
hall ser.e an apprenticesh'p period of Four (4) years. 


Local Joint Committee Autho:ity and Duties 


Section 2. A local Joint Apprentice Committee 
composed of an equal number of representatives of 
the employers having a contract with that local un- 
ion and of representatives of the local union be form: 
ed io administer the apprentice period. 

This comm.ttee shall enforce the provisions of 
thease General Laws ard of the collective bargaining 
agreem2nt concerning apprentices, and shall have ‘ul! 
power and authority any time during the teim of ap- 
prenticesh:p to terminate the employment of an ap- 
prentice who dozs not show aptitude and proper qual- 
tfications for the work, or for any other reason. 

This committee shall have the power and authority 
to adopt rules go.erning the functioning of the com- 
mittze, such as the calling of matings, etc. In the 
event that any question before the committee cannot 
be resol.ed by a majority vote, such question shall, 
upon written request of any two (2) representatives of 
the employers or any two (2) represertatives of the 
Union upon said committee, be submitted to arbitra- 
tion by an arbitrator designated in accordance with the 
then obtaining rules of the Federal Mediation and 
Conciliation Service. 


Granting of Priority 


Section 3. Priority standing shall be granted to an 
apprentice in his or her plant upon completion of the 
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four-year training period; such priority shall be estab- 
lished from the date of transfer to journeyman status. 


Work on Machinery 

Section 4 Arrangements shall be made to have ap- 
prentices instructed and trained on any and all auto- 
matic mailing machines and automatic machinery of 
all kinds used in the mail room no later than during 
the third (3rd) and fourth (4th) years. Local unions 
and employers may mutually agree to institute such 
training, at a time of their choosing, during the 3p- 
prenticeship. 


Retention of Graduate Apprentice 

Section 5. Local unions shall incorporate in iheir 
contracts with employers a section containing ih2 
necessary requirements to carry out the apprentice- 
ship laws of the International Mailers Union. Further, 
said local unions will include in all such contracts a 
section providing when an apprentice graduates he 
is to be retained as a journeyman if there is a vacancy 
ior him. 

If the work does not justify his retention, no ap- 
prentice shall be employed in his place until he shall 
ha.e been re-employed as a journeyman, Upon the 
giaduate apprentice being permanently employed as a 
journeyman, another apprentice may be hired in ac- 
cordance with ihe apprentice ratio, 


Opportunity To Learn Trade 
Section 6. The foreman and chairman of the chapel 
shall sce that apprentices are afforded every oppor- 
tunity to learn the different trade process by requiring 
them to work in all departments of the mailing room. 
When apprentices show efficiency in one branch they 
shall be advanced to other classes of work. 


Wage Scale 
Section 7. Local unions shall arrange scales of 
wages for apprentices in the first, second, third, and 


General Laws Articles 1, Il 


fourth years of their apprenticeship, such scales to be 
indicated as proportionate to journeyman’s scale. Ap- 
prentices shall be given the same protection as jour- 
nm2ymen and shall be governed by the same shop rules, 
working conditions and hours of labor. 


Apprentice Ratio 


Section 8. Local unions are required to fix the 
ratio of apprentices to any number of journeymen reg- 
ularly employed in any and all offices. 


Overtime 


Section 9. No apprentice shall be employed on 
overtim2 work in an office unless the number of jour- 
neymen employed on the same shift equals the ratio 
prescribed in the local contract. At no time shall an 
apprentice have charge of any office or any part 


thereof. 
ARTICLE II 
MAILROOMS 


Foreman’s Authority 


Section 1. In mailing rooms the foreman is the 
only recognized authority. Assistants may be desig- 
nated to direct the work, but only the foreman may 
employ and discharge. In filling vacancies the fore- 

man shall be governed by the provisions of these 
General Laws. 

Discharge or Layoff 


Section 2. The foreman may discharge (1) for in- 
competency; (2) for neglect of duty; (3) for violation 
of office rules which shall be kept conspicuously 
posted, and which: shall in no way abridge the civil 
right of employees, or their rights under the laws of 
the International Mailers Union. A discharged mem- 
ber shall have the right to appeal in accordance with 
the laws of the International Mailers Union or as pro- 
vided in the contract, and shall have the right to 
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challenge the fairness of any office rule which is ap- 
plied to bring about his discharge. 


Decrease of Force—Lower Priority Man 


Section 3. When it becomes necessary to decrease 
the force in any office the mailer with lowest priority 
standing in the office shall be discharged first; pro- 
vided, the mailer to be discharged may claim any 
work in the office he is competent to do which is be- 
ing performed by a mailer with lower priority standing; 
provided further, a mailer claiming other work to 
avoid discharge to reduce the force shall not be ex- 
empt from discharge if incompetent. 


Re-employed—Layoffs 
Section 4. A mailer discharged to reduce the force 
shall be re-employed, either as regular or extra, upon 
work he is competent to perform in the order of his 
priority standing. 
Discharge Notice 
Section 5. When a mailer is discharged for any rea- 


son, he may demand, and the foreman shall give in 
writing, the reason for discharge; provided, such de- 
mand shall be made within seventy-two (72) hours 
after mailer is informed of discharge. 


Appeal to Union 

Section 6. A mailer who believes he has been illeg- 
ally or unjustly discharged shall have the right to ap- 
peal to the subordinate union in the manner pre- 
scribed by the laws of such subordinate union. If the 
subordinate union orders reinstatement, the decision 
must be complied with until reversed. Either party 
may appeal to the Executive Council of the Interna- 
tional Mailers Union as provided herein, provided, 
when a subordinate union has made specific provi- 
sion in its contract for reference of controversies over 
discharge to a joint agency, the dispute shall be de- 
cided as provided in the contract. A member who has 
been discharged for any reason other than to reduce 
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the force may be reinstated at the option of the fore- 
man. or by proceeding in accordance with the terms 
of this section. A:member discharged for incompet- 
ency, neglect of duty or a minor reason shall not be 
denied the privilege of seeking work in the office for 
@ period longer than one month, except by the ap- 
proval of the local union. 


Work Distribution—Regulars and Substitutes 

Section 7. A foreman shall not designate any par- 
ticular day nor how many days a mailer shall work in 
any one week; provided, the mailer must engage a 
competent substitute when absent, subject to the pro- 
viSiONS respecting union security and referral of ap- 
plicants for employment contained in the applicable 
collective bargaining agreement. 

Any mailer covering a situation is entitled to and 
may employ in his stead, whenever so disposed, any 
competent mailer without consultation or approval of 
the foreman. 


Selection of Force by Foreman 
Section 8. A foreman shal! not be permitted to 
select his force from day to day, but must have such 
number of regular situations as are necessary to meet 
requirements and to reduce employment of extras to 
a minimum. Employment other than for regular situa- 
tions shall be classed as extra work. 


Persons Working at Mailing Trade 

Section 9. All persons performing the work of fore- 
m2n, journeymen or apprentices at any branch of the 
mailing trade, in offices under the jurisdiction of the 
International Mailers Union, must be or become mem- 
bers of the local union of the International Mailers 
Union within the time provided in the applicable col- 
lective bargaining agreement. 


Automatic Machinery 
Section 10. In offices under the jurisdiction of the 
International Mailers Union, where automatic mail- 
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ing machines or other machinery is in use, no person 
shall be eligible as a “learner” on machines who is 
not a journeyman mailer or apprentice and who is not, 
or does not become, within the time provided in the 
applicable collective bargaining agreement, a mem- 
ber of the International Mailers Union. 


Machinery Maintenance 


Section 11. It shall be the duty of the mailers op- 
erating machines under the jurisdiction of the Inter- 
national Mailers Union: 

(a) To keep the machine clean and in good working 

order, 

(b) To make all necessary repairs, adjust parts, etc.; 

and to do all the work not strictly requiring the 
services of a machinist. 


Piece Work 
Section 12. Subordinate unions are prohibited from 


establishing piece or bonus scales, and the Interna- 
tional Mailers Union discourages the renewal of such 
scales where they are now in force. 

Each subordinate union in whose jurisdiction a 
piece or bonus scale is in operation must include in 
all prone contracts a provision for all-time work 
scale. 


ARTICLE I! 
PRIORITY STANDING 
Substitutes 


Section 1. Journeymen considered capable as sub- 
stitutes by foremen shall be deemed competent to fill 
regular situations, and the substitute oldest in contin- 
uous service shall have prior right in the filling of the 
first vacancy. This section shall apply to incoming as 
well as outgoing foremen. 


129 


General Laws Article tl 


Requirement to Hold Priority 


Section 2. (a) To. hold priority, regular situation 
holders and substitutes must be available for full time 
employment as a mailer. Provided that any mailer who 
is sick or disabled, shall not be deprived of his prior- 
ity during his period of illness. Provided further that 
the rights set forth in Article III, Sections 5, 7 and 9 
of the General Laws shall not be limited by this sec- 
tion. Availability shall be determined by the Local 
Laws of each subordinate union. 

(b) Substitutes who fail to make themselves avail- 
able under the above requirement shall lose any 
ae to accumulated overtime and excess time post- 


Authority to Establish System to Record 


Section 3. Subordinate unions shall have authority 
to establish a system for registering and recording 
Priority standing of members. Where such a system is 
maintained, the priority standing of a member shall 


stand as recorded. 


Two Priorities Barred 


Section 4. No member shall hold priority in more 
than o7€ office, nor shall a member retain priority 
standing or a situation in an office if he performs work 
over which the International Mailers Union has juris- 
diction, either supervisory or mechanical, in another 
office. Provided, subordinate unions may establish 
regulations whereby members may be permitted to ac- 
cept temporary emnloymert in another office without 
loss of situation or priority «tanding. 


Priority Protected When Serving Organized Labor 


Section 5. Any members engaged to serve the In- 
ternational Mailers Union, a subordinat? union, or to 
perform work in the interest of the organized labor 
movement shall not be deprived of his priority stand- 
ing while so employed. A member so engaged shall 
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employ while absent the priority substitute competent 
to perform the work, and upon reporting for duty full 
priority rights shall be restored. 

Employment of Sutstitutes After 30 Days Absence 

Section 6. Priority substitutes must be employed 
on situations after situation holder has been absent 
om his or her situation for a period of thirty (30) 
jays. 

Priority Protected While in Aimed Forces 

Section 7. (a) In cases of mailers and employees 
who enlist in or are called for service in the military 
or naval services of the United States or the Domin- 
ion of Canada (or their allies) in time of war or for the 
duration of any period of national emergency proclaim- 
ed by the government of said countries, or those who 
may actively engage in war work for the American 
Red Cross, Red Cross Societies of the Allies, Knights 
of Columbus, the Salvation Army, the Young Men's 
Christian Association, army specialist corps, or any 
recognized organization of a similar character, their 
situations and/or priority standing shall be protected 
and upon reporting back from duty, the situations 
and/or priority standing formerly held by them shall 
be restored to them; provided, that local unions and 
employers may agree upon definite time limits for the 
returning to work of such persons; provided further, 
that said time limits shall be not less than thirty (30) 
days, nor more than six (6) movths following an em- 
ployee’s discharge from the above mentioned services 
or organizations. 

Option to Pay Dues and Insurance 
While In Armed Services 

Section 7. (b) All members to whom the foregoing 
section applies shall be permitted the alternative of 
either (1) paying four dollars and ten cents ($4.10) per 
morth or (2) shall be considered on a leave of ab- 
sence without insurance coverage. Members who 
choose the latter alternative shall not be deprived of 
their “continuous membership.” 
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New Foreman’s Priority 
Section 8. A Non-Union foreman employed from 
outside the mailing room shall accumulate no prior- 
ity standing during the period he serves as foreman. 
A foreman employed from outside of the mailing 
room, who is a journeyman member of the Internation- 
al and local union, may establish his priority standing 
as of the date he becomes a foreman provided his 
priority standing shall be behind the last regular or 
sooeee as determined by the local union at that 
ime. 
Priority Protected During 
Agreed 90 Day Leave of Absence 
Section 9. Local'unions may agree with employer's 
regulations permitting a situation holder, or a substi- 
tute having established priority standing, to engage in 
pursuits other than mailing room work for a period 
not to exceed ninety calendar days in any twelve- 
month period without loss of situation or priority. Pro- 
vided, employees exercising the privilege shall employ 
the priority substitute competent to perform the work. 
Priority in Mergers, Consolidations and sales 
Section 10. In the case of any merger, consolidation 
or sale of newspapers or publishing establishments in 
a particular locality whereby a question of the pro- 
posal to be made to the employer concerning priority 
develops as a result thereof, then the question of the 
proposal to be made to the employer concerning prior- 
ity among the journeymen and apprentice mailers of 
the so-called new company resulting from such a mer- 
gar, consolidation or sale, shall be determined only by 
a referendum vote of the members of the subordinate 
union, 
Priority Determines Choice of New Shifts, 
Starting Time, Days Off 
Section 11. Priority employees will have their choice 
of new shifts, new starting times and new off days in a 
plant, according to their priority standing, in the plant. 
Provided, subordinate unions may adopt laws govern- 
ing the establishing of situations, and priority. Em- 


132 


Articles Ill, IV General Laws 


ployees have their choice of situations as established, 
according to their priority standing in the plant. 


ARTICLE IV 
FIVE DAY LAW 
Work Week; Hours 


Section 1. (a) In all offices the unit of hours con- 
stituting a regular shift shall not exceed eight (8) and 
no subordinate union shall enter into a contract which 
provides for a work week in excess of forty (40) hours. 

(b) Subordinate unions shall endeavor to incorpor- 
ate into contracts wherever possible a unit of hours 
not exceeding seven (7) for a regular shift, and shall 
endeavor to incorporate whenever possible a work 
week not to exceed thirty-five (35) hours. 


Five-Six Shifts 


Section 2. No employee performing mailing work 
shall be required, or permitted, to hold a situation 
composed of more than five (5) days or nights, or com- 
binination of days and nights totaling five (5) days 
within a financial week where the unit of hours for a 
regular shift exceeds six (6) hours and forty (40) min- 
utes. 


Cancellation of Excess Time 


Section 3. In offices where five (5) shifts consti- 
tute a situation, all time worked in excess of five (5) 
times the unit of hours constituting a regular shift 
shall be cancelled, by employment of a substitute as 
soon as one becomes available, at the rate of one (1) 
shift for each one and one-half (142) shifts worked, All 
such excess time shall be posted by the individual 
working it. 


Any shifts that are refused by a substitute within 
the jurisidiction of his local union, shall be counted 
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as a part of his work week. Any substitute who has a 
tota! of five (5) or more shifts counted as a part of his 
work-week shall not te considered as a.ailable for 
cancellation. 

Excess Time Defined 


Excess time is that time which is worked at Straight 
time rates in a shop other than a member's regular 
place of employment. 

30 Day Accumulation of Excess Time 


Section 4. Time worked in excess of the time limit 
Provided in the above section shall accumulate jor 
thirty (30) days or more than thirty (30) days by locai 
law and failure of a member to cancel such excess 
time when a competent substitute becomes available 
shall render the member subject to a fine of one day's 
pay at the scale of the union. Each shift the member 
fails to employ a competent substitute who is avail- 
able shall constitute a separate offense. 

Section 5. Members who do not limit themselves to 
five shifts within the financial week in accordance 
with the provisions of Section 2 of this Article shall be 
assessed a day’s pay for each offense. Where the local 
union fails to apply the penalty the Executive Council 
of the International Mailers Union shall levy an assess- 
ment of a day's pay against each member for each 
violation. All monies collected as penalties for viola- 
tions of this Article shall be forwarded to the Inter- 
National Secretary-Treasurer. Members who fail, or re- 
fuse, to pay any sum levied ty the Executive Council 
shall be suspended ard lose all rights ard benefits of 
membership. 


Emergencies 


Section 6. To meet emergencies, subordinate un- 
ions may enact for such period as deemed necessary a 
five-day law, such enactment to be ordered by a major- 
ity referendum vote of six (6) months members. When 
a subordinate union has enacted a five (5) day law, or 
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has in effect, a contract providing for a five-day week, 
no further reduction of the work-week may be ordered 
by vote of the union, nor shall special assessments 
for out-of-work relief be levied in excess of three per 
cent (3%) of earnings; provided, that all proposals for 
special assessments must provide a specific date on 
which collection of such special assessments shall 
be discontinued. 


Overtime Rate 


Section 7. Employees required to work in excess of 
the unit of hours established as a regular shift must 
receive the o.ertime rate for all such excess time. The 
overtime rate shall not be less than one and one-half 
(1¥%2) times the regular rate, based upon the hourly 
wage paid; provided, in case of foremen performing 
executive or clerical work and in extreme emergencies, 
such as fire, flood or disaster, overtime may be waived. 


Working On “Days Off” 


Section 8. When for any reason an employee is re- 
quired to work on a regular “day off” or “night off,” 
the overtime rate must be paid for such regular “day 
off” or “night off.” If, in any office where six hours 
and forty minutes constitute a situation and any mail- 
er is required to work a seventh shift within the fin- 
ancial week, the overtime rate must be paid for such 
seventh shift. If, in the offices where five shifts con- 
stitute a situation and any mailer is required to work 
a sixth or seventh shift within the financial week, the 
overtime rate must be paid for such sixth or seventh 
shift. 


Accumulation and Cancellation of Overtime 


Section 9. (a) When a member accumulates over- 
time equal to the unit or number of straight time 
hours established for a regular shift the member shall 
engage a competent substitute for the purpose of can- 
celling such overtime. 
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For each straight time regular shift in which a com- 
petent substitute is engaged for the purpose of cancel- 
ling overtime, the same number of hours of accum- 
lated overtime shall be cancelled by the member who 
engages the competent substitute for the purpose of 
this section. 

Subordinate unions shall enact a system whereby 
members may observe record of accumulated overtime. 
Holidays or time lost through “begging off” shall not 
cancel overtime. A substitute having a day’s overtime 
to give out is not eligible for employment in the fol- 
lowing week as soon as he has worked the number 
of shifts to make ‘a full week, including the accumu- 
lated overtime, if other substitutes are available. Pro- 
vided, a member shall not be required to cancel more 
than two days in any one work week. 

(b) No member depositing a traveling card and/or 
withdrawal card can claim any overtime that was ac- 
cumulated prior to the date he deposited his card. 


Limits On Accumulation of Overtime 


Section 10. Subordinate unions shall specify the 
period, which shall not be less than thirty (30) days, 
nor more than ninety (90) days, overtime shall be ac- 
cumulated. It shall also be mandatory that each local 
union adopt laws requiring posting of overtime in all 
chapels under its jurisdiction. Provided, all such over- 
time worked shall be posted by the chapel chairman in 
each chapel. 


Penalties for Violation 


Section 11. Any member having accumulated over- 
time to give out who fails or refuses to employ an 
available competent substitute, or who attempts to 
evade the overtime law, shall be punished by a fine 
of not less than one day's pay for each offense. When 
the records show violation or evasion the fine may 
be arbitrarily assessed, It is mandatory that local un- 
ions impose and collect the fine for which provision 
herein is made. 
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ARTICLE V 
EXTRA WORK 
Controlling Prohibited 


Section 1. Establishing or maintaining situations 
composed of less than five (5) shifts in offices which 
operate five (5), six (6) or seven (7) days, thereby creat- 
ing and controlling extra work, constitutes the opera- 
tion of a sublist and is prohibited. 

Section 2. Laying off a situation holder and em- 
ployment of another member as extra to perform work 
for which the situation holder's priority and compet- 
ency entitle him is prohibited. 


Fine for Evasion 


Section 3. Violation or evasion by a. foreman of 
either Section 1 or 2 of this Article shall be punish- 
able by a fine of twenty-five dollars ($25.00), which 
may be assessed by the chairman of the chapel or the 


president of subordinate union. When such fine is 
levied it must be paid pending appeal to the subordin- 
ate union and the Executive Council. Any chairman 
failing to report the violation of this section shall be 
fined twenty-five dollars ($25.00). 


Posting of Law 


Section 4. Sections 1, 2 and 3 shall be posted in all 
chapels and enforced by all unions under the jurisdic- 
tion of the International Mailers Union, 


Convention Laws 


ARTICLE | 
CONVENTIONS 


Calling of Annual and Special 


Section 1. The 'Irternational Mailers Union shal! 
assemble annually in Con.ention in conformance with 
the laws thereof, and at the place determined by ac- 
tion of the Convertion. Provided, that upon ithe re- 
quest of fifteen '15) subordinate unions, stating the 
business required to be covsidered, the President 
shall with the appro al of a majority of all local un- 
ions, call a Special Convertion of the International 
Nailers Union; provided, that at least thirty (30) days 
notice of such Sp2cial Convection shall be given to 
susordirate unions together with a statement of the 
business to be considered. Provided further, that no 
business shall be considered at such Special Con- 
vention that is not specified in the call. 


Convene and Adjourn 


Section 2. The Con.ention shall assemble at 9 
o’c'ock a.m. on tha first day of meetirg and afterward 
“hall meet and adjourn at «uch time as may te ‘ixed 
ty a majority of the delegates present. 


Selection of Annual Convention City 


Section 3. The selection of the place of meting 
for the annua! Corvention chall be determined by 
the actio? of the delegates of th2 International Mail- 
ers Union in Convention on that question, 

The selection of place of meeting shall be deter- 
minzd two years in advanc2, and the selection of the 
Convention City shall be held on the third day of the 
Corvention at 11:09 a.m.; nominations shall be made 
on the pre iors day, ard in no irstance chall a citv 
or town have its name placed in nomination without 
prior approva! of the membership at a regular or spec 
ial union meacting, of the city or town to be nominated. 
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The vote shall be by printed ballot, the ballots to con- 
tain the names of all the cities or towns placed in 
nomination, and the ballots to be distributed thirty 
(30) minutes before the election. The town or city vot- 
ed for by a delegate shall be designated by the mak- 
ing of a mark opposite the delegate’s choice. 

_At 11 o'clock a.m. on the third day of the Conven- 
tion the roll shall be called and each delegate shail 
deposit his vote in a receptacle provided for that 
purpose; if a city or town does not receive a majority 
of the ballots cast on the first ballot, the town or city 
receiving the least number of votes shall be dropped 
and balloting shall continue until a Convention City 
is selected. 

All expense of such election shall be borne by the 
International Mailers Union. 

Privilege of Floor 


Section 4. No person other than duly elected dele- 
gates and officers shall be accorded the privilege of 
the floor during the sessions of the International 


Mailers Union except by unanimous consent of the 
Convention. However, on request, a member of the 
American Newspaper Publishers Association or re- 
presentative of the book and job employers can be 
heard. 


Local Union Delegate Representation 

Section 5. Subordinate unions are entitled to rep- 
resentation in Convention of the International Mailers 
Union according to the following apportionment: Sub- 
ordinate unions with one hundred (100) members or 
less, one delegate; more than one hundred (100) and 
less than five hundred (500) members, two delegates; 
more than five hundred (500) members, three dele- 
gates. 

Section 6. The number of delegates to which a 
subordinate union shall be entitled must be determin- 
ed by the average membership on which it pays per 
capita tax during the twelve months immediately pre- 
ceding issuance of call. 
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No Proxy Votes Allowed 
Section 7. Each delegate shall be entitled to one 
vote, and no proxies shall be allowed. 


Quorum Necessary 


Section 8. A majority of the delegates in attend- 
ance at any Convention of the International Mailers 
Union shall be necessary to constitute a quorum for 
the transaction of business at any session of a Con- 
vention. 

Oath and Obligation of Delegates 


Section 9. The obligation of officers and delegates 
as found in Article XVI, Section 2 of the 1.M.U. Con- 
stitution, shall be administered by the President. 


Delegates Must Be From Local Union 
In Good Standing 


Section 10. No delegate shall be entitled to vote in 
the Convention, of the International Mailers Union 
whose subordinate union has not previously paid over 
to the proper officers the per capita tax and all in- 
debtedness of his subordinate union. 


Expenses of Delegates 


Section 11. The expense of the attendance of said 
delegates to the Convention of the International Mail- 
ers Union shall be defrayed by the subordinate unions 
they respectively represent. 


Appointment of Laws Committee 


Section 12. As soon as practicable after the elec- 
tion of delegates to the Convention of the Internation- 
al Mailers Union by subordinate unions, the President 
or President-elect who will preside at the Convention 
shall appoint a Committee on Laws, to be composed 
of three (3) or more delegates-elect. To this committee 
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the Executive Council shall submit such information, 
data and propositions as shall be deemed necessary to 
amend and improve the Constitution, By-Laws and 
General Laws. It shall be competent for any subordin- 
ate union, or delegate-elect, to submit such informa- 
tion, data or proposition to the Executive Council or 
Secretary-Treasurer for the consideration by such Laws 
Committee. 


Section 13. At the discretion of the President of 
the International Mailers Union, the Committee of 
Laws shall meet at the city where the Convention is 
to convene, and shall proceed assiduously to consider 
all such information, data and propositions. It shall 
submit a written or printed report in full of all propo- 
sitions favorably acted upon and the full text of all 
propositions adversely acted upon. To this committee 
all amendments, submitted during the Convention, 
shall be referred without debate. It shall have leave io 
sit during the Convention. and shall have the right to 


report any time to the Convention. 


Section 14. The credentials of the above committee 
shall be passed upon by the Executive Council. 


Appointment of Standing Committees 


Section 15. The President shall within thirty (30) 
days, following the election of delegates appoint the 
following Standing Committees: 

Each delegate shall be notified within ten (10) days 
as to the committee on which he has been appointed 
to serve. 

(a) An Auditing Committee on Returns and Finances. 
To which shall be referred for review the report of the 
Secretary-Treasurer. This committee shall make an ex- 
amination of the financial status of the International 
Mailers Union. To this committee shall be referred 
all propositions involving an expenditure of money 
that are presented during the session of the Conven- 
tion. 
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(b) A Credentials Committee shall be appointed in 
advance of the Opening date of the Convention and 
the members thereof shall be notified of their appoint- 
ment accordingly; if possible, the names of the mem- 
bers of such committee shall be published in The 
Mailer preceding the Convention; the delegates shall 
file their credentials with the chairman of the Credent- 
ials Committee on the day immediately preceding the 
Convention or not later than one hour before the 
opening of the Convention: the Credentials Committee 
shall make a report of the Convention immediately 
after the Convention convenes, upon a request from 
the Chair. 

(c) A Committee on Subordinate Unions. To whom 
Shall be referred’ all petitions, memorials, and com- 
munications from subordinate unions and delegates, 
and such other matters as the Convention may direct. 


(d) A Committee on Miscellaneous Business. To 
whom shall be referred all business not otherwise pro- 
vided for. 


(e) A Committee on Appeals. Provided no objections 
are entered. If objections be raised, the Convention 
shall then vote on the question, “Shall the President 
appoint a committee on appeals to be composed of 
three members of this body?” A majority vote shall de- 
cide the question. If the decision be in the affirma- 
tive the President shall appoint the committee. In 
event the action taken is in the negative. the Conven- 
tion shall nominate and elect the committec. 


To this committee shall be referred all appeals from 
decisions of the Executive Council that are Properly 
submitted, as provided in the laws of this organiza- 
tion. The committee shall Carefully examine the oavi- 
dence brought before it, and report a resolution 5us- 
taining or dismissing the appeal, 


(f) A Resolutions Committee. To whom shall be re- 
ferred all resolutions relating to the matter of policy 
of the International Mailers Union. ry 
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(g) A Publicity Committee. To whom shall be re- 
ferred all matters pertaining to publicity and said 
committee shall handle all publicity in connection 
with the convention after its appointment. 


(h) An Officers’ Report Committee. To whom shall 
be referred all officers’ reports and reports of repre- 
sentatives. 

(i) Mailer Committee. To whom shall be referred all 
matters of, or pertaining to our official publication, 
The International Mailer. 

Section 16. The above named committees shall 
consist of such number of delegates, not less than 
three, as to the President may appear advisable, and 
the first-named member of each committee shall be 
the chairman. 


Appointment of Special Committees 


Section 17. Special committees shall be appointed 
only when it becomes necessary io relieve standing 


committees, or advisable when proposed legislation 
requires more time for examination and consideration 
than the standing committee can devote thereto. Each 
special committee shall consist of such number of 
delegates, not less ihan three, as to .h2 President 
may appear advisable, and no delegatcs shall be ap- 
pointed on such committee unless presert at ihe 
meting at which ihe appointment is made. 


Proposed Legislation by Office: 


Section 18. Every officer of the International Mail- 
ers Union shall put in draft form all proposed legisla- 
tion that may be recommended in his address or re- 
port, and lay such draft before the propor somm'ttees. 


Duties of Committees 


Section 19, Every committse to whom is referred 
any resolution, draft, or amendment of a law, or ary 
amendment or alteration of the Constitution, By-Laws, 
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or General Laws shall report back the full text of the 
same, with such amendments thereto, or substitute 
therefor, as said committee may deem needful for per- 
fecting such proposed legislation. 

‘Section 20. Every committee to whom is referred, 
with or without instruction, any communication, report 
or address, or parts: thereof, containing recommenda- 
tions, suggestions, or requests for or of legislation, 
shall draft in proper form the subject-matter to be 
proposed, as made known in said address, report or 
communication, and report the same to the Conven- 
tion. 

Committee Quorum Necessary 


Section 21. A majority of a committee shall con- 
stitute a quorum for the transaction of business. 


Committee Reports 
Section 22. All reports of committees shall be pre- 


sented in writing and signed by the members offering 
the same. 

Section 23. Committees shall have authority to in- 
dicate what argument or data submitted shall be 
Printed in the daily proceedings or minutes. 


Committee Appointments 


Section 24. The International Mailers Union, in 
Convention assembled, calls to the attention of the 
President the importance of giving to the smaller un- 
ions a fair and equitable apportionment of the ap- 
pointment of committees. 


ARTICLE I! 
ORDER OF BUSINESS AT CONVENTION 
- Roll call of officers and delegates. 
Obligation of officers and delegates. 


Reading of minutes of previous meeting. 
Appointment of committees. 
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Officers reports. 

Reports of standing committees, 
Reports of special committees. 
Propositions and resolutions. 
Unfinished business. 

New business. 

Good and welfare. 


ARTICLE II! 


CONVENTION RULES 
AND PARLIAMENTARY PROCEDURE 
Attendance of Delegates 


Section 1. The presiding officer shall take the 
chair at the time appointed for the Convention to 
come to order, and immediately call the delegates to 
order; and, at the instance of seven delegates, may 
order the attendance of absent delegates who are in 


the city, where and at the time the sessions are held. 
Order and Decorum 


Section 2. The presiding officer is empowered to 
and shall preserve order and decorum; and, if any 
delegate transgresses the rules, the presiding officer 
shall, or any delegate may, call him to order, in which 
case the delegate called to order shall immediately 
resume his seat until the point of order has been 
decided by the presiding officer, or, if appealed, by 
the Convention, 


Questions of Order 


Section 3, The presiding officer shall have the 
right to decide all questions of order, subject to an 
appeal to the Convention. 

Authority to Appoint Convention Committees 

Section 4. The presiding officer shall appoint all 
committees unless otherwise ordered by the Conven- 
tion. 
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Speaking on Question 


Section 5. When a delegate is to make a motion or 
to speak on the question, he shall rise in his seat and 
respectfully address the presiding officer; the pre- 
siding officer shall pronounce the name of the dele- 
gate entitled to the floor, and the delegate shall con- 
fine himself to the question under consideration. 


Time Limit 
Section 6. No delegate shall speak more than twice 


on any question, nor more than ten minutes at any 
one time, without consent of the Convention. 


Division 
Section 7. Any delegate may call a division of the 
question when the same will admit thereof. 
Delegates Required to Vote 
Section 8. Every delegate present shall vote upon 


a question when put unless the Convention for spec- 
ial reasons assigned shall excuse him. 

Section 9. No delegate shall leave the room during 
the sessions of the Convention without the permission 
of the presiding officer. 


Motions 


Section 10. When a motion is made and seconded 
it shall be deemed to be in possession of the Con- 
vention and shall be stated by the presiding officer; 
or, being in writing, shall be delivered to the Secre- 
cy and read previous to debate. 

ection 11. After a motion 1s stated ty the presid- 
ing officer, or read, it may be withdrawn by the mov- 
er, at any time previous to an amendment or final de- 
cision, by consent of the Convention. 


Priority of Votions 


Section 12. When a question is under debate, no 
motion shall be received but to adjourn: to lay gn the 
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table; for the previous question; to postpone to a 
certain day; to commit, or to amend—which several 
motions shall have precedence in the order in which 
they stand arranged. The motion for adjournment shall 
always be in order; that, and the motion to lay on the 
table shall be decided without debate. 


Order of the Day 


Section 13. A motion for the “order of the day” 
shall take precedence of all other business, except a 
motion to adjourn or a question of privilege. 


Reconsideration 


Section 14. When a motion or question has once 
been put and carried, it shall be in order for any 
delegate who voted in the majority to move for a re- 
consideration thereof; but a motion to reconsider, 
having been put and lost shall not be renewed. 


Motions to Amend Minutes 


Section 15. No motion to amend the minutes, by 
Striking out words or sentences, shall be admissible, 
unless they contain some error of fact or grammar. 


Form of Motions 
Section 16. All motions and resolutions, unless 
merely affecting the order of business, shall be sub- 
mitted in writing. 
Suspension of Rules 


Section 17, A motion to suspend the rules must re- 
ceive the concurrence of two-thirds of the delegates 
present and shall be decided without debate. 


Drafting in Proper Form 


Section 18. All motions, resolutions, recommenda- 
tions, decisions of the executive officers that are 
sustained, intended to be mandatory, and amendments 
to or alterations to the Constitution, By-Laws or Gen- 
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eral Laws, must be drafted in proper form by party 
or committee admitting them, stating Article and Sec- 
tion to be amended. 


Committee of the Whole 


Section 19. On going into the Committee of the 
Whole, the presiding officer shall name some dele- 
gate to act as chairman of the committee, who shall 
occupy the chair and conduct the business while in 
committee. 


Action of Committee of the Whole 


Section 20. When the committee is ready to report, 
the chairman shall take the floor (the presiding offi- 
cer resuming the chair) and make known in proper 
form the action or result arrived at by the committee, 
and the same shall be entered upon the minutes of 
the Convention. 


Stating and Voting on Question 


Section 21. All questions, unless otherwise provid- 
ed for shall be put in or near this form: “As many as 
are in favor of (as the case may be) say “Aye” those 
opposed, “No,” and in doubtful cases the President 
may direct, or any delega*s call for, a division. 


Calling of Previous Question 


Section 22. A motion for the previous question 
shall not be entertained unless seconded by five dele- 
gates of the Convention and shall be decided without 
debate, 

Section 23. When. so made, the question shall be 
put in these words: “Shall the main question be now 
put?” and, if decided in the affirmative, shall pre- 
Clude all further amendment and debate of the ques- 
tion, When there shall be pending amendments, the 
question shall first be taken upon the amendments 
in their order, and then on the main question, 
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Filling in Blank Spaces 
Section 24. In filling blanks, the largest sum and 
the longest time shall be put first. 


Roll Call Vote of Delegates 

Section 25. The ayes and noes shall be taken 
and recorded upon any question before the Convention 
upon the call of five delegates, but such call shall not 
preclude amendments before the main question is 
put. 

Section 26. While the Secretary is calling the ayes 
and noes, the delegates shall vote inside the bar; and 
it shall not be in order for any delegate to explain his 
vote during the call, unless unanimous consent of the 
Convention is given. 

Majority Vote Needed 

Section 27. All questions, unless otherwise provid- 
ed for, shall be decided by a majority of the votes 
cast. 

Section 28. All resolutions, petitions, memorials, 
etc., shall be referred to their appropriate committees 
without debate except in cases where there is no 
opposition to their immediate consideration, 

Breach of Order 

Section 29. To impugn the motive of officers, dele- 
gates or committees, or to use reviling or degrading 
language toward them or the Convention, shall be 
considered a breach of order, and punishable by such 
discipline as the Convention may see fit to impose. 

Robert's Rules of Order 

Section 30. In the absence of a standing rule, ref- 
erence shall be had to “Roberts Rules of Order” as 
the guide and rules of order of the Convention. 


ARTICLE IV 
AMENDING CONVENTION LAWS 


These Convention Laws may be altered or amended 
by a two-thirds vote of the delegates present at any 
Session of the annual Convention, and as amended 
may, if so directed, become effective immediately. 


149 


Resolutions 
Policy for Applicants for Membership 


1. While it is the sense of the International Mailers 
Union that subordinate unions, and they only, have at 
all time the right of judging the qualifications of the 
applicants for admission to membership, it is believed 
the true policy of subordinate unions should be to go 
to the utmost limit consistent with safety and honor in 
receiving into membership all persons who make ap- 
plication for membership and who evidence a desire 
to become union men. 


No Affiliation With ITU 


2. Be It Resolved, that the delegates to the Fifteenth 
Annual Convention of the International Mailers Union 
in convention assembled do hereby ratify, confirm, and 
approve the statements, assertions, and conclusions as 
clearly expressed in a letter to George Meany, as Presi- 
dent of the AFL-CIO, by President Harold A. Hosier un- 
der date of July 9, 1957, and in particular the following 
portions of said letter. to wit: 

“For your information, cnd so there will be 
ro misunderstanding, please be advised that the 
IMU will never affiliate with ihe ITU. 

“The IMU may meet with the ITU to attempt 
to settle some of the problems existing between 
the two organizations, but the IMU will never, 
never affiliate with the ITU.” 


Formation of a Bona Fide International Allied 
Printing Trades Association 


3, Whereas, the International Allied Printing Trades 
Association controls the so-called Allied Printing 
Trades Label, and 

Whereas, said International Allied Printing Trades 
Association is composed of only five of the many un- 
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ions actively engaged today in the printing and publi- 
cation industry, and 


_ Whereas, there is a need for more cooperation and 
joint assistance amo:g all the unions engaged in the 
Printing and publication industry; 


Now, Therefore, Be It Resolved, that all the unions 
actively engaged in the printing and publication indus- 
try, such as the Printers, Stereotypers, Engravers, 
Pressmen, Bookbinders, Guild, Teamsters, Machinists, 
Electrical Workers, Office Workers, Lithographers, Mail- 
ers, etc., should be permitted to join the International 
Allied Printing Trades Association, or else a new bona 
fide Allied Printing Trades Association should be 
formed and composed of all the unions in the print- 
ing and publication industry as a means of providing 
sincere cooperation and joint assistance among all of 
said unions as well as the creation and establishment 
of a true Allied Printing Trades Label for all the 
unions engaged in the printing and publication in- 
dustry. 

Be It Further Resolved, that the Executive Council of 


the IMU explore the possibilities of forming such an 
association. 


Convention Rogist:ation Fees Prohibited 


4. Whereas, the membership of the IMU has voted to 
have a Convention Fund, to be effective as of January 
1, 1960; 

Therefore, Be It Resolved, that the subordinate union 
holding the IMU Convention from hereon, shall not be 
allowed to have a registration fee for delegates, mem- 
bers and visitors of the IMU. 


B. M. Keith Memorial Fund 


5. Whereas, the late First Vice-President B. M. 
(Whitey) Keith left the entire residue of his estate to 
the International Mailers Union; and 
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Whereas, Brother Keith served the union movement 
his entire life; and 


Whereas, his apparent desire is to perpetuate the 
Trade Union Movement, 


Be It Resolved, that a 8. M. (Whitey) Keith Memorial 
Fund of Five Thousand Dollars ($5,000) be established 
from the Keith estate; 


BE IT FURTHER RESOLVED, 


That monies in this fund shall be used to provide 
funds not to exceed Eighty Dollars ($80.00) to not more 
than two (2) members of any local union in any 
calendar year, to those members of the International 
Mailers Union desiring to increase their knowledge 
of unionism and its problems through the various 
educational opportunities available to laymen in all 
matters concemed; and, 

Be It Further Resolved, that until such time as a 


committee to administrate this Fund is elected or 
appointed, the Executive Council shall handle its 
funds and grant monies to those found worthy and 
eligible in accordance with this resolution. 


Statutes Against Strikebreakers 


6. Whereas. the use of strike breakers has been 
prevalent in the printing trades in recent strikes, and 

Whereas, a large majority of the strikebreakers come 
from out of the state where the strike took place. 

Now, Therefore, Be It Resolved, that the delegates 
assembled at the 18th Annual Convention in Dallas, 
Texas, submit and endeavor to have passed by their 
state legislature the following statute passed in the 
State of Pennsylvania in the year 1937: 

43 Pindon’s Statute, Section 203. 

“Recruiting of strikebreakers forbidden; penalty.” 

It shall be unlawful for any person, firm or corpora- 
tion not directly involved in a labor strike or lockout 
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to recruit any person or persons for employment or to 
secure for any person or persons any employment, 
when the purpose of such recruiting, securing or offer- 
ing to secure employment is to have such persons 
take the place in employment of employees in an 
industry where a labor strike or lockout exists; 


Provided that this Act shall not apply to any employ- 
ment agent licensed as such under the Department of 
Labor and Industry or to the Pennsylvania or the 
United States Employment Service. 


Any person violating the provisions of this act shall 
be guilty of a misdemeanor, and upon conviction 
thereof shall be sentenced to pay a fine of not more 
than one thousand dollars ($1,000) or to suffer im- 
prisonment for a term not exceeding one year or both, 
at the discretion of the court. 


1937, June 21, P. L. 1982, No. 391, Sec, 1. 


NLRB Policy Condemned 


7. Whereas, under the law from time to time we are 
required to appear before the National Labor Relations 
Board, especially in matters concerning representation 
petitions; and, 

Whereas, experiences in the recent past have indi- 
cated a lack of sympathy for our craft unit by some 
officials of the National Labor Relations Board; and, 

Whereas, as a result of recent past experiences, peti- 
tions filed by various local unions hae been dis- 
missed for failure to establish craft representation; 

Now, Therefore, Be It Resolved: 

1. That we condemn most strongly and vehemently 
any National Labor Relations Board policy which 
questions our rights as a craft unit to request certi- 
fication under the provisions of the Labor Management 
Relations Act. 

2. That since our craft status has been established 
over the years and recognized by our industry, any gov- 
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errmental agency under the guise of administering a 
Federal law which interferes with or negates our estab- 
lished identity does a s2vere disservice to our em- 
ployers and local unions alike. 


Endo:sement of Indep2ndent Union Discussions 


2. Whereas, there are many independent unions of 
local and national stature, engaged in collective bar- 
gaining with various and divers2 employers, con- 
tractors and industries; and 


Whereas, the benefits, rights, privileges and res- 
ponsibilities contained in the laws of our country are 
enforced for the benefit of all persons who lator to 
sustain themselves and their dependents; and 


Whereas, the said independent locals and national 
Organizations are not affiliated with the AFL-CIO, but 
rath2r organize and bargain for their members on an 
independent status; and 


Whereas, recently a meeting was held in Washington, 
OD. C. of a large number of independent unions includ- 
ing our own for the purpose of mutual protection and 
interest; 


Now, Therefore, Be It Resolved, that the delegates 
met in this convention encourage by endorsement the 
participation of our Executive Council through the 
President to meet with all other independent unions 
in future conferences for the mutual benefit of all of 
the working people which all such independent unions 
including our own, represent. 


Medical Care for the Aged 


9. Whereas, by reason of Congressional action en- 
acted and contemplated, we have been made acutely 
conscious of our senior citizen; and 

Whereas, many health and medical programs have 
been suggested for and on behalf of our so-called 
senior citizens; 
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Now Therefore, Be It Resolved, That this convention 
record its full support for a health and medical pro- 
gram designed to care for our senior citizens, includ- 
ing those who have retired from active work, whether 
such retirement is by reason of contract, illness, 
forced lay-off, or otherwise; and further, that such 
program be national in scope, financed and adminis- 
tered through and administered through and by our 
social security program. 


Sixty Now Endorsement 


10. Whereas, the National AFL-CIO at the National 
Convention held in December 1965 adopted a resolu- 
tion calling on Congress to increase benefits and lower 
the retirement age under Social Security, and 

Whereas, The UAW convention in 1964, adopted a 
resolution making early retirement, with increased 
benefits, the number one economic goal for future 
negotiations, and 

Whereas, A large percent of the UAW members are 
now able to retire at age 60 with up to $400.00 per 
month income, and thousands of them have already 
retired, thus proving that if the older worker is pro- 
vided with a decent income he will and wants to 
retire at a younger age, and 

Whereas, The delegates to this convention recog: 
nize the fact there will be thousands of union mem- 
bers working for companies, who because of the num- 
ber of employees, or economic factors, will not be able 
to pay for a decent private pension, thus making re- 
tirement for those members dependent on Social Se- 
curity benefits, and 

Whereas, The delegates to this convention know even 
if all union members are successful in negotiating 
private pensions, there will still be millions of workers 
in the United States depending on Social Security 
alone for their retirement, and the delegates believe 
every worker should have an opportunity to retire at 
age 60 with a decent income, and 
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_ Whereas, In the past, Social Security has been con- 
sidered as a program to supplement whatever income 
@ worker may have when he retires, and 


Whereas, In 1961, there was a non-profit organization 
formed to campaign for the lowering of the retirement 
age to 60 under ‘Social Security with increased bene- 

its, and 


Whereas, The State AFL-CIO plus different Inter- 
national, Local and central bodies of the AFL-CIO are 
now, and have been in the past, supporting the SIXTY 
NOW Organization in their campaign, and, 


Whereas, In June of 1965, House Bill 9565 was sub- 
mitted to Congress with revisions of the Social Secur- 
ity Act to incorporate the SIXTY NOW program and 
Getailing the mechanism to enact these changes, 


Therefore Be It Resolved, The International Mailers 
Union do everything within its power to change our 
Social Security law so as to make our Social Security 
pension the primary pension for all workers with retire- 
ment at age 60, and 


Be It Further Resolved, The delegates to this con- 
vention go record in support of an all out drive by our 
International Mailers Union to persuade Congress to 
amend our Social Security law. Making it possible for 
the worker to retire at age 60 with benefits of $200.00 
per month for the employee, plus $100.00 for the 
spouse, regardiess of age, and 

Be It Further Resolved, The delegates to this con- 
vention agree with the past support to the SIXTY NOW 
organization, urge continued support for the SIXTY 
NOW organization and the program it is campaigning 
for, and 

Be It Finally Resolved, The delegates to this con- 
vention request our International Mailers Union Exe- 
Cutive Board, upon adoption of this resolution, to send 
letters to all local unions, informing them of the 
action taken by this convention, and requesting the 
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officers of the different local unions to support and 
work with the SIXTY NOW organization. 


Aid to Education 


11. Whereas, the future of America rests in the hands 
and hearts of its students today, and 

Whereas, many students are not receiving the full 
measure of assistance possible in consideration of the 
unlimited resources of our country. 

Now, Therefore Be It Resolved that the International 
Mailers Union advocate positive congressional action 
to obtain more Federal Aid to Education at both the 
state and local levels. 


Opposition to Anti-Trust 


12. Whereas, some members of Congress are openly 
advocating the placing of labor organizations under 
the Anti-trust Act, and 

Whereas, such action would serve further to ham- 


string the democratic functions of labor organizations. 

Now, Therefore Be It Resolved that the International 
Mailers Union go on record as strenuously opposing 
any and all attempts to place labor organizations 
under the Anti-trust Act. 


4 Day Week; Doubletime 


13. Whereas, the problem of unemployment con- 
tinues to plague the working force of this country and 
has posed severe displacement in certain industries; 
and 

Whereas, the federal government has indicated acute 
awareness of the problem's seriousness in statements 
of President Johnson and other government officials; 

Now, Therefore Be It Resolved, that the International 
Mailers Union reiterate its support of a four-day work- 
week as one means of alleviating unemployment 
brought on by automation and importation of foreign- 
manufactured products; 
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And, Be It Further Resolved, that we urge and re- 
commend to the U.S. Congress that they enact legis- 
lation calling for doubletime when overtime is worked. 


Palmer Hoyt 


14. Whereas, soon after the arrival in Denver of 
Palmer Hoyt, it beceme apparent that he is possessed 
of great talent and energy, and 

Whereas, this talent and zeal were readily available 
to civic and philanthropic groups in his adopted City 
and State as well as to several of the Presidents of 
the U.S.A., and 

Whereas, Palmer Hoyt exhibited an enlightened ap- 
proach to Labor Relations in his own organization and 
thus offered leadership in this field to other employers 
in_the community, 

Therefore, Let It Be Resolved: That Denver Local 
Mailers Union No. 8 requests this International Mailers 
Union, in Convention assembled here in the City of 
Denver, Colorado, this month of August in 1965, to 
bestow on Mr, Palmer Hoyt the highest honor in its 
province to bestow, an Honorable Journeyman Working 
Card in the International Mailers Union, 


Mark F. Ethridge 


15. Whereas, Mark F. Ethridge, was aware of the 
problems and struggles, of organized labor in their 
infant years, and 

Whereas, Mark F. Ethridge, has consistently befriend- 
ed the members within the house of labor for the ap- 
preciated years of his service at the Courier Journal, 
and, 

Whereas, Mark F. Ethridge, negotiated and signed 
the Louisville Mailer’s Union No, 99 original contract, 
and thereafter continued to recognize the Mailer's 
problems with courteous respect; and 

Whereas, Mark F, Ethridge, was not only an Em- 
ployer, but a very dear friend to the Mailers, 
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Now Let It Be Resolved: The International Mailers 
Union by action at this the 22nd annual convention, 
forward Mark F. Ethridge, a copy of this resolution, 
and furthermore an “Honorable Journeyman Working 
Card” in the name of Mark F. Ethridge, be issued. 


Minimum Wage Laws 


16. Whereas, it has been forcibly brought to the 
attention of the American people that thousands of 
our citizens are living in dire poverty; and 

Whereas, the payment of low wages has been one 
of the primary causes; and 

Whereas, a modest increase in minimum wage law 
may help alleviate this situation, 

Now, Therefore, Be It Resolved, that the Internation- 
al Mailers Union go on record as strongly urging and 
recommending that the U.S. Congress increase the 
minimum wage laws to $2.00 per hour. 


Labor Relations Court 


17. Whereas, the National Labor Relations Board has, 
for some time, issued arbitrary and capricious deci- 
sions which place an entirely different interpretation 
upon certain provisions of the Labor Management 
Relations Act than those intended by Congress upon 
its enactment; and 

Whereas, a great majority of these decisions have 
proved adverse to the walfare of independent uniors: 

Now, Therefore Be It Resolved, that the delegates 
met in this Convention voice complete support of thy 
proposal advanced by President Harold A. Hosier of the 
International Mailers Union which would revise the 
composition of the NLRB <o that it would be mad> un 
of nine judges appointed for lifetim> tenure, and said 
proposal would further provide the right of appzal 
from any decision of said Labor Relations Court. 


Repeal of Section 14(b) 
18. Whereas, representatives in the United States 
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Congress have voted to repeal Section 14(b) of the 
Labor Management Relations Act, as amended; and, 


Whereas, said Section is now before the United 
States Senate for action thereon; and 


Whereas, it is morally right that Section 14(b) be 
repealed, 


Now, Therefore. Be It Resolved, that the delegates 
assembled in the 23rd Annual Convention of the 
International Mailers Union in Denver, Colorado, un- 
animously urge and respectfully recommend that the 
Senate give favorable consideration to the repeal of 
Section 14/b) and that the International Secretary be 
instructed to immediately send telegrams to the prop- 
er authorities regarding this resolution. 


David C. O'Neill 
19. Whereas, the untimely death of David C. O'Neill 


has left the entire membership of the IMU saddened; 
and ‘ 

Whereas, David C. O'Neill was a pioneer in the 
organizing of the IMU local in Norfolk, Virginia; and 

Whereas, David C. O'Neill was among the first to 
recognize the need for IMU affiliation with the In- 
dependent Labor movement; and 

Whereas, David C. O'Neill was, by his actions and 
endeavors, truly Mr. IMU, 

Therefore, Be It Resolved, that his works on behalf 
of the IMU be recorded at this, the 23rd Annual Con- 
vention of the IMU and, 

Further, Be It Resolved, that a copy of this resolu- 
tion be sent to the wife of David C. O'Neill and also 
to Norfolk Mailers Union No. 170. 


NLRB Certification Requirements 
20. Whereas, The present Taft-Hartley law provides 
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that a Certification Petition filed with the National 
Labor Relations Board must be supported by 30% of 
the employees, and 

Whereas, Past practice has shown that this parti- 
cular provision results in many representation elec- 
tions which accomplish little for either party, and 

Whereas, The present statute requires an election 
among employees regardless of the number who may 
have indicated preference for a specific labor union. 

Therefore Be It Resolved, That the IMU through its 
elected representatives, take the necessary steps to 
seek amendment of the Taft-Hartley Act as amended, 
Section 9 (c), (1), (a), (i), to provide that a minimum 
of 45% of the employees must support the Certifi- 
cation Petition, and 

Be It Further Resolved, That such amendment pro- 
vide that in the event 65% of the employees sign 
authorization cards, then the Petitioner shall be certi- 
fied as the bargaining agent without going to an 
election. 

John Fitzgerald Kennedy 


21. Whereas, our beloved late PRESIDENT JOHN 
FITZGERALD KENNEDY, whose untimely death left the 
entire world in mourning, and 

Whereas, PRESIDENT JOHN FITZGERALD KENNEDY, 
was a true friend of Labor throughout his entire 
political years, 

Now, Therefore Be It Resolved: That during the 22nd 
Annual Convention of the IMU, a memorial wreath be 
placed on the spot of assassination and a $100 con- 
tribution be sent to the John F. Kennedy Memorial 
Library. 

3. C. Kenney 


22. Whereas, Brother J. C. Kenney, has been a mem- 
ber of Memphis Local No. 19 for over 40 years and, 

Whereas, he has actively served the Memphis Local 
for 40 consecutive years as Secretary-Treasurer, and 
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Whereas, he has, attended many IMU Conventions as 
2 delegate or as a visitor, and 


Whereas, Brother J. C. Kenney’s devotion to his Un- 
ion and dedication to the labor movement stand out 
as a shining example of true unionism, 

Therefore, Be It! Resolved: That we the Delegates 
and Officers to this the 22nd IMU Convention, honor 
the untiring devotion of Brother J. C. Kenney to 
Memphis Local No. 19 upon his retirement by entering 
this resolution into the IMU Book of Laws as a perm- 
anent record. 


Tribute To Vice President Robert Glicker 


23. Whereas, First Vice President Robert Glicker has 
been forced by reasons of poor health to miss this, 
the 24th Annual International Mailers Union Conven- 
tion; and 

Whereas, First Vice President Robert Glicker has, at 
all International Mailers Union Conventions, he has 
attended, been a warm and personal inspiration to one 
and all; and 

Whereas, We here assembled in session at this 24th 
Annual International Mailers Convention wish to sin- 
cerely convey to First Vice President Robert Glicker 
our earnest prayers for his prompt and complete re- 
covery. 

Therefore Be It Resolved, That these good wishes 
be recorded as a part of these Proceedings; and 

Further Be It Resolved, That a copy of this resolution 
be forwarded to First Vice-President Robert Glicker. 


Regional Seminars 


24. Whereas, It has become apparent there is a 
growing desire on the part of local union officers and 
Gelegates to further their knowledge on matters of 
organizing, negotiations, handling of grievances, Auto- 
mation, etc., and 
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Whereas, In past years there hae been seminars 
held in various sections of the country on matters of 
interest to local union members, now 


Therefore Be It Resolved, The delegates here as- 
sembled go on record as favoring renewal of holding 
seminars in various sections of the country when 
evidence is given to the President of the IMU that 
such a seminar is desired. 


Withdrawal of Sagot Suit 


25. Whereas, Delegates were assembled in Miami, 
Florida on August 23, 1961, for the Nineteenth Annual 
Convention of the International Mailers Union, and 


Whereas, Said delegates denied an appeal entitled 
acnecees Fines and Expulsion of Leonard M. Sagot,” 
an 

Whereas, Subsequent to that Convention action in 
December of 1961 L. M. Sagot instituted an action in 
Equity in the Court of Common Pleas of Philadelphia 
County against the International Mailers Union, Phila- 
delphia Mailers Union No. 14, and IMU President 
Harold A, Hosier, and, 

Whereas, that suit asked damages of nearly $200,000 
reinstatement as a member of No. 14 and the Inter- 
national and restoration as President-Business Man- 
ager of No. 14 and, 

Whereas, the International Mailers Union and Phila- 
delphia Mailers Union No. 14 have vigorously defended 
against this action to the point that a Stipulation 
of Counsel, approved by the Executive Council of the 
International Mailers Union, has been signed and, 

Whereas, Said Stipulation of Counsel provided for 
the written resignation of Leonard M, Sagot and with- 
drawal of damage claims ty all parties, 

Therefore, Be It Resolved, That the delegates as- 
sembled at this 25th annual IMU Convention approve 
the settlement and resignation as heretofore set forth. 
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(1. Leonard M. Sagot has signed and given to the 
IMU a resignation which is permanent and final to 
never again become a member of the IMU or local 
union. 


2. This action is convention action and no local 
union can do anything with this matter in any shape 
or form. Any future dealing with L. M. Sagot can only 
be dealt with on the convention floor.) 


ITU Actions Deplored 


26. Whereas, the International Mailers Union, since 
its inception in 1943, has been subjected to harrass- 
ment, intimidation, raiding tactics, vilification and 
malicious slander by the International Typographical 
Union and its representatives, and 


Whereas, such dastardly efforts have increased in 
recent years so that it has become necessary to fine, 
expel, or otherwise punish members engaged in dual- 
union activity and also to impose trusteeships upon 
IMU local unions in Detroit, Michigan and Fresno, 
California, 


Therefore Be It Resolved that delegates assembled 
for this Twenty-fifth Annual Convention evidence their 
deep concern and herein deplore with utter contempt 
and disdain the “divide and destory” tactics of the 
ITU, and 

Be It Further Resolved that the Executive Council 
continue to defend the integrity and jurisdiction of 
this International Mailers Union with every means at 
its command. 


Postal Raises Protested 


27. Whereas, Pending legislation in the Congress of 
the United States would influence postal costs and 
mailing procedures to such an extent as to cause 
severe problems among some employers of our mem- 
bers, and 

Whereas, passage of such legislation could result 
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in suspension of operations in mailing shops thus 
causing serious employee layoffs and a resultant dis- 
ruption of those employees’ mode of living. 

Therefore, Be It Resolved that the International Exe- 
cutive Council continue its opposition to any punitive 
measures which may be directed against users of 
Second, Third and Fourth Class mail. 
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MAILERS UNION 


This supplement is to be used in 
conjunction with the 1968 Book of 
Laws of the International Mailers 
Union and together constitute all 
laws of the IMU in effect as of 
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CONSTITUTION 


ARTICLE 111, Page 6 


Authority of IMU Executive Council 

Section 1. The International Mailers Union, through 
its Executive Council, shall exercise complete and 
unrestricted authority to define its jurisdiction, and 
enforce, as provided in its Constitution and By-Laws, 
all laws for the government of the International Mail- 
ers Union, its subordinate unions and its officers 
and members throughout its entire jurisdiction. 


ARTICLE II, Page 7 


Associate Workers 

Section 2. (c) All work which may be considered 
as allied to the mailing craft shall be under the juris- 
diction of the International Mailers Union. Provided, 
that any such group shall be issued a special charter 
wherein they shall be granted the right to govern 
themselves subject to the superviison of the Interna- 
tional Mailers Union, the costs of said supervision 
to be borne by the allied group or the International 
Mailers Union. Where both Mailer and Associate 
Worker Unions exist in the same city, they may agree 
to establish joint boards with equitable representa- 
tion of each union involved, who may act in an ad- 
visory capacity. Provided further, that such members 
be granted all protective benefits of the International 
Mailers Union except that traveling and withdrawal 
card shall not be exchanged or honored between 
allied groups and a mailers’ subordinate union, 


Associate workers may have the privilege of making 
an application for an apprenticeship as set forth in 
International Mailers Union laws. All time and train- 
ing the applicant has had as an associate member 
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may be reviewed by the local joint apprentice com- 
mittee, as described in the General Laws, Article 1, 
Section 2, and upon their recommendation, this time 
shall apply toward their apprenticeship and gradua- 
tion. 


ARTICLE IV, Page 18 


Election Returns to IMU Secretary 
Section 12. (b) Such returns shall be mailed under 
the seal of the subordinate union so as to be received 
in the Secretary-Treasurer’s office no later than twelve 
(12) midnight the first Tuesday following the Wed- 
nesday of the election. 


ARTICLE XII, Page 37 


Method of Collection 

Section 3. (c) Said assessment shall be collected 
weekly during the first month of its duration and 
either weekly, bi-weekly or monthly thereafter ac- 
cording to which best suits each subordinate union, 
However, in no case may a Local be in arrears more 
than one month. The local secretary-treasurer will 
place all assessments due on the following month's 
card and said assessment shall be transmitted to the 
International Secretary-Treasurer. 


ARTICLE XV, Page 42 


Ooth and Obligation of Members 


Section 1. All subordinate unions shall have an 
article in their constitution which shall read as fol- 
lows: 


Obligation 
Every person admitted as a member of the Inter- 
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national Mailers Union shall be introduced to the 
President and requested to raise his right hand 
while repeating these words: 


national Mailers Union; to abide, at all times, by the 
decision of the majority; and to never knowingly 
wrong a brother or sister or see him or her wronged 


ARTICLE XVI, Page 44 


Honorable Withdrawal Cards 


Section 3. Journeyman members in good standin, 
who cease to work at the business shall be entitl 
to an Honorable Withdrawal Card provided by the 
International Mailers Union which exempts them 
from the payment of all dues and deprives them of 
all offices and benefits whatsoever, Applications for 
Withdrawal Cards shall be granted or denied by votes 
of itt subordinate union of which applicant is a 
member. 


BY-LAWS 


ARTICLE IV, Page 55 


Fiscal Year 
The fiscal year of the International Mailers Union 
shall commence on the 1st day of December and end 
on the 30th day of November. 


ARTICLE VII, Page 60 


Apprentice Priority Established 

Section 3. Subordinate unions shall grant priority 
standing to registered apprentices in his or her chap- 
el upon completion of the four (4) year training period: 
such priority shall be established from date of trans- 
fer to journeyman status. 

Provided, however, that after an apprentice has 
served two years and attended twenty-four (24) reg- 
ular or special meetings, he may establish his priority 
below the last substitute on the priority list. How- 
ever, if a situation should arise where the union is 
unsuccessful in filling a regular situation with a 
journ in and so chooses to fill the situation by 
ater bee an apprentice to Journeyman status, (with 
the approval of the International), he shall maintain 
his priority which was established during his appren- 
ticeship. 


ARTICLE XI, Page 75 


Assessments 
Section 22. Proposals to increase or decrease local 
dues or levy a special local assessment shall be 
adopted by majority vote in a referendum canvass 
of six-month members. Ballots shall plainly explain 
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necessity for the proposed change. Whenever it is 
proposed that special assessments shall be made for 
more than one purpose, each proposition must be 
voted upon separately. Provisions must be made for 
a specific date on which the collection of each 
special assessment shall be discontinued, Special 
assessments levied by local unions must apply to all 
classes of members actively engaged at the mailing 
trade in a manner that is equitable. 


ARTICLE XI, Page 81 


Local Referendum Vote 
Section..42. All questions submitted to a local 
referendum vote of any subordinate union under the 
jurisdiction of the 1.M.U. shall be decided by the 
majority of votes cast. 


ARTICLE XIX, Page 94 


Strike Benefits 

Section 10. If there is a Defense Fund in existence 
when a strike has been inaugurated in accordance 
with the provision of this Article and authorized by 
the Executive Council of the International Mailers 
Union, there shall be paid to the order of the Presi- 
dent and Secretary-Treasurer of the subordinate union 
involved whichever sum is greater, $50.00 per week 
or fifty percent (50%) of the basic da scale for each 
member on strike, the same to be effective as of the 
eighth (8th) calendar day of the strike. Payment of 
benefits may be discontinued at such time as the 
Executive Council of the International Mailers Un- 
ion deems wise and names may be added to or re- 
moved from the strike roll at the discretion of the 
Executive Council. 

Where there is reason to believe dual unionism 
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exists, the Executive Council, by majority vote, may 
require that all members, before receiving strike or 
lockout benefits, must attest by signature to the 
following statement: 

“| affirm that | am not now receiving strike or lock- 
out benefits from any source other than the Interna- 
tional Mailers Union. If it should be found that | do 
receive such on or after this date, | agree that | will 
repay the International Mailers Union all money re- 
ceived during the present strike and/or lockout. 

Date ..... 

Signed . 

Associate workers shall be paid in proportion to the 
amount of dues paid into the Defense Fund. Viz: 
Twelve Dollars and Fifty Cents ($12.50) per week for 
each monthly payment of Twenty-Five Cents ($.25). 


ARTICLE XXIV, Pages 116, 117 


Dual Unionism 


Section 1. The Executive Council, at its discretion, 
upon receipt of factual evidence and/or admission of 
a member aiding any rival labor organization in any 
activity detrimental to the International Mailers Un- 
ion or in any manner not previously approved by a 
convention of the International Mailers Union or by 
its International Executive Council, may, in addition 
to any other penalties imposed upon said member 
which may include summary expulsion, declare him 
ineligible (i) to attend any meeting of his chapel or 
of his local union or any meeting held under the 
auspices of the International Mailers Union: (ii) to vote 
on any matter on which members of the International 
Mailers Union or any local union thereof have the 
right to, vote; and (iii) to hold any appointive or elec- 
tive office in, or be a member of any committee of, 
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his chapel, his local union, or the International Mail- 
ers Union. 

Such ineligibility shall continue for such period as 
the Executive Council may determine, prvoided, said 
member may, upon the submission of documented 
evidence to the contrary, request and receive a hear- 
ing before a panel appointed by the International 
President. The decision of the Executive Council 
and/or the panel so appointed may be appealed to 
the next convention. 

Section 2. For the purposes of this Article, “labor 
organization” shall have the same meaning as given 
to said phrase in Section 2(5) of the National Labor 
Relations Act, as amended: and the phrase “rival 
labor organization” shall mean any such labor organ- 
ization which claims to have jurisdiction over, or to 


‘represent any employees performing any one or more 


of the kinds of work or tasks over which the Inter- 
national Mailers Union has or claims jurisdiction. 
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GENERAL LAWS 


ARTICLE 111, Page 131 


Employment Of Substitutes After 30 Days Absence 

Section 6 Priority substitutes must be employed 
on situations after situation holder has been absent 
from his or her situation for a period of thirty (30) 
days; provided, if there should be more than one 
situation open, the priority substitute shall have his 
or her choice. 


RESOLUTIONS 


Incorporate the following resolutions in the 1968 
Book of Laws. 


National Asscciation of Unions 

1. WHEREAS, A new organization, known as the 
National Association of Unions, is in the process of 
formation and 

WHEREAS, the purpose of this organization is the 
consideration of the many problems confronting inde- 
pendent unions such as the unfair treatment we 
face at the hands of the NLRB, the need of profes- 
sional guidance and assistance in many Independent 
Unions, the lack of communication between Inde- 
pendent Unions and other subjects of equal import- 
ance, and 

WHEREAS, a preamble to the constitution was 
adopted, and in addition, an interim constitution was 
adopted to be in effect until the constitutional con- 
vention is held in May, 1969, 

THEREFORE, BE IT RESOLVED: that the I.M.U, en- 
dorse and support the National Association of Unions, 

AND, BE IT FURTHER RESOLVED: that since Pres- 
ident Hosier and Secretary-Treasurer Johnson are 
acting as interim President and Secretary-Treasurer 
of the National Association of Unions, that the Ex- 
ecutive Council of the I.M.U. along with the Presi- 
dents of the seven largest |.M.U. Locals attend the 
constitutional convention of the National Association 
of Unions as delegates representing the !.M.U., who 
will report to the next I.M.U. Convention. 


Commendation of Gerson Goldman 


2. WHEREAS, Gerson Goldman has been a delegate 
to many I.M.U. Conventions, and 
WHEREAS, he has demonstrated his absolute sin- 
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the I.M.U., and 

WHEREAS, he has endeared himself to delegates 
and visitors as a warm and personal friend to all; 

BE IT THEREFORE RESOLVED: that the Interna- 
tional Mailers Union at this Twenty-Sixth Annual 
Convention on the sixteenth day of July in Nineteen 
Hundred and Sixty-eight, does officially commend 
Serson Goldman in recognition of his many efforts 
and deeds in our behalf, and 

BSE IT FURTHER RESOLVED: that a co of this 
commendation shall be sent to Gerson Goldman in- 


cerity and dedication in promoting the interests of 


Consolidation of International Funds 

3, WHEREAS: the International Executive Council 
reports the need for consolidating the Organization 
ard Mailer Funds into the General Fund, and 

WHEREAS: the Returns and Finance Committee 
concurs in this action for a period to expire at the 
beginning of the 1969 Convention, 

LET IT BE RESOLVED, THEREFORE, that the Inter- 
national Secretary-Treasurer will make a report at 
said Convention on its merits. 


INTERNATIONAL 
MAILERS UNION 


A CRAFT UNION 
OF THE PRINTING TRADES 
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United States Court of Appeals 


FOR THE DISTRICT OF COLUMBIA CIRCUIT 


No. 23,984 


DALLAS MAILERS UNION, LOCAL NO. 143, and 
INTERNATIONAL MAILERS UNION, 


Petitioners, 


Vv. 


NATIONAL LABOR RELATIONS BOARD, 
Respondent. 


On Petition for Review and Cross-Application for 
Enforcement of an Order of 
The National Labor Relations Board 


BRIEF FOR 
THE NATIONAL LABOR RELATIONS BOARD 


COUNTERSTATEMENT OF ISSUE PRESENTED 


Whether substantial evidence on the record as a whole supports the 
Board’s finding that the Unions violated Section 8(b)(1)(B) of the Act by 
restraining and coercing the Company in the selection of its representatives 
for the purposes of collective bargaining or the adjustment of grievances. 


In accordance with Rule 8(d) of the General Rules of this Court, the 
Board states that this case is before the Court for the first time. 


COUNTERSTATEMENT OF THE CASE 


This case is before the Court upon the petition of Dallas Mailers Un- 
ion, Local No. 143 and International Mailers Union (hereinafter referred to 
as “the Local,” “‘the International,’ and also as “the Unions”) to review 
and set aside an order of the National Labor Relations Board issued on 
February 25, 1970, pursuant to Section 10(c) of the National Labor Re- 
lations Act, as amended (61 Stat. 136, 73 Stat. 519, 29 U.S.C., Sec. 151, 
et seq.). The Board has requested enforcement of its order. The Board’s 
Decision and Order (J.A. 26-29, 38-50)! are reported at 181 NLRB No. 
49. This Court has jurisdiction under Section 10(e) and (f) of the Act. 


I. THE BOARD’S FINDINGS OF FACT 
A. Background 


Dow Jones Company, Inc. (hereinafter, “the Company”) publishes the 
southwest edition of the Wall Street Journal at a plant in Dallas, Texas 
(J.A. 39-40; 56, 59). The Company recognizes the Local as the representa- 
tive of the rank-and-file employees who work in the mailing room at that 
plant (J.A. 40; 56, 60-61).2 The membership of the Local consists solely 
of these employees and their foreman (J.A. 40; Tr. 54-55). 


The current contract between the Company and the Local is effective 
from January 1, 1968 to December 31, 1970 (J.A. 40; 65-74). Section 8 


1 “3.4.” references are to pages of the Joint Appendix filed herein. “Tr.” references 
are to the pages of the transcript of the unfair labor practice hearing which are re- 
printed in the Joint Appendix but are not renumbered. References preceding a semi- 
colon are to the Board’s findings; those following are to the supporting evidence. 


2 Until January 1962, the Company had contracted out its mailing room work to 
the Ridgway Mailing Company (J.A. 40; Tr. 30). The Local also represented the mail- 
ing room employees when they worked for Ridgway (J.A. 40). 


of the contract provides, inter alia, that the mailing room foreman “shall 
be [the Company’s] representative in the mailing room, . . . shall be the 
sole judge of an employee’s competency . . . and shall direct, control and 
assign all employees in his department” (J.A. 40; 69). In recognition of 
the fact that foremen in the trade are customarily union members Section 
8 concludes (J.A. 40; 70): 


The Union shall not discipline the foreman for carrying 
out orders of [the Company] or [its] representatives 
as authorized by this contract. 
The contract also outlines a grievance procedure for the settlement of all 
disputes arising in the mailing room (J.A. 40; 70-71, Tr. 114). The fore- 
man participates in that procedure and may adjust grievances (J. A. =o 70, 


Tr. 179-180). 


Leon Colston has been the mailing room foreman since February 1968 
(J.A. 40; Tr. 47). Previously, he had been a rank-and-file employee and 
the assistant foreman in the mailing room (J.A. 40; Tr. 47). While an 


employee, he had been active in the affairs of the Local, serving on various 
committees and as secretary-treasurer and chapel chairman? (J.A. 40; Tr. 
46-47, 77-78). After becoming foreman, Colston continued to maintain 

his membership in the Local (Tr. 53). | 


The mailing room employees, who had relied upon Colston as a un- 
ion representative, objected to him as a management representative (Tr. 
67; 107-109, 115-117). The strained relations between Colston and the 


3 The chapel chairman “represents the union on the floor” in Pree with the 
foreman conceming employee grievances (J.A. 70; Tr. 47). 


mailing room employees interfered with the effective operation of this de- 
partment (Tr. 107-108). Repeatedly, when the Company and the Local 
conferred about problems in the mailing room, the Local indicated directly 
or indirectly that, if the Company “would get rid of Colston, [it] would 
also get rid of the problem” (Tr. 107-109, 115, 117-120). 


When Colston and his wife were subjected to abusive telephone calls, his car 
and truck were damaged, and he was threatened with physical injury, the 
Company requested a meeting to discuss these matters (J.A. 41; Tr. 115-116). 
Thereafter, in March 1968, representatives of the Company, the Local, and 
the International met (J.A. 41; Tr. 116). The Company informed those 
present that it was convinced the Local wanted it to get rid of Colston 
but that it would not do so (J.A. 41; Tr. 116). The Company said it 
would dismiss the entire mailing room staff rather than dismiss Colston and 
cautioned that there was to be no violence (J.A. 41; Tr. 116-117). 


At another meeting in December 1968, the Company’s counsel, Joseph 
Barletta, told Vice President Valero of the International that the Company 
was having production problems in the mailing room which it attributed to 
continued employee hostility toward Colston (J.A. 41; Tr. 117). Barletta 
reminded Valero that a year earlier, when they had discussed complaints 
about Colston’s conduct as assistant foreman, Valero had said “‘it was 


natural for the men to resent a former union official becoming a member 


of management, but the men should get over it in time” (J.A. 41; Tr. 


117). Valero admitted that the situation had not improved and predicted 
that it would not “[u]nless [the Company] would consider making a 
change” (J.A. 41; Tr. 117). 


In January 1969, at another meeting, Valero told Barletta that “Colston 
did not have the respect of the men and that until [the Company] got rid 
‘of him the [mailing] room would not run smoothly” (Tr. 117-118). Barletta 
refused to discuss replacing Colston (Tr. 118). 


Welmar Cantrell was one of the mailing room employees who objected 
to Colston’s supervision (J.A. 41; Tr. 122-124). Cantrell had worked in 
this department for 22 years and had been its foreman for 18 years (J.A. 
41; Tr. 52, 122). In November 1967, the Company demoted him and 
returned him to the line as a journeyman mailer (J.A. 41; Tr. 52, 122). 


B. Colston criticizes Cantrell’s job performance 


In July 1968, the Company installed an automatic “kicker” in the 
mailing room (J.A. 41; Tr. 41).4 Colston assembled all the employees in 
the department and demonstrated the proper method of operation with 
the new machine (J.A. 42; Tr. 41-42, 45, 90). The only real change in 
the operation involved the labeler’s position and required that, on occasion, 
the labeler step down and catch the papers (J.A. 41-42; Tr. 32). | The mail- 
ing room employees rotate positions every 15 minutes and not all of these 
employees followed instructions when working as the labeler (J. A. 41-42; 
Tr. 43-44, 126). Accordingly, Colston had to correct the way a number 
of them performed this job (Tr. 45, 90, 96, 105). 


In November 1968, Colston observed that Cantrell, when working as 


the labeler, was not stepping down to the end of a table so that he could 
catch the papers. Colston ordered him to do so (J.A. 42; Tr. 47, 74-76). 
Colston issued a written reprimand on November 19, stating that ‘Cantrell 
had “failed to obey a valid and reasonable order” and that a failure to 
obey such an order in the future might lead to his discharge (J.A. 42; 75). 


4 This device separates groups of papers going to one area or into a post bag 
(J.A. 41; Tr. 35-38). 


In February 1969, Colston noted that Cantrell repeatedly stopped a 
mailing machine because once again he was not performing the labeler’s job 
properly (J.A. 42; Tr. 47-48). Pursuant to the usual procedure, Colston 
spoke to the chapel chairman and the assistant foreman before calling 
Cantrell aside (J.A. 42; Tr. 48-49). Colston told Cantrell: “I have asked 
you, I have demonstrated it, I have ordered you, and this is my final order 
to you, either step down to the end of the table and catch the papers or 
you will be looking for another job” (J.A. 42; Tr. 49, 184). 


On February 27, Colston asked employee Wayne Wright, the Local’s 
president, to correct the way Wright was performing the labeler’s job 
(J.A. 42; Tr: 45-46, 140-141). Wright complied without complaint (Tr. 
51-52). Approximately 15 minutes later, Wright handed Colston a copy 
of a letter he had received from Cantrell (J.A. 42-43; Tr. 45, 96, 140-141). 
In this letter, dated February 22, Cantrell charged that Colston was en- 
gaging in “conduct unbecoming a union man” by discriminating against him 
and requiring him to “perform duties that are not performed by any other 
member or members, in the same mailroom, where all the duties of each 
mailer are the same” (J.A. 27, 43; 77). 


Colston referred these charges to his immediate supervisor (J.A. 43; 
Tr. 50). The following day the Company advised Colston that this matter 
had been turned over to its legal department (J.A. 43; Tr. 50). 


Cc. The Unions expel Colston 


At a union meeting on March 2, the Local’s membership, with Colston 
abstaining, voted to request the International to take jurisdiction of Can- 
trell’s charges (J.A. 43; 79, Tr. 51, 143-144). On March 14, the Interna- 
tional sent a letter to Local President Wright, Cantrell and Colston (J.A. 
43; 81). The International stated that it had assumed jurisdiction and 


requested Cantrell to forward five copies of his charges and Colston to 
forward five copies of his reply (J.A. 43; 81, Tr. 144-145). 


On April 23, the Company sent a telegram to International President 
Hosier, with a copy to the Local’s president, stating that it had instructed 
Colston not to honor the International’s request (J.A. 27, 43; 84). The 
Company advised the International that it considered the proceedings 
against Colston to be in direct violation of the contract and it requested 
a meeting of the Joint Standing Committee, which had been established 
pursuant to the contract as an integral part of the grievance procedure 
(J.A. 27, 43; 84, Tr. 106). The Company further advised the International 
that it would interpret any further harassment of its foreman as an unfair 
labor practice in violation of Section 8(b)(1)(B) of the Act and would seek 
an appropriate remedy (J.A. 43; 84). 


By letter dated May 19, and mailed on June 5, the Intemational in- 


formed Colston that its Executive Council had approved a motion that 
Cantrell’s charges be upheld (J.A. 43; 85). The International gave Colston 
20 days to demonstrate why he should not be expelled (J.A. 43 ; 85). 
Colston did not respond and, in a letter dated June 27, the International 
informed him of his expulsion (J.A. 43; 87). Colston twice tendered his 
dues for the month of July and, in a letter to the International’s president, 
Colston stated that he “sincerely [wished] to remain a member” (J.A. 27; 
88, Tr. 53-54). His tendered dues were refused on the ground that he had 
been expelled (J.A. 27, 43; 89). As a result of his expulsion, Colston lost 
various benefits which members enjoy (J.A. 44; Tr. 100-103). 


‘II. THE BOARD’S CONCLUSION AND ORDER 


On the basis of the foregoing, the Board found that the Unions had 
violated Section 8(b)(1)(B) of the Act by the disciplinary actions they took 
against the Company’s foreman who was a member of the Unions. (J.A. 
26-28, 45-46). 


The Board’s order (J.A. 29, 47-49) requires the Unions to cease and 
desist from the unfair labor practices found. Affirmatively, the Unions are 
to rescind the disciplinary action taken and to expunge all references there- 
to from the records. The Unions are also required to make Colston whole 
for any losses he may have suffered as a result of the disciplinary action, to 
advise Colston that he has been restored to full membership in the Unions, 


and to post appropriate notices. 


ARGUMENT 


SUBSTANTIAL EVIDENCE ON THE RECORD AS A WHOLE 
SUPPORTS THE BOARD’S FINDING THAT THE UNIONS 
VIOLATED SECTION 8(b)(1)(B) OF THE ACT BY RESTRAIN- 
ING AND COERCING THE COMPANY IN THE SELECTION 
OF ITS REPRESENTATIVES FOR THE PURPOSES OF COL- 
LECTIVE BARGAINING OR THE ADJUSTMENT OF GRIEV- 
ANCES 


Section 8(b)(1)(B) of the Act provides that it shall be an unfair labor 
practice for a labor organization or its agents “to restrain or coerce... 
an employer in the selection of his representatives for the purposes of col- 
lective bargaining or the adjustment of grievances.” The Board, with uni- 
form court approval, has consistently held that “[b]oth the language of 
this section and its legislative history demonstrate Congress’ intention to 
safeguard the rights of employers freely to designate representatives of 


their own choosing for the purposes, inter alia, of collective bargaining.” 
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Local 294, Teamsters, etc., 126 NLRB 1, 4 (1960), enforced, 284'F.2d 
893, 896 (C.A. 2, 1960).5 The statutory protection afforded an employer’s 
selection of a representative to deal with the union is thus is some respects 
the correlative of the Section 7 guarantee of the employees’ right “to bar- 
gain collectively through representatives of their own choosing.” As stated 
by the Second Circuit, “This right of employees and the corresponding 
right of employers, see section 8(b)(1)(B), . . . to choose whomever they 


wish to represent them is fundamental to the statutory scheme. In general, 


either side can choose as it sees fit and neither can control the other’s 
selection . . . “General Electric Company v. N.L.R.B., 412 F.2d $12, 
516-517 (C.A. 2, 1969) (union entitled to include on its negotiating team 
individuals who are members of other unions). Accord: Minnesota Mining 
& Mfg. Co. v. N.L.R.B., 415 F.2d 174, 177-178 (C.A. 8, 1969) (same). 


See also, Hill v. Florida, 325 U.S. 538, 541 (1945). 


Under settled principles, collective bargaining “applies to labor-management 
relations during the term of an agreement” (N.L.R.B. v. Acme Industrial 


5 See, eg., N.L.R.B. v. Local 294, supra, 284 F.2d at 896 (union refusal to partici- 
pate in the administration of contract unless the employer withdrew certain representa: 
tives constituted restraint and coercion in violation of Section 8(b\1)(B)); Los Angeles 
Cloak Joint Board, etc., 127 NLRB 1543, 1544, 1550-1551 (1960) (strike to procure 
removal of employer’s bargaining representative); Int'l Union of Operating Engineers, 
Local 825, 145 NLRB 952, 962 (1964) (threat to cease negotiations with an employer 
association and demand to deal with individual employers); Jce Cream, Frozen. Custard 
Industry Employees, etc., Local 717, 145 NLRB 865, 871 (1964) (same); Int’, Typo- 
graphical Union, Local 38 v. N.L.R.B., 278 F.2d 6, 12 (C.A. 1, 1959), affirmed by an 
equally divided court on this point, 365 U.S. 705 (1961), rehearing denied, 366 U.S. 
941 (strike to compel employer to sign an agreement requiring foremen to become 
union members); Portland Stereotypers, etc., Union No. 48, et al., 137 NLRB |782, 787 
(1962) (same); Painters District Council No. 36, AFL-CIO, 155 NLRB 1013, 1017-1018 
(1965) (insistence to impasse on the inclusion of contract clause designating specified 
employer members of joint committee to adjust grievances, coupled with a threat that 
no workmen would work unless the contract was signed); United Ass'n. of Journeymen, 
etc., Local 525, 135 NLRB 462, 470-471 (1962) (same). 
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Co., 385 U.S. 432, 436 (1967)), and encompasses the adjustment of grie- 
vances and differences arising from conflicting interpretations of the agree- 
ment. Section 8(d) of the Act; Hughes Tool Company v. N.L.R.B., 147 
F.2d 69, 72-73 (C.A. 5, 1945); Timken Roller Bearing Co. v. N.L.R.B., 
161 F.2d (949, 954 (C.A. 6, 1947). In the instant case, the Company’s 
mailing room foreman engages in initial negotiations concerning grievances 
and contract disputes and functions as one of the Company’s statutory 
collective bargaining representatives for resolving these disputes (J.A. 40; 
70-71, Tr. 114, 179-180). The Unions’ representative with whom the fore- 
man deals is the chapel chairman, an employee who is the equivalent of a 
union steward and who is a responsible agent of the Unions. Cf. N.L.R.B. 
v. Int'l. Bhd. of Boilermakers, etc., Local 83, 321 F.2d 807, 810 (C.A. 8, 
1963). 


As set forth in the Counterstatement, the mailing room employees ob- 
jected to supervision by Foreman Colston, a union member of long standing, 
and the Unions urged the Company to replace him.. The Company flatly 
refused. Thereafter, mailing room employee Cantrell filed charges with the 
Unions which accused Colston of “conduct unbecoming a union man,” 
namely, “discriminating” against Cantrell by reprimanding him, and com- 
plaining to the Unions, because Cantrell repeatedly failed to perform certain 
necessary tasks while operating the Company’s new automatic “kicker”. The 
Unions instituted formal proceedings against Colston and so notified the Com- 
pany. The Company advised the Unions that Colston had been instructed 
not to participate in the proceedings. It further indicated that it considered 


the proceedings in violation of the parties’ contract, which precluded union 
discipline against foremen for carrying out Company orders. The Company 
requested a meeting of the parties’ Joint Standing Committee established by 
the contract, and urged the Unions to cease their unlawful harassment of 
Colston. The Unions, however, processed Cantrell’s charge and expelled 
Foreman Colston. His tender of dues was thereafter refused, resulting in loss 
of various union benefits. 
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We submit that the Board properly concluded that the Unions’ dis- 
ciplinary action against the mailing room foreman was designed to change 
the Company representatives from persons representing the viewpoint of 
management to persons responsive or subservient to the Unions’ will. As 
the Board reasoned in San Francisco-Oakland Mailers’ Union No, 1 8, Inter- 
national Typographical Union, 172 NLRB No. 252 (1968), 69 LRRM 
1157-1159: 


In enacting Section 8(b)(1)(B) Congress sought to pre- 
vent the very evil involved herein — union interference 
with an employer’s control over its own representatives 
The purpose and effect of [the Union’s] con- 
ane literally and directly contravened the statutory 
policy of allowing the [Company] an unimpeded choice 
of representatives for . . . the adjustment of grievances. 


Accord: Local Union No. 453, Brotherhood of Painters, etc., 183 NLRB 
No. 24 (1970), 74 LRRM ___; Sheet Metal Workers International Associ- 
ation, Local Union 49, AFL-CIO, 178 NLRB No. 24 (1969), 72 LRRM 
1070 (pending on applicaton for enforcement C.A. 10, No. 69-70); New 
Mexico District Council of Carpenters, etc., 177 NLRB No. 76 (1969), 71 
LRRM 1470 (pending on application for enforcement C.A. 10, No. 128-70); 
New Mexico District Council of Carpenters, etc., 176 NLRB No. 105 (1969), 
71 LRRM 1445 (pending on application for enforcement C.A. 10, No. 
129-70); Toledo Locals Nos. 15-P and 272, Lithographers, etc., 175 NLRB 
No. 173 (1969), 71 LRRM 1467 (pending on application for enforcement 
C.A. 6, No. 20,297). | 


The action taken by the Union here is precisely the sort described 
by Senator Ellender during Senate consideration of Section 8(b)(1)(B). The 
Senator stated: “. .. [Q]uite a few unions forced employers to change 


foremen. They have been taking it upon themselves to say that manage 
ment should not appoint any representative who is too strict with the 
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membership of the union. This amendment seeks to prescribe a remedy 
in order to prevent such interference” (93 Cong. Rec. 4266, II Leg. Hist. 
of the LMRA 1077).§ 


The Board with warrant rejected the Unions’ contention that expell- 
ing Colston foreclosed any further union disciplinary action against him 
and, consequently, that the expulsion could not inhibit Colston from repre- 
senting management’s viewpoint. As the Board stated (J.A. 28): 


[T]he inhibiting effect of the expulsion on Colston 
\does not terminate with his expulsion. It is evident 
‘that Colston tendered his dues for July after his ex- 
pulsion because of his desire to retain the benefits that 
union membership afforded. Thus, .. . his expulsion 
‘would likely have an inhibiting effect on his future 
conduct as a supervisor and representative of the Com- 
ipany because of his desire for reinstatement in the 
[Unions] .... 


The Board further found that “the effect of Colston’s expulsion [was] 
not limited merely to its impact on Colston and his relationship with the 
Company” (J.A. 28). Under established practice in this trade, foremen are 
union members. In expelling Colston, the Unions clearly showed the as- 
sistant foreman and anyone who might become a foreman that they would 
be subject to similar discipline if they acted as management's bargaining 
representative in a manner which displeased the Unions. 


6 The Senate Labor Committee explained, in reporting out the bill in which Section 
&(b)(1)(B) originated, that “this subsection would not permit a union to dictate who 
shall represent an employer in the settlement of employee grievances, or to compel 
the removal of a personnel director or supervisor who has been delegated the function 
of settling grievances” (S. Rep. 105, 80th Cong., Ist Sess., p. 21, 1 Leg. Hist. 427). 
See also, Senator Taft’s presentation (93 Cong. Rec. 3837, II Leg. Hist. 1012). 
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The Unions also argue (Br. pp. 7-8, 15, 20-21) that a merély “per- 


sonal feud” between Cantrell and Colston, unrelated to Colston’s man- 
agerial functions, led to the filing of the charges. They contend that the 
Unions simply processed these charges and were required to expel Colston 


when he made no reply to Cantrell’s accusations. 


This argument does not bear scrutiny. The Unions, as well as various 
mailing room employees, had been waging a campaign to undermine Colston 
and force the Company to replace him. The filing of the charges and the 
action taken upon them were but further incidents in this campaign. That 
the Unions were responsible for both the filing of the charges and the eX- 
pelling of Colston is revealed by Cantrell’s testimony at the unfair labor 
practice hearing. Apparently, Cantrell intended to file a grievance but he 
“discussed [this matter] with the union before, and they said... the only 
out was . . . through the Laws to file charges [against Colston]” (Ir. 129). 
Cantrell followed this advice and charged that Colston had engaged in “con- 
duct unbecoming a union man” by allegedly requiring him to perform 
duties not performed by other mailing room employees (J.A. 27, 43; 77). 
Fifteen minutes after Colston criticized Local President Wright’s own job 
performance as a labeler, Wright handed Cantrell’s charges to Colston. 


Wright, however, had accepted Colston’s criticism and improved his 
job performance. As shown supra, pp. 5-6, Colston required nothing 
of Cantrell that he did not require of the other employees under his 
supervision, or that may be identified as contrary to his union obligations. 
Directions concerning the proper method of performing the labeler’s job 
on the new equipment were clearly within Colston’s authority as foreman 
of the mailing room. Employee dissatisfaction with such directions would 
constitute grounds for filing a grievance. Since Cantrell had been threatened 
with discharge, the grievance procedure would have been the appropriate 
forum to seek relief and protection if Cantrell’s complaint had any legitimate 
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basis. The Company’s request that Cantrell’s complaints be referred to the 
Joint Standing Committee established under the grievance procedure was 
ignored. 


Furthermore, nothing in the record indicates what internal union ob- 
ligation Colston transgressed, beyond the general claim that he had en- 
gaged in “unbecoming” conduct. The source of displeasure over Colston’s 
actions was, we submit, plainly his actions on management’s behalf on 
matters where the latter’s freedom of action is protected by the Act from 


intimidating union pressures. 


The Union may not argue that, under the rationale of N.L.R.B. v. 
Allis-Chalmers Mfg. Co., et al., 388 U.S. 175 (1967), rehearing denied, 
389 U.S. 892, Section 8(b)(1)(B) did not bar their disciplinary action 
against the’ mailing room foreman. In Allis-Chalmers the Supreme Court 
held that a union could lawfully fine a member for crossing a picket line 
established in support of a lawful strike, relying in part on the proviso 
to Section 8(b)(1)(A) of the Act which provides that a union’s right to 
prescribe its own rules with respect to the acquisition or retention of 
membership shall not be impaired (388 U.S. at 191-192). See Scofield, 
et al. v. NL.R.B., 394 U.S. 423 (1969) (union may lawfully fine its mem- 
bers for violating ceilings upon incentive earnings previously promulgated 
in a union by-law and acquiesced in by the employer).’? The holding in 
Allis-Chalmers does not support such a defense. 


7 See also, Price v. N.L.R.B., 373 F.2d 443, 446 (C.A. 9, 1967), cert. denied, 392 
U.S. 904 (union does not violate Section 8(b)(1)(A) by expelling a member for filing 
with the Board a petition to decertify the union as bargaining agent); International 
Molders, etc., Local 125, AFL-CIO, 178 NLRB No. 25 (1969), 72 LRRM 1049 (fining 
member for| filing decertification petition, however, is unlawful (Board Members Fanning 
and Jenkins, dissenting)). Accord: Local 4186, United Steelworkers, etc. (McGraw 
Edison Company), 181 NLRB No. 162 (1970), 73 LRRM 1570. 
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First, the proviso contained in Section 8(b)(1) is limited to paragraph 
(A) of the section which proscribes union interference with employee: rights 
guaranteed by the statute; the proviso is not a part of paragraph (B) which 
proscribes union interference with an employer’s rights. See, Price \v. 
N.LR.B., supra, 373 F.2d at 444 n. 1, 446. Local Union No. 167, Pro- 
gressive Mine Workers of America v. N.L.R.B., 422 F.2d 538, 541-542 
(C.A. 7, 1970), cert. denied, June 22, 1970.8 Moreover, a union objective 
of forcing an employer to provide more compliant representatives for ‘the 
adjustment of grievances may not be equated with the internal union ob- 
jective sought in Allis-Chalmers. As stated by the Board in San Fran- 
cisco-Oakland Mailers’ Union, supra, 69 LRRM at 1159: | 


The primary relationship . . . affected [in Allis-Chalmers] 
was the one between the union and its members, and 
the union’s particular objective — solidarity in strike ac- 
tion — was deemed by the Supreme Court a legitimate 
area for union concern in the circumstances involved. 
In contrast, in the present case, the relationship pri- 
marily affected is the one between the Union and the 
[Company] .... The relationship between the Un- 
ion and its members appears to have been of only 
secondary importance, used as a convenient and, it 
would seem, powerful tool to affect the employer- 
union relationship, ie., to compel the [Company’s] 
foremen to take pro-union positions .... In our 
view [such conduct] fell outside the legitimate inter- 

nal interests of the Union.... 


8 Section &(b)(1) thus makes it unlawful for a union “to restrain or coerce (A) 
employees in the exercise of the rights guaranteed in Section 7: Provided that this 
paragraph shall not impair the right of a labor organization to prescribe its own rules 
with respect to the acquisition or retention of membership; or (B) an employer in the 
selection of his representatives for the purposes of collective bargaining or the adjust- 
ment of grievances” [Emphasis supplied] . 
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This: reasoning is consistent with the Supreme Court’s affirmance of 
the Board’s view that the holding in Allis-Chalmers relates to matters of 
legitimate concern to the union qua union. Thus, Allis-Chalmers “assures 
a union freedom of self-regulation where its legitimate internal affairs are 
concemed ... [but] . . . is not so broad as to give the union power to 
penalize a member . . . for a matter that is in the public domain and be- 
yond the internal affairs of the Union.” N.L.R.B. v. Industrial Union of 
Marine and Shipbuilding Workers of America, AFL-CIO, et al., 391 U.S. 
418, 424, 425 (1968) (violation of Section 8(b)(1)(A) for a union to ex- 
pel a member because he failed to exhaust intra-union remedies before 
filing unfair labor practice charges against union with the Board).9 The 
Union discipline invoked here against a foreman-member does, we submit, 
involve “impairment of a statutory labor policy,” for it cannot be said that 
the discipline “left the collective bargaining process unimpaired.” Scofield 
v. N.L.R.B., supra, 394 U.S. at 432, 436.10 


9 See also, Local 12419, International Union of District 50, etc., 176 NLRB No. 89 
(1969), 71, LRRM 1311 (Allis-Chalmers does not authorize fine for refusing to strike 
in violation of a no-strike clause). 


10 The Board’s holding herein is consistent with other restrictions placed on the parties 
when supervisors are permitted to join the contract bargaining unit and become union 
members. The courts have affirmed the Board’s view that in such circumstances an 
employer'may be found to have engaged in unlawful interference if he acquiesces in 
supervisors’ serving, inter alia, as union representatives on bargaining committees dealing 
with the employer. See Mon River Towing, Inc. v. N.L.R.B., 421 F.2d 1, 6-9 (C.A. 

3, 1969), discussing cases; Anchorage Businessmen’s Association, et al, 124 NLRB 662, 
665-666 (1959), enforced, 289 F.2d 619, 621 (C.A. 9, 1961). See also, National Gyp- 
sum Company, 139 NLRB 916, 920-921 (1962). 
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Finally, where, as here, expulsion from a union is used to carry out 
a purpose proscribed by the Act, reinstatement of membership is a neces- 
sary and appropriate remedy of the unfair labor practice. NLRB. v. 
Industrial Union of Marine and Shipbuilding Workers of America, AFL-CIO, 
et al, 391 U.S. 418 (1968), reversing 379 F.2d 702 and enforcing 159 
NLRB 1065; Philadelphia Moving Picture Operators Union Local No. 307 
v. N.L.R.B., 382 F.2d 598 (C.A. 3, 1967), enforcing, 159 NLRB 1614 (19__). 
Compare, Local No. 207, etc., Iron Workers v. Perko, 373 U.S. 701, 707 
(1963). We submit, therefore, that the Board’s order (J.A. 29, 47-49) is 
proper and that the language of the Notice (J.A. 50) to which the ‘Unions 
object (Br. pp. 23-24) requires only that the Unions not take actions to 
discipline foremen in violation of Section 8(b)(1)(B). The Unions are not 
required to waive legitimate membership restrictions. 


CONCLUSION 


For the reasons stated, it is respectfully submitted that the petition 


for review should be denied and the Board’s order enforced in full. 
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National Labor Relations Act, as amended (61 Stat. 136, 
73 Stat. 519, 29 U.S.C., Sec. 151, et seq.) 
Sec. 8(b)(1)(B) 
Section 10(a) . 


United States @aourt of Appeals 


FOR THE DISTRICT OF COLUMBIA CIRCUIT 


No. 23,984 


DALLAS MAILERS UNION, LOCAL NO. 143, AND 
INTERNATIONAL MAILERS UNION, 
Petitioners, 


Vv. 


NATIONAL LABOR RELATIONS BOARD, 
Respondent. 


On Petition for Review and Cross-Application 
for Enforcement of an Order of 
The National Labor Relations Board 


PETITION OF THE NATIONAL LABOR RELATIONS BOARD 
FOR REHEARING, AND SUGGESTION FOR REHEARING — 
EN BANC 


Pursuant to Rules 35 and 40, Federal Rules of Appellate Procedure, 
and Rule 14 of the Rules of this Court, the National Labor Relations 
Board respectfully petitions this Court to grant rehearing, and suggests re- 
hearing en banc, of the decision rendered on January 8, 1971, by a panel 


of the Court (Circuit Judges McGowan, Tamm and Leventhal). The Court 
entered judgment on February, 1971. In its opinion the Court found 
it unnecessary to decide whether the conduct of the Unions! violated the 
Act as found by the Board because, in the Court’s view, that conduct 
clearly constituted a breach of the collective bargaining contract with the 
Company” which could be remedied by deleting the portions of the 
Board’s order which refer to violations of the Act but otherwise enforcing 
the order (sl. op. p. 4 n. 4). The Board respectfully submits that the 
Court’s opinion is premised on an erroncous conception of the authority 


granted under the Act over collective bargaining agreements. 


1. The instant case was initiated when the Company filed charges 
that the Unions had violated Section 8(b)(1)(B) of the Act After in- 
vestigating the charges, the Board issued a complaint and conducted a 
hearing. The record revealed that the Company’s mailing room employees 
and the Unions had objected to the method of supervision by a depart- 
ment foreman and had unsuccessfully sought to have the Company oust 
him. Finally, when one of the mailing room employees objected to cer- 
tain directions the foreman gave him in connection with his job perform- 
ance, the employee filed charges with the Local Union alleging that the 
foreman, who was a union member, was engaging in “conduct unbecoming 
4 union man.” The Unions processed the charges and expelled the fore- 
man from membership, over the Company’s objection that such discipline 


against a foreman violated the parties’ contract and that the contract 


1 Dallas Mailers Union, Local 143, and International Mailers Union. 


2 Dow Jones Company, Inc. 


3 That section provides that it shall be an unfair labor practice for a labor organ- 
ization or its agents “to restrain or coerce . . . an employer in the selection of his 
representatives for the purposes of collective bargaining or the adjustment of grievances.” 
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required that the dispute with the foreman be submitted to grievance 


and arbitration. 


The Board’s factual findings included a determination that the dis- 
pute between the Unions and the Company was covered by the contract’s 
binding commitment to arbitration (A. 26, 45-46). The Board concluded, 
moreover, that the Unions expelled the foreman in order to change this 
management representative from a person representing the Company’s view- 
point to a person responsive and subservient to the Unions’ will, and that 
such disciplinary action restrained and coerced an employer in the selec- 
tion of a bargaining representative in violation of Section 8(b)(1)(B) of 
the Act. The Board issued an order to remedy that statutory violation. 


2. The Court, however, in effect holds that the issue of a statutory 
violation is mooted by the Court’s determination that the Unions’ con- 
duct is a breach of contractual grievance and arbitration requirements 
which can be remedied by tailoring the Board’s order to provide a con- 
tract remedy. The consequence is that in a proceeding brought under 
the Act a judgment has been entered enforcing a Board order based, not 
on a violation of that Act, but entirely on a breach of private contractual 
obligations. The necessary predicate for that order is that the authority 
granted by the Act to remedy unfair labor practices includes the author- 
ity to remedy contract breaches found during the course of the Board 
proceeding, even though no independent unfair labor practice is found. 
However, in 1947, Congress expressly determined that the Board should 
not have such general jurisdiction over breaches of collective bargaining 
agreements. As this Court (Circuit Judges Fahy, Burger and Judge Mad- 
den of the United States Court of Claims) stated in International Union, 
United Mine Workers of America v. N.L.R.B., 103 U.S. App. D.C. 207, 
210-211, 257 F.2d 211, 214-215 (1958): 


[A] breach of an employer-union contract is not per 
se an unfair labor practice. The legislative history of 
the Taft-Hartley Act shows that. As the bill was orig- 
inally passed by the Senate, it would have made it an 
unfair labor practice to violate the terms of a collec- 
tive bargaining agreement or the terms of an agreement 
to submit a labor dispute to arbitration. [Legislative 
History of the Labor Management Relations Act, 1947, 
Vol. |1 p. 114.] But this proposal was rejected in the 
Conference, the House Conference Report stating: 


“The Senate amendment contained a provision 
which would have made it an unfair labor prac- 
tice to violate the terms of a collective bargain- 
ing agrement or an agreement to submit a labor 
dispute to arbitration. The conference agreement 
omits this provision of the Senate amendment. 
Once parties have made a collective bargaining 
contract the enforcement of that contract should 
be left to the usual processes of the law and not 
to the . . . Board.” [Legislative History of the 
Labor Management Relations Act, 1947, Vol. 1 
p- 545.] 


The Board has . . . taken the position that it... “is 
not the proper forum for parties seeking to remedy an 
alleged breach of contract... ” United Telephone 
Company of the West, 112 NLRB 779, 782. The Taft- 
Hartley Act in its Section 301, 29 U-.S.C.A. Section 185 
provided access to the Federal courts for suits for vio- 
lations of collective bargaining contracts. 


See also Amal! Clothing Workers of America v. N.L.R.B., 120 U.S. App. 
D.C. 47, 49-51, 343 F.2d 329, 331-333 (1965) (Circuit Judges Danaher, 
Bastian and McGowan); Dowd Box Co., Inc. v. Courtney, 368 U.S. 502, 
510, 513 (1962); Association of Employees v. Westinghouse, 348 U.S. 

437, 443-444 n. 2 (1955). The decision and judgment of the Court 


cannot be reconciled with these principles and, we submit, take the Board 


into an area explicitly forbidden under the statutory scheme. 


3. This limitation on the Board’s authority applies even where, as 
here, the same conduct underlies both the contract breach and the un- 
fair labor practice, and an appropriate remedy for both requires compli’ 
ance with contractual obligations. In such circumstances, Section 10(a) | 
of the Act preserves the Board’s jurisdiction to remedy the unfair labor 
practice;4 it does not, however, enhance that jurisdiction to permit the | 
Board to grant an exclusive contract remedy. “[T]he authority of the | 
Board and the law of the contract are overlapping, concurrent regimes, | 
neither pre-empting the other... Arbitrators and courts are still the | 
principal sources of contract interpretation, but the Board may proscribe 
conduct which is an unfair labor practice even though it is also a breach 
of contract remediable as such by arbitration and in the courts.” N.L.R.B. 
v. Strong d/b/a Strong Roofing & Insulating Co., 393 U.S. 357, 360-361 
(1969) and cases there cited. This concurrency of jurisdiction over the 
same conduct, therefore, does not vest the Board with the authority to | 
provide a remedy based wholly on a contract breach. The Board “‘ma | 

. . if necessary to adjudicate an unfair labor practice, interpret and give 
effect to the terms of a collective bargaining contract .. . [and] . . - 
[t]o this extent the collective contract is the Board’s affair, and an ef- | 
fective remedy [for a contract breach] its proper business.” (Emphasis 
added). N.L.R.B. v. Strong Roofing, supra, 393 U.S. at 361. This Court's 
decision in the instant case overlooks the fact that an unfair labor prac- 
tice is essential to the exercise of the Board’s remedial powers. | 


4 Section 10(a) provides that the Board’s power to remedy unfair labor practices | 
“shall not be affected by any other means of adjustment or prevention that has been 
or may be established by agreement, law or otherwise . . .” 


4. This Court’s opinion (pp. 4-5) may be read as holding that the 
parties’ contractual duty to settle such disputes exclusively through arbi- 
tration goes beyond the usual surrender of the right to strike or to lock- 
out, and includes a duty to forego resort to the Board. As this Court 
has recognized, however, under the principles set forth above even a bind- 
ing commitment to arbitration as the exclusive method of adjusting a dis- 
pute does not affect the Board’s jurisdiction once charges are filed. Of- 
fice and Professional Employees International Union, Local 425, AFL- 
CIO v. N.L.R.B., 136 U.S. App. D.C. 12, 15-18 n. 2, 419 F.2d 314, 317- 
320 (1969). See also, Lodge 743, Int'l. Ass’n. of Machinists v. United 
Aircraft Corp., 337 F.2d 5, 7-9 (C.A. 2, 1964), cert. denied, 380 U.S. 
908. For even then the Board still “has . . . discretion to take juris- 
diction rather than defer to arbitration” and its choice may be set aside 
“only by some showing that the Board has shown a lack of even-handi- 
ness in its action, or has otherwise been arbitrary or capricious . . .” Office 
& Professional Employees, etc. v. N.L.R.B., supra, 136 U.S. App. D.C. at 
16, 419 F.2d at 318. Particularly in light of the admonition in this Court’s 
opinion that a petty dispute was unnecessarily brought to the crowded dock- 
ets of both agency and reviewing court, its decision suggests disapproval of 
the Board’s failure to remit the parties to their grievance and arbitration rem- 


edies under the contract. However, such a result would have called for 
dismissal by the Board of the complaint, and refusal to issue a remedial 
order, and not'entry of an agency order to provide a contract remedy. 
Moreover, the Unions’ refusal to arbitrate the dispute (Bd. Br. 7) isa 


reasonable basis for refusing to deny the charging party, here the Com- 
pany, its statutory remedies. Office & Professional Employees, etc. v. 
N.L.R.B., supra, 136 U.S. App. D.C. at 17-18, 419 F.2d at 319-320. In 
any event, the! Board’s abstention, as shown, is a matter of discretion 
and not jurisdiction. Here, the Unions made no claim that the Board 


should defer to arbitration, thus giving the agency no opportunity to con- 
sider the merits of such contention; accordingly, whether the parties must 
be remitted to arbitral remedies is not before the Court in this proceed- 

ing. A. H. Belo Corp. v. N.L.R.B., 411 F.2d 959, 966-967 (C.A. 5, 1969). 


5. The proper disposition of the case, therefore, requires consider- 
ation of whether or not substantial evidence on the record as a whole 
supports the Board’s conclusion that the Unions’ discipline of a foreman 
violated Section 8(b)(1)(B) of the Act. For the reasons stated in its brief, 
the Board submits that this question should be answered in the affirma- 


tive, and that its order should be enforced in full.> 


CONCLUSION 


For the reasons stated, the Board respectfully requests that the Court 
grant rehearing or rehearing en banc and that after such rehearing, a judg- 


ment issue denying the petition for review and enforcing the Board’s order 


in full. 
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5 On January 27, 1971, the Sixth Circuit granted enforcement of a previous decision 
which the Board found applicable here (A. 28 n. 2). See, N.L.R.B. v. Toldeo Locals Nos. 
15-P and 272, Lithographers, etc, __F.2d___(C.A. 6, No. 20,297), 76 LRRM 2422. 


